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College at a glance …

Anna Adarsh College for Women affiliated to University of Madras and
accredited by NAAC with ‘A’ grade is a premier self financing educational
institution established in the year 1985 by the Punjab Association to provide
affordable education for women students from all strata of society and to
transform them into empowered individuals. The parent body of the college,
Punjab Association is a non-profit, community-oriented, secular organisation
that caters to the under privileged sections of the society through old age
homes, rehabilitations centres, hospitals. A long cherished dream of the
Association to begin an institution of higher education catering exclusively to
women students,to turn fledgling youngsters into dynamic and confident
young women was realized, with the inception of the college.Situated in Anna
Nagar, a tranquil, affluent, commercial and prominent hub of Chennai, the
capital of Tamil Nadu, the college comprises an imposing structure set in a
spacious campus dotted with lush greenery which contributes to the serene
ambience. Ideally located,the institution is easily accessible and well
connected to all parts of the city.

The inspiration to do more and the aspiration to achieve more governs the way
of life in the college on all fronts- academics, co-curricular and extra
curricular activities, sports or culturals. The college is committed to constantly
reinventing itself on every aspect of the teaching-learning process. While
focussing on development and upgradation in tune with the winds of change
sweeping across the world in every sphere the college steadfastly holds on to
its core values – service to society, preservation of the meaningful cultural
practices and a strong sense of ethics in functioning. The quality of keeping
pace with modernity while holding onto the roots of traditional principles is a
distinctive stamp of the institution. From a humble beginning of 300 students
and 17 faculty members with six undergraduate courses, the college today has
15 under graduate, 10 post graduate, 3 research departments and 4 language
departments offering 10 certificate and add on courses, with a 205 strong
teaching team and a student community of approximately 5300.The student
strength is a testimony to the holistic and well-rounded education that the
college provides.

Academic excellence has been the cornerstone that has defined the reach of
the institution. With 168,192,204 university ranks in the last three years, the
college has been steadily making a mark in the scholastic realm. The pass
percentage has been maintained approximately at 90%.

The college is fully aware that the educational setup must be geared in line
with the existing and anticipated employment opportunities. The placement
cell works round the clock, networking with leading corporates to provide the
best of work opportunities to the students. Personality Development
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programmes, skill training workshops, pre placement talks are arranged on an
ongoing basis.Diversifying students into emerging openings in career choices
is also advocated even as they are made aware of conventional job avenues.

With its balance of courses in all three disciplines – arts, sciences and
commerce, the college aims at producing students who will contribute to
society significantly- careers are forged not only in the specialized science and
technology sectors and a gamut of financial services but also in theatre and
fine arts.

While encouraging healthy competition in their respective subjects of
specialization, students are given the space and freedom to indulge in creative
pursuits. 13 clubs in an assortment of fields are available for students to
consider transforming hobbies into careers.Participation of women in the
business is a growing trend and entrepreneurial mindsets are also fostered.

There is a strong emphasis on participation in social service programmes
through The National Student Service, the Rotaract Club, The Youth Red
Cross Society and the outreach community extension work that every
department undertakes.

The signing of International and National MoUs and the foreign language
courses offered enables varied learning with a global edge.

The three cultural fests on campus are events where entertainment is coupled
with exposure to the best of talent across student populations.The camaraderie
and the competitive spirit coexist in pushing the students to put their best foot
forward.

With participation in intra and inter collegiate events, sports is a year round
exercise in shaping the body and tuning the mind. The number of
International, National, State and District level champions and University
Blues holders that the college has produced is indicative of the rigorous
specialized coaching offered that enables student talent to be honed and
harnessed.

With a sizeable number of doctorate holders and with a substantial number
publications and paper presentations among faculty, there is an active
promotion of research temperament.

The college is consciously aware of the teen and post -adolescent mindsets and
consequently the changes in attitude in inter personal and social relations.
Apart from professional counselling services, the institution adopts an
approach of liberal freedom tempered with responsibility and self-discipline.
Student centered enterprises are actively promoted with handholding by the
faculty. Without undue stress or authoritarian pressure, students learn the
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ropes of conducting, organizing, hosting, involving, arranging with mentoring
by the staff members.

The Student council members work in tandem with the management and the
faculty to represent the voice of their counterparts. The council members are
elected in a democratic fashion through an indigenously developed e –voting
system. Every student exercises her franchisee and elects her
representative.The administrative practices are open, transparent and easily
accessible with readily approachable personnel. The anti-ragging cell, the
mentor-ward system, the complaint box are in place to address and redress
student grievances.

With every passing year, the college continues to look forward to ways and
means of consolidating good practices, enhancing existing systems and
evolving new initiatives for growth.
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The college has its roots in the service spirit of its parent organization, Punjab
Association. This attitude is echoed in the principles, policies and programmes
of the institution and it constantly strives to fulfill the commitment to its ethos
of keeping the community welfare at heart.

It has been a long and worthwhile journey of learning, understanding and
moving forward since the last accreditation cycle of NAAC when the college
was awarded ‘A’ Grade with a CGPA of 3.20.

Working on the SSR was a very enriching experience for the entire team. It
has paved the way for introspection and the insights gained have helped us to
augment existing modes of functioning, review the practices followed, give
shape to creative enterprises and put new processes in place.

The recommendations of the peer team were analysed and worked on
extensively. Equipping students with skills needed in a world of global
interconnectedness, working on infrastructure upgradation of labs, sports
facilities and computers, enlarging the scope of collaborations and MoUs by
bringing in corporates, medical clinics, educational institutions, academic
bodies and professional forums into the ambit of meaningful associations,
creating more ICT initiatives in the teaching-learning process and inculcating
a serious research temperament were the major outcomes of the follow up
work done in the post NAAC visit period.

The preparation of the SSR was a more streamlined effort this time because of
the experience gained while working on the same for the first cycle. It was an
enjoyable exercise involving a lot of brainstorming, stocktaking, evaluating,
thinking and rethinking. The knowledge acquired in the process of preparing
the report proved immensely beneficial.

I am grateful for the commitment and involvement of each and every member
of the management, the steering committee, the entire IQAC crew –
coordinators, members, extended student support wing, the administrative and
supportive staff and all the faculty members who have contributed in every
way possible for the making of this report.

It has been a journey of sorts, filled with moments of extreme happiness and
seemingly endless work. The spirit that has kept the entire team going remains
the same – the sense of togetherness, the sense of camaraderie, the sense of
being one entity working towards one goal. My humble salutations to the spirit
that defines the Anna Adarsh family.

On a personal note, having been with college almost since its inception, the
institution is very much a part of my identity and this passion for the
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profession and the place is shared by several colleagues whose growth
parallels the growth of the institution. Thus working for the NAAC
reaccreditation status is yet another opportunity to add another feather to the
cap of Anna Adarsh.
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EXECUTIVE SUMMARY 

We are………… 

 Origin and identity 

Situated in the heart of the city of Chennai in the state of Tamil Nadu amidst the 
happening ,well connected and finely networked neighbourhood of Anna Nagar, 
Anna Adarsh College for Women was formed as an enterprising educational 
institution for women students in the realm of higher education in 1985 by The 
Punjab Association, a non political, non communal, non profitable  voluntary 
social service organization. The pioneering vision of the members of the 
Association saw its culmination in the establishment of the college. Affiliated to 
the University of Madras, the college caters to a cross section of women students 
in the city . The parent body of the college formed in 1937, primarily comprised 
refugees from Sind and Punjab who after establishing themselves, took up the 
cause of responsible citizenry. A handful of families came together to start a 
school and Adarsh Vidhyalaya was conceived with 37 students on its roll. Today 
the Association encompasses within its fold 5 educational institutions with a 
staggering 15,000 student strength. Punjab Association is at the helm of several 
community oriented endeavours such as hospitals and dispensaries for the 
underprivileged, vocational training for destitute women, rural development 
projects for empowering villages. The far sighted vision and the crusading spirit 
of the organization is the legacy of its founder President, Late Lt.Colonel M.S. 
Gill, the first Indian Inspector General of Police and the founding General 
Secretary Late Padma Shri, P.N.Dhawan, whose persistent effort and deep 
determination brought the seed of an idea to fruition. The history of the 
association is the life and work of Shri.Dhawan whose outstanding contribution to 
the cause of society was recognized with the conferring of the Padma Shri award 
by the Govt of India in 1984. 

Guiding Lights 

The foundation stone for the college was laid by His Excellency Late Shri Giani 
Zail Singh, the then President of India in 1985.Named after the illustrious political 
stalwart from Tamil Nadu, Arignar Anna, the college embodies the quintessence 
of Tamilian culture along with the vibrant spirit of the Punjabis. This cultural 
confluence has been an enduring principle built into the fabric of the institution. 
What began as a small venture with just 17 staff members and 300 students has 
now grown into a mammoth institution with 205 faculty members and a 5300 
strong student force. The college has grown by leaps and bounds and now offers 
15 UG,10 PG, 3 Research and 4 language departments with 10 Certificate and add 
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on courses. The motto of the institution is Perfectio, Obdurare, Sanctimonia’ i.e. 
Perfection, Perseverance and Purity symbolized by the flowers in the emblem - 
the rose, the sunflower and the lotus respectively. The vision and the mission 
statements of the college reflect the assimilation of these values by the student 
community to enable them to become well rounded individuals with a morally 
grounded belief system and a community conscious value system.  

On the road to autonomy 

Having acquired excellent all round competency, the college has gained the 
confidence and assurance to become an independent institution and has applied 
for autonomous status in 2015 and is anticipating the response of the UGC. 

Building Blocks 

The physical infrastructure is designed to cater to the growing number of learners. 
The main block is a neat double winged three storeyed building. It comprises the 
administrative unit apart from spacious classrooms and well equipped labs. The 
IT block is an imposing edifice that has the 300 seater conference hall on the 
ground floor and a state of the art indoor stadium on the top floor. The building 
also houses the computer lab which is equipped with systems of the latest 
configuration and  smart classrooms for technology enabled learning. The 1500 
seater auditorium and the capacious canteen are fully air conditioned. The 
expansive playground has a basketball court and supporting utilities for training in 
games such as kho-kho,badminton etc. The open air theatre and seminar hall also 
serve as venues for college activities. The Extension branch of KVB and the 
attached ATM enable easy and accessible financial transactions on campus. 
Exclusive parking area is earmarked for the large number student vehicles. A 
student and working women’s hostel located on the same grounds ensures safe 
accommodation for outstation students. 

Eco Emphasis 

The college has installed a series of solar panels for meeting the electricity needs 
on campus on a self sustaining basis. The solar panels have enabled the generation 
of power that is clean, green, sustainable and renewable. 
Tree planting exercises are taken up on a regular basis and this is reflected in the 
lush greenery of the campus. 
Awareness programmes on environmental issues, organic farming and greening 
campaigns are undertaken to sensitize the students to current concerns in earth 
sustaining activities. 
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The college has received a certificate of appreciation from ITC ltd for being a part 
of project WOW, a National Recycling Initiative to save trees. 
Rain water harvesting has been undertaken for all buildings in college 

Scholastic excellence 

The management and staff members have been instrumental in scripting the 
success saga of the college. Sound scholastic training with a rigorous and closely 
monitored pedagogic programme has helped students achieve superlative success 
in the exams. With 168,192 and 204 university ranks in the top 20 bracket in the 
last three years, the college has been raising the bar of academic achievement a 
little higher every year. It is the consistent commitment shown by our faculty and 
students that has enabled us to consolidate and forge ahead in the university 
rankings. The average combined pass percentage for day and evening college in 
the last 5 years has been close to 85%. The college holds a place of privilege 
among all colleges under the university.  

Faculty focus 

Our faculty members subscribe to the belief that knowledge needs to be 
improved, challenged and updated. They regularly attend seminars and 
conferences to further their learning and to interact with experts and specialists in 
their chosen fields. They keep abreast of the latest trends in their chosen fields of 
study. Senior professors deliberate on curriculum design and teaching 
methodology as members of Board of Studies of several well-known universities 
and colleges. They also serve as subject experts and resource persons in other 
forums. Along with authoring books, there has been a steady stream of 
publications in reputed journals and magazines vouching for the competency and 
calibre of the staff .They present papers in International and national seminars, 
attend conferences and workshops. Attending refresher and orientation courses is 
a regular feature in the college calendar. Staff members pursue research with 
disciplined commitment and passionate enthusiasm. The institution has qualified 
and eligible staff members.70 professors hold doctoral degrees at present. Within 
a short span of 5 years,36 faculty members have completed their research analysis 
successfully and were awarded their doctoral degrees. 63 of them are currently 
pursuing their Ph.Ds. 41 staff members have passed the UGC prescribed 
NET/SLET/JRF exams. Experienced faculty members have become authorised 
research guides directing scholars from the college and other organisations. 

Faculty and students ensure that they are tech-savvy with regard to use of E-
resources.  The  college is recognised as one of the top ten colleges in India in 
using e-resources and is featured for the extensive use of internet based learning 
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tools in N-list which is a part of the UGC-INFLIBNET, Digital Library 
Consortium. 

The Knowledge Sharing Forum is an innovative idea of the faculty where in staff 
members meet once a week to share their subject expertise and technical know-
how with their colleagues from other branches of study. 

Forums of functioning 

Every department has an association which conducts seminars, symposiums, 
guest lectures, workshops throughout the year to make absorbing information and 
acquiring understanding a practical and pleasurable one. International and 
national conferences, Career and skill based programmes, motivational talks 
,gender sensitization campaigns, awareness rallies, value added programmes, 
human chains to highlight pertinent issues, informative talks, endowment lectures 
etc  deepen the learning curve of students beyond the classroom coursework.   

The culturals are a unique blend of popular and innovative concepts. For the inter 
collegiate festival, participants throng the campus from a host of city colleges. 
Students prove their mettle in various inter collegiate fiestas, bagging trophies on 
a regular basis. 

The NSS, the Rotaract Club, The Youth Red Cross Society.The Red Ribbon Club, 
the Enviro club function with the commitment to serve society in a meaningful 
manner. The Career Guidance cell,, the Entrepreneurial Development cell, the 
Business line club, the Soft skills club, the Drama club, the Road safety club 
conduct activities throughout the year to create an awareness about the avenues 
students can explore, to inculcate aesthetic appreciation, to heighten their 
understanding of national and civic issues and to equip them with necessary skills 
needed to make a mark in their careers. Building a service minded student 
population is undertaken by visits to orphanages, old age homes, special schools 
where volunteers offer their time and resources to socially marginalised people as 
a part of extension programmes. 

Value education is a vital component in the teaching-learning milieu. The college 
nurtures an amicable atmosphere of religious tolerance and an appreciation of 
diversified cultural practices. All festivals like Diwali, Pongal, Guru Nanak 
Jayanthi, Christmas etc are celebrated on campus. 
The college calendar is choc-a-bloc with activities throughout the year. A total of 
206 programmes were conducted on campus last year.  
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A structured Personality development programme is conducted by outsourced 
professionals for all students to impart training in life and leadership skills, 
divergent thinking and affirmative action. 

Placement opportunities 

The placement cell seeks to provide tangible results for the knowledge acquired 
by students by securing them jobs in reputed companies. The cell functions all 
through the year forging links with the industry to provide numerous career 
choices for the students. The number of visiting companies, students enrolling for 
placements and the numbers placed have increased appreciably in the last few 
years. 

Awareness talks on changing drifts in the job market, bridging the gap between 
knowing and doing through workshops by professionals, aptitude tests, seminars 
are conducted to enhance the employability quotient of student aspirants. 

Global Skillsets 

Certificate courses in German, Spanish, IATA-UFTAA are offered to students to 
give their learning an international edge. The college also has a full-fledged 
French department to impart regular training in the language. 

The Teaching Knowledge Test (TKT) modules conducted by the University of 
Cambridge is offered to  students. This is an internationally benchmarked exam 
that is a universally accepted standard in English language teaching. 

Sporting arena 

Sports is an essential and integral part of the college landscape. Sports 
is not just about practising, playing, winning or losing – it is a way of life within 
the precincts of the institution. The college offers specialised coaching every day 
by professional trainers in individual and team sporting events before and after 
college hours. The college is producing prestigious university blues, zonal, 
district, state, national and international level athletes. Every year an astounding 
number of about 1000 students participate in sports competitions. 

Counselling services 

The students avail the services of a professional counsellor trained in young adult 
psychology to enable them to handle issues that concern their emotional health 
and wellbeing.  
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Student welfare schemes 

The college provides numerous schemes to support and facilitate the development 
of students. Prominent among them are health Insurance, various scholarships, fee 
concessions, free ships, endowment prizes etc. 

Special effort is made to include students who are physically challenged and those 
with learning disabilities. 

Colloborative ventures 

The college has always believed in knowledge interchange and exchange. 
Through collaborations and Memorandums of Understanding with leading 
corporates, professional and academic bodies,  exploration of avenues for mutual 
sharing of information and ideas is made. Opportunities to bring dual degree 
programmes with foreign universities are currently being explored. 
Alumni networking 
The Alumni of the institution have been actively and enthusiastically involved in 
aiding the progress of the college. From civil servants to CEOs, from Chartered 
Accountants to classical musicians, from eminent professors to celebrated 
anchors, the former students are a living testimony to the varied and holistic 
training imparted on campus. 
The alumni corpus fund provides the financial support and there are regular 
alumni association meets. 

In the news 

It is not just about doing things. It is also about making one’s presence visible. 
The college events have a wide press coverage in leading newspapers, magazines 
and reputed television channels. All activities organized on campus have a social 
dimension- be it national integration, cleanliness drives, women’s empowerment, 
environmental concerns, technical competency, heritage and culture or health and 
hygiene. The social relevance of the programmes ensure that major television 
channels, dailies and periodicals report the happenings on campus.  
 
Quality consciousness 

The Internal Quality Assurance cell works towards improving the functioning of 
the institution on all fronts to ensure  holistic growth. The cell is involved in result 
analysis of the exams and also tracks, documents, records, conducts, organizes, 
monitors  all events and happenings in the college and remains the central body 
designed to take the college forward in every sphere of activity. The college has 
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been undertaking  academic audits to appraise its programmes and processes. 
Senior faculty members from reputed colleges and universities are invited to 
review records and record their appraisals. 

Administrative structure 

The administrative setup is governed by the triad – Fair, Transparent and 
Accountable. The organizational policies followed by the college ensure that the 
governance of the college involves just and open minded attitudes.  
The welfare of the students is accorded prime importance. The anti-ragging cell 
and the complaint box function with aim of addressing and redressing student 
grievances. The well-established hierarchy of management, principal, heads of the 
departments, faculty members, students, parents and the harmonised coordination 
amongst all the stakeholders has made the functioning of the college streamlined 
and effective.  

All programs, activities, events are made possible by the unstinting support of the 
Management, Punjab Association. 

Punjab Association is well known for its philanthropic attitude and this social 
service orientation of the organisation came to the fore during the devastating 
Chennai Floods of 2015.The college served as a relief camp for more than 2000 
people where food and essential supplies were sourced, organized and distributed 
for the victims of the deluge. The heartfelt effort and the way the college had risen 
up to the occasion was appreciated by media houses, the government of Tamil 
Nadu and the common people.   

The Essence  

Education for the service of society remains the core belief and the abiding 
principle of all initiatives of the college. 

The goal is not just to educate the students but to refine and polish them so that 
they emerge as future citizens who are caring, caregiving, responsive and 
responsible individuals. 

A successful team comprises many hands but one mind. It is this team work that 
defines the spirit of the college where joy exudes not just in seeing a task to 
completion but in doing it as one unit, one group, one family. A cheerful 
demeanour and a happy smile defines the work culture of the management, staff 
members and students at Anna Adarsh College. 
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STRENGTHS:

. Benevolent management with a strong
commitment towards quality education
for women

. Academic excellence indicated
through the increasing number of
University ranks of students every
academic year

. Highly skilled, experienced and
qualified faculty members

. Faculty members are involved in
board of studies for curriculum design
of Universities and colleges

. Substantial number of staff
publications that reflect the knowledge
development in the respective
discipline of study

. Strong ethos of openness, sharing &
commitment among faculty & students

. The indigenously developed online
voting system for democratic election
of student council

. Overall development of students
through their participation in co
curricular and curricular activities

. Active involvement of the Parent
Teachers Association

. Strong networking of the Alumni in
student initiative programmes

. Annual curriculum enrichment
through standardized diploma,
certification courses & syllabus
planning

. Negligible rate of staff & student
attrition

. MOU‘s with prominent universities &
Institutions have been established to
trigger off related academic activities

. Community outreach initiatives by the
student for the under privileged in the
society

WEAKNESS:

. Space crunch due to centralized
location

. Less priority for UGC funded
Research projects due to private self-
financing college status

. Curriculum not in sync with latest
advancements / global standards due
to constraints of University prescribed
curriculum

OPPORTUNITIES:

. Centralized location of college with
transport facility is utilized for
students amelioration

. Collaborations with institutions at
International & National levels

. A greater promotion and utilization of
ICT facilities

. Dedicated staff members with student
committees for organizing innovative
and service oriented events

. Alumni association is tapped for
expertise and endowments

. Social media is used to spread
awareness among public and various
stakeholders in education

. Active involvement of students in
community development programmes
creates an interface with the local
community

CHALLENGES:

. Mushrooming growth of arts &
science colleges and technical
institutions offering an array of
courses

. Coaching the first generation learners

. The increasing demands of the
employability skills from the
industries for placements
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1.   Name and Address of the College: 
 

Name : Anna Adarsh College For Women 

Address : AI II Street, 9th Main Road, Anna Nagar 

City : Chennai Pin :  600040 State : Tamil Nadu 

Website :  www.annaadarsh.edu.in 

 
2. For communication: 

 

Designation Name Telephone 

with STD code 

Mobile Fax Email 

Principal Dr. Jayashree 
Ghosh 

O: 044-26280856 
R: 044-26561490 

9884480812 044-42612101 jaya1132@ 
gmail.com 

Vice Principal NA O: - 
R: - 

- - - 

Steering 
Committee  
Co-ordinator 

Mrs. Hannah 
Vijaykumar 

O:044-26280856 
R:044-26268223 

9841353030 044-42612101 han_vijay@ 
yahoo.com 

 
 

3.  Status of the Institution:  
 Affiliated College 

Constituent College 
Any other (specify) 

 

 
4.  Type of  Institution: 

a. By Gender 
i. For Men  

ii. 
iii. 

For Women 
Co-education 

   

 
b. By Shift 

i. Regular 
ii. Day    
iii. Evening 

  
5. It is a recognized minority institution? 
 

Yes  
No 
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6.
Sources of funding: 
Government 
Grant-in-aid 
Self-financing 
Any other

7. a. Date of establishment of the college:     01/10/1985  (dd/mm/yyyy) 

b. University to which the college is affiliated /or which governs the
college (If it is a constituent college) University of Madras

c. Details of UGC recognition:

Under Section Date, Month & Year 
(dd-mm-yyyy) 

Remarks(If any) 

i. 2 (f) 07/08/1985 

The college is affiliated to 
the University of Madras 
which is governed by the 
University Grants 
Commission Act. 

ii. 12 (B)  

(Enclose the Certificate of recognition u/s 2 (f) and 12 (B) of the UGC Act) 

d. Details of recognition/approval by statutory/regulatory bodies
other than UGC (AICTE, NCTE, MCI, DCI, PCI, RCI etc.) –
NOT APPLICABLE- 

 

Under 
Section/ 
clause 

Recognition/Ap
proval details 
Institution/ 
Department 
Programme 

Day, Month 
and Year 

(dd-mm-yyyy) 
Validity Remarks 

i. 

ii. 

iii. 

iv. 

