b M

o Dtidg, oo wna f—>

Yearly Status Report - 2018-2019

Part A

Data of the Institution

1. Name of the Institution

ANNA ADARSH CCOLLEGE FOR WOMVEN

Name of the head of the Institution

Dr. Jayashree Ghosh

Designation Princi pal
Does the Institution function from own campus Yes

Phone no/Alternate Phone no. 04426212089
Mobile no. 9884480812

Registered Email

jayall32@meil . com

Alternate Email

aacw. col | ege@nmai | . com

Address A, Il Street, 9th Main Road, Anna
Nagar

City/Town Chennai

State/UT Tam | Nadu

Pincode 600040




2. Institutional Status

Affiliated / Constituent Affiliated
Type of Institution Wonen
Location Ur ban
Financial Status private

Name of the IQAC co-ordinator/Director

Dr. Hannah Vijaykunar

Phone no/Alternate Phone no.

04426268223

Mobile no.

9841353030

Registered Email

han_vi j ay@ahoo. com

Alternate Email

hannahvi j aykumar @nnaadar sh. edu. i n

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

http://ww. annaadar sh. edu. i n/ User Con

trol s/ AQAR2017- 18. pdf

4. Whether Academic Calendar prepared during

the year

Yes

if yes,whether it is uploaded in the institutional website:

Weblink :

http://ww. annaadar sh. edu. i n/ Docs/ Cal en

dar 2018. pdf

5. Accrediation Details

Cycle Grade CGPA Year of Validity
ACECLIEHE Period From Period To
1 A 3.20 2011 16- Sep- 2011 15- Sep- 2016
2 A+ 3.54 2017 12- Sep- 2017 11- Sep- 2022
6. Date of Establishment of IQAC 22-Jun- 2009

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries



http://www.annaadarsh.edu.in/UserControls/AQAR2017-18.pdf
http://www.annaadarsh.edu.in/UserControls/AQAR2017-18.pdf
http://www.annaadarsh.edu.in/Docs/Calendar2018.pdf
http://www.annaadarsh.edu.in/Docs/Calendar2018.pdf

sem nar on Touri sm and 22- Sep- 2018 600
The Digital 5
Transf ormati on
Nati onal Level Sem nar on 25- Sep- 2018 1000
Current trends in |IT 8
Nati onal Sem nar on Life 21- Aug- 2018 1200
Skills 5
Nat i onal Level Hi ndi 25-Jul -2018 650
Wor kshop 5
I nternati onal conference 22- Feb- 2019 800
on Literature: An 8
Interplay of Art and
Cul ture
Departrment of Hindi in 08- Feb- 2019 750
Col | aboration with 7
Central Hi ndi
Directorate, MHRD, Covt
of India, National Level
Kavi samel an
I nt ernati onal Conference 12- Sep- 2018 700
on Green Chenmistry for a 9
G eener Pl anet
Career @ui dance Sem nar 05- Feb- 2019 300

3
Civil Service Oientation 03- Dec-2018 1200
Pr ogr amre 3
Revi sed Accreditation 16-Jul - 2018 200
Franmewor k of NAAC Process 4

View File

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World

Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
NI L NI L NI L 2019 0
0
No Files Upl oaded !!!
9. Whether composition of IQAC as per latest Yes

NAAC guidelines:

Upload latest notification of formation of IQAC View File
10. Number of IQAC meetings held during the 5

year :

The minutes of IQAC meeting and compliances to the Yes

decisions have been uploaded on the institutional



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives/528_Quality_Initiatives.docx
https://assessmentonline.naac.gov.in/public/Postacc/Formation/528_Formation.pdf

website

Upload the minutes of meeting and action taken report View File

11. Whether IQAC received funding from any of No
the funding agency to support its activities
during the year?

12. Significant contributions made by IQAC during the current year(maximum five bullets)

| QAC nonitors and validates the academ c results of each Departnent and the
research activities of the Post G aduate Departnments are encouraged and projects
are initiated as per curriculum

Qutreach and Community Programres are organi zed by Departnents and vari ous Cl ubs
to inculcate instituitional social responsibility.

Academi ¢ Senminars and Inter Coll egiate Synposiuns are conducted by each
Departnent. International/National conferences, sem nars and wor kshops are
organi zed frequently.

Acadenic Audit is conducted annually by external reputed authorities from other
col l eges and Universities.

IQAC Initiates International/National MU s and Col | aborations with reputed
institutions for exchange of know edge.

View File

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action Achivements/Outcomes
To pronote Institutional Social I SR is strengthened
Responsi bility
To conduct National Sem nars/ FDP' s/ Conduct ed vari ous national seninars,
Wor kshops FDP' s & wor kshops.
To notivate the students for various Conduct ed various career guidance
conpetitive exans and Civil Service programes and orientation progranmes.
Exans

To organi ze FDP on Revi sed Frame Wrk Conducted FDP on Revi sed Frame Wrk of

of NAAC NAAC
To organi ze International/ National Organi zed I nternational Conferences by
Conf erence the Departnents of English Literature,

H ndi and Chemi stry.

View File



https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/528_Minutes.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Contribution/528_Contribution.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Quality/528_Quality.xlsx

14. Whether AQAR was placed before statutory
body ?

Yes

Name of Statutory Body

Meeting Date

Col | ege Governi ng Counci | 08- Mar - 2019
15. Whether NAAC/or any other accredited Yes
body(s) visited IQAC or interacted with it to
assess the functioning ?
Date of Visit 12- Sep- 2017
16. Whether institutional data submitted to Yes
AISHE:
Year of Submission 2019
Date of Submission 11-Jan- 2019
17. Does the Institution have Management Yes

Information System ?

If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

ADM NI STRATI VE PROCEDURES-I nst al | ati on
of bionetric system-usage of public
addr ess system —appoi ntment of trained
security personnel —liaison wth

uni versity and ot her coll eges—

mai nt enance of infrastructura
facilities-recording and auditing of
financi al transactions. STUDENT

ADM SSI ON-Adm ssions are based on
Gover nnent gui delines for reservation
and as per university norns—
central i zed database system for the
admtted students is created and

mai ntai ned to ensure transparency in
adm ssi on. EXAM NATI ON PROCESS-The
student registration and application
for University Exami nation-ERS, Entry
of Internal marks—IMES, Student

Hal I ti cket, maintenance of attendance,
Seating for exam nation and attendance
of Exami nation. STUDENT RECORDS

I NCLUDE-Enr ol ment list with adm ssion
nunber — collection of original nmark
sheets, TC, CC, conmunity certificate,
excell ence in sports certificate and
other proficiency certificates—details
of fee concessions, bus pass
concessi ons and schol arshi ps—li st of
differently abled students and sl ow

| earners —mai nt enance of registers for




internal and external mark statenents.

Part B

CRITERION I — CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500

words

of the Senior Faculty are Chair

i nternal assessnment tests and nodel

di scussed with the Principal

nmeasur es.

The institution follows the curriculumof the affiliated University of Madras.
The curriculumis periodically revised by the University of Madras where nany
persons and menbers of the Board of Studies.
The Principal and an el ected faculty serves as the representative in the
Acadeni ¢ Council of the University wherein feedback and suggestions regardi ng
the curriculumis discussed. For each senester the workload and syllabus is
di stributed anong the faculty of the Departnent by the Head and is submtted to
the Principal.The faculty prepare their
and the schedules for the Certificate,
prepared by the Departnments before the start of the senester.The curriculumis
systematically delivered to the students according to the tinme table and | esson
pl an. For effective inplenentation of the curriculumthe faculty follows a
pl et hora of nethodol ogy. Students are assessed by assignnents, sem nars,
exam nations and the results are submtted
to the QAC. The result analysis for each discipline is prepared by | QAC and
and Heads of the Institution for corrective

| esson plan well ahead. The tine table
D pl oma and Val ue Added Courses are

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses

NI L NI L

Dates of Duration
Introduction
15/ 06/ 2018 0

Focus on employ Skill
ability/entreprene  Development
urship
NI L NI L

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course Programme Specialization Dates of Introduction
BA NI L 15/ 06/ 2018
BCom NI L 15/ 06/ 2018
BSc NI L 15/ 06/ 2018
No file upl oaded.