 (Enclose the recognition/approval letter)
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8. Does the affiliating university Act provide for conferment of autonomy (as
recognized by the UGC), on its affiliated colleges?

Yes No 

If yes, has the College applied for availing the autonomous status? 

Yes  No 

9. Is the college recognized?

a. by UGC as a College with Potential for Excellence (CPE)?

Yes No 

10. Location of the campus and
area in sq.mts:

Location * Urban 

Campus area in sq. mts. 18951.429 sq.mts (4.683 acres) 

Built  up area in sq. mts. 3770.26 sq.mt 

(* Urban, Semi-urban, Rural, Tribal, Hilly Area, Any others specify) 

11. Facilities available on the  campus (Tick  the  available facility
and  provide numbers or other  details  at appropriate places)  or
in case  the institute has an agreement with other agencies in
using any of the listed facilities provide information on the
facilities covered under  the agreement.
• Auditorium/seminar complex with infrastructural facilities

• Sports facilities

∗ play ground 





 A fully air conditioned auditorium with seating capacity of 1500
 A Conference Hall with seating capacity of 400

 Large playground for all outdoor games – 1 No
 Tennis court – 1 No
 Basket Ball court – 1 No.
 Volley Ball court – 1 No.
 Kho Kho court – 1 No.

1 No. 
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∗ swimming pool 

∗ gymnasium 

• Hostel

∗ Boys’ hostel

i. Number of hostels

ii. Number of inmates

iii. Facilities (mention available facilities)

∗ Girls’ hostel 

i. Number of  hostels- 1 No

ii. Number of inmates – 250

iii. Facilities (mention available facilities)

 

 Working women’s hostel -

i  Number of inmates - 96 

ii Facilities (mention available facilities) 

 

 Residential facilities for teaching and non-teaching  staff (give

numbers available — cadre wise)





(i) Recreation room with audio visual facility 
(ii) Library facility 
(iii) Indoor games facility 

(i) Recreation room with audio visual facility 
(ii) Library facility 
(iii) Indoor games facility 
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 Cafeteria —

 Health centre - Nil

First aid, Inpatient, Outpatient, Emergency care facility, 
Ambulance……. 

Health centre staff 

Qualified 
Doctor 

Full time  Part-time     

Qualified Nurse Full time  Part-time     

 Facilities like banking, post office, book shops

• Transport facilities to cater to the needs of students and staff

• Animal house – Nil

• Biological waste disposal – Nil







 

 A fully air conditioned cafeteria with a seating
capacity of 50 members

 A coffee day outlet is functional during the
working hours

 Institution has taken a tie-up with Sundaram Medical
Foundation  which is situated within 1 km from the
college for emergency care facility.

 Van facilities are available near the gate
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. Generator or other facility for management/regulation of electricity

and voltage

. Solid waste management facility - Nil

. Waste water management – Nil

. Water harvesting -

12. Details of programmes offered by the college (Give data for current
academic year)

S.
No

Programme
Level

Name of the
Programme
/ Course

Duration Entry
Qualification

Medium
  of

Instruc-
tion

Sanctioned
/Approved
 Student
strength

No.
of student
admitted

1 Under
Graduate
Courses

B.AEnglish 3 Years +2 Pass English 55 55
B.A
Business
Economics

3 Years +2 Pass English 50 50

B.A Tourism
& Travel
Mmgt

3 Years +2 Pass English 70 70

B.Sc
Chemistry

3 Years +2 Pass English 50 48

B.Sc Physics 3 Years +2 Pass English 55 55
B.Sc
Mathematics

3 Years +2 Pass English 77 75

B.Sc
Nutrition &
Dietetics

3 Years +2 Pass English 110 108

B.Sc
Computer
Science
(Shift I)

3 Years +2 Pass English 100 100

 Invertor Facility Available
 Solar Panel is installed
 All the computer labs have UPS facility with a backup of

three hours.



 Three units of rain water harvest has been
constructed. It is designed adhering to the
specifications of Tamil Nadu Government norms.

14



SELF STUDY REPORT – NAAC 2ND CYCLE

Anna Adarsh College for Women

S.
No

Programme
Level

Name of the
Programme
/ Course

Duration Entry
Qualification

Medium
    of

Instruc-
tion

Sanctioned
/Approved
Student
strength

No.
of student
admitted

B.Sc
Computer
Science
(Shift II)

3 Years +2 Pass English 100 100

BCA 3 Years +2 Pass English 50 50
B.Com
General
(Shift I)

3 Years +2 Pass English 154 154

B.Com
General
(Shift II)

3 Years +2 Pass English 140 140

B.Com
Corporate
(Shift I)

3 Years +2 Pass English 154 154

B.Com
Corporate
(Shift II)

3 Years +2 Pass English 140 140

B.Com Bank
Mgmt

3 Years +2 Pass English 70 70

B.Com
Accounting
& Finance
(Shift II)

3 Years +2 Pass English 70 69

B.Com
Computer
Application
(Shift II)

3 Years +2 Pass English 70 70

B.Com
Honours
(Shift II)

3 Years +2 Pass English 40 40

2 Post
Graduate

M.A
Tourism &
Travel
Mgmt

2 Years Any Degree English 40 24

M.A Public
Admn

2 Years Any Degree English 40 18

M.A English 2 Years Any Degree English 25 25
M.Sc Maths 2 Years B.Sc Maths English 40 40
M.Sc
Computer
Science

2 Years BCA/B.Sc
Computer
Science

English 26 26

M.Sc
Chemistry

2 Years B.Sc
Chemistry

English 15 15

M.Com
General

2 Years B.Com/BCS
/BBM/Busi
Eco

English 40 40
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S.
No

Programme
Level

Name of the
Programme
/ Course

Duration Entry
Qualification

Medium 
    of

Instruc-
tion

Sanctioned
/Approved
Student
strength

No.
of student
admitted

M.Com
Corporate

2 Years Degree in
Comm/B.A
with allied
comm
subject

English 40 40

M.Com
Bank Mgmt

2 Years B.Com/BCS
/
BBM/Accts
&Fin/
Honors/BBA

English 40 34

MCA 3 Years Any Degree
with Maths
+2 level

English 30 12

3 M.Phil

Public Admn

Full Time 1 Year M.A
Public
Admn

English 6 6

Part Time 2 Years M.A
Public
Admn

English 3 0

Tourism &
Travel
Mgmt

1 Year PG Degree
in Tourism

English 12 4

Commerce
General

1 Year PG Degree
in Com/
Corporate

English 10 10

4 Ph.D

Public Admn

Full Time Min 3
Years

Any PG
without
M.Phil

English
10 students
per faculty

( Three
recognized

Guides)

18
Full Time Min 2

Years
Any PG
with
M.Phil

Part Time Min 4
Years

Any PG
without
M.Phil 6

Part Time Min 3
Years

Any PG
with
M.Phil

Air
Ticketing

3 months +2 Pass English 30 8

Cargo Mgmt 3 months +2 Pass English 30 11
DEUTSCH
German
Language

3 months +2 Pass English 40 31
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S.
No

Programme
Level

Name of the
Programme
/ Course

Duration Entry
Qualification

Medium
 of
Instruc-
tion

Sanctioned
/Approved
 Student
strength

No.
of student
admitted

5 Certificate
Courses

ESPANOL
VENJAA
Spanish
Language

3 months +2 Pass English 40 31

News
Reading

3 months +2 Pass English 25 10

E-
Commerce

6 months +2 Pass English 40 21

ACS Oral
Coaching for
CS
Foundation
Course

I Year
+2 Pass English 40 25

Herbal
Entrepreneur
ship

6 months +2 Pass English 50 50

IATA 3 months +2 Pass English 20 Admission
in process

6 UG Diploma
Course

Computerise
d
Accounting
& Tally

8 months +2 Pass English 40 40

* Additional sanction of seats are obtained from University
as per demand.

13. Does the college offer self-financed Programmes?
Yes No

If yes, how many? 42

14. New programmes introduced in the college during the last five years if
any?

Yes  No Number 4



 B.Com Computer Applications  2011-2012
 B.Com Honours 2013-2014
 M.Com Bank Management 2015-2016
 M.Phil Commerce General 2016-2017
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15. List the departments: (respond if applicable only and do not list 

facilities like Library, Physical Education as departments, unless they 
are also offering academic degree awarding programmes. Similarly, 
do not list the departments offering common compulsory subjects for all 
the programmes like English, regional languages etc.) 

 
Faculty Departments 

(eg. Physics, Botany, History etc.) 
UG PG M.Phil Ph.D. 

Science Physics 
Chemistry 
Mathematics 
Human Science 
Computer Science 
Computer Applications 

 
 
 
 
 
 
 

- 
 
 
- 
 
 
 

- 
- 
- 
- 
- 
- 

- 
- 
- 
- 
- 
- 
 Arts English Literature 

Business Economics 
Travel & Tourism 
Public Administration 
 

 
 
 
- 

 

 
- 
 
 

 

- 
- 
 
 
 
 

- 
- 
- 
 
 
 

 

Commerce Commerce General 
Corporate Secretaryship 
Bank Management 
Accounts & Finance 
Computer Application 
Honours 

 
 
 
 
 
 

 

 
 
 
- 
- 
- 
 
- 
- 
- 

 

 
- 
- 
- 
- 
- 

- 
- 
- 
- 
- 
- 
- 

 

 

 
16. Number of Programmes offered under (Programme means a degree 

course like BA, BSc, MA, M.Com…) 

a. annual system 3 
 

b. semester system   

 c. trimesterSystem 

 
17. Number of Programmes with 
 

a.  Choice Based Credit System – 25 

b.  Inter/Multidisciplinary Approach    --- 

c.  Any other (specify and provide details) --- 

25 

- 
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18. Does the college offer UG and/or PG programmes in Teacher Education? 
 

Yes No  
 
19. Does the college offer UG or PG programme in Physical Education? 
 

Yes No 

20. Number of teaching and non-teaching positions in the Institution 
 

 
Positions 

Teaching  faculty  
Non-
teaching 
staff 

 
Technical 

staff 
 

Professor Associate 
Professor 

Assistant 
Professor 

 *M *F *M *F *M *F *M *F *M *F 

Sanctioned by the 
UGC / University / 
State Government 
Recruited 

- - - - - - - - - - 

Yet to recruit           

Sanctioned by the 
Management/ society 
or other authorized 
bodies Recruited 

- - - 38 - 165 5 19 2 1 

Yet to 
recruit 

   - - - - - - - - - - 
*M-Male  *F-Female 

21. Qualifications of the teaching staff: 
 

Highest 

qualification 

Professor Associate 
Professor 

Assistant 
Professor 

 
Total 

Male Femal
e 

Male Female Male Female 

Permanent teachers  

D.Sc./D.Litt. - - - - - - - 

Ph.D. - - - 33 - 37 70 
M.Phil. - - - 5 - 120 125 

PG - - - - - - - 

Temporary teachers  

Ph.D. - - - - - - - 

M.Phil. - - - - - 8 8 

PG - - - - - - - 

Part-time teachers  

Ph.D. - - - - - - - 

M.Phil. - - - - - 1 1 

PG - - - - - - - 
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22. Number of Visiting Faculty /Guest Faculty engaged with the College 

23. Furnish the number of the students admitted to the college during the 
last four academic years. 

 

 
Categories 

Year 1 

     2012-2013 

Year 2 

   2013-2014 

Year 3 

   2014-2015 

Year 4 

   2015-2016 
Male Female Male Female Male Female Male Female 

SC - 176 - 213 - 195 - 209 

ST - 3 - 2 - 3 - 4 

OBC - 979 - 1251 - 1242 - 1304 

04 General - 241 - 270 - 277 - 256 

Total - 1399 - 1736 - 1717 - 1773 

 
24. Details on students enrollment in the college during the current 

academic year: 
 

 

Type of students UG PG M. Phil. Ph.D. Total 

Students from the same 
state where the college is located 

1507 266 10 - 1783 

Students from other states of India 4 5 - - 9 

Total 1511 271 10 - 1792 

 
25. Dropout rate in UG and PG (average of the last two batches)  

 UG 3% PG 4.6% 

 
26. Unit Cost of Education 
 

(Unit cost = total annual recurring expenditure (actual) divided by total number 
of students enrolled) 

 
(a)  including the salary component         Rs.   24,909 
 
(b)  excluding the salary component         Rs.   6,162 

 
 
 

5 
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27. Does the college offer any programme/s in distance education mode 
(DEP)? 

 
Yes No  

 
 
28. Provide Teacher-student ratio for each of the programme/course offered 
  

S.No Programme Teacher-
Student Ratio 

UG 
1 Chemistry 1:18 
2 Physics 1:15 
3 Mathematics 1:18 
4 Human Science 1:25 
5 Computer Science 1:25 
6 Computer Science(Shift II) 1.27 
7 BCA (Shift II) 1:30 
8 English Literature 1:20 
9 Business Economics 1:25 
10 Travel & Tourism 1:25 
11 Commerce General 1:32 
12 Commerce General(Shift II) 1:30 
13 Corporate Secretary ship 1:35 
14 Corporate Secretary ship(Shift II) 1:32 
15 Bank Management 1:23 
16 Accounts & Finance(Shift II) 1:30 
17 Computer Applications(Shift II) 1:30 
18 Honours(Shift II) 1:20 

PG 
19 Mathematics 1:6 
20 Chemistry 1:7 
21 Computer Science 1:10 
22 MCA 1:15 
23 Public Administration 1:3 
24 Travel & Tourism 1:5 
25 English Literature 1:5 
26 Commerce General 1:6 
27 Corporate Secretary ship 1:8 
28 Bank Management 1:8 
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29. Is the college applying for?  
 

Cycle 1 Cycle 2      Cycle 3        Cycle 4 
 

Re-Assessment: 
 

(Cycle 1refers to first accreditation and Cycle 2, Cycle 3 and Cycle 4 

refers to re- accreditation) 

 

30. Date of accreditation* (applicable for Cycle 2, Cycle 3, Cycle 4 and 
re-assessment only) 

 

Cycle 1:  1 6 . 0 9 . 2 0 1 1  (dd/mm/yyyy)   

Accreditation Outcome/Result:  3.2/4  

* Copy of accreditation and peer team report are enclosed. 
 
 
31. Number of working days during the last academic year 2015-2016 
  

 
 
 
 

 
32. Number of teaching days during the last academic year 2015-2016 

(Teaching days means days on which lectures were engaged 
excluding the examination days) 

 
  
 
 
 

 

33. Date of establishment of Internal Quality Assurance 

Cell (IQAC) IQAC 22/06/2009 (dd/mm/yyyy) 

 

 

 

 

 

180 

170 
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34. Details regarding submission of Annual Quality Assurance Reports 
(AQAR) to NAAC 

 
S.No AQAR Academic 

Year 
Date of 

Submission 
1 AQAR (i) 2012-2013 01/08/2014 

2 AQAR (ii) 2013-2014 06/01/2015 

3 AQAR (iii) 2014-2015 09/09/2015 

4 AQAR (iv) 2015-2016 05/08/2016 

 
35. Any other relevant data (not covered above) the college would like 

to include. (Do not include explanatory/descriptive information) 
 

 With the approval from the University of Madras four new 
programmes B.Com Computer Applications (2011), B.Com 
Honours (2013), M.Com Bank Management (2015) and M.Phil 
Commerce General (2016) along with two additional sections 
for B.Sc Computer Science (2011) and B.Com Corporate 
Secretary Ship (2013) were introduced. 

 A research committee ―Adarsh Centre For Excellence‖ [ACE] 
comprising of six senior faculty with research experience 
function under the leadership of the Principal. The committee 
promotes research temperament by creating awareness regarding 
different funding agencies, budget, purchase of equipments,  
audit of expenditure, arranging faculty improvement 
programmes for research methodologies and many more. 

 In recent five years the following infrastructure facilities have 
been incorporated 

 
 Smart class rooms – 2 Nos. 
 Language Lab – 1 No. 
 Indoor Stadium – 1 No. 
 Solar Power Plant – 1 No. 

 Infrastructure renovation of the Chemistry research Lab, 
Computer Science PG Lab and N&D Lab was done in the past 
five years. 
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CRITERION I: CURRICULAR ASPECTS 
 
1.1 Curriculum Planning and Implementation 
 
1.1.1 State the vision, mission and objectives of the institution, and 

describe how these are communicated to the students, teachers, 
staff and other stakeholders. 
VISION STATEMENT: To transform every woman student who 
leaves its portals into a humane, socially responsible and professionally 
successful individual who can envision her future and strive 
relentlessly towards perfection without compromising on moral and 
ethical values. 

MISSION STATEMENT: To help young women grow into confident, 
creative, emotionally balanced  and professionally competent 
individual by nurturing their all-round  potential through an 
excellent educational system that is dynamic and innovative to women 
from all sections of society.  

The objectives of the Institution are  

 Promotion of value based education that emphasizes the need for 
right ethics. 

  A learner friendly environment that will stimulate independent 
thinking and creativity. 

 Inter-disciplinary learning through projects, workshops and 
seminar. 

 To promote research work implementing the theoretical learning 
in the syllabus through simulation and real time applications. 

 To cultivate the spirit of team work, mutual respect, love for 
perfection, ethical values and commitment among students. 

The vision and mission of the college is communicated to 
students and staff through various channels such as college 
prospectus, calendar, magazine, orientation lectures, seminars, 
class room interaction, college website, display boards, 
motivational talks by faculty and weekly assembly addressed by 
the Principal. 

1.1.2 How does the institution develop and deploy action plans for effective 
implementation of the curriculum? Give details of the process and 
substantiate through specific example(s). 

 
As the college is affiliated to University of Madras the college follows 
the University-prescribed curriculum. Effective planning and 
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implementation of the curriculum is done through periodical 
department meetings.  

 
In every department towards the end of each semester subjects are 
assigned to the staff members based on their individual expertise.  
Discussions are held on the methodologies that can be adopted and 
implemented for each discipline. According to the University 
prescribed calendar a time table is prepared by calculating the number 
of lectures/ practicals available in a particular semester. Staffs are then 
required to submit a lesson plan based on the number of days required 
for effective teaching of the syllabus, as also the number of days 
required for conduct of examinations based on University norms. 

 
The IQAC of the college inspects and audits the lesson plan of each 
faculty. The circulars from the university regarding the academic 
calendar, working and teaching days available for undergraduate and 
postgraduate programmes are announced to the departments by the 
IQAC. Continuous assessments, model exams are conducted as per 
college calendar. Based on these Internal marks are marked. This 
ensures the betterment and overall quality is improved. These mark 
registers are also submitted to IQAC and Principal. The IQAC 
monitors if the lesson plan has been adhered and this is further verified 
and substantiated through student feedback.  

 
 
1.1.3 What type of support (procedural and practical) do the teachers 

receive (from the University and/or institution) for effectively 
translating the curriculum and improving teaching practices? 

 
The faculty members receive procedural and practical support from the 
college as well as from the University for effective implementation of 
the curriculum. Staff   members are encouraged to attend orientation, 
refreshers courses, and short term courses, workshops organized by the 
University of Madras, UGC- Academic Staff College, MHRD and 
other institutions. 

Workshops, faculty improvement programmes are organized if there is 
syllabus revision to apprise faculty about the changes for effective 
implementation of the syllabus. 

Faculty device their own methodology based on the needs of the 
subject and the students. Traditional modes of teaching/learning are 
blended with reasonable use of ICT to make the process learner-
centric. 
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The institution provides them with the necessary infrastructure and 
resources to help them to procure the latest references on the subject. 

Facilities like UGC-Inflibnet offer access to the latest online literature. 
Apart from the resources available at the college library, most of the 
departments have their own departmental libraries. Every year, a 
sufficient number of new additions of latest books, reference books, 
periodicals and journals of new additions of latest books, reference 
books, periodicals and journals are made available to faculty and 
students. 

 
 
1.1.4 Specify the initiatives taken up or contribution made by the 

institution for effective curriculum delivery and transaction on the 
Curriculum provided by the affiliating University or other 
statutory agency. 

 
The faculty members actively participate in framing the Curriculum, in 
their capacity as members of the Board of Studies for different 
subjects. Many participate in workshops at the developmental stage or 
in training workshops that are conducted after the designing of the 
curriculum. The institution aids in every way to upgrade the infra 
structure and procure resources for effective delivery of the 
curriculum.  

The students are given options in selecting their Optional in allied, 
electives and non-core paper. Special focus is given on practicals and 
project as they improve their employability skills. The staff members 
guide the students in the practical programs. Students are encouraged 
to take up their curriculum projects in research laboratories, industries 
and external agencies as it gives them hands on training and real time 
experience. 

Faculty provides a host of additional resources while taking students 
beyond the curriculum. Few of them prepare course material in their 
respective subjects.  The syllabus is completed on time and equal time 
allotted for each unit.  

 Bridge courses and remedial courses are conducted to handle slow 
learners in different ways. The course provides both face-to-face 
interaction and project based learning. Slow learners are encouraged to 
come and do hands-on work at their own pace to facilitate self 
learning. Advanced learners have scope to experiment and go beyond 
the course while working on their projects. Besides face to face 
interaction in the class, students are encouraged to express themselves 
freely and to ask questions for a better learning experience 

26



SELF STUDY REPORT – NAAC 2ND CYCLE 
 

Anna Adarsh College for Women  4 
 

1.1.5 How does the institution network and interact with beneficiaries 
such as industry, research bodies and the university ineffective 
operationalisation of the curriculum? 

 
The college is constantly looking for opportunities to integrate 
teaching with real life exposure for enriching and effective 
operationalisation of the curriculum. The following measures are 
adopted: 

 Seminars, guest lectures, workshops, group discussions and 
panel forums give students an opportunity to interact with 
experts from the field of academics and industry. 

 Industrial visits and field visits are arranged in order to provide 
live exposure to recent trends in the relevant field. Students also 
take up minor and major projects in industries for procuring 
hands-on training. 

 The college collaborates with industry and other institutions that 
are similarly equipped to help students avail their expertise and 
facilities for hands-on experience. 

 International scholars and experts in various disciplines have 
provided valuable inputs on the current global scenario. This 
serve as the cutting edge for the students to face the global 
market. 

 Social outreach and community services are conducted by the 
various departments of the college. It provides scope for students 
to be socially responsible and understand issues with social 
relevance. 

 Minor projects are taken up by the faculty of the college to 
ensure research climate in social relevance. 

 A research committee ACE (Adarsh Center for Excellence) 
comprising of six senior faculty with research experience under 
the leadership of principal monitors and motivates the research in 
culture among staff and students of the college. 

 
1.1.6 What are the contributions of the institution and/or its staff 

members to the development of the curriculum by the 
University?(number of staff members/departments represented on 
the Board of Studies, student feedback, teacher feedback, stake 
holder feedback provided, specific suggestions etc. 

 
 Syllabus based on “Choice based Credit system” has been 

designed by University of Madras under which the college is 
affiliated. 
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 Around 50 faculty members from the college are members of 
Boards of Studies/their sub-committees, and have played a 
leading role in restructuring of undergraduate and post-graduate 
curriculum for various disciplines in University of Madras and 
other autonomous colleges.  