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting Programme Specialization Date of implementation of
CBCS CBCS/Elective Course System
BA NI L 15/ 06/ 2018
BCom NI L 15/ 06/ 2018
BSc NI L 15/ 06/ 2018

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Number of Students

Certificate
265

Diploma Course
124




1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses Date of Introduction Number of Students Enrolled
Val ue Based Educati on 13/ 06/ 2018 1469
Envi ronnental Studi es 14/ 12/ 2018 1556
Personal ity Devel opnent 20/ 08/ 2018 5131
Essential s of Language 10/ 07/ 2018 1551
Conmruni cati on Level |
Essential s of Language 10/ 12/ 2018 1551
Communi cation Level 11
Spoken and Presentation 10/ 07/ 2018 1541
Skills
Language Comruni cati on 10/ 12/ 2018 272
Skills
Li fe and Manageri al 13/ 08/ 2018 274
Skills
Computing Skills 10/ 12/ 2018 1047
View File
1.3.2 — Field Projects / Internships under taken during the year
Project/Programme Title Programme Specialization No. of students enrolled for Field
Projects / Internships
WPhi | Tourism & Travel 3
Managenent
View File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers Yes
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

The institution is in comunication with all the stakehol ders for suggestions
and advice . A feedback is received in the formof a structured questionnaire
fromstudents/parents to inprove the quality of teaching and | earning, student
support systens and facilities. This feedback covers assessnent of faculty
menbers, curriculum syllabus coverage, teaching nethodol ogy and genera
suggestions. Periodic feedback from stakehol ders, alum ni and peers are
encouraged for effective adm nistration andsuggesti ons aredi scussed for quality
enhancenment of the institution. Based on the feedbacks received the foll ow ng
neasures are a few which have been inplenented. ¢ To enhance enployability and
to neet the challenges of the changi ng educational, social and market denmands
the students are trained in spoken english, soft skills, val ue based | earning



https://assessmentonline.naac.gov.in/public/Postacc/Value_added_courses/528_Value_added_courses_1580450137.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Projects_undertaken/528_Projects_undertaken_1580459728.xlsx

and personality devel opment programmes. ¢ Placenent cell has been strengthened
and there is an increase in the nunber of conpanies visiting the college. -
Infrastructure has been renovated and effectively maintained to keep in pace
with the student requirenents. ¢ A counselling center has been set up in the
canpus to provide tinely professional counselling to students, staff and
parents. ¢ A formal grievance redressal nmechanismis effectively functioningto
handl e the conplaints of the students.

CRITERION II = TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
BSc Chem stry 50 213 50
BSc Mat hemat i cs 70 423 70
BSc Conmput er 100 782 100
Sci ence
BCA Comput er 50 416 50
Applications
BSc Honme Sci ence 100 316 100
BSc Physi cs 50 263 50
BA Engl i sh 50 264 50
BA Busi ness 50 115 50
Econoni cs
BA Tourism & 70 120 70
Travel
Managenent
BCom Gener al 142 2118 142
View File
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2018 4100 498 95 25 98

2.3 —Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
203 184 16 20 2 12

View Fil e of

| CT Tools and resources



https://assessmentonline.naac.gov.in/public/Postacc/Demand_ratio/528_Demand_ratio_1580384751.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/ict_tools/528_ict_tools_1580451653.xlsx

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

? Every department in the institution maintains a well structured student Mentor system, which enables the
institution to reach up to the parent’'s expectations and seek their co-operation for the holistic development of the
students. The mentors will continue to provide mentoring facility to the groups of 25 students till their graduation.

Students having any difficulty in sort are advised and if further assistance is required, they are referred to the
student counselor available in the institution. ? The mentees provide awareness and support for the students
about online courses like NET/SET, TANCET and competitive exams, inculcate moral and human values, ethics,

and responsibility towards the society apart from the curriculum for enhancing the overall development of the
students and become socially responsible. ? The mentor ward system enables the institution to give
opportunities to several students in the department, who would otherwise remain silent and non- participatory. It
also encourages and support the students to participate and present papers in conferences and seminars
conducted by other institutions, win prizes at intercollegiate events, play an active role in the department clubs
like AMROSIA (The Literary Discussion Forum) LITFLIX (The file society). ? The academic progress, extra-
curricular activity interest, physical and mental well being of the students is discussed during the meets. Students
interest towards sports activities are identified and referred to the physical education department for training and
opportunities are provided to participate in events at district, state and national level. ? Language students are
motivated to learn the language through ancient traditional practice, literacy activities involving student
participation, teaching skills of writing in literature field and journalism, encouraging students to have command
over spoken language. ? Grievance Redressal Cell existing in the institution helps in solving problems faced by
the students. Financially weaker students are being financially supported to pay the fees by pooling money from
various sources. The institutions also help the students to avail scholarship provided by private and government
organisations for every academic year. ? Students are motivated to take up either research/career after
completing post graduation and are encouraged to apply for competitive exams and are guided accordingly.
Student’s interest towards entrepreneurial skills are also motivated and given an opportunity in the event
ADARSH ANGADI. ? Regular meeting are conducted by the Principal in the presence with the Head of the
Department to review the students performance on the whole. ? Mentoring decreases unexcused absences,
improve a healthy relationship with students and parents in an informal way and thereby reduce the number of

dropouts.
Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio
institution
5135 203 1: 25
2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned |No. of filled positions | Vacant positions |Positions filled during | No. of faculty with
positions the current year Ph.D
203 203 Nill Nill 91

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award Name of full time teachers

receiving awards from
state level, national level,
international level

Designation Name of the award,

fellowship, received from
Government or recognized

bodies
2018 Dr. Jayashree Pri nci pal I nt ernati onal
Ghosh Human Ri ghts
Organi zati on
View File
2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during
the year

Programme Name Programme Code

Semester/ year Last date of the last |Date of declaration of



https://assessmentonline.naac.gov.in/public/Postacc/e_resource/528_e_resource_1580448003.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Honours_recieved/528_Honours_recieved_1580448620.xlsx

semester-end/ year- | results of semester-
end examination end/ year- end
examination
BSc SAE I 26/ 11/ 2018 04/ 02/ 2019

View File

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

The Internal Evaluation Systemis conducted in a well planned manner. Each
senester three continuous internal assessment is conducted. Two nodel exanms one
in each senmester is conducted. The internal nmarks are uploaded in the
Uni versity Exami nation Portal. The Internal Mdel marks are evaluated wth
Principal, | QAC Heads of the Departnents. The renedi al neasures are di scussed
and i npl emented. A seperate Examination Committee is constituted to nmeke
arrangenments for the conduct of the Exami nations. The Exam Comm ittee conprises
of Principal, seven Senior Faculty Menbers, one representative from each
Departnment along with the | QAC Co-ordinator for neticul ous procedures of the
conduct of the exans like preparing tinme-table, seating arrangenent, Allocation
of Roll nunbers, Setting of Question Papers, Invigilation Duty List, Collection
of Exam Papers, Distributing the answer scripts to the concerned departnents,
etc., The Committee fixes the date for subm ssion of the narks dully signed by
Principal. The progress reports are prepared and and intinmated to the parents.
The Results are analysed with the Principal, |QAC and respective heads to take
renmedi al neasures for inprovenent of marks.