 
S.No Year Department No. of 

staff 
in 
BOS 

1 2011-
2012 

Chemistry 3 
Computer Science 2 
Nutrition& Dietitics 2 
MCA 1 
Business Economics 3 
Hindi 2 
Public Administration 2 
French 1 
Commerce 1 
Tourism&Travel Mgt 1 
English 1 

2 2012-
2013 

Chemistry 4 
Computer Science 1 
Nutrition & Dietitics 3 
MCA 1 
Business Economics 3 
Hindi 1 
Public Administration 2 
French 1 
Commerce 1 
Corporate Secretaryship 1 
Tourism&Travel Mgt 1 
English 1 

3 2013-
2014 

Chemistry 2 
Computer Science 1 
Nutrition & Dietitics 2 
MCA 1 
Business Economics 1 
Hindi 1 
Public Administration 2 
French 1 
Commerce 2 
Corporate Secretaryship 1 
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S.No Year Department No. of 
staff 
in 
BOS 

Bank Management 1 
Tourism & Travel Mgt 1 

4 2014-
2015 

Chemistry 3 
Computer Science 1 
Nutrition & Dietitics 3 
MCA 1 
Business Economics 1 
Hindi 1 
Tamil 1 
Bank Management 1 
English 1 
Public Administration 1 
French 1 
Commerce 3 

5 2015-
2016 

Chemistry 3 
Computer Science 1 
Corporate Secretaryship 1 
Tourism& Travel Mgmt 1 
Nutrition & Dietitics 3 
MCA 1 
Business Economics 2 
Hindi 1 
Tamil 2 
Bank Management 1 
English 1 
Public Administration 1 

 
 

 Faculty members work on suggestions for syllabus revision from 
academic peers obtained through informal interaction and other 
forums for communication such as email, subject association 
activities, interaction with visiting faculty and other experts 
during academic gatherings like workshops, seminars and 
refresher courses. 

 Feedback on the present syllabi has been taken from present 
students and the inputs have been analyzed. Some of the inputs 
provided by the students have been passed on to the respective 
Board of Studies in the University of Madras. 
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 Feedback from the stakeholders and peers about the curriculum 
in the present day scenario to meet the industrial standards is 
taken from them and necessary recommendations made to the 
board of studies. 

 
 1.1.7 Does the institution develop curriculum for any of the courses 

offered (other than those under the purview of the affiliating 
university) by it? If ‘yes’, give details on the process (‘Needs 
Assessment’, design, development, and planning) and the courses 
for which the curriculum has been developed. 
Yes, the college does run a few add on courses where the syllabus has 
been framed according to the employability needs of the students. 

 
 The Department of Tourism and Travel Management offers the 

following add on courses. 
 

S.NO CERTIFICATE 
COURSE 

GOALS 

1 Certificate Course in 
German Language 

The certificate courses in 
Foreign languages were started 
to make our students globally 
competent and to enhance the 
job opportunities. 

2 Certificate Course in 
Spanish Language 

3 Certificate Course in 
IATA 

IATA is an internationally 
recognized course started to 
give the skills and knowledge to 
the students to take up career in 
travel industry. 

4 Certificate Course in 
Air Ticketing and 
Fare Construction 

This course was started due to 
the high demand for well 
trained professionals in the field 
of tourism. 

5 Certificate Course in 
News Reading 

The rapid growth of media has 
led to plenty of job 
opportunities. Therefore this 
course was started to create 
professionals in the field of 
media 
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S.NO CERTIFICATE 
COURSE 

GOALS 

6 Certificate Course in 
Air Cargo 
Management 

This course aims to make the 
student understand about the 
changing issues in the field of 
cargo management. 

7 Certificate Course in 
Herbal 
Entrepreneurship 

The main objective is to know 
about the herbal formulation to 
enhance their employability 
skills and to lead a healthy life. 

 
 
 

 
 
 
 
 
 
 
 
 
 

1.1.8 How does institution analyze/ensure that the stated objectives of 
curriculum are achieved in the course of implementation? 

 
Specific learning objectives are clearly spelt out along with the 
syllabus for each programme by the University of Madras. Apart from 
this, departments also provide a list of objectives they hope to achieve 
through the teaching-learning process. The college is achieving 
objectives through: 
 Feedback on teaching from students, parents and stakeholder for 

ensuring that the desired standards are fulfilled 
 Periodic tests help teachers to gauge the learning output 
 Feedback from the placement cell and employers in the industry 

and is implemented by the students so as to improve their 
employability skills. 

 

CERTIFICATE COURSE NAME OF THE 
INSTITUTION/INDUSTRY 

IATA Kuoni Academy 

Air Ticketing and Fare 
Construction Kuoni Academy 

German Language  Free Lancer (Mrs. Devi Lavakumar) 

Spanish Language INLACE Academy 

News Reading  AF School of News Reading 

Herbal Entrepreneurship EHEART Foundation 
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1.2  Academic Flexibility  

1.2.1 Specifying the goals and objectives give details of the 
certificate/diploma/ skill development courses etc., offered by the 
institution.  

The College offers certain certificate courses to keep up with the 
emerging needs of the job market and the global scenario as to:  
 to bridge the gap between academics and industry  
 to provide them employability skills  
 to enrich the curriculum  
 to provide value-based education and imbibe respect for diversity 
 to enhance the communication better and management of risks in 

a cost-effective manner 
 to gain practical knowledge to face real world 

 The College conducts the following certificate courses offered by the 
University of Madras which were conducted by Professionals:  
 

S. No. Main Duration Eligibility 

1 E-Commerce 6 Months +2 

2 
Diploma Course in Computerized 
Accounting & Tally 

8 Months +2 

 

Other Certificate Courses conducted in the institution are: 

S. No. Main Duration Eligibility 

1 
IATA - UFTAA (International Diploma 
Courses) 

1 Year +2 

2 
DEUTSCH (International Certificate Course 
in German Language) 

1 Year +2 

3 Air Ticketing (C.R.S. - Galileo package) 6 Months +2 

4 

ACS - Collaborated with Institute of 
Company Secretary for Oral coaching for 
CS-foundation course 

 

6 Months +2 
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5 
Certificate Course in Air Cargo 
Management 

6 Months +2 

6 Certificate Course in Spanish Language 6 Months +2 

7 Certificate Courses in News Reading 6 Months +2 

8 Herbal Entrepreneurship 6 months +2 
 

The University also provides NME (Non Major Elective) and skill based 
subjects. The curriculum is restructured periodically and Choice Based Credit 
System (CBCS) is introduced to the students to ensure academic flexibility. 
These course have helped students for better employability and they have 
emerged as successful entrepreneurship. 
 

1.2.2  Does the institution offer programmes that facilitate twinning 
/dual degree? If ‘yes’, give details.  

  No.  

1.2.3 Give details on the various institutional provisions with reference 
to academic flexibility and how it has been helpful to students in 
terms of skills development, academic mobility, progression to 
higher studies and improved potential for employability.  

Issues may cover the following and beyond: 

 •  Range of Core / Elective options offered by the University 
and those opted by the college  

a)  Core option   
 B.A, B.Com. B.Sc., M.A., M.Com. M.Sc. and M.C.A., 

M.Phil and Ph.D.  
b)  Elective options  

1. B.A English Literature 
 

The course focuses attention on the growing frontiers of 
literature and language that enables students to 
exercise multiple career alternatives. It offers the 
luxury of choosing careers such as teaching, 
copywriting, editing, translation, medical transcription 
learning foreign languages, technical and creative 
writing. 
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2.   B.A Business Economics  
  
  The course provides the students an understanding of 

key concepts and principles of individual economic 
agency and their interaction through markets, 
familiarizes students with international trade 
environment and provides them the flexibility to 
pursue specialization in various areas of business and 
economics. 

 
3.   B.A Tourism and Travel Management 
 

The Tourism is a booming industry that provides 
employment opportunities as travel consultants and 
customer relation executive. Theoretical and practical 
training in the field of travel and tourism is provided to 
the students to help them understand the nuances of the 
tourism industry and upgrade their knowledge. 

 
4. B.Com Commerce (Day & Eve) 
 
 A graduation in Commerce provides scope in pursuing 

higher education in charted accounting, cost 
accounting, company secretary ship and business 
administration. The course also offers employment 
opportunities in banking, finance and marketing fields. 

 
5. B.Com Bank Management 
 

The course offers practical training in managerial skills 
to enable the students to face the industry challenges. 
Diploma in banking finance – an add-on course 
conducted by the Indian Institute of Banking Finance 
provides an ideal opening for students in the financial 
sector.  

 
6. B.Com Corporate Secretaryship(Day & Eve) 
 
 The graduate of Corporate Secretaryship gets equipped 

to face the job arena with knowledge of the various 
accounting methodologies, tax treatments, laws and 
guidelines relevant to the companies. 
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7. B.Com Finance & Accounting (Eve) 
 
 A graduation in commerce provides scope in charted 

accounting, cost accounting, company secretaryship 
and business administration. The course also offers 
employment opportunities in finance and marketing 
fields. 

 
8. B.Com Computer Applications (Eve) 
 
 A graduation in commerce provides scope in charted 

accounting, cost accounting, company secretaryship 
and business administration. The course also offers 
employment opportunities in finance and marketing 
fields. 

 
9. B.Com Honours (Eve) 
 
 A graduation in commerce provides scope in charted 

accounting, cost accounting, company secretaryship 
and business administration. The course also offers 
employment opportunities in finance and marketing 
fields. 

 
 
10. B.Sc. Mathematics 
 
  A Degree in Mathematics lays strong foundation in 

discrete and continues mathematics, fosters a 
mathematical attitude towards the problem formulation 
and solving. 

 
11. B.Sc. Physics 
 

Majoring in Physics provides excellent exposure in the 
field of engineering, molecular biology, genetics, 
nanotechnology, atmospheric and ocean science. It 
forms the basis for further research in the fields of 
embedded system, spintronics and material science. 

 
12. B.Sc. Chemistry 
 
 A course in chemistry enables students to understand 

and appreciate scientific discoveries in the fields of 
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pharmaceuticals; alternative energy sources and 
sustainable development enhance the quality of human 
life. Students can also pursue their post graduation and 
research in biochemistry, applied chemistry, leather 
chemistry and food chemistry. 

 
13. B.Sc. Computer Science (Day & Eve) 
 

A bachelor degree in Computer Science equips the 
student in the field of software development, software 
testing, software engineering, computer networking, 
web designing, databases and programming .The 
course offers good scope for employment in the IT 
industry. 

 
14. B.Sc. Nutrition, Food Service Management & 

Dietetics 
 
 The course develops and trains students in nutrition, 

therapeutic diet, food preservation and interior 
decoration. It enables students to become successful 
entrepreneurs in the areas of day care, food and 
beverage, hand printing, dieticians in hospitals, 
Hostels and Hotels. 

 
15. B.C.A. ( Eve) 
 
  B.C.A.degree equips the student in the field of 

programming and application oriented subjects. The 
course offers good scope for employment in the IT 
industry. 

 
16. M.A Public Administration 
 

The course in public administration provides detail 
knowledge on political, administrative, social, 
economic, cultural and technical scenario of the 
country. The course offers an opportunity for students 
to prepare for competitive examinations specifically 
for the UPSC (IAS, IPS, IFS). 
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17.  M.A Tourism and Travel Management 
 
The post graduate course in Tourism provides 
employment opportunities as    travel consultants and 
customer relation executive. Theoretical and practical 
training in the field of travel and tourism is provided to 
the students to help them understand the nuances of the 
industry and upgradation their knowledge. 

 
18. M.A English Literature 
 

The post graduate course focuses on the growing 
frontiers of literature and language which enable the 
students to enrich multiple career alternatives. It offers 
the luxury of choosing careers such as teaching, 
copywriting, editing, translation, medical transcription 
learning foreign languages, technical and creative 
writing. 

 
19.  M.Com Commerce 
 

A post graduation in Commerce provides scope in 
pursuing employment in the fields of charted 
accounting, cost accounting, company secretary ship, 
business administration and marketing fields. 

 
20. M.Com Corporate Secretaryship. 
 

The post graduate course of Corporate Secretaryship 
gets equipped to face the job arena with knowledge of 
the various accounting methodologies, tax treatments, 
laws and guidelines relevant to the companies along 
with charted accounting, cost accounting, company 
secretary ship, business administration and marketing 
fields. 

 
21. M.Com Bank Management 
 

The post graduate course offers practical training in 
managerial skills to enable the students to face the 
industry challenges it also provides an ideal opening 
for students in the financial and banking sector. 
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22. M.Sc. Mathematics  
 

A post graduate degree in Mathematics lays strong 
foundation in discrete and continues mathematics, 
fosters a mathematical attitude towards the problem 
formulation and solving. It is an ideal opening for the 
students pursuing research. 

 
23. M.Sc Computer Science. 
  

A post graduate degree in Computer Science equips 
the student in the field of software development, 
software testing, software engineering, computer 
networking, web designing, databases and 
programming .The course offers good scope for 
employment ,research and teaching in the computer 
field. 

 
24. M.Sc Chemistry 
 

A post graduate course in chemistry enables students 
to understand and appreciate scientific discoveries in 
the fields of pharmaceuticals; alternative energy 
sources and sustainable development enhance the 
quality of human life. Students can also pursue their 
research in biochemistry, applied chemistry, leather 
chemistry and food chemistry. 

 
25. M.C.A. 
  
 The programme focuses on providing a sound 

theoretical background as well as good practical 
exposure to students in information technology. It also 
prepares the students to take up positions such as 
system analyst, system designers, programmers and 
managers in the IT industry. 

 
c)  Add on Courses  

 
1. IATA – UFTAA (International course) conducted by 

KUONI Academy, Chennai and the College. 
2. Air ticketing and Computer reservation System 

(Galileo) conducted by KUONI Academy, Chennai 
and the College. 
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3. Certificate course in German Language, conducted by 
Maxmuller Bhavan and the College. 

4. A.C.S 
5. News Reading Courses 
6. Diploma in Computerized Accounting and Tally 
7. Certificate course in E-Commerce 
8. Cargo Management 
9. Spanish Language 
10. Herbal Entrepreneurship 

 
d)  Interdisciplinary courses  

  
 Interdisciplinary research programmes are offered by 

the Department of Public Administration (Ph.D)  
 

e)  Flexibility to the students to move from one discipline to 
another 
 Students graduating from Business Economics can 

pursue Post graduate courses in M.Com.  
 Students graduating from other disciplines with maths 

at their +2 level can take up M.C.A. 
 

Flexibility to pursue the programme with reference to the 
time frame (flexible time for completion). University norms 
regarding time frame for completion of course is strictly 
adhered to.  

 

f)  Choice Based Credit System (CBCS) 
Choice Based Credit System (CBCS) is adopted since 2008 
for all the courses offered at UG and PG level. 

 
The curriculum is designed by the University with inherent 
flexibility. The college offers this curriculum to students in a 
manner that provides varied options to choose from as per 
their interests, aptitude and scope at First Year as well as at 
Third Year levels for Science students and at First and 
Second Year levels for Arts students. 

 
 
1.2.4  Does the institution offer self-financed programmes? If ‘yes’, list 

them and indicate how they differ from other programmes, with 
reference to admission, curriculum, fee structure, teacher 
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qualification, salary etc. NAAC for Quality and Excellence in 
Higher Education 57 Manual for Self-study Report 
Affiliated/Constituent Colleges  

Yes. The college offers all the courses under self-financed 
programmes. 

 Curriculum: The College follows University of Madras Syllabus. 
The curriculum is well-charted and implemented to meet the 
requirements of the competitive scenario. ICT is an integral part 
of the curriculum for all these subjects.  

 Admission Procedure: Admission criteria are the same as 
University of Madras. All the rules regarding admission 
prescribed by UGC/State government norms are followed. 

 Fee structure:  For all Courses, the fee structure is designed by 
the College and is approved by the Government /University of 
Madras 

 Teachers’ Qualifications and Salary: Teachers are appointed on 
regular/contractual basis as per UGC/ State Government norms. 

 

1.2.5 Does the college provide additional skill oriented programmes, 
relevant to regional and global employment markets? If ‘yes’ 
provide details of such programme and the beneficiaries.  

 The college provides additional skill oriented add on courses to 
enhance employability skills in the global market. 

 The Electives, Allied and Non-Core paper are selected with the 
industry in mind. For example M.Sc Computer Science has taken 
Bio-Infomatics as their non-major electives. 

 Various programmes based on skills and knowledge relevant to 
regional and global employment markets are provided to the 
student community.  

 Several certificate courses, seminars and workshops are 
organized by the institution for students to help them learn soft 
skills and life skills which improve their employability quotient.  

 Counselling facility is also made available to the students inside 
the campus to face the real world challenges. 
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S.NO CERTIFICATE COURSE GOALS 

1 Certificate Course in German 
Language 

The certificate courses in 
Foreign languages were 
started to make our students 
globally competent and to 
enhance the job opportunities. 

2 Certificate Course in Spanish 
Language 

3 Certificate Course in IATA IATA is an internationally 
recognized course started to 
give the skills and knowledge 
to the students to take up 
career in travel industry. 

4 Certificate Course in Air 
Ticketing and Fare Construction 

This course was started due to 
the high demand for well 
trained professionals in the 
field of tourism. 

5 Certificate Course in News 
Reading 

The rapid growth of media 
has led to plenty of job 
opportunities. Therefore this 
course was started to create 
professionals in the field of 
media 

6 Certificate Course in Air Cargo 
Management 

This course aims to make the 
student understand about the 
changing issues in the field of 
cargo management. 

7 Certificate Couse in E-
Commerce 

This course aims to impart 
basics of E-commerce, 
internet and gives an hands on 
training in web based 
software. 

8 Diploma in Computerized 
Accounting 

This course provides basics of 
accounting, EDP work flow 
and Tally. It also provides 
hands on training in 
developing a project. 
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S.NO CERTIFICATE COURSE GOALS 

9 ACS Oral Coaching for CS 
Foundation Course 

The main objective of the 
course is to attract talented 
students to the CS profession 
at the right age, having 
requisite attitude and to have 
wider options. 

10 Herbal Entrepuernership The main objective is to learn 
about the herbal formulation 
of medicines, to lead a 
healthy life. This enhances 
their employability skills. 

 
 
1.2.6  Does the University provide for the flexibility of combining the 

conventional face-to-face and Distance Mode of Education for 
students to choose the courses/combination of their choice” If ‘yes’, 
how does the institution take advantage of such provision for the 
benefit of students?  

Not Applicable 
 
1.3  Curriculum Enrichment 

1.3.1  Describe the efforts made by the institution to supplement the 
University’s Curriculum to ensure that the academic programmes 
and Institution’s goals and objectives are integrated?  

The academic programmes and institutional goals are realized by the 
following efforts:  

 The curriculum is effectively implemented.  

 Eminent people from various industries, educationalists and 
subject experts are invited as guest lecturers, extension lectures, 
face to face interactions between industry experts, student and 
knowledge sharing discussions and forums, 

 To enhance subject knowledge and skills, activities like essay, 
debate, quiz competition, cultural and inter-collegiate 
competitions are conducted.  
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 Field work and field surveys in the form of short term projects. 
Industry visit are also organized. 

 High encouragement for participation in NSS, Sports and various 
club activities to improve interpersonal skills. 

 Organising various seminars and workshops on soft skills like 
personality development ,inter personal skill development, 
computing skills ,interview skills etc.,  

 Motivating students to participate in various intra and 
intercollegiate competitions technical, non-technical and cultural. 

 Use of language laboratory to improve basic linguistic skills of 
students. 

 Observation Internship programme and Case studies for PG 
students 

 Department wise Subject associations and clubs, which provide a 
platform for students to interact and showcase their academic 
abilities and other talents. 

 Special “Hands on Training programmes” for students like SPSS 
workshop, C++ Workshops. 

 Alumni Contributions as recourse persons to improvise their 
juniors 

 

1.3.2 What are the efforts made by the institution to enrich and organize 
the curriculum to enhance the experiences of the students so as to 
cope with the needs of the dynamic employment market?  

 Stakeholders feedback on curriculum is obtained and then 
analyzed in departmental meetings and then forwarded to 
University of Madras through Board of Studies members. 

 Commerce and Science disciplines encourage their students to 
take up Internship and training in the industry. 

 ICT tools and Current trends are used to enhance the experience 
of the students.  

 Need of the hour in employment market is students with 
adaptability to new environment they should be a team players.  
So accordingly students are trained and they are involved in 
conducting various activities to develop their leadership 
qualities.  
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 Personality Development classes are taken by Live Life 
Education Pvt Ltd. This helps the students to develop their 
communicational and interpersonal skills which help them to 
face the competitive world.   

 Computing Skills is compulsory for all second year Students; as 
part of their soft skill curriculum.  

 The college has Placement cell that caters to the needs of the 
industry and facilitates student interaction through different 
programmes. The students also participate in Panel discussions 
where industry experts share their knowledge and entrepreneurial 
skills with them. This has helped the student community in 
gaining knowledge of current needs and expectations in national 
and global markets. This has increased their potential for 
employability in various industries.  The Cell also facilitates 
placement activities of various departments especially Computer 
Science and Commerce students have benefited more from these 
activities. 

 

1.3.3  Enumerate the efforts made by the institution to integrate the 
cross cutting issues such as Gender, Climate Change, 
Environmental Education, Human Rights, ICT etc., into the 
curriculum?  

 The college organizes guest lectures, seminars to make 
awareness on cross cutting issues like gender sensitization, 
climate change, human rights, women rights, environmental 
education.  

 Students involvement is also encouraged in participation of 
gender and human rights issues.  

 Birth anniversaries of great leaders, republic days, and 
Independence Day are celebrated to inculcate strong patriotism 
among students. 

 Observing  International women Day, Human Right Week, 
Digital Literacy Week, Independence day and Republic day  , 
National voters day to make the students socially responsible  

 Gender sensitization, is promoted by various activities. Eminent 
Social right Activists, Lawyers address the students on legal and 
gender issues. 

 The NSS unit of our college takes more effort in national 
development to inculcate national spirit among students by 
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arranging activities like blood donation camps, NSS camps, tree 
plantation drive etc.  

 Environmental studies are compulsory for second year UG 
students. They are part of Enviro club of the college which 
organizes various activities for preservation and maintenance of 
effective and green environment. Many competitions are held to 
invoke the environmental responsibly. Green Audit is conducted. 
They are graded accordingly for their internal marks. 

 Students are also encouraged to widely participate in various 
activities inside college and also in other colleges for developing 
their skills for their holistic development. 

  E-waste awareness campaign and collection drive ,Film 
screenings with discussions, social Awareness campaigns , Street 
plays on issues of social relevance 

 

1.3.4  What are the various value-added courses/enrichment 
programmes offered to ensure holistic development of students? 

Employable and life Skills: 

 Spoken English course  
 Seminars on soft skills, personality development, how to write 

CV, interview skills etc.,  
 Holding campus placements.  
 Personality enrichment programmes 
 Computing skills programme offered to all non IT students to 

make them computer literate. 
 Many activities like workshops, seminars are conducted for 

effective guidance for the development of students career.  
 The NSS unit of our college takes more effort in national 

development by inculcating nation spirit among students through 
arranging activities like blood donation camps, NSS camps, 
AIDS rally, tree plantation, etc.  