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

The Academi c Cal ender for the next academ c year is prepared well in advance. A
Committee of 8 faculty nmenbers is instituted for the preparation of the
calender. This comittee takes in to account the University cal endar, the |ist
of public holidays, nunber of working days, etc., Based on these observations
the dates for the continuous internal tests, npdel exans and other curricul ar
activities is decided ahead in the academ c cal ender. The cal endar is made
available to all the students and faculty for strict inplementation of the
schedul ed dates. The Cal endar possess the information about the courses
conduct ed, nunber of certificate courses, details of teaching faculty,
Qualification. It also contains the general rules and regul ati ons and code of
conduct of the institution. The cal endar also has the details of the infra
structure available, list of endownent prizes, student welfare schenes, club
details, node of exam patterns. It has the details of role of parents, college
timngs, dress code, etc.,

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

http://ww. annaadar sh. edu. i n/ Docs/ PROGRAMVE OUTCOMVES. pdf

2.6.2 — Pass percentage of students

Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
SAD BSc CHEM STRY 50 39 78

View File



https://assessmentonline.naac.gov.in/public/Postacc/Evaluation/528_Evaluation_1580448427.xlsx
http://www.annaadarsh.edu.in/Docs/PROGRAMME_OUTCOMES.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Pass_percentage/528_Pass_percentage_1580448984.xlsx

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
questionnaire) (results and details be provided as weblink)

http://ww. annaadar sh. edu. i n/ Docs/ SSS. pdf

CRITERION Il = RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
Maj or 0 NI L 0 0
Proj ects

No file upl oaded.

3.2 —Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative

practices during the year

Title of workshop/seminar

Name of the Dept.

Date

M croscal e Anal ysi s

Chem stry

12/ 09/ 2018

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category
Devel opi ng Dr. C The Institute 11/09/ 2018 Supporting
and grow ng Lakshm of Company Martyr’s
young students Secretaries of Daught er
of India I ndi a
Chal | enges Dr, R Mary Depart nent of 28/ 03/ 2018 Best Paper
and Geet ham Managenent, Vel Awar d
Qpportunities Tech Col | ege of
of E-Know edge Managenent
Managenent
Wrld Record Ms. Uni ver sal 17/ 10/ 2018 Her bal
of Planting I ndul ekha. P | Achi evers Book Shrubs/ Trees
of Records Pl ant ed
AP Ms. CGover nnent of 14/ 03/ 2018 G aphi c
Janmabhoomi P. Dur geswar i Andhra Pradesh Desi gned
No file upl oaded.
3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year
Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
1 Adar sh Managenent Her bal Her bal 05/ 02/ 2019
| ncubati on Pr oduct Pr oduct
Centre preparation
2 Adar sh Managenent Cup Cake Bakery 02/ 11/ 2018
| ncubati on Kor ner Busi ness
Centre
3 Adar sh Managemnent Rayani Travel 01/ 04/ 2019
| ncubati on Tours and Agency
Centre Travel s



http://www.annaadarsh.edu.in/Docs/SSS.pdf

4 Adar sh Managenent God's City Travel 25/ 04/ 2019
I ncubati on Tours and Agency
Centre Travel s
5 Adar sh Managenent Tui tion Trai ni ng 13/ 05/ 2019
I ncubati on Centre Centre
Centre
6 Adar sh Managenent Tuition Tr ai ni ng 01/ 06/ 2018
I ncubati on Centre Centre
Centre
No file upl oaded.
3.3 — Research Publications and Awards
3.3.1 — Incentive to the teachers who receive recognition/awards
State National International

No Data Entered/ Not Applicable !!!

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department

Number of PhD's Awarded

Public Admi nistration 4
English Literature 1
Commer ce 2

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if
any)
I nt ernati onal Touri sm and 4 5.53
Travel Managenent
Nat i onal Conput er Sci ence 1 5
View File

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department

Number of Publication

Commer ce

7

Cor porate Secretaryship

Hone Sci ence

Tam |

Engl i sh

Touri sm and Travel

Managenent

Bank Managenent

Chemi stry

Conput er Sci ence

Conput er Application

RPlWlOoO|lPAlFRPlIRPIWIDNIDN

View File

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed/ Indian Citation Index



https://assessmentonline.naac.gov.in/public/Postacc/journals_notified_on_UGC/528_journals_notified_on_UGC_1580457216.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Books_and_Chapters/528_Books_and_Chapters_1580458323.xlsx

Title of the Name of Title of journal Year of Citation Index Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
NI L NI L NI L 2018 0 NI L Ni |l
NI L NI L NI L 2019 0 NI L Nill
No file upl oaded.
3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
NI L NI L NI L 2018 Ni Il Ni |l NI L
NI L NI L NI L 2019 Nl Ni |l NI L
No file upl oaded.
3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :
Number of Faculty International National State Local
At t ended/ Sem 63 95 15 44
nar s/ Wor kshops
Present ed 27 16 Nil I NIl
papers
Resour ce 1 6 8 25
per sons
View File

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities

Organising unit/agency/
collaborating agency

Number of teachers
participated in such

Number of students
participated in such

Services in the
Adopted Vill age

Col I ege for Wonen

activities activities
Mega Bl ood YRC in 2 56
Donati on Canp col l aboration with
I ndi an Red Cross
Soci ety
Communi ty NSS, Anna Adarsh 3 150

View File

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students

Benefited
Service to Certificate of Punj ab 230
Communi ty Appr eci ati on Associ ati on
Bl ood Donati on Certificate of Raj i v Gandhi 57
Canmp Appr eci ation Ceneral Governnent



https://assessmentonline.naac.gov.in/public/Postacc/Faculty_participation/528_Faculty_participation_1580458339.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Extension/528_Extension_1580458482.xlsx

Hospi t al

No file upl oaded.

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme

Organising unit/Agen
cyl/collaborating

Name of the activity

Number of teachers
participated in such

Number of students
participated in such

agency activites activites
‘ Swat cchht a The Sout hern Trai ning as 2 1
H Seva’ Rai | way State Ranger in
‘ Swat chht a Pakh | Bharat Scouts Per ambur
wada” ( Tourism and Cui des District
View File

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity

Participant

Source of financial support

Duration

NI L

NI L

NI L

0

No file upl oaded.

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research
facilities etc. during the year

Nature of linkage

Title of the
linkage

Name of the
partnering
institution/

industry

/research lab

with contact

details

Duration From

Duration To

Participant

I ndustry

I nt ernship

Honeybeez,
No. 210, Door
no. 4, Ayyapan
nagar, Vi ruga
nbakkam Chen
nai - 600091. °

Ph :
9790828894

25/ 04/ 2019

24/ 05/ 2019

Arthi.R

[ ndustry

I nt ernship

Chennai
Met r opol i t an
Wat er Supply
Sewar age
Board ,

9/ 494, B- Type
, Sidco
Nagar ,
vakkam Chenn
ai - 600049.
Ph :
9962328671

Villi

15/ 05/ 2019

15/ 06/ 2019

Abi naya. B

View File

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate
houses etc. during the year

Organisation

Date of MoU signed

Purpose/Activities

Number of



https://assessmentonline.naac.gov.in/public/Postacc/Students_in_extension/528_Students_in_extension_1580458643.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Linkages/528_Linkages_1580458947.xlsx

students/teachers
participated under MoUs

Sprachl i ngua 07/ 04/ 2018 Certificate 33
(Tourisn Course in Gernman
Sprachl i ngua 07/ 04/ 2018 Certificate 33

Course in Spanish

View File

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation Budget utilized for infrastructure development
4665000 4889450
4.1.2 — Details of augmentation in infrastructure facilities during the year

Facilities Existing or Newly Added

Val ue of the equi pnment purchased Exi sting
during the year (rs. in |akhs)

Sem nar halls with ICT facilities Exi sting
Classroonms with LCD facilities Exi sting
Semi nar Halls Exi sting
Laboratori es Exi sting
Cl ass roons Exi sting
Canpus Area Exi sting

View File

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
Aut oLi b Sof tware Partially Advanced Version 2017
usi ng JAVA
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text 17668 8564472 498 280785 18166 8845257
Books
9816 7801669 399 86560 10215 7888229
Ref er ence
Books
View File

4.2.3 — E-content developed by teachers such as: e-PG-

Pathshala, CEC (under e-PG- Pathshala CEC (Under

Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional

(Learning Management System (LMS) etc

Name of the Teacher Name of the Module

Platform on which module
is developed

Date of launching e-
content



https://assessmentonline.naac.gov.in/public/Postacc/MoU/528_MoU_1580459459.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/augmentation_details/528_augmentation_details_1580398050.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Library/528_Library_1603821518.xlsx

Dr . V. Sugant hi

1. Procurenent
met hods for foods
2. Receiving 3.

Pur chasi ng
specifications for
peri shabl e foods 4.
Pur chasi ng

speci fications for
sem perishabl e
foods 5. HACCP in
production 6. Food
safety and

st andar ds
regul ation 7.
| aws and
regul ati ons 8.

Food

I ndi

e content witer,
e PG pathsala in
Home sci ence,

Avi nashi | i ngam

Uni versity,

Coi mbatore in

col l aboration with
MHRD, CGovt. O

I ndi a

05/ 02/ 2018

Dr . K. Sudhar ani

1. Building
materials 2.
Fi ni shes- types
used for ceiling,
wal | s and fl oor.

E- Pat hsal a
proj ect work of
MHRD under the
Nat i onal M ssi on
onEducati on t hrough
| CT, Avinashilingam
deened University,
7.1.2017

15/ 03/ 2018

Dr . Devi Manohar

W ndow and wi ndow
treatnents

e content witer,
e PG pathsala in
Home sci ence,

Avi nashi | i ngam

Uni versity,

Coi nbatore in

col l aboration with
MHRD, Govt. O

10/ 04/ 2018

I ndi a
No file upl oaded.
4.3 — IT Infrastructure
4.3.1 — Technology Upgradation (overall)
Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Existin 200 5 1 0 6 16 150 6
g
Added 60 0 0 0 0 0 0 0
Tot al 260 5 1 0 6 16 150 6
4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)
150 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility

Provide the link of the videos and media centre and
recording facility

NI L

N L



NIL

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on Expenditure incurred on Assigned budget on Expenditure incurredon
academic facilities maintenance of academic physical facilities maintenance of physical
facilities facilites
22 22.71 30 31. 4

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

The policy of the college regarding infrastructure is in accordance with the
needs that arise as a result of academ c devel opnent. ? Good Spacious airy
class roons are provided. ? Smart class room library well equipped to cater
the need of students and staff and research scholars. ? Fully air conditioned
auditoriumw th 1500 seating capacity. ? Well-equipped | aboratories with |atest
equi prents are available. ? Fully air conditioned canteen, ATMfacility, big
pl ayground, indoor stadium sickroom comon roometc., are provide for
effective teaching and | earning. The coll ege canpus has sufficient space for
all academic, curricular co-curricular activities. New facilities have been
occupied and old is renovated. College has played a proactive role and
supportive role in groom ng students. ? Playground area of 15,181 Sg. neters is
avail abl e for outdoor ganes |ike Basket Ball, Throw Ball, Volley Ball, Bat
Badmi nt on, Kho-Kho, Hand Ball, Tennikoit, Kabadi, Foot Ball, and Athletics. ?
Audi torium area of 8,864 Sg. Ft is available. ? NSS: There are 3 units, 1 staff
for every 100 students. ? Cultural activities: Every year college organi zes
inter — collegiate cultural — Neherika, intra collegiate cultural — Meghnal har
and Manjari Fresher feast are conducted. ? Public Speaking: public address
systemis available in all the class roons to reach students instantly. Inter
Com connection is available for departnment comuni cation. ? Comruni cation Skil
devel opnent: Personality Devel opnment Cl asses are conducted for students to
i nprove their comunication skill. ? Health and Hygi ene : Napki ns render and
Di sposer is available in college canpus.First Aid Facility with nedicine is
available in PD room ? Smart classes, Language |ab and | n-door stadi um
facilities are available. ? Classes are optimally utilized by both shift I and
shift Il students. ? College Canpus is utilized to conduct various exans |ike
Bank, |DE, BSNL, Medical Council, CA etc. ? Auditoriumis used by public on
rental basis, for floodrehabilitation purpose the auditoriumwas used. ?
Col | ege canpus has sone facilities |ike KarurVysya Bank, ATM Canteen , Photo
St udi o, Public Phone Booth, and Cafeteria.

http://www.annaadarsh.edu.in/Docs/Infrastructure.pdf

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees
Fi nanci al Support Punj ab 11 347850
frominstitution Associ ati on Free

seat s( Sports)

Fi nanci al Support
from O her Sources

a) Nati onal 199 1274730
Schol ar shi ps(SC/ ST



http://www.annaadarsh.edu.in/Docs/Infrastructure.pdf

b) I nt ernati onal

Nill

No file upl oaded.

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability

Date of implemetation

Number of students

Agencies involved

enhancement scheme enrolled
Language Lab 25/ 06/ 2018 33 TKT- University
of Canbri dge
Language Lab 20/ 06/ 2018 70 L1 NGUA- PHONE
Soft skill club 10/ 08/ 2018 500 Shar e Khan
conducted a program
on the significance
of stock trading
For ei gn Language 02/ 07/ 2018 1500 Institution
Lab
Per sonal 13/ 06/ 2018 5300 I nstitution
counsel i ng
Personal ity 02/ 07/ 2018 5300 Live Life
Devel opnent
Soft Skill 01/ 03/ 2018 5300 I nstitution
Devel opnent
Renedi al coachi ng 02/ 07/ 2018 927 Institution
Ment ori ng 13/ 06/ 2018 5300 Institution

No file upl oaded.

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the
institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who [studentsp placed

students for students by have passedin

competitive career the comp. exam

examination counseling

activities
2018 ADARSH | AS 65 Nill Nill Nill
2018 Trai ni ng Nill 1550 Nill Nill
For Aptitude
Test
No file upl oaded.

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance

redressal

4

5.2 — Student Progression

5.2.1 — Details of campus placement during the year

On campus

Off campus

Nameof

Number of

Number of

Nameof

Number of

Number of




organizations students stduents placed organizations students stduents placed
visited participated visited participated
7 509 165 3 91 61
View File
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from [ institution joined programme
enrolling into admitted to
higher education
2018 22 Busi ness Busi ness Uni versity MVBA,
Economi cs Econom cs of M A. HRM
Madr asKunpo M A. ECO
Uni versity,
Shi vanoga
View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Items Number of students selected/ qualifying
NET 5
SET 3
Civil Services 3
Any O her 2

View File

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants

Sporten Zonal 2500

Neheri ka Inter College 725
Meghmal har Intra College 634

Manj ar i Fresher/ New Entrants 241

View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
2018 GUl NNESS | nt er nat Nl 1 PAVI THRA
RECORD i onal 311710528 D
2019 | Nat i onal Ni Il 1 RANJ ANA
311710614 VI JAY
2018 GOLD Nat i onal 4 Ni Tl PARAMESW
111603820 ARl J
View File

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of



https://assessmentonline.naac.gov.in/public/Postacc/Placement/528_Placement_1580388026.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Progression/528_Progression_1580447530.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Qualifying/528_Qualifying_1580388650.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Activities_Organised/528_Activities_Organised_1580388839.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/awards_in_activities/528_awards_in_activities_1580388964.xlsx

the institution (maximum 500 words)

The student council is elected through indigenous software devel oped by the

Depart ment of Conputer science, where all 5300 students can vote and el ect

their student representatives. The student council are the nenbers of | QAC
student’s wi ng, where the nenbers frequently attend neetings and di scuss about

syl l abus and other academ c related i ssues. The student council is actively

i nvol ve in various extension activities. They act as |iaison between student

and admi ni stration. The students requirenents are intimted to the

of fice/Principal and a seven nenber staff committee has been instituted to

gui de the student council. They are part of Anti ragging cell. The student

council organizes cultural activities, nonitors discipline anong students,

i nvol ves in conducting entrepreneurial activities,orientation, awareness
programmes, rallies and other extra -curricular activities The students are
sent for inter collegiate conpetition and conduct frequent neetings with
Principal and staff to di scuss about student centric activities.