Moral and Ethical Values:  
 Voluntary contribution made by staff and students to help 

destitute people like socially and economically backward, 
physically challenged. 

 Arranging lectures on socially relevant topics like female 
foeticide, emotional intelligence, dowry, water conservation, 
deforestation, drug abuse, superstition etc., 
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 The college organizes guest lectures, workshops to imbibe moral 
and ethical values to the students  

Better Career Options:  
 Placement cell plays an important role in student career. They 

organise placement drive on campus and off campus. 
 Various banks industries and IT Companies organize campus 

placement.  
 
Community Orientation:  
 Various rallies are organized for Road safety,Digital literacy, 

Hygine, Importance of Book reading  
 Organizing visit to orphanages, old-age homes, schools for 

differently-abled children etc., as community service 
 Sharing of knowledge with downtrodden students of society as 

Outreach Programmes. 
 Celebration of birth anniversaries of great leaders, republic day, 

Independence Day to inculcate strong patriotism among students. 
 Observing International women Day, Human Right Week, 

Digital Literacy Week, Independence Day and Republic day, 
National voters day to make the students socially responsible.
  

 
1.3.5 Citing a few examples enumerate on the extent of use of the 

feedback from stakeholders in enriching the curriculum?  

The feedback is obtained from stakeholders like students, parents, 
staff, management, alumni, industry, recruiters, etc., Feedback from 
the stakeholders and peers about the curriculum in the present day 
scenario to meet the industrial standards is taken from them and 
necessary recommendations made to the board of studies and also 
feedback on the present syllabi has been taken from present students 
and the inputs have been analyzed. Some of the inputs provided by the 
students have been passed on to the respective Board of Studies in the 
University of Madras. 
Discussions with subject experts, industrialist, and technocrats during 
meetings, seminars and conferences also provide valuable inputs in 
enriching the curriculum. New Trends in the industry is implemented 
by workshops, seminars etc. 

 
1.3.6 How does the institution monitor and evaluate the quality of its 

enrichment programmes?  

The college has a functional IQAC wing which plans, monitors and 
evaluates the quality of enrichment programmes. IQAC motivates to 
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organize various programmes and soft skills training for the holistic 
development of students and maintains the records of the events.The 
faculty members obtain feedback from the participants, both in formal 
and informal ways which helps to improvise the quality of the 
programmes. 

 

1.4  Feedback System 

1.4.1 What are the contributions of the institution in the design and 
development of the curriculum prepared by the university? 

Our College is affiliated to the University of Madras. The Madras 
University gets the feedback and suggestion from the Board of Studies 
which has senior faculties from reputed institutions as a part to frame 
the curriculum and syllabi. There are systematic mechanisms for the 
feedback and analysis for coming with suggestions to the University. 

 
The feedback of the curriculum can be derived from the questionnaires 
to the students and the alumni of the colleges. Some feedback can be 
sought from the parents too. Mostly agreed suggestions will be brought 
to the Board of Studies of University through the college. 

 
1.4.2 Is there a formal mechanism to obtain feedback from students and 

stakeholders on curriculum? If yes, how is that communicated to 
the university and made use internally for curriculum enrichment 
and introducing changes / new programs? 

Yes. The institution caters to the need of new programmes for the 
higher studies of students. To get more programmes, and to maintain 
curriculum standards the institution gets the feedback and suggestions 
from the students. Feedback is discussed in the staff council and 
department meetings. Most agreed and valid suggestions are 
approached with the formal presentation to the University. 

Feedback from Stakeholders, Industry Persons, and Placement cell also 
plays a major role in introducing changes and new programs 

1.4.3 How many new programs/courses were introduced by the 
institution during the last 4 years? What was the rationale for 
introducing the new courses / programs? 

Four new programmes are added during the past five years. 
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S.No Name of the Course Year 

1. B.Com Computer Applications 2011 

2. B.Com Honours 2013 

3. M.Com Bank Management 2015 

4. M.Phil Commerce 2016 

 

  New courses were introduced to meet out the demand from 
Industry and from stake holders 

 Certificate course News Reading was introduced in the year 
2014-2015 to enable the students to take up job in media 
profession. 

Any other relevant information regarding curricular aspects 
which the college would like to include 

 Innovative Teaching-Learning Procedure for most subjects using 
ICT teaching aids like audio-visual mode of teaching (Flow 
Charts, LCD Projector, and Laptop). Computers and Internet are 
part of today’s learner centric atmosphere. 

 Computers with latest configuration and Internet facilities are 
available in the computer science labs to facilitate the learning 
process. 

 Faculty members take active part in framing, updating and 
implementing the University syllabi of the degree courses as 
members of the BOS. 
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CRITERION II: TEACHING  - LEARNING  AND  EVALUATION 
 

Teaching –Learning and Evaluation 

2.1 Student Enrollment andProfile 
 
2.1.1 How does the college ensure publicity and transparency in the 

admission process? 
a. Advertisement: Adversitements  on admission to the UG, PG, 

M.Philprogrammes are published in leading regional 
newspapers and local circulating papers and notified in college 
website. 

b. College Website: www.annaadarsh.edu.in  gives all the 
details about the college. Vision,Mission, admission details, 
events, photos, courses offered, faculty members, alumni and 
department details are publicized through the website. 

c. Prospectus: The eligibility criteria of the college pertaining to 
admission, courses offered and college rules and regulations are 
the vital information provided in the prospectus.  

d. Banners: During the time of admission college banner is put up 
highlighting the university rank holder, courses offered, add on 
courses, carrier opportunities and campus placements. 

e. The staff ,students, parents, well-wishers and alumni students 
publicize the genuine admission process by word of mouth. 

  
The admission process of the college ensures complete transparency. 
The college follows the reservation policy as per the University of 
Madras Guidelines given below. 

 
Community Reservation 

OC 31% 
BC 26.5% 

BCM 3.5% 
MBC 20% 
SC 15% 

SCA 3% 
ST 1% 

 
 An admission core committee is constituted with principal, Heads of 

the department, and senior faculty members. Faculty representative 
from each department sort out the applications and segregate them 
category-wise. Merit list of the students are prepared, displayed in the 
notice board and seats are alloted as per government norms. These 
allotments are then authorized by the core committee for further 
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admission of the candidate.   Selected candidates appear for interview 
before the core committee along with their parents and scrutiny of the 
original certificates are done and deserving candidates are given 
admission. 

2.1.2 Explain in detail the criteria adopted and process of admission 
(Ex. (i) merit (ii) common admission test conducted by state 
agencies and national agencies (iii) combination of merit and 
entrance test or merit, entrance test and interview (iv) any other) 
to  various programmes of the Institution. 

 
 Merit list is prepared for all the applicants based on the marks scored 

by them in the qualifying exam. The students are called for a personal 
interview along with their parents, few departments conduct entrance 
exams and the admission is given for the deserving students. All the 
processes are carried out as per the Government guide lines. The 
selected candidates are instructed to pay the fees at the bank in the 
college premises. The detail of the students is collected through a 
student bio data form and appended to the college student data base. 

 
2.1.3 Give the minimum and maximum percentage of marks for 

admission at entry level for each of the programmes offered by 
the college and provide a comparison with other colleges of the 
affiliating university within the city/district. 
 
 

S.No Name of the 
department 

Minimum % 
of marks 

Maximum % 
of marks 

UG COURSES 
1 Tourism and Travel 

Management 
60 94 

2 Economics  61 95 
3 English 75 99 
4 B.Com Bank 

Management 
63 99 

5 B.Com Corporate 
Secretaryship 

85 98 

6 B.Com General 90 99.6 
7 B.Sc Mathematics 69 95 
8 B.Sc Physics 62 92.5 
9 B.Sc Chemistry 61 85 
10 B.Sc Nutrition and 

Dietetics  
60 94.8 

11 B.Sc Computer Science 65 98.7 
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S.No Name of the 
department 

Minimum % 
of marks 

Maximum % 
of marks 

PG COURSES 
12 MA Tourism and Travel 

Management  
58 73 

13 MA English 60 85 
14 MA Public 

Administration 
59 77 

15 M.Com Corporate 
Secretaryship 

65 84 

16 M.Com General 62 82 
17 M.Com Bank 

Management 
52 79 

18 M.Sc Mathematics 71 91 
19 M.Sc Chemistry 64 90 
20 M.Sc Computer Science 61 80.7 
21 MCA 62 84 
22 M.Phil Public 

administration 
69.3 82 

23 M.Phil Tourism 60 68 
EVENING COLLEGE 

24 B.Sc Computer Science 60 85 
25 BCA 70 86 
26 B.Com Corporate 

Secretaryship 
63 99 

27 B.Com General 60 98 
28 B.Com Honours  76 98 
29 B.Com Accounts & 

Finance 
63 97 

30 B.Com Computer 
Application 

60 97 

 

2.1.4 Is there a mechanism in the institution to review the admission 
process and student profiles annually? If ‘yes’ what is the 
outcome of such an effort and how has it contributed to the 
improvement of the process? 
Yes, the admission process is reviewed through the Admission 
committee meetings. Periodical meetings are conducted during the 
course of admission and timely changes are introduced in the 
admission process. The outcomes of the effort have contributed to the 
improvement of the admission process in the following way: 

 Review and redesign of the prospectus. 
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 Help desk facility is provided during admission to assist the 
applicants in filling up the application from and guide them on 
the admission process. 

 Front desk facility is provided to counsel the student and interact 
with parents and explain the lucrative opportunities in each 
subject and help them to decide the right subject of study. 

 The demand for new courses is identified and the proposal is 
submitted to Management and University. 

 Past Students bio-data is maintained with all the essential details 
like name, date of birth, board of study, caste, marks, extra-
curricular activities and the other informationin accordance with 
the Government and university regulations. 

 For the past three consecutive years the college has full strength 
in all UG courses. 

 

2.1.5 Reflecting on the strategies adopted to increase / improve access 
for following categories of students, enumerate on how the 
admission policy of the institution and its student profiles 
demonstrate / reflect the National commitment to diversity and 
inclusion 

 SC/ST 

 OBC 

 Women 

 Differently abled 

 Economically weaker sections 

 Minority community 

 Any other 

 Reservation policies of the Government are strictly followed and 
necessary measures taken by the college. Fair chance is given to SC/ST 
candidates and admissions are given to them irrespective of marks. Fee 
concession and scholarship are made available for them.  Economically 
weaker section students are catered to their needs by means of the 
“earn while learn” policy, where the student are paid according to work 
assigned to them. First generation learners are given preferences during 
admission; free-ships are given to students admitted under sports quota. 
The college has been cited by University of Madras in appreciation 
towards encouraging NRI students admission. The college has 
instituted various endowment prizes and the management has instituted 
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free-ships for deserving candidates based on their family income and 
merit. The mobility of the differently abled students inside the campus 
is facilitated through lifts and wheel chairs. The canteen at the college 
premises provides food to the students at a subsidiary rate. 

2.1.6 Provide the following details for various programmes offered by 
the institution during the last four years and comment on the 
trends. i.e. reasons for increase / decrease and actions initiated 
for improvement. 

 

Programmes 2012 2013 

UG No 
applied 

No 
admitted 

Demand 
ratio 

No 
applied 

No 
admitted 

Demand 
ratio 

B.A. Tourism and Travel 
Management 140 70 1:2 155 70 1:2 

B.A Economics 100 50 1:2 120 50 1:2 
B.A. English 125 50 1:3 160 50 1:3 
B.Com Bank 
Management 196 70 1:3 203 70 1:3 

B.Com Corporate 
Secretaryship 309 140 1:2 350 140 1:3 

B.Com General 950 141 1:7 1204 141 1:9 

B.Sc Mathematics 187 72 1:3 194 70 1:3 

B.Sc Physics 77 50 1:2 119 50 1:2 

B.Sc Chemistry 83 50 1:2 114 50 1:2 
B.Sc Nutrition and 
Dietetics 160 78 1:2 210 100 1:2 

B.Sc Computer Science 802 100 1:8 810 100 1:8 

PG  
MA Tourism and Travel 
Management 17 10 1:2 26 23 1:1 

MA English 0 0 0 60 25 1:2 
MA Public 
Administration 24 19 1:2 16 14 1:2 

Programmes 2012 2013 

UG No 
applied 

No 
admitted 

Demand 
ratio 

No 
applied 

No 
admitted 

Demand 
ratio 

M.Com Corporate 
Secretaryship 66 40 1:2 65 40 1:2 
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Programmes 2012 2013 

M.Com General 75 40 1:2 109 40 1:3 
M.Com Bank 
Management 0 0 0 0 0 1 

M.Sc Mathematics 56 41 1:1 54 40 1:1 
M.Sc Chemistry 18 15 1:1 12 12 1:1 
M.Sc Computer 
Science 60 26 1:2 57 26 1:2 

MCA 52 21 1:2 36 23 1:2 

M.Phil Tourism 6 3 1:2 5 4 1:2 

M.Phil Public 
Administration 6 6 1:1 3 3 1:1 

EVENING COLLEGE 

B.Sc Computer Science 194 100 1:2 230 100 1:2 
BCA 298 50 1:6 325 50 1:7 
B.Com Corporate 
Secretaryship 181 70 1:3 335 140 1:2 

B.Com General 337 140 1:2 341 140 1:2 

B.Com Honours 0 0 0 34 33 1:1 
B.Com Accounts & 
Finance 150 70 1:2 158 70 1:2 

B.Com computer 
application 105 70 1:2 110 70 1:2 

PROGRAMMES 
Demand ratio 

2012 2013 2014 2015 
UG 

ARTS 1:2 1:3 1:3 1:4 
COMMERCE 1:4 1:5 1:5 1:6 
SCIENCE 1:4 1:4 1:4 1:5 

PG 
ARTS 1:2 1:2 1:2 1:2 
COMMERCE 1:2 1:2 1:2 1:2 
SCIENCE 1:2 1:2 1:2 1:2 
MPHIL 1:1 1:1 1:1 1:1 

EVENING COLLEGE 
COMMERCE 1:2 1:2 1:2 1:3 
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PROGRAMMES 
Demand ratio 

2012 2013 2014 2015 
SCIENCE 1:3 1:4 1:4 1:4 

Programmes 2012-13 2013-14 

 Certificate Courses 
Number 
applied 

Number 
admitted 

Demand 
ratio 

Number 
applied 

Number 
admitted 

Demand 
ratio 

Airline Ticketing 12 12 1:1 19 19 1:1 

German 60 60 1:1 46 46 1:1 

Spanish - - - 45 45 1:1 

News reading 10 10 1:1 - - - 

Corporate 
Secretaryship-ACS 24 24 1:1 32 32 1:1 

Programmes 2014-15 2015-16 

 Certificate Courses 
Number 
applied 

Number 
admitted 

Demand 
ratio 

Number 
applied 

Number 
admitted 

Demand 
ratio 

Airline Ticketing 14 14 1:1 26 26 1:1 

German 29 29 1:1 50 50 1:1 

Spanish 52 52 1:1 24 24 1:1 

News reading 17 17 1:1 - - - 
Corporate 
Secretaryship-ACS 38 38 1:1 56 56 1:1 

All the programmes have shown a sustained trend in the demand ratio 
for the past four years.  All courses have full strength of students.The 
constant monitoring of the admission committee has ensured the 
maximum capacity of each and every course. 

2.2 Catering to Student Diversity 
2.2.1 How does the institution cater to the needs of differently-abled 

students and ensure adherence to government policies in this 
regard? 

 The college has differently-abled students and caters to their needs. 
The need for special arrangement in the college for their mobility and 
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independent functioning is well understood by the institution. Lifts and 
wheel chairs are provided for such students. Mostly their classes are 
allotted in the ground floor itself.  The faculties are patient with the 
students who need special attention, every possible support in learning 
is rendered to them with the use of technology. During semester 
examinations special permission for extra timing is obtained from the 
university. Arrangements for scribe are taken care of. Their needs are 
tendered with atmost care and sincerity. Professional counselor is 
appointed in the college who helps them to deal with their 
physiological, social and personal problems. The government schemes 
and facilities are made available to them 

 
2.2.2 Does the institution assess the students’ needs in terms of 

knowledge and skills before the commencement of the 
programme? If ‘yes’, give details on the process. 

 Yes.  
 The institution assesses the students‟ needs in terms of knowledge and 

skills before the start of the programme.The performance of the 
students in the qualifying examination, personal interview and 
interaction with the parents are all evaluated and scrutinized. Based 
on this the admission committee helps the students to choose the best 
course. 

 After the commencement of the programme ice-breaking session is 
organized for the fresher to adapt themselves to college environment. 
In the first few weeks the faculty member takes a sincere effort to 
evaluate the back ground subject knowledge of the student. Basic 
concepts are revised to bridge the knowledge gap.  

2.2.3 What are the strategies adopted by the institution to bridge the 
knowledge gap of the enrolled students (Bridge/Remedial/ Add-
on/Enrichment Courses, etc.) to enable them to cope with the 
programme of their choice? 

 The strategies adopted by the institution to bridge the knowledge gap 
of the students are as follows: 

 Bridge courses are conducted for the entire fresher by the 
department of English to improve the standard of spoken 
English. 

 Remedial classes are conducted by concerned subject teachers. 

 9 Add on courses- 7 certificate courses like ACS, IATA-
UFTAA, Spanish language, Air ticketing and CRS on various 
subjects also help to bridge knowledge gap. 
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 Personality development courses are conducted by Live-Life 
Education to enrich individual potential.  

 Extra reading materials are provided and extra tests are 
conducted for the benefit of the student who has scope for 
improvement. 

2.2.4 How does the college sensitize its staff and students on issues such 
as gender,  inclusion, environment, etc.? 
Sexual harassment has come to be widely condemned as a form of 
human rights violation which is a grave form of gender-based 
discrimination. The college has a sexual harassment committee which 
helps the students to solve their issues in this regard. Gender 
sensitisation programme is a regular feature in the college for students 
and staff, where eminent lawyers and speakers in the domain of 
humanities and social sciences enlighten the students on organizational 
behaviour. 

Socio-economically backward students are given special counselling to 
instil faith, confidence and courage to over- come the hindrances they 
face.  

The enviro-club of the college takes green steps to create awareness 
towards environmental related issues to the students. Seminars, 
assignments, posters presentation are few of the activities conducted 
for the student to sensitize them in the issues of environment. The NSS 
unit together with IQAC of the college actively organizes sensitization 
programmes on gender equality,anti ragging measures, save the girl 
child campaign, environment awareness, tree plantation, etc.  

 

2.2.5 How does the institution identify and respond to special 
educational/learning needs of advanced learners? 

 The faculty identifies the advance learners through the mentors who 
are their academic advisors. College provides many opportunities to 
advanced learners by creating a forum for them to exhibit their best 
talents in seminars, competitions, cultural, projects and competitive 
exam.  They are also guided to participate in national and 
international conferences, encouraged to do research projects and 
field assignments.   

2.2.6 How does the institute collect, analyse and use the data and 
information on the academic performance (through the 
programme duration) of the students at risk of drop out 
(students from the disadvantaged sections of society, physically 
challenged, slow learners, economically weaker sections etc. who 
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may discontinue their studies if some sort of support is not 
provided)? 

 Data base of the students are maintained by both the office and the 
individual departments. Students at the risk of dropout are tracked 
from the records; they are given counseling on the academic 
performance. Economically weaker students are provided with 
financial support in the form of free-ships and scholarships. Slow 
learners and physically challenged students are given support in all 
possible aspects. These measures have effectively reduced the 
attrition rate to 3% in the past years. 

2.3 Teaching-Learning Process 
 
2.3.1 How does the college plan and organise the teaching, learning and 

evaluation schedules? (Academic calendar, teaching plan, 
evaluation blue print, etc.) 
 The Principal constitutes a committee prior to start of each 

academic year for academic calendar 
 
 The academic calendar comprises of following data: 

1. Internal schedules 
2. Model exam schedules 
3. Total teaching days of the academic term 
4. Dates of the events like cultural, college day, etc. 
5. Department activity schedule 
6. Course content of each course 
7. Semester exam dates 

 Each department also prepares a detail course schedule which 
includes time table, lesson plan, etc. 

 The extracurricular activities are also planned. 
 The institute follows the CBCS pattern. The students are 

accessed through 3 internal assessments and model examination 
for each subject in every semester.Report cards of the wards are 
sent to the respective parents. 

 Parent teacher meeting is conducted periodically.  
 They are also assessed through assignments and seminars. 
 Projects are also given to students to enhance their research 

skills. 

2.3.2 How does IQAC contribute to improve the teaching -learning 
process? 
 The IQAC conducts periodical meetings to assess the teaching 

learning process. 
 Workshops to train the faculty and motivational lectures to 
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improve the methodology of teaching are organized by the 
IQAC. 

 The IQAC tracks the preparation of lesson plans, result analysis 
and student feedback forms and decides on the measure to be 
taken to improve and sustain the quality of higher education. 

 With a focus on the learner – centered approach the faculty uses 
ICT tool, lecture – cum –discussion method, presentation, 
assignment mode, etc. collaborative learning is under taken 
through internships, field trips and group projects. Independent 
learning is encouraged through e-learning. The library has a 
large collection of books, journals, magazines. 

 Individual departments review the progress in lesson plans, 
audit of question papers, syllabus completion reports and 
student feedback to monitor and evaluate the qualities of 
teaching-learning. 

2.3.3 How is learning made more student-centric? Give details on the 
support structures and systems available for teachers to develop 
skills like interactive learning, collaborative learning and 
independent learning among the students? 
 Effective classroom teachings are given to the students. 
 Quiz, aptitude test, group discussions are conducted for 

interactive learning. 
 Students are allowed to use the college library and have 

institutional membership cards to library like American library, 
Connemara library. 

 Internet facility enables teachers to access e-resources such as 
inflibnet in addition to available library resources.  

 They are also persuaded to take up seminars, Projects and 
internships, to make learning more independent. Industry experts 
are invited as faculty to give lectures as a part of the curriculum.  

 The learning is made student centric by arranging regular and 
schedules lectures on all subjects. 

 Interactive methods are used to discuss fundamental concepts 
and students are encouraged to ask questions. CBCS method of 
evaluation concentrates on all round development of students 
such as participation in group discussion, review writing and 
public speaking. 

 The faculty make use of ICT and language lab in an effort to 
make collaborative learning.  

 Soft skill, personality development programmes, computing skill 
are conducted to develop overall potential of the students.  

 The institute has its unique regular assessment system for the 
students. The assessments gives equal weight age to the written, 
verbal and presentation skills. 
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2.3.4 How does the institution nurture critical thinking, creativity and 

scientific temper among the students to transform them into life-
long learners and innovators? 
 Seminars, conferences, guest lectures, workshops are conducted 

constantly to improve the thinking of the students. 
 To enhance the creativity innovative programmes like poster 

presentation, rangoli, cartooning, etc. based on the curriculum are 
conducted. 

 Projects to enhance their research skills are also given. 
 Exposures to trending fields are given by eminent resource 

persons from the respective specialization area. 
 Field visits are organized. 
 Students are also encouraged to take part in programmes 

organized by higher boards of institution to encourage them to 
pursue higher studies.  

 Entrepreneurial skills are nurtured by organizing adarsh angadi. 
 Cultural events conducted inculcate universal values among 

students.  
 

2.3.5 What are the technologies and facilities available and used by the 
faculty for effective teaching? Eg: Virtual laboratories, e-
learning-resources from National Programme on Technology 
Enhanced Learning (NPTEL) and National Mission on 
Education through Information and Communication 
Technology (NME-ICT), open educational resources, mobile 
education, etc. 

 Every department is provided with a computer and faculty members 
use data cards for accessing the internet for information on subject. 
LCDs are used by the faculty for effective understanding of their 
subjects. Internet facility is available at the library for students and 
faculty members for exploring the e-resources.  Faculty share the 
knowledge resources from NPTEL with the students regularly.  

2.3.6 How are the students and faculty exposed to advanced level of 
knowledge and skills (blended learning, expert lectures, 
seminars, workshops, etc.)? 

 
• Students and faculty take part in seminars, lectures, workshops 

and conferences conducted by various institutions, universities 
and UGC sponsored programmes to get an exposure to higher 
field. 

• Seminars, workshops, conferences are conducted to get an expert 
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view in the subject. 
• Summer projects, research projects are given to enhance their 

knowledge and skills. 
 

2.3.7 Detail (process and the number of students \ benefitted) on the 
academic, personal and psycho-social support and guidance 
services (professional counseling / mentoring / academic advise) 
provided to students? 
 Mentor-ward system is being practiced to give academic, 

personal and psycho-social support and guidance services to the 
students. 

 The students are constantly counseled on the prospects of higher 
studies, career opportunities. 

 The mentors through one on one meeting with students identifies 
the personal issues if any and give psychological and moral 
support. 

 Professional counselor is available in the campus to cater to the 
needs of the students. 

 The students are given counseling for various issues individually 
and with confidentiality. 

2.3.8 Provide details of innovative teaching approaches/methods 
adopted by the faculty during the last four years? What are the 
efforts made by the institution to encourage the faulty to adopt 
new and innovative approaches and the impact of such 
innovative practices on student learning? 
 Faculty members incorporate innovation in teaching approaches 

through Seminars, group discussions, projects, PPT, field trips, 
industrial visits and internships. 

 ICT tools such as computers LCDs and internet facilities are 
blended with chalk and talk methods to make class room 
teaching more effective. 

 E-resources are used to get up to date information from each 
field. 

 The institution supports the faculty to adopt new  methods of 
teaching. They are encouraged to do research work and to 
undertake minor/major projects. 

Impact of innovative approaches on students 
 Improved interactive teaching and learning  
 Involvement and interest in subject has increased. 
 Showing more interest to pursue higher studies. 
 Increase in the number of university ranks and increase in the 

pass percentage every year. 
 Developing skill in organizing events and activities. 
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 Equipping themselves to face the competitive world. 

2.3.9 How are library resources used to augment the teaching- 
learning process? 
 The students use library resources to get the extra edge in the 

respective field. 
 Library also gives resources to students who are doing research 

projects. 
 Journals, newsletters are available for the purpose of updating the 

knowledge of students and staffs. 
 Internet facilities are also available for both students and staff 

through which they access e – resources. 
 Institutional library cards are also used by the students for their 

research projects. 

2.3.10 Does the institution face any challenges in completing the 
curriculum within the planned time frame and calendar? If ‘yes’, 
elaborate on the challenges encountered and the institutional 
approaches to overcome these. 

 Lesson plans are prepared by the faculty members for every semester 
to complete the syllabus on time.  Any loss of working days that 
could rise due to various reasons are compensated by conducting 
extra classes after college hours. If any faculty avails long leave prior 
arrangement are made to complete the syllabus and also temporary 
faculty are appointed to ensure completion of the curriculum on time. 
Representations are made to the Board of Studies to revise the 
syllabus for a particular curriculum if it is found tedious to complete 
within the planned time frame. 

2.3.11 How does the institute monitor and evaluate the quality of 
teaching learning? 
 Equal weight age has been given to written and verbal skills, 

which is assessed by external test and seminars and assignments. 
 This process helps to identify slow learning students from 

advanced learning students. 
 The institute regularly organizes extra lectures and counseling 

sessions for helping slow learners. 
 The students are also evaluated on summer internship projects. 
 Examination results are sent to the parent. 
 Feedback forms are given to the students to assess the teaching 

learning process. 
 Mentor-ward system also helps to identify the slow learners. 
 Principal‟s meeting with the students council members will elicit 

information about the quality of teaching imparted by the 
teachers. 
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2.4 Teacher Quality 
 
2.4.1 Provide the following details and elaborate on the strategies 

adopted by the college in planning and management 
(recruitment and retention) of its human resource (qualifiedand 
competent teachers) to meet the changing requirements of the 
curriculum 

 
 The institution takes an effort to appoint only eligible staff who are 

experienced and competent, to teach in each curriculum. 
 In case of vacancy, application form from eligible candidates is invited 

by advertising in leading News papers.  
 Shortlisted candidates are interviewed by a panel constituted by the 

University of Madras .The members of the panel are one University 
representative, two subject experts, management member, principal 
and HOD.  

 
 
 

 
 
 
 
 
 
 
 
 
 
 
 

Number of Assistant Professors completed NET/SLET/JRF - 41 

2.4.2 How does the institution cope with the growing demand/ scarcity 
of qualified senior faculty to teach new programmes/ modern 
areas (emerging areas) of study being introduced 
(Biotechnology, IT, Bioinformatics etc.)? Provide details on the 
efforts made by the institution in this direction and the outcome 
during the last three years. 
 The faculties are constantly motivated to attend Refresher and 

Orientation courses to enable them to update themselves in the 
emerging areas of their field. 

 The institution constantly conducts Faculty development 
programmes for the benefit of the faculty to upgrade themselves. 

Highest 
qualification 

Associate 
Professor 

Assistant 
Professor 

Total 

Female Female Female 
Permanent teachers 

Ph.D 32 36 68 
M.Phil 6 124 130 
PG - 3 3 

Temporary teachers 
M.Phil - 1 1 
PG - 3 3 

Part-time teachers 
M.Phil - 1 1 
TOTAL   206 
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 IQAC and the research committee of the college known as 
ADARSH CENTRE FOR EXCELLENCE constantly promotes 
learning environment and research temperament. 

 Knowledge exchange programmes, inter disciplinary lectures, 
workshops, computer training programmes, orientation 
programmes are conducted to cope up with the growing demands 
in the respective fields. 

 The books in the library and e-resources are updated periodically 
at the need of the faculty. 

 The above measures ensure enhancement of knowledge and skill 
of the faculty in the recent trends and advancements in the 
respective fields. 

 

2.4.3 Providing details on staff development programmes during the 
last four years elaborate on the strategies adopted by the 
institution in enhancing the teacher quality. 
a) Nomination to staff development programmes 
 

Academic Staff 
Development 
Programmes 

Number of Faculty Nominated 

2011 2012 2013 2014 2015 

Refresher courses 4 1 1 1  
HRD programmes    14  
Orientation 
programmes 6 3 4 420 195 

Staff training 
conducted by other 
institutions 

2 2 2 1 3 

 
 The institution has been making pro-active efforts to upgrade the 

knowledge and skills of faculty members. 
 Workshops, skill development programmes, etc. are being 

conducted to train the faculty to gain knowledge in new 
programmes/ modern areas. These development programmes also 
play a major role in bringing qualitative change in the system and 
personal within the institution. 

 The institution has been keenly involved in faculty enrichment 
programmes on continuous basis, under which faculties are 
encouraged to undertake research projects, conduct and 
participate in seminar/ workshops. 

 These programmes aim at developing the pedagogical and 
research skills of the faculty. 
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b) Faculty Training programmes organized by the institution 
to empower and enable the use of various tools and 
technology for improved teaching-learning 

Three to four Faculty development programme are conducted 
every year  to empower and improve teaching and learning. To 
name a few: 

 A faculty Improvement Programme was conducted by the 
department of Chemistry - A Microscale Approach for College 
Teachers 17.07.2012 and 18.07.2012. College Teachers from 25 
colleges participated where chemical processes were 
demonstrated using small quantities of chemical that would help 
in preventing pollution and thus is environment friendly. A 
session on preparation of Herbal Products was conducted by Dr. 
G. Prince, Acupuncturist. 

 Dr. Jayashreeghosh, principal , Anna adarsh college for women 
conducted a faculty development programme – Excellence in 
higher education: The path finder in post Accreditation period. 

 The IQAC of the college organized Faculty Improvement 
Programme on “Enhancing the role and functions of IQAC” for 
the faculty members on December 8th 2015 and the resource 
person was Dr. Geetha Swaminathan, Retd., Associate Professor, 
Vice-Principal, IQAC Co-ordinator, Stella Mari‟s College. 

 A National level Faculty Development Programme on 
"Scientific Thesis Writing" conducted by Dr. T.Velmurugan 
Assosiate Professor, PG & Research Department of 
Computer Science,  D.G.Vaishnava College,  Chennai on 
19.9.14 

 A one day workshop on "LaTex" conducted by Spoken 
Tutorial - IIT Mumbai conducted by Mr. T. Shrinivasan 
(CollabNet)  Linux Admin & Tech Support, Collabnet, 
Chennai on 18.8.14 and funded by Ministry of Human 
Resource & Development (MHRD) 

(i) Teaching learning methods/approaches 

 Apart from class room teaching, the students are allocated with 
various topics related to the subject to take seminar, group 
discussions after completing each unit; assignments on various 
socially relevant topics inclusive of the syllabus are also given 
to the students. 

 Frequent guest lectures are being conducted in the department. 
 Online doubt clarification method is adopted. 
 One to One interaction method is adopted between faculty and 
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the respective allotted student in projects as part of the 
curriculum to focus in their area of interest. 

 The class room creates a scholarly atmosphere to facilitate 
exchange of ideas for the learning process. 

(ii) Handling new curriculum. 

The University brings in change in syllabus regularly. The 
faculty members are deputed to attend meetings and teaching 
methodology regarding the revised syllabus conducted by the 
university. The necessary books and equipments for the science 
subjects are immediately sanctioned by the management. The 
HODs and senior staff members brief on the board of studies 
meeting to their respective departments regarding the syllabus 
change. 

(iii) Content/ knowledge management 

 Each faculty is allotted with a respective number of students to 
undergo project as part of the curriculum which enhances the 
knowledge of the students in their area of interest. 

   Research Scholars (M.Phil. and Ph.D) are encouraged to identify 
the problem areas in the society by sending them frequently to 
various national and international seminars, conferences, 
symposium etc. and train them in making publications in reputed 
international and national journals by providing constructive 
suggestions which shall be adopted for the betterment of the 
society. 

(iv) Selection, development and use of enrichment materials 

Through project work, book review, paper presentations, 
publication of books on subjects relating to course work the 
study materials are enriched and developed 

(v) Assessment 

Students are examined by internal assessment tests as required by 
the University and seminars, group discussions, assignments etc. 

(vi) Cross cutting issues 

  All development initiatives should have a positive effect on 
issues such as gender equality and the environment which are the 
cross cutting issues. The institution organizes gender 
sensitization programme, human rights such as right to vote, 
environmental issues and women empowerment.  Eminent 
speaks in the respective fields are invited to address the issues.  
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(vii) Audio  Visual Aids/multimedia 

  Department of computer science arranges programmes about ITC 
enabled teaching. 

c.   Percentage of faculty 

   invited as resource persons in Workshops / Seminars / 
Conferences organised by external professionalagencies 

   participated in external Workshops / Seminars / 
Conferences recognisedby national/ international 
professionalbodies 

   presented papers in Workshops / Seminars / Conferences 
conducted or recognised by professional agencies 

Percentage of Faculty 2011-
12 

2012-
13 

2013-
14 

2014-
15 

2015-
16 

Invited as Resource Person in 
Workshops/Seminars/Conferences 
organized by external professional 
agencies 

5 % 5 % 7 % 13% 7 % 

Participated in eternal workshops/ 
seminars/conferences recognized 
bynational/international 
professional bodies 

41% 49% 41% 83% 64% 

Presented papers in workshops/ 
seminars/conferences conducted 
orrecognized by professional 
agencies 

25% 25% 17% 61% 38% 

2.4.4 What policies / systems are in place to recharge teachers? (eg: 
providing research grants, study leave, support for research and 
academic publications teaching experience in other national 
institutions and specialized programmes in industrial engagement 
etc.) 

 The management and institution extends full support to the faculty 
development. 
 The faculty of the institution are granted leave when necessary 

for their research purpose. 
 N.O.C to pursue research is also given immediately. 
 Seed Money Concept has been introduced to support the 

researchers. 
 The faculty members are encouraged to participate in state, 
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national and international conferences, faculty development 
programmes, seminars, symposiums and workshops organized by 
other institutions and universities. They are also encouraged to 
bring out academic publications.   

2.4.5 Give the number of faculty who received awards/recognition at 
the state, national and international level for excellence in 
teaching during the last four years. Enunciate how the 
institutional culture and environment contributed to such 
performance/achievement of the faculty. 
 Dr. Jayashree Ghosh, Principal of Anna Adarsh College for Women 

was felicitated by Mr. Mikhail J. Gorbatov, Director of Russian 
Centre of Science and Culture & Vice Counsel of Consulate 
General of Russia on the eve of “International Women‟s day” at the 
Russian Centre of Science and Culture, Chennai on 7th March 2016. 
She was appreciated for her dedicated contribution to the student 
community through higher education for the past 30 years. 

 The institution has presented „Acharya Ratna Award‟ to 29 faculty 
in recognition of exemplary teaching services for over 25 years. 

 The rotract of “EthirajCollege for Women” together with its 
parental club presented “MY GURU “award to 29 staff who have 
completed 25 years of service. 

 The society for advancement for library and information science 
awarded saslis –Ms. Jannath najee munnisa beegum memorial 
special appreciation and meritorious service award to Ms. K 
.Indumathi librarian for her outstanding contributions and services 
and achievements to the library and information science profession.  

 The institution‟s work culture, ethics and lofty tradition built over 
time ensures academic excellence and commitment towards 
education amongst stakeholders. 

2.4.6 Has the institution introduced evaluation of teachers by the 
students and external Peers? If yes, how is the evaluation used for 
improving the quality of the teaching-learning process? 
 The college has been evaluating the teachers by a questionnaire 

filled by students of all classes for their respective lecturers. 
 The college has an Academic Audit conducted annually and the 

recommendations are discussed and implemented. 
 Teaching process is also evaluated through the student feed - 

back forms issued to the students every year. 
 The IQAC, together with the Principal and the HOD process the 

feedback forms for all programmes and share their valuable ideas 
in the areas where there is scope for improvement. 
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2.5 Evaluation Process and Reforms 
 
2.5.1 How does the institution ensure that the stakeholders of the 

institution especially students and faculty are aware of the 
evaluation processes? 
The students and the faculty are aware of the evaluation process 
through its annual college calendar/dairy. The students are requested to 
register their unbiased opinions and suggestions through the student 
feedback forms and are documented by each department.  The students 
are evaluated by means of assignments, classroom sessions of 
seminars, class tests, internal assessment and model examination. 
Internal assessments are evaluated through repeated tests, attendance to 
the class, seminar performance and quality of assignments or projects.  
The performance of students are recorded and analyzed at departmental 
level meetings and IQAC meetings. Report cards are sent to the 
parents. Parents are also updated on their child‟s progress through 
regular parents teachers meetings. 

2.5.2 What are the major evaluation reforms of the university that the 
institution has adopted and what are the reforms initiated by the 
institution on its own? 

 
The major reforms of the university are : 
 Revaluation is allowed for failed candidates. 
 Instant Exams are conducted for the student who failed in the 

final semester and does not have any other standing arrear. 
 Syllabus is updated every three years as per Industry standards. 
 CBCS  pattern is followed. 

The college provides a special committee for downloading the 
application and revaluation forms. The institution conduct three 
continuous internal assessment and model exams are conducted per 
semester to ensure the candidate rise up to the optimal level of 
performance.  Re-examinations are conducted in exceptional cases. 
Apart from this the departments individually conduct class test, 
seminars and assignments for the students. 

2.5.3 How does the institution ensure effective implementation of the 
evaluation reforms of the university and those initiated by the 
institution on its own? 

 
 Internal marks are submitted to the University before the 

commencement of every semester exams through its Internal Mark 
Entry System (IMES) system. The students profile is updated 
through its ERS system every year. The institution ensures the 
effective implementation of the evaluation reforms of the university 
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by regularly conducting the semester exams. The institute initiated 
reforms are constantly monitored by the IQAC cell. The model exam 
mark registers, internal mark registers, progress cards are all updated 
after every test and exams and are submitted to the principal for her 
consent and signature. 

 
2.5.4 Provide details on the formative and summative assessment 

approaches adopted to measure student achievement. Cite a few 
examples which have positively impacted the system. 
The formative assessment is done by the university which consists of 
75 marks and summative assesment of 25 marks done by taking two 
best performances in three internal assessments conducted periodically 
as specified in the college calendar. The performance in internal 
assessments is carefully scrutinized to improve their future 
performances significantly. 

The assessments are implemented in the following way: 

 Seminars are conducted by students individually and as a team 
under the supervision of the subject in- charge. 

 Preparing micro projects as part of curriculum. 
 Conduct of competitions among students like workshop, Quiz, 

word games, etc., Talents are identified and nurtured. 
2.5.5 Detail on the significant improvements made in ensuring rigor 

and transparency in the internal assessment during the last four 
years and weightages assigned for the overall development of 
students (weightage for behavioral aspects, independent 
learning, communication skills, etc. 

(a) The internal assessment marks are given to the students on the 
basis of following criteria. 

1. Weight age  for independent  learning   5 Marks 
2. Weight age for behavior and aspects 

(Attendance and class behavior)   5 Marks 
3. Weight age for communication skill (Seminar) 5 Marks 

4. Weight age for academics(Internal and model exam) 10 Mark 

  This method of awarding marks is purely transparent and the 
internal mark of each student is displayed before entering in 
university IMES. 

(b) Result analysis and university ranks for the last four years. 
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Year Pass % University 
Ranks 

2012 94 190 

2013 80 182 

2014 85 168 
2015 79 206 

 The average pass percentage of the college for the past four years is 
85%.  

2.5.6 What are the graduate attributes specified by the college/ 
affiliating university? How does the college ensure the 
attainment of these by the students? 
The vision and mission statement of the college itself clearly specifies 
the graduate attributes. They are the academic abilities, personal 
qualities and transferable skills. our students will have the opportunity 
to develop these skills as part of their college experience.  
The graduate attributes pertaining to the institution are  
1. Performing calculations 
2. Problem analysis and comparing factors 
3. Theory development, testing an idea or hypothesis 
4. Organizing ideas and executing 
5. Defining, developing and generating ideas 
6. Experimenting with ideas or procedures and adapting ideas 
7. Seeing relationships between factors 
8. Sustainability 
9. Ethics  
10. Life-long learning 

2.5.7 What are the mechanisms for redressal of grievances with 
reference to evaluation both at the college and University level? 
Grievance redressal cell is functioning, complaints are received by the 
Grievance and Redressal Cell in the college and necessary action is 
being taken 

At the university level the grievances are redressed through the 
revaluation of result system. The student can apply to revaluation by 
filling online application in the university website. The relevant 
changes if any are updated to the students and in the data base. At the 
college level the evaluation grievances are individually redressed by 
the department.  The transparency in the internal assessment system 
enables the students to understand and improve their studying attitudes 
and aptitudes. 
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2.6 Student performance and Learning Outcomes

2.6.1 Does the college have clearly stated learning outcomes? If ‘yes’
give details on how the students and staff are made aware of
these?

. Yes.  Learning outcome of the students are assessed throughout
the year by their  report cards

. Frequent staff council meetings and general staff meetings are
conducted to highlight the different aspects  of the learning
system.

. Students are given internal mark by giving regular assignment,
seminars, class test and model examinations

. The university examination pass percentage and rank holders list
are exhibited during annual convocation, college day celebration
and in the college website. Annual college magazine ‘Adarsh
Vani’ and college newslet ‘Adnel’ also carry the results. The
rank holders are honoured during convocation and provisional
prize winners are honoured subject wise during college day
celebration.

. The students and staff  are made aware of the college events  by
college calendar that is issued every year and website.

2.6.2 Enumerate on how the institution monitors and communicates
the progress and performance of students through the duration of
the course/programme? Provide an analysis of the students
results/achievements (Programme/course wise for last four years)
and explain the differences if any and patterns of achievement
across the programmes / courses offered.

Internal continual assessment tests are conducted every month and the
performances of the students are monitored by the respective mentor
ward tutors. Before every university semester examination model exam
is conducted to facilitate the students to take up final exams
confidently. The progress report of the model exam is given to parents
for their perusal so that they are aware of their child’s progress in
studies and enables them to take necessary steps to improve their
studies. The results of the students in the last four years are given
below programme wise

PROGRAMMES PASS PERCENTAGE %
2011 2012 2013 2014

UG
ARTS 88 71.4 88.4 74.1
COMMERCE 85 82.6 86.8 85.3
SCIENCE 93 70.0 80.8 71.3
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PROGRAMMES PASS PERCENTAGE %
2011 2012 2013 2014

PG
ARTS 95 89.1 80.0 79.8
COMMERCE 99 91.6 96.7 97.3
SCIENCE 100 69.1 86.3 74.8

EVENING
COMMERCE 94 77.4 71.0 62.8
SCIENCE 90 78.3 76.8 77.1

2.6.3 How are the teaching, learning and assessment strategies of the
institution structured to facilitate the achievement of the intended
learning outcomes?
The institution has introduced new technique to facilitate  the
achievenmet of intended learning programs. Every semester the
strategies followed are;

. Regular class lectures

. Conducting class test, seminar, assignment, participative
learning, model examination, guest lecturer, student initiative
programme, outreach programme

. Exposure to foreign languages and communication skills through
soft skill classes.

. Students has to undergo Internships during the course.

. Regular PTA meetings are conducted to improve the
performance of the students

. low achievers and slow learners are given special attention.
Special classes are conducted for them and one hour test is also
conducted for them regularly.

. Personality Development classes are organized by the institution
through professionals to facilitate further in learning out comes.

2.6.4 What are the measures/initiatives taken up by the institution to
enhance the social and economic relevance (student
placements, entrepreneurship, innovation and research aptitude
developed among students etc.) of the courses offered?

. Entrepreneur development cell and placement cell is functioning
effectively in the college.

. Workshops to develop entrepreneurial skills, like fabric painting,
Block printing etc., are conducted every year. Entrepreneurship
skills of students are encouraged by conducting “Adarsh
Angaadi” every year where students are given the opportunity to
showcase their talents as a budding entrepreneur by exhibition
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and sale of indigenous products. 

 Students are sent to various organisations to practice as interns.  

 Personality development classes are specially conducted in the 
institution every year, where their aptitude skills are nurtured. 

  College placement cell arranges online exam through various 
industries and the placement for the student. 

  Thecollege is doing the outreach program for the orphanage 
students for their knowledge improvement in computers. 

 students regularly prepare projects on environmental issues as 
part of curriculum with regard to special subject. 

 students actively help in regulating traffic inside the campus 
during the starting and closing hours.  They also through word of 
mouth create awareness regarding pollution and environment 
protection. 

 Seminars are conducted by the department where eminent people 
are invited to deliver a speech about higher studies and 
opportunities open for the students who are indented to take 
research. This programme helps the student to develop their 
research aptitude. 
 