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

No

5.4.2 — No. of enrolled Alumni:

5.4.3 — Alumni contribution during the year (in Rupees) :

50000

5.4.4 — Meetings/activities organized by Alumni Association :

* The coll ege nmintains alumi details as alumi club. The alummi association
functions actively under Principal and elected Ofice Bearers. It annually
organi ses alummi neet, to nmentor, inspire and notivate students, prom nent

alumi are invited to deliver talks. The Alumi donates books, book shel ves,
storing cupboards, |aptops etc. They have created Endowrent Prizes for the

Departnment. The Financial donations are collected as Corpus Fund by the
institution. They are invited to judge events and conduct progranmes in the

Departnent in their areas of expertise. ¢ J. Daisy, Joint Secretary, Citizen

Devel opnent Centre, organi zed an out-reach programe at Governnent School, Red

Hills. She also involved herself with the extension activity during Gaja
Cycl one, providing sanitary napkins to young girls at Shelter Hope for
Everyone, Anbattur. Alummi al so contributed books for the Departnment library. e
Qur Alummi of 1995 Batch, Ms. Sudha and Suj at ha, who are entrepreneurs
participated in AdarshAngadi conducted by Entrepreneurial Cell. ¢ Departnment of

Comput er Sci ence organi sed a career Quidance Personality Enrichment Progranme

as Alumi Initiative on 24/08/ 2018 by Ms Anjali Kumari, Software Quality
Engi neer, Cogni zant Technol ogy Sol utions e Department of Conputer Science shift
Il organi sedAlumi initiative sem nar on Security Awareness on Social Media on
2/ 2/ 2019 by Ms.S. Sreeja Msc cyber Forensic in university of madras e
Depart nent of Conputer Science organised alumi neet on 16/ 2/ 2019 by
Ms. Shantha , Senior project Manager, DXC technol ogies

CRITERION VI - GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)




DECENTRALI ZATI ON: The col | ege functions under a Governing body conprising of
t he Managenent, Principal, Admnistrative officer and two Senior Faculty
menbers and University Representative appointed by the University of Mdras.
The Governing body is the decision nmaking authority in the college and it
decentralizes the power by formng different conmttees nanely staff counci
conprising all the heads, staff secretary, librarian and Physical Directress.
The student council conprising of elected student nenbers as President, Vice
Presi dent, sports secretary, Assistant sports Secretary, Treasurer, Cultura
Secretary and Assistant Cultural secretary, adnministrative staff conprising of
Principal, admnistrative Oficer, Ofice assistants/ Cerks and support staff.
These comm ttees are encouraged to propose their suggestions and ideas for the
devel opnent of the institution. The other committees are exam Cultural,
Student Council, Anti- Ragging Cell, club coordinators Centre for Research,
Student Grievance cell, sports conmttee, Library, Maintenance conmttee etc.
all these comm ttees acts independently under the guidance of Principal. The
Heads of the Departnent nmanages the departnent independently in conducting and
nmoni toring the academ ¢ progress of the students. The departnents are all owed
an annual budget to conduct extracurricul ar, outreach progranmmes, sem nars,
conferences according to their requirenents. Al the faculty are encouraged to
lend their expertise to various organi zations and society. The faculty are al so
menbers of Board of studies, academic audit, university exam ner, University
Board nenber, expert panel nenbers, subject nmenbers, guides, scrutiny nenmbers
etcare given On duty to execute academ c activities. This interaction of senior
faculties with university of Madras and other institutes of repute helps in a
congeni al relationship and growth of the Institution. The adm nistrative w ng
functions under Principal. There is one adm nistrative officer, clerks and
of fi ce assistants. The support staff and security has been given on contract to
prof essi onal agency and is under the supervision of Principal and
Adm nistrative Oficer. The accounts department is headed by a senior
accountant and two assistants and is guided by the head office of the
Managenent, Punjab Association. The Annual Audit is conducted both by Interna
and External audit agencies. The progress of the Institution is enhanced by
active participation and suggestions of all the stakehol ders. Frequent neetings
are organi sed for parents , |local residence, government officials, Police
Departnent, corporation of Chennai to interact and take suggestions for
i mprovenment and snooth functioning of the Institution. The students actively
i nvol ve and participate in various conmttees and clubs |ike Red ribbon, Youth
Red Cross, Rotract etc and opportunity is given to exhibit and nurture their
talents and skills and upbringing themas responsible citizens. PARTICl PATI VE
MANAGEMENT: ¢ The Managenment actively take part in the functioning of the
institution. Frequent governing body neetings are conducted to nonitor the
progress of the college. « Extra funds allocated to conduct International and
Nat i onal sem nars, conferences, etc. ¢ Managenent provides nedi cal insurance
for the faculty and office. ¢« Free seats are given by the managenent to
econom cal |y weaker students.

6.1.2 — Does the institution have a Management Information System (MIS)?

Parti al

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details

Curri cul um Devel opnent The coll ege follows the syll abus
prescribed by the University of Mdras.
The feedback and suggestions for the
sanme i s recommended by the nenber




representative of the college for the
Board of Studies to the University. The
syl labus is periodically
updat edcol | ective opinion based on the
need for the same and is and
representations are made on behal f of
the college to the University for
i npl ement ati on. Most of our senior
faculty menbers are nmenbers of Board of
Studies in University of Madras, other
uni versities and various other reputed
Institutions

Teachi ng and Learni ng

The syl l abus prescribed by the
University is taught by the faculty
usi ng i nnovative teaching and | earning
met hods. Lesson plans and Pl an of
Action are prepared every Senester to
finish the syllabus in the stipul ated
tinme period. |ICT enabl ed classroons,
online tests and assignnments are given
to students and eval uated periodically
by the faculty. Under the gui dance of
the Principal, Faculty nenbers are
encour aged constantly to publish
research articles and books. The
managenent al so encourages the faculty
to participate in FDP' s, workshops,
sem nars, conferences to enpower
t hensel ves to cater the needs of
student fraternity.

Exam nati on and Eval uati on

Every student is assessed both
internally and externally through
exam nations and tests periodically.
Internal assessment is evaluated on
three internal class tests, assignnents
and seni nar marks secured by each
student. External examis conducted by
the University of Madras at the end of
each semester. Al internal marks are
regi stered online university portal
whi ch woul d be added to the external
mar ks secured by the student. Students
conpete with all the affiliated
col | eges under the University of Madras
all over the state and have secured
good numnber university ranks every
year.

Research and Devel oprent

The institution nourishes research
and devel opnent of both the student and
faculty . The Adarsh Centre for
Excellence is instituted to pronote
research and devel opment headed by the
Principal along with 8 heads of the
departnent who act as coordinators and
neet at regular intervals for assessing
and inproving the quality of Research
and devel opnent of the institution. The




managenent generates seed noney which
is utilized for selected research
projects. There are in-house research
journals, offered by various
departnents where the contributions of
both students and faculty are published
periodically. The institution also
encourages faculty to obtain guide ship
to pronpte and assi st research
projects. Faculty nenbers al so publish
books and research papers in various
reputed journals every year.

Li brary, I CT and Physi cal
Infrastructure / Instrunentation

The facilities and infrastructure of
the institution is upgraded
periodically to cater to the needs of
its stakehol ders. Students at the entry
| evel are oriented about the rules and
regul ati ons through workshops for using
library resources through a specially
designed orientation programre. Speci al
training is provided on use of
internet, |INFLIBNET and Multinedia for
both staff and students. Special ID
nunber is given to the students,
research scholars, staff, and faculty
to have direct access to e-journals
under n-list programe. Staff and
students are allowed to downl oad
informati on on thecurrent issues to
enhance theirknow edge. The Library
provi des whol e dat abase through Online
Publ i c Access Cat al ogue services using
Autolib Software. Two conputer systens
are available for students and stafffor

enqui ry of books through OPAC.

Human Resource Managenent

The institution is governed by the
apex governi ng body headed by the
Princi pal. The stakehol ders of the
institution includes, the Managenent,
Teachi ng Faculty, Support staff,
adm ni strative staff, students, parents
and the public. The student union
counci| takes charge of the students
need and requirenents. Mentor ward
systemis actively followed to neet the
speci al needs of the students to noul d
them and nurture them by incul cating
noral, social and ethical values. At
the end of every acadenic year, the
need for new staff are anal ysed and
recruited to suit the needs. Gievance
cell looks into the grievances anobng
the students and are redressed as early
as possible. Anti ragging cell ensures
that the college does not encourage any
such activities inside the canpus.

I ndustry Interaction / Collaboration

The institution takes constant




efforts to collaborate with industry to
enhance new | earni ng techni ques and
thus increase the enployability chances
for students. Various reputed conpanies
are invited by placenent cell to
conduct canpus interviews. |Industry
i nternshi ps and training al so pave way
for practical experience and increase
t he chances for placenent. The
institution has so far 465
col l aborations with | eading and reputed
institutions all over the country. The
departnent of B. Com Honors hire guest
faculty from various organi zations and
prof essi onal s are outsourced as and
when required. | AS coaching is al so
carried out through hired
professionals. There are forty MOU s
with National and Internationa
institutes of repute.

Adm ssion of Students

The students are admitted each year
strictly according to government norns.
The admi ssion committee is set up with
an aimto admt students fromall walks

of society. The committee consists of
core commttee, with two staff from
each departnment to carry the adm ssion
process effectively. A separate
information desk is set up to assi st
the parents and students in selection
of suitable subject. The adm ssion
dates and other relevant information
are notified in all |eading newspapers.

CGovernnent norns and reservation

policies such as quota for weaker
sections, community, disabled students
etc are foll owed conprehensively. Merit

list is also prepared to ensure that
the right candidate is selected

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Pl anni ng and Devel opnent

The 1 QAC | ooks into the planning and
devel opment on academ c and co-
curricular activities under the

gui dance of Principal and Heads of the
departnents and coordi nators of various
comm ttees. The institution has
proposed for office automati on which
i ncludes student’s dat abase, staff
dat abase, feedback system etc, through
i npl ementation of MS in phased nanner.
The Li brary provides whol e dat abase
t hrough Online Public Access Catal ogue
servi ces using AUTOLI B Software. Two
conputer systens are avail able for
students and staff for enquiry of books




t hrough OPAC.

Admi ni stration The details of the faculty are
updated to the University of Madras
t hrough E- CGovernance every year. The
website of the institution has been
upgraded. There has been continuous use
of bionetrics for attendance purpose.
The institution has partial Mnagenent
Informati on Systemin the areas of
st udent adm ssion, schol arship,
adm ssion, staff salary all e-
transactions etc.

Fi nance and Accounts The entire finance department of the
institution is managed t hrough the use
of Tally ERP and Tax software. The
salary of the staff is disbursed
t hrough online node. The anounts
towards schol arship for students are
al so given through online node.

St udent Admi ssion and Support St udent admission is done in
accordance wi th the governnent
reservation policies and guidelines
prescribed by the University of Madras.
These are systematically adhered and
transparency i s maintained in
accordance with the nerit list prepared
by the institution while admtting the
students.

Exami nat i on The dat abase of the students is
updated online through the university
of madras portal. Wth the hel p of
avai | abl e database, the application for
exam nation, hall-tickets as well as
paynent of exam fees is done through
the portal. The internal marks (both
theory and practical) of the students
are entered and submitted. The
attendance is upl oaded fromthe coll ege
to the university portal during the
exam nati on.

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year Name of Teacher |Name of conference/ Name of the Amount of support

workshop attended |professional body for
for which financial which membership
support provided fee is provided

2018 NI L NI L NI L Ni |l

No file upl oaded.

6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

Number of
participants

Number of
participants

Title of the To Date

professional

Title of the
administrative

Year From date




development
programme
organised for
teaching staff

training
programme
organised for
non-teaching

staff

(Teaching
staff)

(non-teaching

staff)

2018

Facul ty
Devel opnen
t
Pr ogr ammes

| ssues
Chal | enges
Faced by
t he Wonen
Today

12/ 12/ 2018

12/ 12/ 2018

80

NiTl

2019

Facul ty
Oientatio
n
Pr ogr amre
on Revi sed
Accreditat
i on
Fr anmewor k
of NAAC
Process

06/ 07/ 2019

06/ 07/ 2019

203

Ni |l

2018

Facul ty
Oientatio
n
Pr ogr amre

16/ 07/ 2018

16/ 07/ 2018

44

Ni |l

2018

Nat i onal
Level
Faculty De
vel opnent
Pr ogr amme
on
“Resear ch
Intelligen
ce with
Techni cal
Witing
Skills

26/ 09/ 2018

26/ 09/ 2018

40

NiTl

2019

Nat i onal
Level
Faculty De
vel opnment
Pr ogr amre
on “Ilnvest
nment
Avenues in
t he
current
Scenari o

02/ 02/ 2019

02/ 02/ 2019

13

Ni |l

2018

Nat i onal
Wor kshop
Machi ne
Lear ni ng
concepts
using R-

Too

20/ 09/ 2018

20/ 09/ 2018

90

NiTl

2018

Reci pe

12




contest in
col | abor at
ion with
Nest | e
India Ltd

05/ 09/ 2018

05/ 09/ 2018

2018 Yoga for

Daily Life

07/ 08/ 2018

07/ 08/ 2018

20 15

2018 FDP on
“Techni cal
Docunent at
i on Using
LaTeX’

27/ 07/ 2018

27/ 07/ 2018

45 Ni |l

No file upl oaded.

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

teaching staff are
ext ended wel fare benefits
of contributory
provi dentfund, gratuity,
ESI, nedical, etc. Al
staff Insurance is paid
by the managenent. The
Institution conducts
staff devel opnent
prograns for skill up-
gradation and training as
and when required. Staff
menbers avail On Duty
facility for attending
orientation
progranmmes/ ref resher
courses/ sem nars/
conferences/ training

contributory provident
fund, gratuity, ESI,
nmedi cal and ot her
i nsurance scheme as
applicable in accordance
with the institution
policy are provided.
Gratuity is applicable to
every staff after five
year of permanent
service. Adult Education
Programe |ike tutoring
in math cal cul ati on and
witing in English is
conducted for the
Supporting staff and
Conputer literacy
progranms are conducted

Title of the Number of teachers From Date To date Duration
professional who attended
development
programme
Capacity 1 24/ 04/ 2019 27/ 04/ 2019 6
Bui I di ng
Programme for
Wonen Managers
i n Hi gher
Educati on
View File
6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):
Teaching Non-teaching
Permanent Full Time Permanent Full Time
201 201 29 29
6.3.5 — Welfare schemes for
Teaching Non-teaching Students
Teachi ng and non- Wl fare benefits of For better support,

gui dance and to inprove
the quality of life for
students the coll ege
provides and facilitates
various services.
Academ ¢ counselling is
done through nentors and
to look into the psycho-
soci al probl ensper sonal
counselling is provided
by a qualified
counsel l or. Annual health
check up is organi sed by
the college to inprove
the physical well being
of the students.All
students are covered
under a Group Accident



https://assessmentonline.naac.gov.in/public/Postacc/Training_Programmes/528_Training_Programmes_1603822955.xlsx

progr ames/ wor kshops/ for those in need. I nsurance. Awar eness of
resource person etc. gover nnent schol ar shi ps
Casual |eave, Earn Leave, for students belonging to
nmedi cal | eave and backward cl asses,
Maternity Leaves are mnorities, etc is
gi ven as per policy. created and help is
Thecol | ege rendered in availing
facilitatescel ebrations this. Students coming from
of Teachers Day, socially and econonically
festivals like Diwali, backward famlies are
Christmas etc. and gi ven opportunities to
retirenent parties. An in work and earn so that
house Counsellor is t hey can support
avai l abl e for enotional, t hensel ves and neet their
soci al and noral support. academ c expenses. The
For the physi cal students, in thisEarn and
wel | bei ng of thestaff Learn Schene assist the
i ndoor and out door adm ni stration departnment
sportsactivities are in data entry
organi zed. To encourage wor k. Personal ity
physi cal exercise and Devel opnent / Skil
recreation Gymasi um Devel opnent Progranare
facilities are offered. organi zed to bring about
all round devel opnment of
t he students. Educati onal
tours, picnic, field
visits are organised to
updat e know edge, skil
and enliven the spirit of
conr adeshi p and
ent husi asm