2.6.5 How does the institution collect and analyse data on student 
performance and learning outcomes and use it for planning and 
overcoming barriers of learning? 
Every semester the department prepares result analysis for the 
individual subjects. The pass % are analysed by the principal and 
monitored by the management. Data relating to student performance is 
collected by conducting unit-wise test in addition to the mandatory 3 
internal assessments per subject and the model exam.  The evaluation 
process is completed within 7 working days and performance is 
discussed in class.  Suggestions are given for improvement and model 
answers are also discussed in class. Students who repeatedly 
underperform are identified and peer learning with top performers are 
encouraged. Regular PTA meetings are conducted and report cards are 
issued to the parents to know the academic performance of their wards. 

2.6.6 How does the institution monitor and ensure the achievement of 
learning outcomes? 

 Internal mark register, result analysis register, model examination 
register and report card are maintained by department to monitor the 
achievement of student learning. The principal monitors overall 
performance of all departments. 
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 Retest  and Remedial classes are conducted for underperformers. 
parents are called and given suggestion for improving their wards 
performance.  
The university examination pass percentage and rank holders list are 
exhibited during annual convocation, college day celebration and in the 
college website. The in –house also carry these results.  
 

2.6.7 Does the institution and individual teachers use assessment/ 
evaluation outcomes as an indicator for evaluating student 
performance, achievement of learning objectives and planning? If 
‘yes’ provide details on the process and cite a few examples. 

Yes the institution and the individual teachers use 
assessment/evaluation outcomes as an indicator for evaluating student 
performance achievement of learning objectives by assignments, 
internals, model exam marks. 

 
 Test results are recorded and analyzed.   
 Remedial classes are undertaken for students who require 

additional coaching. 
 Proficiency prizes are awarded for the students who excel in 

particular subject. 
 The level of understanding of each student is evaluated through 

these effects. 

  Any other relevant information regarding Teaching-Learning and 
Evaluation which the college would like to  include. 
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CRITERION III: RESEARCH, CONSULTANCY AND EXTENSION 

3.1  Promotion of Research 

3.1.1 Does the institution have recognized research center/s of the 
affiliating University or any other agency/ organization? 

Yes. The institution has a recognised research center of the University 
of Madras. Students from other universities are eligible to do their 
research work in the college. One department has been recognized as a 
research department by the University of Madras - Post Graduate and 
Research Department of Public Administration which offers both 
M.Phil. (Full time and Part time) and Ph.D. (Full time and Part 
time). 

3.1.2  Does the Institution have a research committee to monitor and 
address the issues of research? If so, what is its composition? 
Mention a few recommendations made by the committee for 
implementation and their impact. 

Yes, the institution has a research committee ACE (Adarsh Centre 
for Excellence) 
 The research committee comprises of the Principal and five 

senior Heads of Departments. 
 The committee stresses on the Principal Investigators to come 

out with socially, environmentally, industrially relevant research 
proposals. 

 Researchers to choose current topics that could have an impact in 
the current society 

 Researchers should submit reports on time 
 Committee ensures that more staff members take up research and 

upgrade themselves 
 Committee monitors and plans research activities throughout the 

year. 
The efforts resulted in: 
 Faculty members were motivated towards pursuing research and 

in the past five years 36 faculty members have completed their 
Ph.D. 

 Number of paper publications has increased. 
 The students were encouraged to do projects besides their 

curriculum resulting in an increase in the research temperament 
of the students. 

 Seed money has been provided for minor research projects and 
for the conduct of seminars/ workshops and symposia. 
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 Faculty Development Programmes are undertaken by the 
institution 

 
3.1.3  What are the measures taken by the institution to facilitate smooth 

progress and implementation of research schemes/ projects? 
 Autonomy to the principal investigator 

The research scholars are encouraged to pursue their research 
without any impediments. Infrastructure facilities are offered to 
the research scholars along with computers and internet facility. 
Staff members are encouraged to pursue research programme in 
recognised universities as part time scholars. 

 Timely availability or release of resources 

Funds are allotted for the department activity every year where 
eminent scientists, academicians and industrialists are invited 
who enlighten students on the current and socially relevant topics 
that imbibe research knowledge among staff and students.  Funds 
are allotted for the purchase of books and journals in all subjects 
which motivates staff and students to acquire research 
knowledge. 

 Adequate infrastructure and human resources 

The research scholars are permitted to use the computer 
laboratory with internet facility and printers. Reprographic 
machine is available for usage.  

A well equipped Library with books pertaining to all disciplines 
is available for use. The library is also equipped with e- resources 
are available for smooth progression of their research. 

 Time-off, reduced teaching load, special leave etc. to teachers 

When the faculty wants to go to other institutions to present 
papers, attend seminars and workshops, the institution grants 
them leave/OD/ special permission on request. In order to 
promote research, the time table of the faculty is adjusted and 
given, that facilitates the faculty to spend more time on research. 

 Support in terms of technology and information needs 

The faculty is free to use the computer and other facilities 
whenever required for research work. Library books, journals, 
magazines and e- journals are available in the campus. 
Orientation programmes, faculty development seminars and 
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workshops on the latest research topics are conducted for staff 
members frequently.  

 facilitate timely auditing and submission of utilization 
certificate to the funding authorities 
Not applicable 

 any other 

To ensure that the institution is moving ahead in the right 
direction with respect to the documentation and other 
perspectives, Academic Audit is undertaken where eminent 
academicians from other prestigious institutions audit the records 
and give their valuable suggestions. 

3.1.4  What are the efforts made by the institution in developing 
scientific temper and research culture and aptitude among 
students? 

 The institution has taken initiative to set up ACE- Adarsh centre 
for Excellence which has encouraged faculty members to present 
papers in Conferences and to publish their original research work 
in reputed journals. This has seen an increase in the number of 
publications. 

 Students are encouraged to take seminars and participate in 
discussions and workshops 

 Each department organizes conferences, seminars and workshops 
in national and international level where eminent scientists and 
academicians are invited to interact with students thus 
inculcating the research aptitude among students.  

 Motivational talks and Guest lectures are organized for the 
student‟s regularly. Advanced learners are identified and are 
motivated towards research. 

 The final year UG and PG students are encouraged to take up 
internship programmes and Industrial visit, whereby they are 
exposed to the latest developments in their respective fields.  

 The final year PG students do a project as part of their 
curriculum. They are guided by faculty members who have 
expertise in various topics. Professors who examined the PG 
Thesis appreciated the unique and original work carried out by 
the students. 

 Departments take initiative to compile the research articles, Field 
work reports of students and articles of relevance and publish the 
same in their in-house magazines.  

 The under graduate students prepare EVS projects relating to 
natural resources, Ecosystem, Biodiversity, Pollution etc. 
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 Efforts are taken to strengthen the Library and Laboratories for 
research. 

3.1.5 Give details of the faculty involvement in active research (Guiding 
student research, leading Research Projects, engaged in individual/ 
collaborative research activity, etc. 

 Publications in Journals, presentation and publication in national 
and international conferences are a regular feature of the Faculty. 
To encourage the faculty members to publish their research 
work, the college has taken initiative to bring out a 
multidisciplinary Peer reviewed Journal. 

 The faculty members belonging to the Post Graduate department 
are involved in active research as they guide their Post Graduate 
students in carrying out their project work. 

 Few Faculty members are recognized Guides of the University of 
Madras and other prestigious Universities which help them in 
guiding many students.  

 Around 65 faculty members are currently pursuing Research 
 Few faculty members are involved in doing minor research 

projects funded by the management. 

3.1.6 Give details of workshops/ training programmes/ sensitization 
programmes conducted/organized by the institution with focus on 
capacity building in terms of research and imbibing research 
culture among the staff and students. 

 Each department organizes conferences, seminars and workshops 
at national and international level where eminent scientists and 
academicians are invited to interact with students thus 
inculcating the research aptitude among students. Motivational 
talks and Guest lectures are organized for the student‟s regularly.  

 Every year workshops and training programmes are organized as 
Faculty Improvement Programmes.  

 To promote research, initiatives are taken by the institution under 
the “knowledge sharing platform” where faculty is encouraged to 
share their thrust areas of research. The first session under this, 
was by the Head of the institution.  

3.1.7  Provide details of prioritised research areas and the expertise 
available with the institution. 

The various departments have Faculty who are recognised guides of 
various universities to provide their expertise to students in different 
thrust areas that are socially relevant and latest in their respective 
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fields.  Some of the thrust areas include Management,  Marketing, 
Finance, Banking, Human Resource Development,  Literature, Indian 
writing in English, Tourism, Material science, Phytochemistry, 
Theoretical chemistry, Crystallography,  Meteorology, Theoretical 
computer science, Organisational Behaviour, Women Empowerment 
and Development administration. Availability of Internet facility 
within the campus promotes research. 

3.1.8  Enumerate the efforts of the institution in attracting researchers of 
eminence to visit the campus and interact with teachers and 
students? 

Every department takes effort in inviting Eminent Academicians and 
Researchers from reputed Institutions to interact with the staff and 
students and share their expertise in their respective fields. By fostering 
a positive image in the academic circle with research activities, the 
departments have built a network of academicians, industrialists and 
scientists who share their expertise and experience with the institution. 
A small Honorarium is given to the guest speakers when required. 

3.1.9  What percentage of the faculty has utilized Sabbatical Leave for 
research activities? How has the provision contributed to improve 
the quality of research and imbibe research culture on the 
campus? 

Since it is a self-financed Institution, sabbatical leave does not apply. 
However, the Management is kind and understanding enough to permit 
teachers to go on leave for research. 

3.1.10  Provide details of the initiatives taken up by the institution in 
creating awareness/advocating/transfer of relative findings of 
research of the institution and elsewhere to students and 
community (lab to land) 

 The Post Graduate departments encourage students to take up 
projects in their final semester on socially and scientifically 
relevant topics which are beneficial to the community. The 
research findings of various theses have real time applications. 

 Research abstracts and papers are published annually. The 
departments publish in- house magazines and abstracts annually. 

 Guest lectures are arranged for Post Graduate and Research 
students where they are enlightened on the latest research work 
pertaining to their subject. 
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3.2  Resource Mobilization for Research 

3.2.1  What percentage of the total budget is earmarked for research? 
Give details of major heads of expenditure, financial allocation 
and actual utilization. 

Around three lakhs is sanctioned by the management for research 
activities, organizing Conferences, Seminars and Workshops for 
promoting Knowledge among students and for purchase of books 
and journals annually. The faculty members are encouraged to take 
up minor research projects funded by the sanctioned amount. During 
Conferences, Seminars and workshops, eminent scientists and 
academicians are invited to share their expertise with the staff and 
students that helps to imbibe research culture among staff and 
students.  

3.2.2  Is there a provision in the institution to provide seed money to 
the faculty for research? If so, specify the amount disbursed and 
the percentage of the faculty that has availed the facility in the 
last four years? 

The management of the Institution provides seed money to faculty 
members who submit proposals for minor projects. A sum of Rs. 
90,000 was sanctioned for minor research projects to the 
Department of Business Economics (Rs. 20,000 in the academic 
year 2014-2015) and Department of Chemistry (Rs. 70,000 in the 
academic year 2015-2016). 

3.2.3  What are the financial provisions made available to support 
student research projects by students? 

 Students  doing projects as part of their curriculum are 
facilitated with research books, book bank, e-Journals, 
Newspapers, Magazines and internet accessing facility within 
the campus freely, thus reducing the expenses to access the 
same from external sources. Students are encouraged to bring 
in sponsors for department activities and release of in house 
journals. Economically weaker students are given Fee 
exemption. The post graduate students utilize the resources 
available in other institutions and private laboratories during 
the course of the project. 

 Faculty from the department sponsor for the purchase of 
instruments (Microwave oven, Magnetic stirrer) and LCD for 
promotion of use of ICT for the benefit of students. 
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3.2.4  How does the various departments/units/staff of the institute 
interact in undertaking inter-disciplinary research?  Cite 
examples of successful endeavours and challenges faced in 
organizing interdisciplinary research. 

Interdisciplinary research is conducted by utilizing the resources 
available among various departments.  

Mrs. Chitra Leslie, Head, Department of Business Economics is 
currently pursuing research in an interdisciplinary field (economics 
and public administration) 

3.2.5  How does the institution ensure optimal use of various 
equipment and research facilities of the institution by its staff 
and students? 

 Optimal usage of various equipment and research facilities - e-
journal and access to this from INFLIBNET Center, internet 
facilities for staff and students.  

 Institutional membership cards are provided to research 
scholars to various libraries- University of Madras Library, 
American Library, British council Library, Connemara 
Library, Anna Centenary Library. International institute of 
Tamil studies, International institute of French studies, 
Alliance Francaise. 

 Faculty members are encouraged to do major/ minor research 
projects in the campus where they utilize the infrastructure 
available in the campus. It also facilitates in upgrading the 
departments into research departments. They are encouraged 
to present research papers in national and international level.  

3.2.6  Has the institution received any special grants or finances from 
the industry or other beneficiary agency for developing research 
facility? If „yes‟ give details. 

Yes. Industries have donated funds in the form of sponsorship and 
endowments for promoting research. Around 1-2 Lakhs is generated 
annually for various activities. 

A funding of Rs 2 lakhs per year is received by the department of 
Hindi from „The Central Hindi Directorate, Ministry of Human 
Resource Development, Govt. of India.‟  

3.2.7  Enumerate the support provided to the faculty in securing 
research funds from various funding agencies, industry and 
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other organisations. Provide details of ongoing and completed 
projects and grants received during the last four years. 

Nature of the 
project 

Duration 
Year 

From To 

Title of the 
project 

Name of 
the 

funding 
agency 

Total grant (Rs.) Total 
grant 

received 
till date 

Sanctioned Received 

Minor 
project 

2014-
2015 

Analysis of 
Millennium 

Development 
Goals in 

South India 

Punjab 
Asso- 
ciation 

20,000 20,000 20,000 

2015-
2016 

Adsorption 
of Toxic 

Metal Ions 
from 

Aqueous 
Solution by 
Using Bio-
Adsorbent 

Punjab 
Asso- 
ciation 

70,000 50,000 50,000 

Major 
Project - - - -  

Inter -
disciplinary 

project 
- - - - - 

Industry 
sponsored - - - - - 

Students‟ 
research 
project 

- - - - - 

Any other 
(Specify) - - - - - 

  

3.3  Research Facilities 

3.3.1 What are the research facilities available to the students and 
research scholars within the campus? 

The General Library is equipped with books and journals of 
international standards with access to high speed internet facility. The 
college also has photocopying facility. E-journal and access to this 
from INFLIBNET Center, internet facilities are provided for staff and 
students. Staff and students can access full text science e- journals, 
educational e- journals and management e- journals. Each department 
has a well equipped Library with latest edition books related to current 
topics and copies of completed research work. 
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3.3.2  What are the institutional strategies for planning, upgrading and 
creating infrastructural facilities to meet the needs of researchers 
especially in the new and emerging areas of research? 

 The research committee of the College plans and provides 
orientation and counseling to research scholars in their respective 
areas thereby catering to the current needs of the research 
scholars. Faculty Development programmes and Guest Lectures 
are part of the planning strategies of the research committee. The 
general library is equipped with an LCD TV that acts as a virtual 
library. Special racks are allotted for Journals, periodicals and 
new book arrivals to facilitate the researchers to carry out their 
work. Computer with internet facility and e-resources are 
available for staff and students. Management has planned to set 
up a Language lab and a fully furnished Audio- Visual room with 
the state of art technology. Two Smart class rooms are provided 
for the use of the students. 

 In order to promote research and upgrading the existing facilities 
and to improvise the safety measures, new laboratories have been 
constructed. A separate instrumentation facility has emerged in 
the Chemistry department. 

 The Computer Science laboratory has been upgraded with 
Intranet facility and the softwares were upgraded to meet the 
current requirements of the students. 

 The library subscribes four research journals every year.  

3.3.3  Has the institution received any special grants or finances from the 
industry or other beneficiary agency for developing research 
facilities? If „yes‟, what are the instruments/ facilities created 
during the last four years. 

Yes. The management of the college has granted Rs. 90,000 for minor 
research projects to faculty members. The department of Hindi has 
linkage with Central Hindi directorate, Ministry of Human Resource 
Development through which a fund of Rs.2,00,000 is received every 
year. Various National level programmes are conducted towards 
propagation of Hindi in non Hindi speaking regions. The departments 
generate subsequent funds through sponsorship. 

3.3.4  What are the research facilities made available to the students and 
research scholars outside the campus / other research 
laboratories? 

 Institutional membership cards are provided to research scholars 
to various libraries- University of Madras Library, American 
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Library, British council Library, Connemara Library, Anna 
Centenary Library. International institute of Tamil studies, 
International institute of French studies, Alliance Francaise. 

 As per the collaboration activities of the department of Computer 
Science, the students are trained in the latest software like 
Android, Open source, Matlab, SPSS, Tally, PHP, apart from 
their regular curriculum before they undertake their project work. 

 The departments have signed MoUs with reputed institutions to 
promote research. 

3.3.5  Provide details on the library/ information resource center or any 
other facilities available specifically for the researchers? 

 Each department has a well equipped library which is upgraded 
every year. The department of English maintains a vintage book 
collection as well as exclusive/ limited edition books. The 
general library has a vast collection of study materials, reference 
material, publications. Journals, e- journals and other e- 
resources.  

 OPAC (Online public access catalogue) is used for online public 
access, electronic resource management package for e- journals 
has been obtained. Special ID number is given to students, 
research scholars and faculty members to have direct access to e- 
journals under NLIST programme. The college features among 
the top ten colleges in the country availing NLIST programme. 

 Institutional membership cards are provided to research scholars 
to various libraries- University of Madras Library, American 
Library, British council Library, Connemara Library, Anna 
Centenary Library. International institute of Tamil studies, 
International institute of French studies, Alliance Francaise. 

 Students and staff are encouraged to visit the American Library. 
Various programmes including group discussions and seminars 
are organized for students and research scholars. Research 
scholars are encouraged to use the e-resources available with 
USIS. 

 

3.3.6  What are the collaborative research facilities developed/ created 
by the research institutes in the college? For ex. Laboratories, 
library, instruments, computers, new technology etc. 

 Institutional membership cards are provided to research scholars 
to various libraries- University of Madras Library, American 
Library, British council Library, Connemara Library, Anna 
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Centenary Library. International institute of Tamil studies, 
International institute of French studies, Alliance Francaise 

 The Computer Science laboratory has been upgraded with 
Intranet facility and the softwares were upgraded to meet the 
current requirements of the students. 

 The department of Chemistry collaborates with Aqua Design 
India Pvt. ltd, Arignar Anna Siddha College, Rumi Herbals 
wherein the students are allowed to do their internship 
programmes.  

 The department of Physics collaborates with Centre for 
Advanced studies in Crystallography, Indian meteorological 
department and Crystal Growth Centre of Anna University 

 The department of Public Administration collaborates with 
Indian Institute of Public Administration, TNRB by providing 
the institution with IIPA journals. 

 The department of Computer Science collaborates with 
APTECH, NIIT, and IBM 

 The department of English collaborates with PRAKRITI, an 
NGO for performing arts. 

3.4  Research Publications and Awards 
 
3.4.1 Highlight the major research achievements of the staff and 

students in terms of 
 

 Patents obtained and filed (process and product) 

 Not Applicable 

 
 Original research contributing to product improvement 

 
 
 

Discipline Ph.D. Guides 

Total No. of 
research 
Scholars 
pursuing 

Ph.D.  
(2011-2016) 

Total no. of 
Ph.D. 

produced 
(2011-2016) 

Remarks 

Public 
Administration 

Dr.K.Usha 9 4 - 
Dr.S.Marceline 

Pushpa 9 1 1 awaiting 
Viva 

Dr.R.Asha 5 - - 
Bank 

Management Dr.D.Vimala 7 - - 

86



SELF STUDY REPORT – NAAC 2ND CYCLE 

Anna Adarsh College for Women  12 
 

Discipline Ph.D. Guides 

Total No. of 
research 
Scholars 
pursuing 

Ph.D.  
(2011-2016) 

Total no. of 
Ph.D. 

produced 
(2011-2016) 

Remarks 

Commerce 

Dr.T.Somasundari 8 7 1 awaiting 
viva 

Dr.B.Sudha 5 2 - 

Dr.R.Uma 4 - 
1 under 

process of 
registration 

English 
Dr.Archana 
M.Sardana 8 - - 

Dr.V.Meena Kumari 5 - - 

Total 60 14 

2 (Awaiting 
Viva) 

1 (Under 
registration 

process) 
 
At present, 60 Ph.D. candidates have registered under the above listed faculty 
are in the pursuit of research in several key areas, the recommendations of 
which have contributed to societal welfare. Under the supervision of the above 
mentioned faculty, 14 candidates have been awarded Ph.D. 
 
 Research studies or surveys benefiting the community or improving 

the services 
Ph.D. awardees (Faculty) – (2011-2016) 

 
Year Total  

2011-2012 2 
2012-2013 9 
2013-2014 9 
2014-2015 8 
2015-2016 8 

Total 36 
 

No. of research scholars who received Ph.D. (2011-2016) 
 

Department Total No. of candidates 
Commerce 9 

Public Administration 5 
Total 14 
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 The above lists give details of Ph.D. awardees (both faculty and 
students) who have conducted research in specialised areas beneficial 
to the community or for improving the services on the whole. In 
addition to that the institution in collaboration with CONCERT 
(Centre for Consumer Education, Research, Teaching, Training and 
Testing) and Ministry of Consumer Affairs, conducted a survey on 
„Food Quality‟ on 29th January 2016. Also, an initiative is being taken 
to use the research findings of the staff in social developments such as 
Non-Linear Optical (NLO) crystals for fiber optic communication, 
developing rainfall forecast models and to introduce new highly potent 
anti-microbial drugs. Surveys have been conducted on issues relating 
to House maids and their employers, EVS projects on Swatch Bharath 
which have benefited the community. An Impact Study was conducted 
for Working Women‟s Forum (WWF), India/ Indian Cooperative Network 
for Women (ICNW) in 2014.  

 Ph.D. Scholar - Ms.Anbu Arumugam (Public Administration) 
 Received Young Scholar Award from the University of Science 

and Technology, Beijing, China. 
 Received Best Young Researcher Award 2015 by GRABS Trust 

Chennai awarded in November 2015. 
 Research inputs contributing to new initiatives and social 

development 

 Faculty and Ph.D.Scholars from various departments are pursuing 
research in social developmental areas such as Customer services, 
Entrepreneurship Development, Transgender Development, Welfare 
of Muslim Minority, Women Empowerment, National Rural 
Employment Guarantee Scheme, Solid Waste Management etc.  

 
3.4.2  Does the Institute publish or partner in publication of research 

journal(s)?  If „yes‟, indicate the composition of the editorial 
board, publication policies and whether such publication is 
listed in any international database? 

 Yes, the papers presented were published as an e-book. 
 
 

Title of the e-book 
“SWOT Anaysis of Recent Trends and Practices in 

Indian Banking Industry.” 

Editorial Board 

 Dr.Srimathy Ramalingam,  
Associate Professor and Head,  
Department Of Commerce,  
Pachaiyappa‟s College for Women, 
Kancheepuram, 
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Title of the e-book 
“SWOT Anaysis of Recent Trends and Practices in 

Indian Banking Industry.” 
 Dr.Manikandan,  

Head, Dept. of BBM and Accounting and 
Finance,  
Vivekananda College for Men, Chennai 

 Dr.D.Vimala,  
Head, Dept. of Bank Management,  
Anna Adarsh College for Women, Chennai. 

ISBN No. 978-81-930868-2-7 
Publisher‟s Name Ganesh Govindam Publications 

 
   
3.4.3  Give details of publications by the faculty and students: 
 

 Publication per faculty 
Year Total no. of publications 

2011-2012 6 
2012-2013 17 
2013-2014 30 
2014-2015 118 
2015-2016 138 

Total 309 
 

No. of publications by students – 23 
 

 Number of papers published by faculty and students in peer 
reviewed journals (national / international) 

 
Total No. Publications by faculty 

 
Year Total no. of publications 

2011-2012 6 
2012-2013 4 
2013-2014 8 
2014-2015 20 
2015-2016 49 

Total 87 
 

No. of publications by students – 9 
 

 Number of publications listed in International Database 
(for Eg: Web of Science, Scopus, Humanities, International 
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Complete, Dare Database - International Social Sciences 
Directory, EBSCO host, etc.) 

Total No. of Publications by faculty 

 
Year Total no. of publications 

2011-2012 4 
2012-2013 - 
2013-2014 5 
2014-2015 17 
2015-2016 43 

Total 69 
 

Total No. of Publications by M.Phil and Ph.D.Research Scholars (2011-
2016) - 9 

 The publications of faculty and Ph.D. Research Scholars have been 
indexed on google scholar (Annals of pure and Applied Maths) has 
been indexed in world class data bases such as Google scholar, 
Directory of Open access Journal, Directory of Research journals 
Indexing, Cite Factor, Index Copernicus, Research Bible, COSMOS, 
International Journal of Humanities, Social Sciences and Education, 
International Journal of Innovative Research and Studies etc.  

 
 Monographs 

Nil 
 

 Chapter in Books 

 Total No. of Publications by faculty 
 

Year Total No. of publications 
2014-2015 4 
2015-2016 2 

Total 6 

 
Total  No. of Publications by M.Phil. and Ph.D. Research Scholars (2011-

2016) - 4 

 Books Edited – 2Nos. 
 
 Books with ISBN/ISSN numbers with details of publishers 
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Book Publications in 2014-2015 

S.No. Date Name Publication / 
Presentation 

Topic 
Organizatio

n/ 
Institution 

ISBN Publications - 3 

1 Jun-
14 

Dr.K.Sudha 
Rani /Home 

Science 
Published a book 

Human 
Development 

ISBN 
97893837467

98 

S.Chand 
Publishing 

2 2015 

Dr. Revathy 
Girish 

/Tourism 
and travel 

managemen
t 

Published book 

Tourism 
Management, 

ISBN NO-
97893841614

39 

Dominant 
Publishers, 

Delhi 

3 
24-
Jan-
15 

Ms.Hannah 
VijayKumar 

& Ms. 
Ranjana / 
Computer 
Science 

Published a Book 

"Basic 
Computing 
Skills Made 

Easy "  
ISBN no: 

97881837173
35. 

Sci-Tech 
Publications, 
Dipti Press 

ISSN Publication - 1 

1 2015 

Dr. Revathy 
Girish 

/Tourism and 
travel 

management 

Published book 

Global 
Tourist 

Attractions, 
Vol. II. 

ISSN NO.-
978 

93841161675
. 

Dominant 
Publishers, 

Delhi 
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Book Publications in 2015-2016 
 

S.No
. Name Date 

Publication / 
Presentation Topic 

Organization / 
Institution 

ISBN Publications - 2 

1. 
Dr.Jayashree 

Ghosh/ 
Chemistry 

2015 Authored a 
book 

Fundamental 
Concepts of 

Applied Chemistry 
ISBN:81-219-2624-

6 

S.Chand 
Publications 

2 

Dr. G. Anitha 
& Dr.J. 

Shankari / 
Commerce 

Shift-II 

2015 Authored a 
book 

Practical auditing 
ISBN No.978-81-

929504-8-8 

Shri Sai 
Publishers, 

Chennai 

 

 Citation Index - 2 Nos. 
 
 SNIP 
 Nil 
 

 SJR 
 Nil 
 

 Impact factor  
Total No. of publications by faculty 

 
Year Total no. of publications 

2011-2012 4 
2012-2013 3 
2013-2014 4 
2014-2015 11 
2015-2016 21 

Total 43 

Total No. of Publications by students (2011-2016) – 1 
 

3.4.4 Provide details (if any) of 

 research awards received by the faculty 
Not applicable 

92



SELF STUDY REPORT – NAAC 2ND CYCLE 

Anna Adarsh College for Women  18 
 

 recognition received by the faculty from reputed 
professional bodies and agencies, nationally and 
internationally 
Faculty have received recognition such as:  
 The Principal was felicitated by the Russian Centre for 

Science And Culture,  
 Librarian has been awarded Mrs.Jannath Najeemunnisa 

Beegum Memorial Special Appreciation and Meritorious 
Service Award by the Society for the Advancement of 
Library and Information Science, 

 Dr.K.Usha is the Editor, The New Administrator, Journal of 
Indian Institute of Public Administration, Tamil Nadu 
Regional Branch;  

 Dr.K.Usha was the Judge for assessing the “12th National 
Youth Parliament Group Level Competition” held on 24th 
April 2015 in the premise of Tamil Nadu Dr. Ambedkar 
Law University Chennai;  

 Dr.K.Usha served as an Expert in the Board of the Union 
Public Service Commission (UPSC);  

 Dr.K.Usha, Dr.S.Marceline Pushpa and Dr.R.Asha were 
Examiners in Tamil Nadu Public Service Commission 
(TNPSC);  

 Dr.K.Usha attended the Question Bank Workshop on 
“General Awareness” held by Staff Selection Commission 
(SSC), Chennai, Santhome Region, Govt. of India on 12th 
and 13th February 2015; 

 Dr.S.Marceline Pushpa served as a subject expert in the 
Round Table Discussion conducted by the Tamil Nadu 
Council for Higher Education, Chennai on job-oriented 
degree courses for Tamil Nadu Public Service Commission 
(TNPSC);  

 Dr.R.Asha, Presented a programme for Women 
Empowerment on behalf of Working Women‟s Forum to 
increase financial opportunities for women during former 
US Secretary of State, Hillary Rodham Clinton‟s visit to 
Chennai  

 Dr.K.Usha was an Examiner in a Workshop on question 
paper setting for Competitive Examinations organized by 
Tamil Nadu Public Service Commission;  

 Dr. Mary Jemima Samuel Presented a paper in Liverpool 
Hope University, Liverpool, UK, in September 2010, was 
funded by Council of Scientific and Industrial Research 
(CSIR);  
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 Dr.Jeyavathana Samuel was Advisor for Interview board of 
Staff Selection Commission. 

 Dr.V.Sathyavathi was appointed as Assistant Chief 
Superintendent for conducting University and College 
Examinations. 

 
 incentives given to faculty for receiving state, national and 

international recognitions for research contributions. 
 Nil 
 

3.5 Consultancy 
 
3.5.1 Give details of the systems and strategies for establishing 

institute-industry interface? 
 The department organizes seminars/ workshops/ symposia/ guest 

lectures for the benefit of students which serve as a platform for 
them to interact with eminent academicians and experts thereby 
building a network of academicians, industrialists and scientists 
who share their expertise and experience with the institution. 

 The institution allows experts/ Human Resource members of the 
reputed industries such as Cognizant Technology Solutions, Tata 
Consultancy Services, WIPRO, Accenture to establish interface 
in the form of seminars, lectures, workshops and certificate 
courses.  

 Certificate courses are offered in areas such as Air Ticketing 
and Fare Construction, Foreign languages in collaboration with 
Institute of Airlines and Travel Agencies, Digiterati, INLACE 
Academy and AF School of News Reading respectively. 

  
3.5.2  What is the stated policy of the institution to promote 

consultancy? How is the available expertise advocated and 
publicized? 
 The institution encourages the faculty to provide honorary 

consultancy services, to be members of Board of Studies and 
also serve as experts in reputed professional bodies.  

 Faculty members providing consultancy offers their service 
after the college working hours and this in no way affects their 
duty or responsibility in the institution. 

 Staff members give honorary consultation for training 
CDPO‟s and Anganwadi workers, ICDS, Govt. of Tamil 
Nadu; as nutrition expert, formulation of breakfast recipe for 
ICDS, Ministry of Social Welfare, Govt. of Tamil Nadu, 
Chennai;  Creative Aromatics Pvt. Ltd. and Rumi Herbals, 
Chennai. 
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3.5.3 How does the institution encourage the staff to utilize their 
expertise and available facilities for consultancy services? 
 The institution recognizes and acknowledges the staff members 

for their consultancy work in Staff meetings. 
 A special mention of these achievements is made in the College 

magazine. 
 

3.5.4  List the broad areas and major consultancy services provided by 
the institution and the revenue generated during the last four 
years. 
 Board of Studies 
 Scrutiny 
 Question paper setting 
 Board of Examinations for various colleges 
 Membership in national and state bodies 
In all the above mentioned areas, the faculty are provided with an 
honorarium for the expertise rendered.  

 
3.5.5  What is the policy of the institution in sharing the income 

generated through consultancy (staff involved: Institution) and its 
use for institutional development? 
The Indian Institute of Public Administration, Tamil Nadu Regional 
Branch (IIPA) is providing funds to organize seminars in the college 
every academic year since 2005 through which the students are 
sensitized on socially relevant topics. 

 
3.6  Extension Activities and Institutional Social Responsibility (ISR) 
 
3.6.1 How does the institution promote institution-neighbourhood-

community network and student engagement, contributing to 
good citizenship, service orientation and holistic development of 
students? 
 The Corporation of Chennai collaborated with the institution and 

organized a rally under the “Systematic Voters‟ Education And 
Electoral Participation Programme” (SVEEP) to sensitize 
students regarding adult suffrage. Also, the National Voters‟ 
Day was celebrated in collaboration with the Corporation of 
Chennai and organized cultural programmes like dance, singing 
patriotic song having „Elections‟ as the theme in order to 
promote students‟ role as good citizens. 

 Students visited Sardar Vallabhbhai Patel National Police 
Academy, Hyderabad and also attended the lecture session about 
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police administration given by Mr.Raveendran I.P.S., Deputy 
Director, Special Tactics Wing, at the Academy on December 
15, 2015. 

 An outreach programme was initiated by a team of 8 students 
and 5 staff members who visited the CSI English Nursery and 
Primary School at Virugambakkam on July 10, 2015, to provide 
computer awareness.  

 A free medical camp was held on August 10, 2015 by BeWell 
group of Hospitals for the support staff of college in the campus 
as a part of community service. The medical check-up included 
sugar test, blood pressure, ECG and eye check-up was done by 
Maxi Vision Eye Hospitals. Observations were made and they 
were asked to report to the hospital for further free medical care. 

 The students staged a demonstration by a formation of the 
Indian Territory on July 3, 2015 in the college ground as part of 
Prime Minister Narendra Modi‟s project „Digital 
India‟ launched on July 1, 2015 in New Delhi. The students 
extended their support through speeches, charts and posters 
depicting the importance and features of the mega project 
Digital India. The students also participated in a rally on 
23/09/2016 showcasing their support to the Government‟s 
Digital India Programme based on the theme “Empowerment 
Through Digital Literacy.” The students spoke on the 
importance of incorporating the features of digital literacy which 
is a promising opportunity to revitalize our education system in 
women students. 

 Skill-based training programme conducted for destitute women 
and children in the Banyan and Kalai Selvi  Karunalaya. 

 Staff promoted the importance of Micro scale experiments 
which is eco friendly, reduce laboratory cost, chemical waste 
and creates the sense of green chemistry. 

 Staff and students shared their knowledge on adulteration to the 
nearby school students 

 The students go to Mary Clubwala School for Hearing impaired 
children at Thirumangalam, Chennai and teach English for them. 

 Free medical check-ups, eye check-up, body fat measurement, 
blood pressure, monitoring, Body mass index computation for 
the students and staff was carried out in Awareness programme 
on “Nutrition and Infection,” Nutrition exhibition etc. 

 Students participated in a One Day Student Study Camp 
organized by the District YRC, sponsored by the University of 
Madras.  

 YRC Club students were involved in flood relief activities 
during the recent December floods. As part of the flood relief 
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activities, blankets were distributed to the non-teaching staff of 
the College. 

 
3.6.2  What is the Institutional mechanism to track students‟ 

involvement in various social movements / activities which 
promote citizenship roles? 
 Students actively enroll themselves with different clubs 

including YRC, NSS, Rotract where they learn about their social 
responsibilities. The students‟ activities are monitored by the 
respective coordinators of the various clubs through which the 
students‟ involvement is able to be tracked. The Club 
coordinators closely monitor the students‟ participation in 
various activities.  

 Student participation in various clubs is recognized by awarding 
certificates and trophies for their meritorious service. 

 The Enviro Club has instituted a rolling trophy for the 
departments which follow eco-friendly practices. 

 Students actively participate in the social activities like Blood 
Donation camp, Hair donation for the Cancer Patients, road 
safety awareness, clean environment campaign, rice bag 
schemes, literacy camps etc. 

 The Corporation of Chennai collaborated with the institution and 
organized a rally under the “Systematic Voters‟ Education And 
Electoral Participation Programme” (SVEEP) to sensitize 
students regarding adult suffrage. Also, the National Voters‟ 
Day was celebrated in collaboration with the Corporation of 
Chennai and organized cultural programmes like dance, singing 
patriotic song having „Elections‟ as the theme in order to 
promote students‟ role as good citizens. 

 
3.6.3  How does the institution solicit stakeholder perception on the 

overall performance and quality of the institution? 

 The institution solicits stakeholder perception on the overall 
performance and quality of the institution through student 
internship programmes where the stakeholders (public and 
private organizations) engage students for a one month period 
and students are awarded internship completion certificates and 
meritorious students are placed in reputed organizations.  

 Regular Parent – Teacher‟s meetings are conducted where the 
parents‟ perception and suggestions are viewed upon and efforts 
are made to improve upon the suggestions given.  Parents are 
briefed about their wards‟ performance and also about the 
activities of the Department.  
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 Feedback from the parents is obtained and suggestions given are 
incorporated in the best possible manner. 

 Students‟ feedback is obtained on academic excellence and 
campus amenities. Any suggestion/ improvement is dealt with 
accordingly. 

 The alumni meetings are held during which they share their 
expertise in their field of work and efforts are made to share the 
resources with them. Mentor ward system is also practised in the 
college. 

 
3.6.4 How does the institution plan and organize its extension and 

outreach programmes? Providing the budgetary details for last 
four years, list the major extension and outreach programmes 
and their impact on the overall development of students. 

 
 The total budget allocation for all the departments in the last four 

years is listed below: 
 
 
 
 
 
 
 
 The major extension and outreach programmes and their impact on 

the overall development of students have been highlighted in the 
following points:  
 Central Hindi Directorate, HRD Ministry is funding the project 

from 1987. At present an amount of about Rs.2,00,000 is 
received per year. 

 Old Book Bank project was organized to benefit the college 
going student community.  

 An outreach programme was initiated by a team of 8 students 
and 5 staff members who visited the CSI English Nursery and 
Primary School at Virugambakkam on July 10, 2015, to provide 
computer awareness.  

 Literacy campaigns, Social awareness programmes, Gender 
Sensitization programmes, Book Club for all, Health check –up, 
Special Camps and a village visit is conducted through NSS. 
The college has adopted 3 villages (Melapedu, Palavedu and 
Pakkam) 

 Visit to Old age home - Sevalaya by Rotract and NSS 
 Feeding the hunger, by offering rice and groceries   to the 

orphanages by Rotract  

Year Budget sanctioned 
2012-13 Rs.1,00,000 
2013-14 Rs.1,00,000 
2014-15 Rs.1,00,000 
2015-16 Rs.1,34,000 
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 NSS Medical Camps for the students, staff and Group D classes 
in the college campus and village people through NSS special 
Camps 

 NSS-Motivating the students for Rally (Puthiya Thalaimurai) 
pertaining to Public issues especially women. 

 Generous cash contributions helped in setting up homes which 
were affected by the Chennai floods, 2015. 

 
 

3.6.5  How does the institution promote the participation of students and 
faculty in extension activities including participation in NSS, NCC, 
YRC and other National/ International agencies? 

 
 The institution selects Staff coordinators and student coordinators for 

each of the clubs mentioned below. Orientation programme is 
conducted to the first year students. The interested students are 
motivated by the faculty coordinators to conduct various socially 
relevant activities. Rotract club coordinates the activities with its 
parent club and district rotary. Students attend camps once in a year to 
the adopted villages, visit old age homes at regular intervals and 
orphanages to create social awareness. All the students based on the 
year of study are members of various clubs namely NSS, YRC. 

 The various clubs of the college are: 
 NSS, Rotract, Youth Red Cross, Business Line Club, Soft Skill Club, 

Entrepreneurial Development Cell, Enviro Club, Music Cub, Drama 
Club, Road Safety Club, Literary Discussion Forum, Book Club, the 
Film Society.  

 
3.6.6  Give details on social surveys, research or extension work (if 

any) undertaken by the college to ensure social justice and 
empower students from under-privileged and vulnerable 
sections of society? 

 
 The students are admitted based on reservation. Students from 

under privileged sections of society are given extra care in their 
academics and regular coaching is provided to them.  

 Extra care is taken to avail scholarships. The institution provided 
study material to the under-privileged students from hope for 
their knowledge enhancement.  

 Motivation by the staff has helped the toppers to teach the 
children from poor background. This has paved way to bring out 
the philanthropic attitude of the students.  

 The institution has organized skill orientation programmes for 
students to develop entrepreneurial skills. Adarsh Angadi 
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Programme organized by the Entrepreneurial Development Cell 
is one such initiative which motivates the students towards 
becoming successful entrepreneurs. 

 The institution has initiated the eco friendly activities in 
collaboration with Samarpan Foundation, Chennai, conducted 
Nutrition Exhibitions, computer literacy programmes to educate 
the underprivileged sections of the society. 

 
3.6.7 Reflecting on objectives and expected outcomes of the extension 

activities organized by the institution, comment on how they 
complement students‟ academic learning experience and specify the 
values and skills inculcated. 
 The students participate in the extension activities understand 

the problems of the community as it is a living experience for 
them. They become more responsible after attending such 
camps. Students get to understand the help they have to extend 
for a better living of the community. They understand the 
importance of education and the role they have to play in future. 
Basic social and other values like being simple, empathetic, 
kind, punctual are definitely boosted. The students imbibe the 
spirit of community service, acquire skills to work as a team and 
become contributors rather than remain passive spectators.  

 Communication skills, leadership skills and personality 
development enrichment classes are conducted for self 
development of students. 

 The extension activities expose the students to the reality of the 
job market and the market expectations thus allowing them to 
develop their communication and presentation skills that will 
enable them for better job prospects. 

 Such activities enhance self-confidence, emotional stability is 
boosted, tolerance and obedience are imbibed to become 
economically independent and helps them to maintain work- life 
balance. Students‟ learning experience are utilized to teach the 
under privileged and rural children to create awareness among 
women about their health, wellness thus complementing the 
learning experience of the students.  

 
3.6.8  How does the institution ensure the involvement of the 

community in its   reach out activities and contribute to the 
community development? Detail on the initiatives of the 
institution that encourage community participation in its 
activities? 
 Initiatives of the institution to encourage community 

participation in various activities are: Adarsh Angadi 
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programmes (Development of Entrepreneurial skills), Rotract tie- 
ups, Cyber Security, Literacy campaigns, Social awareness 
programmes, Gender Sensitization programmes, Book Club for 
all, Health check –up, Special Camps and village visit conducted 
through NSS.  

 The college has adopted 3 villages (Melapedu, Palavedu and 
Pakkam), Visit to Old age home - Sevalaya by Rotract and NSS, 
Feeding the hunger, by offering rice and groceries   to the 
orphanages by Rotract and NSS 

 Medical Camps for the students, staff and Group D classes in the 
college campus and village people through NSS special Camps, 
NSS-Motivates the students for Rally (Puthiya Thalaimurai) 
pertaining to Public issues especially women.  

 Best Performer award was received by Rotract club, Enviro Club, 
Youth Red Cross, ED Cell as a recognition for their contribution to the 
community. 

 Award received by the institution (Sankalp Award) for the inclusion of 
slow learners in the academic stream 

3.6.9  Give details on the constructive relationships forged (if any) 
with other institutions of the locality for working on various 
outreach and extension activities. 
 The Department of Hindi, has linkage with Central Hindi 

Directorate, Ministry of Human Resource Development, New 
Delhi, India. The Hindi language students actively take part in 
Hindi Kavi Sammelan organized by various associations like 
Odisha association, Gujarat association, etc in Chennai.  

 The institution has constructive relationship with Youth Red 
Cross, St. Johns Ambulance services and has also registered on 
line for meeting the demands of Blood donation.  

 The institute also developed relationship with Indian Council for 
Child Welfare, Exnora and Shrishti School, TVS Group, Nestle 
PVT LTD, Lions Blood Bank, Zonal Rotary club, tie up with an 
IAS Academy, to benefit students to appear for the civil service 
examination,  

 Books were donated to Hope Special School for Mentally 
Retarded Ambathur, Chennai etc. 

 During Adarsh Angadi, Self Help Groups were encouraged to 
put up stalls which were visited by staff and students. 
Entrepreneurs from the transgender community were also 
encouraged to put up stalls during the programme.  

 
3.6.10 Give details of awards received by the institution for extension 

activities and/contributions to the social/community 
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development during the last four years. 

 Best Performer award was received by Rotract club, Enviro 
Club, Youth Red Cross, Entrepreneurial Development Cell as a 
recognition for their contribution to the community. 

 Award received by the institution (Sankalp Award) for the 
inclusion of slow learners in the academic stream. 

 As the Co-coordinator of the Hindi Propagation Programme of 
the college, the Management of Punjab Association and through 
that the department of Hindi received a Personal Computer. The 
institution represented Punjab association in 2 days lnternational 
Hindi conference and presented papers on the topic "Hindi aur 
hum" regarding the service of Punjab Association and their 
institutions for the development of Hindi language in Non- 
Hindi speaking region for which the department received honour 
from the Governor of West Bengal. 

3.7  Collaboration 
 
3.7.1  How does the institution collaborate and interact with research 

laboratories, institutes and industry for research activities. Cite 
examples and benefits accrued of the initiatives - collaborative 
research, staff exchange, sharing facilities and equipment, 
research scholarships etc. 
 The institution is in collaboration with Central Hindi 

Directorate, Ministry of Human Resource Development and 
organizes activities in the college. 

 The institution is in collaboration with the Indian Institute of 
Public Administration, Tamil Nadu Regional Branch (IIPA, 
TNRB) conducts seminar every year on contemporary significant 
topics. Eminent speakers in the respective field are called to 
address on socially relevant topics. The IIPA, TNRB has 
contributed journals to the department library.  