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

The Col |l ege financial departnent is under the control of the Managenent’s
Fi nance Departnent. This apex body for the Adarsh Group of Institutions is
responsi bl e for the conduct of overall audit both internally and externally
every year. The Finance departnment of the college is also under the control of
the sane. The Coll egi ate of education also visits the college periodically to
conduct audit and certifies. For ensuring quality assurance, the college
invites experts fromother educational institutions of various streans for
evaluating the activities of the departnents each year and certifies for the
sane.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion I11)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
Managenent 112000 Extra Curricul ar
Activities
View File
6.4.3 — Total corpus fund generated
2773550

6.5 — Internal Quality Assurance System



https://assessmentonline.naac.gov.in/public/Postacc/Funds_or_Grants/528_Funds_or_Grants_1580386495.xlsx

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal
Yes/No Agency Yes/No Authority
Academ ¢ Yes e SUBJECT Yes | QAC
EXPERTS -«
SENI OR FACULTY
¢ | NDUSTRY
REPRESENTATI VES
Admi ni strative Yes RAJESH KUVAR Yes | NTERNAL
SHAH CO AUDI TOR, HEAD
CFFI CE, PUNJAB
ASSCCI ATI ON

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

e The Parent Teacher Association of Anna Adarsh College for Wnen is a non-
statutorily constituted body which ainms at the overall devel opnent of the
coll ege. Parents Teachers neeting is held every six nonths by the concerned
departnents to ensure heal thy academ c at nbsphere ¢ Annual parent teacher’s
neet i s conducted and Parents’ participation and their feedback constitute an
integral role in inproving the quality of education. It proves as a yardstick
to inprove and enrich the teaching nmethodol ogy. ¢ The Departnent of Corporate
Secretaryship Shift Il, organized an event for parents to bring awareness about
“Wat er Conservation and Water Harvesting” on 17/08/2018. < Parent Teacher
nmeetings are also held in case of if any issues pertaining to poor attendance,
difficulties observed regardi ng academ cs or to handl e any other grievance
redressal .

6.5.3 — Development programmes for support staff (at least three)

e« Recogni sing the services of support staff, Awards and rewardsare given to
them < The Language Departnents of English, Tam | and H ndi organi zed a
literacy programon Languages and Skills devel opnent to housekeeping staff on
20/ 7/ 2018 « Inorder to create awareness on the areas such health, hygiene etc,
the departnents take steps to educate the support staff by conducting various
pr ogr anmes.

6.5.4 — Post Accreditation initiative(s) (mention at least three)

More Quality Enhancenent Training and Orientation Progranmes have been
conducted. Initiative for preparing students for Civil Service and ot her
conpetetive exans by form ng ADARSH | AS Acadernry. New nodul es incorporated in to
the existing MS for NIRF and ot her ranki ng procedures.

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes
b)Participation in NIRF Yes

¢)ISO certification No

d)NBA or any other quality audit No

6.5.6 — Number of Quality Initiatives undertaken during the year

Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants
2018 FACULTY 16/ 07/ 2018 16/ 07/ 2018 16/ 07/ 2018 203
ORI ENTATI ON
PROGRAMVE ON




“REVI SED ACC
REDI TATI ON
FRAMEVWORK OF
NAAC
PROCESS”

2019 CAREER 05/ 02/ 2019 05/ 02/ 2019 05/ 02/ 2019 203
GUI DANCE
SEM NAR ON
“ CAREER
PROSPECTS”

2019 ACADEM C 13/ 03/ 2019 13/ 03/ 2019 13/ 03/ 2019 220
AUDI T

No file upl oaded.

CRITERION VII = INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the
year)

Title of the Period from Period To Number of Participants
programme
Female Male
Gender 05/ 02/ 2019 05/ 02/ 2019 200 Ni Il

Sensitization —
Br eaki ng t he
d ass Ceiling

| ssues and 12/ 12/ 2018 12/ 12/ 2018 70 Ni Il
Chal | enges
faced by wonen
t oday

Wrk Life 14/ 09/ 2018 14/ 09/ 2018 400 NIl
Bal ance,
Cont enpor ary
| ssues and
Chal | enges

Student’ s 18/ 07/ 2018 18/ 07/ 2018 150 Ni Il
Sust enance and
CGender
Sensitization

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

? Geen Audit is conducted and steps are taken for energy Conservation
Protection and Pronotion of Environnent. ? Energy conservation - Energy saving
bul bs are used in the college canpus. Lights were replaced by CFL and LED
l[ights to conserve energy. ? The coll ege has a canopy of green trees and plants
that reduces the effect of global warm ng and maintain health of all the
students. ? Organizing |l ectures on energy conservation in order to give
awar eness to the students. ? Solar panels are installed which utilizes
renewabl e energy. 25 of electricity consunption is net by this installation. ?

Rai n wat er harvesting is done in the canpus. ? Mcro Scal e Anal ysis of al
experinments in the Chem stry Labs of the College have significantly reduced the
quantity of Chemi cal consunption. ? Segregation of bio-degradabl e and non-
bi odegradabl e Waste are carried out in the college canpus .




7.1.3 — Differently abled (Divyangjan) friendliness

Item facilities Yes/No Number of beneficiaries
Physical facilities Yes 3
Provision for |ift Yes 3
Ranp/ Rai | s Yes 3
Braille No Nill
Software/facilities
Rest Roons Yes 3
Scri bes for exam nation Yes 5
Speci al skill No Nl
devel opment for
differently abl ed
students
Any other simlar No Nill
facility
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational | engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2018 1 1 05/ 08/ 2 Swacht a Local C 304
018 Pakhwar a- |orporatio
Initiativ|n School s
e of MHRD wer e
gi ven
awar eness
about
Swat ch
Bhar at
Schene by
cl eani ng
their
canpus
2018 1 1 01/10/ 2 Daan 240
018 Ut sav Awar eness
Pr ogram
on Health
Fi t ness
to 1000
Sanitary
Wor ker s
of
Chennai C
orporatio
n - Anna
Nagar ,
Zone 8.




2019 1

02/ 0
019

1/2 120

SVEEP-
Initiativ
e of
El ection
Conmi ssi 0
n of
I ndi a.

Col | ege
was part
of
El ection
Conmi ssi o
n of
India for
systemat i
c Voters
Educati on
and
El ect or al
Parti ci pa
tion Prog
r anme( SVE
EP)

106

2018 1

01/0
018

8/2 180

Vot i ng
Awar eness
by
G eater
Chennai C
orporatio
n

St udent s
are part
of
G eater
Chennai C
orporatio
n, Zone 8
for
updati ng
t he
eligible
el ect oral
|ist and
conduct ed
many conp
etitive
prograns
as part
of the in
itiative.

80

View File

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

cell,
cell,
etc.,

comm ttee,

col | ege cal endar.
up nethod for students is
done by const ant
noni toring by college
adm ni stration form ng
nmany conmittees were
faculty nenbers are
actively involved. For
exanpl e di scipline
anti-raggi ng
gri evance redressal
coucel ling centres,
The code of conduct

Title Date of publication Follow up(max 100 words)
Academi c Diary 2018 — 13/ 06/ 2018 Col | ege code of conduct
2019 for all students is provided in the

Fol | ow
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Cener al

of faculty is nonitored
by Governi ng Counci l,

Managenent Principal. The

managenent has devel oped
a system of nonitoring

t he code of conduct under

Secretary of the

Associ ati on. Frequent
neetings are conducted
with various stake
hol ders to ensure proper
functioning and code of

conduct .

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity

Duration From

Duration To

Number of participants

Depart nent of
Tam | conduct ed
Bhar at hi Jayant hi
to show case the
signi ficance of

Patriotism

12/ 11/ 2018

12/ 11/ 2018

700

“Heal t hy Youth
for Healthy India”
to pronote Human
Val ues and Ethics
in lieu of NSS
CGol den Jubi | ee
Cel ebrati ons was

i naugur at ed by
Thiru K. Pandiya
Raj an, M nister for
Tam | O ficial
Language, Tam |
Cul ture Archeol ogy,
Covt. of Taml
Nadu. A speci

08/ 02/ 2019

18/ 02/ 2019

100

NSS i n
col | aboration with
I nternational Hunman
Ri ghts Organi zation
and Shel ter Trust
conducted a program
on “ Bal ance for
Better Life " and
awar ded Pri nci pal
and Seni or Faculty
for inculcating
Human Val ues and

Et hi cs.

16/ 03/ 2019

16/ 03/ 2019

300

The Col | ege
conduct ed many
conpetitions to
commerate “Wrld
Human Ri ghts Day”

10/ 12/ 2018

10/ 12/ 2018

100




PG Resear ch 26/ 11/ 2018 26/ 11/ 2018 250
Depart nment of
Publ i c
Admi ni stration
organi sed a guest
l ecture and a smart
quiz in lieu of
“Constitution Day”.

No file upl oaded.

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

? Energy Conservation

? Rain Water Harvesting

? Efforts for carbon neutrality

? Plantation

? Sol ar Power Pl ant

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

Best Practice 1: 1. Title of the Practice: Formation of “Adarsh |IAS Acadeny” in
2018 to train students for civil service exans. 2. Goal :To prepare students
for Nation Building and to nurture the |eadership skills in them 3. The
context : Wth a massive student strength of 5000 plus, where all students are
i nvolved in sone conmunity outreach programme |ike the National Student Schene
of the University, The Youth Red Cross, The Rotaract C ub, The Enviro C ub, the
Road Safety Club, it was felt that we need to build on this comunity service
oriented students. To consolidate and to contribute in the long run, the
Acadeny was envi saged as a concrete step towards steering the students to the
next | evel in national developnent as a long termplan. 4. The Practice : The
Acadeny conducts cl asses on weekdays after class hours and on weekends to
enabl e students to attend classes. Top professionals fromthe country hold
cl asses for the students, sharing their expertise and experience. The focus is
not just on clearing the exans but also on the change they can bring about in
the nation as future civil servants. Training starts fromthe first year, so
the intensive training spread over a period of tinme ensures that students are
equi pped to handl e a range of government conpetitive exans |like the state civil
services, central governnent institutions, apart fromthe national civil
services. 5. Evidence of success :Since the Acadeny is in a nascent stage, we
will be able to achieve our goals in the com ng years. 6. Problenms encountered
and Resourcesrequired :1t is a challenge for students to bal ance the academ c
study in college and the classes for the civil services. Tine is also a crucial
factor in planning and arranging for the classes especially from established
and certified professionals. Best Practice 2: 1. Title of the Practice:
Scul pting the students to face global challenges 2. Goal :. d obal conpetence
refers to the know edge, skills and dispositions necessary to navigate and
succeed in today' s interconnected world. The college ains to provide in-depth
know edge and understandi ng of international issues, to devel op opti nmum
tenperament to work with people fromdiverse |linguistic and cultura
backgrounds and energe as successful individuals. To enable the students to
acquire skills to face the gl obal challenges with confidence and conviction 3.
The context : The students are notivated and trained to acquire know edge and
requisite skill for global industry preparedness. The institution adopts
various practices to instil know edge in global sensitivities, perspective, and
insights. To notivate the students to nove beyond circunscri bed spaces and
provide them an International exposure. 4. The Practice:. Linguistic




compet ency: TKT- Teachi ng Knowl edge Test, by the University of Canbridge is
offered to the students. This is an internationally benchmarked examthat is
uni versal |y accepted standard in English Language teachi ng. The | anguage | ab
enhances the conmmuni cations skills of students. Lingua phone 21, a UK based
| anguage conpany offers courses in advanced English | anguage. Lexical skills :
The certificate courses in Gernman and Spani sh | anguages are taught by visiting
Prof essors. W have a full-time French department to help the students to
acquire expertise in the subject. Certificate courses: The International air
transport association - United federation of travel agents association (IATA-
UFTAA) conducted in the coll ege has enhanced the enpl oynent opportunity for the
students, globally. The college hosts International Sem nars and Conferences
bringing in globally renowned experts fromcountries |ike the United States,
Uni ted Kingdom Germany, Japan, Australia. International student cel
identifies and gives counselling on issues related to International affairs and
inparts special training to cater to the needs of the students. MU The
coll ege has 40 MobUs , sone inportant International MdUs are - Kursk State
University, Russia ,P.K. Millick Associates, Pittsburgh, USA and Nexgen Nano
Therapeutics, LLC, Plynmouth M, USA. Virtual seminars are conducted for the
students as a result of these foreign MoU s. 5. Evidence of success : Qur
Students (approximately 20-30) are placed as prom nent public professionals in
various International firns. ¢ Dr. H ma of Public Adm nistration departnent, is
working in NTV, United Arab Em rates, an educative television channel as a
Prof essor. ¢ Ms. AnupamaMenon, of TTM departnment is working as Travel officer
Total O Conpany, Abudhabi, UAE. ¢ Ms.Karthika, of TTM departnment is working
as Custoner solution consultant, Newzeal and post, Newzeal and. -

M s. Ni dhi Dhadwal , of Chemi stry departnent is working in I T industry, Singapore.
e Ms. Chandri kaSr eedhar aMenon, Senior |ecturer, Sun Way Col | ege, Ml aysia. -
M s. Si ndhuUnni Kumar , Pricing Manager, Philips conpany, Mddle East. -«

Ms. Vi jayaBomrireddipalli, Director, Deloitte, Toronto, Canada. ¢ Dr. Jhans

Rani, Professor , University of Wsconsin, USA <« M. Nandhitha, Author
Kitchen King, Sydney, Australia. ¢ M. Deeptha, Yakshna solutions, Los Angeles.
e Ms.Pallavi, Accountant, EVER CHEM, Chicago. ¢« Ms. Pavithra, Project
Associ ate, | SRO, was a part of student exchange progranme to Japan. Many of our
students are pursuing higher studi es abroad. M. Renie Janes of B. Com CA, has
been adnmtted to the MBA-Infornmation system programe in Portugal. 6. Problens
encount ered and Resourcesrequired : The college adnmts students fromsocially
and econom cal |y di sadvant aged sections of society. It takes tine for the
students to get initiated into devel opi ng | anguage conpetency and an
i nternational exposure.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

htt p: // ww. annaadar sh. edu. i n/ Docs/ Best _Practi ces. pdf

7.3 — Institutional Distinctiveness
7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

Distinctive Practice to institution’s vision, priority and thrust Identifying
i ndi vi dual student strength and creating avenues to enhance them The col | ege
has a sense of commitnment to towards every student who enters its portals.
Along with academ cs, every effort is taken to identify the forte of every
student — be it in the field of sports, community service, fine arts,

entrepreneurship, culturals, dramatics, |eadership ability, etc. Selections to
the various clubs and departnents that cater to these varied needs are done in
a fair, open and transparent manner. The student coordi nators are handhel d by
the faculty at every turn. Sem nars, symposiuns, workshops, field visits are
arranged with inputs fromthe students based on their needs and dynami cs of a



http://www.annaadarsh.edu.in/Docs/Best_Practices.pdf

changing world. The student council has student |eaders who are denocratically
elected with every student engaged in the online voting process. Responsible
freedom defines the culture on canpus where students enjoy their independence
and al so ensure accountability for the duties they have taken up, be it student
council nenbers or club coordinators. Enployability of students is a top
priority to the institution. Training for placenments starts fromthe first year
and continues up to the conpletion of the course. The psychol ogi cal and
enotional well being of the students is taken care of with professionally
trai ned team of counsellors. By the tine a student finishes her course of study
at the college, we ensure that she has found her passion/profession/ vision in
life.

Provide the weblink of the institution

htt p://ww. annaadar sh. edu. i n/Docs/Institutional Distinctiveness. pdf

8.Future Plans of Actions for Next Academic Year

? To increase the nunber of International/ National Conferences/
Sem nar s/ Facul ty Devel opment Programmes ? To increase the Linkages and
Col I aborations through MoU s ? To introduce nore certificate Diploma Courses. ?
To upgrade Departnent of Conmerce departnent as Centre for Research ? Pronote
Research Activity ? To apply for Visual Conmunication course ? To introduce new

Under Graduate Courses ? To increase the nunber of |n-House Magazi nes and
Journal s.
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