 The college has collaborated with educational consultants 
„Education Matters‟. A talk by the Deans of several reputed 
overseas universities took place to explore the avenues for 
research in universities abroad. The tie up with Prakriti also 
ensures possibilities for research in various genres of literature 
that are trending such as performance poetry. The conduct of the 
Chennai Literary Fest has also enabled the students to attend 
workshops on translation, thesis writing etc to explore new ideas 
for research. 

 Students participate in the Mathematical Training and Talent 
Search (M.T. and T.S.) programme funded by National Board of 
Higher Mathematics to get an exposure about the higher aspects 
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of mathematics. 
 The institution had MoU with Indian Institute of Banking 

Finance through which our students are motivated to take up 
Bank Exams.  

 Collaboration with Institute of Company Secretaries of India. 
 Through the guest lectures and the interactive sessions with the 

directors of the tourism industry, the students are able to find 
placements in various travel agencies and in the hotel industry.  

 The institution collaborated with prestigious Institutions like IIT 
Madras, IIT Hyderabad, CLRI, Aqua Designs, Apollo hospitals, 
Ambattur product dairy. 

 The institution organized a National Workshop on “Mitigating 
the Menace of Adulteration- Latest trends in Detection” in 
collaboration with Food Safety and Standards Authority of 
India, Govt. of India.  

 Collaboration with Arignar Anna Siddha College, MGR 
University, Rumi Herbals, Annai Aravind Herbals And Aqua 
Designs. Students are encouraged to use facilities from IIT 
University, SRM University and Aqua Designs for the 
characterization of their work. 

 In Collaboration with TVS group, the institution has organized 
nutrition assessment surveys, breast feeding and weaning 
practices survey. 

 Orphanage programme conducted with Indian Council for Child 
Welfare 

 The Institution library has taken membership with American 
Information Resource Centre, Connemara Public Library and 
Madras University Library. 

 Faculty Improvement Programme, Seminars both for staff and 
students about e-resources are organized in collaboration with 
American Information Resource Centre. Library also conducts 
seminars and informative programmes in collaboration with  

 Collaboration with Madras Library Association (MALA)  
 Collaboration with Society for the Advancement of Library and 

Information Science (SALIS) and Tamil Nadu Library 
Association. 

 Memorandum of Understanding between Anna Adarsh College 
for Women, Chennai, India, and P.K.Mullick, M.D. and Assoc. 
PC, 4608, Penn Ave, Pittsburgh, PA, U.S.A. 

 Memorandum of Understanding between Anna Adarsh College 
for Women, Chennai, India and NEXGEN Therapeutics, INC, 
Michigan Life Sciences and Innovation Center, U.S.A. 
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3.7.2  Provide details on the MoUs/collaborative arrangements (if any) 
with   institutions of national importance/other universities/ 
industries/Corporate (Corporate entities) etc. and how they have 
contributed to the development of the institution. 
 The institution is in collaboration with the Indian Institute of 

Public Administration, Tamil Nadu Regional Branch (IIPA, 
TNRB) conducts seminar every year on contemporary 
significant topics. 

 Indian Institute of Banking & Finance, Live Life Education, 
Institute of Company  Secretaries of India, Radio Mirchi,  

 Various institutes like NIIT, SSI, NACE and TIME are providing 
constant support in upgrading the knowledge through seminars 
and workshops. They are part of the sponsor team for conducting 
intercollegiate symposiums and competitions. 

 The college has a partnership with Educational consultants, 
„Education Matters‟ to provide training to faculty and students 
for the Teaching Knowledge test modules offered by the 
University of Cambridge. MoUs with leading national 
universities are also in the offing. 

 Central Hindi Directorate, HRD Ministry is funding the project 
from 1987. At Present an amount of about Rs. 2,00,000 is 
received per year. Hindi Day Celebration, Hindi Drama 
Competition, National level workshop, Punjab Association‟s 
Kavi Sammelan at national level etc are conducted.  

 Library has a plan to sign MoU with DELNET (Developing 
Library Network). DELNET is having network with more than 
5000 libraries to share knowledge and to procure books from 
other libraries all over India. 

 The institution is conducting certificate courses such as Air 
Ticketing and Fare Construction, German Language, Spanish 
Language, News Reading, in collaboration with Institute of 
Airlines and Travel Agencies, Digiterati, INLACE Academy and 
AF School of News Reading respectively. 

 The institution collaborated with Regional Labour Institute, 
Ministry of Labour and Employment, Government of India in 
2013-2014 to create awareness about the safety concerns that we 
face in our everyday life.  

 The institution has collaborated with Aqua Designs Pvt. Ltd. For 
conducting National level and International level conferences and 
workshops for the past 4 years. PG students are allowed to 
undergo projects and internship programmes in Aqua Designs and 
Rumi Herbals. 

 Collaborative arrangements with Gladstone Pharma India Ltd, 
TVS Group, Indira Gandhi National Open University, Fitness 
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one, O2 Fitness, Purple fitness, national bodies like Indian 
Dietetic association, Consumer Association of India, Panacea 
Health Education of India, ICDS, previously with Food and 
Nutrition Board, Child Trust Hospital, Indian Academy of 
Paediatrics, Manna Health Mix Nestle PVT LTD, Talwakars, 
Consumer association of India, Anna Adarsh school, Panacea 
Health Education, Avinashilingham deemed University, Vijaya 
Hospitala, Sri Ramachandra, Madras Medical Mission, MMC, 
SIMS, M.V.Diabetes Centre, TN Multi Super speciality Hospital, 
various food service institutions, corporate bodies like Pidilite 
Industries (fevicryl), schools like Anna Adarsh School, Special 
Schools, Anganwadi schools of ICDS. 

 The institution has the collaborative arrangements with Eye-
Open Technologies, Image Technology, Srivatsa Tech., 
Dimensions Co., Sun apps solution, JTechies etc. 

 MoU with Wheels India, Sundaram finance, Steria India Ltd, 
Kalyana Sundaram and Associates. 

 The institution is in negotiation with the Anna University for an 
MoU. 

 
3.7.3 Give details (if any) on the   industry-institution-community 

interactions that have contributed to   the establishment/ 
creation/up-gradation of academic facilities, student and staff 
support, infrastructure facilities of the institution viz. 
laboratories / library/ new technology /placement services etc. 

 The career guidance cell brings to notice of interested students the 
exciting career opportunities. Campus Interviews by leading concerns 
like Tata Consultancy Services, CTS, WIPRO Technologies Solutions 
(Technical), Sutherland, HCL Ltd., Scope International, Accenture 
(BPO) etc. are organized to provide placements for the final year UG 
and PG students. Departments offering post graduation course have tie 
ups with certain private agencies where the final year students carry 
out their one month internship programme which is part of the 
curriculum and there are ample opportunities for them to get placed if 
they are found to be prospective candidates.  

 
3.7.4  Highlighting the names of eminent scientists/ participants who 

contributed to the events, provide details of national and 
international conferences organized by the college during the last 
four years. 
The institution invites eminent academicians, civil servants, scientists, 
industrialists and expats who share their expertise with the students. 
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Nearly, 500 people of eminence visited the institution for the past five 
years. Prominent among them were  
 Dr.A.P.J.Abdul Kalam, Former President of India visited who 

had an interactive session with students 
 Mr.Sabarullah Khan, Deputy High Commissioner, Consulate 

General of Sri Lanka, Southern Region, 
 Mr.Masanori Nakao, Consul general of Japan, 
 Ms.Radhika Satkunanathan, Vice Consul of Australia, 
 Prof.Mrs.Gudran Schols, Eminent Solid State Scientist, 

Humboldt University, Berlin, 
 Mrs.Ponniyin Selvi, Senior Analyst, Direct, Energy, U.S.A., 
 Dr.M.Kannan, Deputy Director, Food Safety and Standards 

Authority of India, 
 Mrs.Shantha Sheela Nair I.A.S., Retd., Former Secretary, 

Government of India, 
 Thiru.N.Gopalaswami I.A.S., Retd., Former Chief Election 

Commissioner of India, 
 Mr.S.Manoth Kumar, Senior Software Engineer and Architect, 

IBM, Bangalore, 
 Shri.Jitendra Pan Patil, Manager, Drama and Song Division, 

Ministry of Information and Broadcasting, Govt. of India, 
 Prof.K.Ramasubramaniam, Faculty, IIT, Bombay  

(Details will be provided during the peer team‟s visit to the 
institution) 

 
3.7.5  How many of the linkages/ collaborations have actually resulted in 

formal MoUs and agreements? List out the activities and 
beneficiaries and cite examples (if any) of the established 
linkages that enhanced and/or facilitated – 

 
a) Curriculum development/ Enrichment 
 Glad stone Pharma PVT Ltd – Mobilized Resource person for 

seminar and conference. 
 
b) Internship/ On-the-job training 

 The postgraduate students join as interns in various 
companies in their summer vacation under summer internship 
programme of the curriculum.  

 Summer Internship training for both UG II year and PG I 
year students of department of Tourism and Travel 
Management is conducted in Thomas Cook, Cox and Kings, 
Travel Masters, Yatra.com and in other leading travel 
agencies. 
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 The students of Home Science Department have undergone 
internship in hospitals: Madras Medical Mission, SRM 
Institute of Medical Sciences, Sri Ramachandra Medical 
College and Deemed University, Vijaya Hospital etc. 

 
c) Summer placement 
 “Earn while you Learn” programme is available to students of 

Home Science department. 
 
d) Faculty exchange and professional development  
 Not applicable 
 
e) Research 

 Collaborative research was carried out with TVS group, 
Indira Gandhi Open National University.  

 Collaboration with Aqua designs Pvt. Ltd. resulted in our 
PG students doing research in their laboratory.  

 
f) Consultancy  
 Staff is appointed as a consultant in Creative Aromatics Pvt. 

Ltd. where she shares her expertise in the area of analysis and 
quality control of raw materials and finished products and also 
they go as resource persons to various institutions like ICDS, 
Universities, and colleges to render their honorary consultancy 
services. 

 
g) Extension 

 TVS Group – helped to organize Nutrition camp in 
Melakondaiyar Village and Ariyalur village.  

 Hindi propagation programme like Hindi Drama, Hindi 
day, Hindi workshop and All India Hindi Kavi Sammelan. 

 
h) Publication 

Faculty act as an Editor of the journal “The New Administrator” 
which is published through the collaboration with the Indian 
Institute of Public Administration, Tamil Nadu Regional Branch. 

 
i)  Student Placement 
 Students are placed as dieticians, medical transcriptionists, 

nutritionists, fitness trainers in various institutions, Cognizant 
Technology Solutions, INFOSYS, Tata Consultancy Services etc 

 
j)  Twinning programmes 

Not applicable 
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k)  Introduction of new courses  
 Not applicable 
 
l)  Student exchange 
 Not applicable.   
 
m)  Any other 

 Conducting ACS Foundation Program in association with 
ICSI (in continuation of MoU with ICSI) 

 The concept „Earn while you learn‟ helps the students to 
support their family as well. Deserving students are placed in 
reputed concerns such as TCS, CTS, WIPRO.  

 Initiatives are taken to collaborate with the following reputed 
institutions to highlight recent trends in science  
(i) Material research Development Laboratory 
(ii) Centre for Advanced Studies in Crystallography 
(iii) Indian Meteorological Department 

 
3.7.6 Detail on the systemic efforts of the institution in planning, 

establishing and implementing the initiatives of the linkages/ 
collaborations. 
Any other relevant information regarding Research, Consultancy 
and Extension which the college would like to include. 

 The institution is taking systemic efforts in developing the students 
by providing them current affairs and practical knowledge pertaining 
to relevant field through internship training and support. It is carried 
out with the approval from Principal and Management. The 
departments have freedom to go ahead and make the best use of the 
linkages and collaborations. Planning is done by the entire faculty of 
the department and student representatives. 
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CRITERION IV: INFRASTRUCTURE AND LEARNING RESOURCES 
 
4.1  Physical Facilities 
 
4.1.1  What is the policy of the Institution for creation and 

enhancement of infrastructure that facilitate effective teaching and 
learning? 

     The policy of the college regarding infrastructure is in accordance with    
the needs that arise as a result of academic development.  
 Good Spacious airy class rooms are provided.  
 Smart class room, library well equipped to cater the need of students 

and staff and research scholars. 
 Fully air conditioned auditorium with 1500 seating capacity. 
 Beside well equipped laboratories with latest equipments are 

available. 
 Fully air conditioned canteen, ATM facility, big playground, indoor 

stadium, sickroom, common room etc., are provide for effective 
teaching and learning. 

4.1.2  Detail the facilities available for 
a) Curricular and co-curricular activities –classrooms, technology 

enabled learning spaces, seminar halls, tutorial spaces, 
laboratories, botanical garden, Animal house specialized 
facilities and equipment for teaching, learning and research etc. 

        The college campus has sufficient space for all academic, curricular 
& co-curricular activities. New facilities have been occupied and old 
is renovated. 

S.No Facilities Seating 
1 Auditorium 1500 
2 Conference Hall 300 
3 Library 150 
4 Lab 20 Labs with 50/120 seating each. 
5 Tutorial Class 50 
6 Language Lab 50 
7 Open Stage 31 ft * 25 ft 
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b) Extra-curricular activities –sports, outdoor and indoor games, 
gymnasium, auditorium, NSS, NCC, cultural activities, public 
speaking, communication skill development, yoga, health and 
hygiene etc. 

      College has played a proactive role and supportive role in grooming 
students. 
 Playground area of 15,181 Sq. meters is available for outdoor 

games like Basket Ball, Throw Ball, Volley Ball, Bat 
Badminton, Kho-Kho, Hand Ball, Tennikoit, Kabadi, Foot Ball, 
and Athletics. 

 Auditorium area of 8,864 Sq. Ft is available. 
 NSS: There are 3 units, 1 staff for every 100 students. 
 Cultural activities: Every year college organizes inter – 

collegiate cultural – Neherika, intra collegiate cultural – 
Meghmalhar and Manjari Fresher feast are conducted. 

 Public Speaking: public address system is available in all the 
class rooms to reach students instantly. Inter Com connection is 
available for department communication. 

 Communication Skill development: Personality Development 
Classes are conducted for students to improve their 
communication skill. 

 Health and Hygiene : 
 Napkins render and Disposer is available in college campus. 
 First Aid Facility with medicine is available in PD room. 

   
4.1.3 How does the institution plan and ensure that the available 

infrastructure is in line with its academic growing than 
disoptimally utilized? Give specific examples of the facilities 
developed / augmented and the amount spent during the last four 
years (Enclose the Master Plan of the Institution / campus and 
indicate the existing physical infrastructure and the future planned 
expansions if any). 

          The Management of the College not only ensures that the current plans 
regarding available physical infrastructure is in line with academic 
growth, but also keeping pace with growth and introduction of new 
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courses building is renovated. 
 According to the need of growth Smart classes, Language lab and 

In-door stadium were constructed. 
 Labs were renovated. Every year the labs are upgraded with needed 

equiptments, and the amount spend during the last four years are 
given below 

 Classes are optimally utilized by both shift I and shift II students. 
 NSS conducts various programs like Blood Donation, TB 

awareness, Eye Testing etc. 
 College Campus is utilized to conduct various exams like Bank, 

IDE, BSNL, Medical Council, CA etc.  
   Auditorium is used by public on rental basis, for flood 

rehabilitation purpose the auditorium was used. 
   College campus has some facilities like Karur Vysya Bank, ATM, 

Canteen , Photo Studio, Public Phone Booth, and Cafeteria. 
 

YEAR  PROJECT/ITEM EXPENDITURE 
2012  - 
2013 

Infrastructure Development 33,19,279 

2013 – 
2014 

Infrastructure Development 44,05,373.41 

2014 - 
2015 

Infrastructure Development 36,65,448 

2015 - 
2016 

Infrastructure Development 41,25,247 

TOTAL 1,55,15,347.40 
 
4.1.4  How does the institution ensure that the infrastructure facilities meet 

the requirements of students with physical disabilities? 
 Lift is provided and wheel chair is available.  
 More over class adjustments are also done and ground floor is made 

available to the physically disabled students. 
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4.1.5  Give details on the residential facility and various provisions 
available within them: 
 Hostel facility – Accommodation available  : Both working 

women and student hostel is available in the campus. Approximately 
350 students can be accommodated. There are 89 spacious airy 
rooms are available. 

 Recreational facilities, gymnasium, yoga center etc., : 
Recreational facilities is available with audio- visual facilities and a 
conference hall provision for indoor games like carom, chess, table 
tennis etc., are also available. 

 Facilities for medical emergencies: First aid box with medicine is 
available. 

 Library facility in the hostels: A small library functions in the 
hostel campus. 

 Internet and wifi facility: Both facilities are available. 
 Available residential facility for the staff and occupancy 

constant supply of safe drinking water : There is big metro water 
sump is available where corporation water supply is stored and 
through overhead tank clean drinking water is supplied through aqua 
guards. 

 Security: Security service is available in college. This service is 
available for 24 hours. 

 
4.1.6  What are the provisions made available for to students and staff in 

terms of health care on the campus and off the campus? 
 There is a sick room and in house doctor facility is there. The 

management has appointed a medical officer who visits college on 
specified days and a full checkup.  

 Medical insurance from Cholamandalam General insurance 
company is provide for students. 

 Annual medical checkup are being conducted for Students by 
Management. 

 Tie up with SMF within 0.5km from college. 
 

4.1.7  Give details of the common facilities available on the campus –spaces 
for special units like IQAC, Grievance Redressal unit,  Women’s Cell, 
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Counseling and Career Guidance, Placement Unit, Health Centre,
Canteen, recreational spaces for staff and students, safe drinking
water facility, auditorium, etc.

 Campus spaces for special units like IQAC, Grievance Redressal
unit, Counseling and Career Guidance, Placement Unit,

 Health Centre is available
o Sick room is in N&D department.
o First aid facility is in PD room.

 Safe Drinking water facility: Coolers and Aqua Guards are available.
 Air conditioned canteen is available.
 Recreational spaces for staff and students are available.
 Air conditioned auditorium with 1500 seating is available.

4.2 Library as Learning Resources

4.2.1 Does the library have an Advisory Committee? Specify the
composition of such a committee.  What significant initiatives have
been implemented by the committee to render the library, student /
user friendly?

Library has the Advisory Committee consists of the Principal, Librarian,
one faculty member from each department and three students from
Undergraduate final year and two students from Post –graduate final year.
Learning needs are provided to the readers as per their requirement. The
committee has initiated and carried out several activities such as-
 Provision of display racks for latest arrivals of books, magazines and

journals.
 Announcement of latest arrivals through Public Address System.
 Increasing the book loan facility from one to three books per student

per week.
 Provision of reprographic facility to cater to the needs of users.
 Provision of internet facility and INFLIBNET facility to cater to

learner needs.
 Provision of UPS backup to library in case of power outage.
 Provision of comfortable seating arrangement to provide ease while

reading.
 Increase in number of racks to accommodate increased number of

books and volumes.
Initiatives have been taken to fulfill the above request.
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4.2.2 Provide details of the following: 
 
 Total area of the library (in Sq.Mts.): 

o Central Library - 6,345 Sq.ft 
o MCA Library – 1.285 Sq. ft 

 
 Total Seating capacity – 250 

 
 Working hours (on working days, on holidays, before 

examination days, during examination days, during 
vacation) 

 
 
o On working days :8.30 A.M to 5.30 P.M 
o On holidays :    --------- 
o Before Examination Days : 9.00 A.M to 5.00 P.M 
o During the examination Days   : 8.00 A.M to 5.30 P.M 
o During Vacation : 10.00 A.M to 4.00 P.M 

 
 Layout of the library (individual reading carrels, lounge area 

for browsing and relaxed reading. IT zone for accessing e-
resources) 

The Library constitutes ten major sections: 

 General section 

 Reference section 

 Post graduate section 

 Project Report section 

 Reading Hall 

 Current periodical section 

 Back volume section 

 Online information section 

 Language section 

 Circulation Desk 
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4.2.3 How does the library ensure purchase and use of current titles, print 
and e-journals and other reading materials? Specify the amount spent 
on procuring new books, journals and e-resources during the last four 
years. 

 
4.2.4 Provide details on the ICT and other tools deployed to provide 

maximum access to the library collection? 
 OPAC: OPAC is used to have online public access. 
 Electronic Resource Management package for e-journals: 

o Union list of journals, Union catalogue of journals (with 
Holdings), Articles Database, Open Access Journals, Full Text 
medical journals, Education e-Journals, Management e-
Journals, nimbus, American Institute of Physics, American 
Physical Society, Annual Reviews, Cambridge University 
Press, Institute of Physics, Oxford University Press, Royal 
Society of Chemistry, Economic and Political Weekly, Indian 
journals, H.W. Wilson, Math SciNet, Indian Academy of 
Sciences, Free e-Journals Package available in the N-LIST 
Programme. 

 Library Website: www.annaadarsh.edu.in 
 In house / remote access to e-publications 

o Special ID number is given to the students, research scholars 
and faculty to have direct access to e-journals under n-list 
programme. 

 Library automation – 75% 

Library 
holdings 

2011 – 2012 2012 – 2013 2013 – 2014 2014 - 2015 

Number Total Cost Number Total Cost Number Total 
Cost 

Number Total 
Cost 

Text Books 832 
 

3,10,409.80 694 2,04,239 529 1,95,340 504 1,54,648 

Reference 
Books 

108 35,620 65 28,115 105 24,560 149 65,836 

Journals / 
Periodicals 

53 1,30,158 43 90,878.20 57 1,46,600 59 1,59,611 

e-resources * 
 

5,000 * 5,000 * 5,000 * 5,000 

Any other 
Educational 
magazines 

7 4,500 9 6,300 11 9,420 12 11,220 
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 Total number of computers for public access: 5 Computers 
 Internet band width speed □2mbps □10 mbps _ 1gb(GB) 
 Institutional Repository – Materials such as college prospectus, 

calendar, college magazine, course syllabus, question papers, journal 
articles published by our staff etc., have been digitalized. 

 Content management system for e-learning – Seminars, 
conference papers, journal articles etc., have been digitalized and are 
made available for the staff and the students. 

 Participation in resource sharing networks/ consortia (like 
Inflibnet) 
o INFLIBNET available – e-Books and e-Journals under NLIST 

programme are available for the staff and students. 
 
4.2.5  Provide details on the following items: 

 Average number of walk-ins : 250 students per day 
 Average number of books issued/ returned : 120 books per day 
 Ratio of library books to students enrolled: 20: 1 
 Average number of books added during last three years: 2,986 
 Average number of login to opac (OPAC) : 150 per day 
 Average number of login to e-resources : 10 per day 
 Average number of e-resources downloaded/printed : 25 per day 
 Number of information literacy trainings organized : twice a 

semester 
 Details of “weeding out” of books and other materials: Every 

year damaged outdated, obsolete, irrelevant materials to the staff and 
students are being weeded out. 

4.2.6  Give details of the specialized services provided by the library 
 Manuscripts: The M.Phil Dissertation and Ph.D theses of faculty 

and the manuscripts of student projects are available in department 
libraries for readers to pursue research works. 

 Reference: A total number of 4,500 reference books, 1000 back 
volume journals are made available. 

 Reprography: Reprographic facilities are made available at 
nominal cost to all students and faculty. 

 ILL (Inter Library Loan Service): Yes, we have this facility. 
Books from our library are being issued to other college libraries. 

 Information deployment and notification (Information 
Deployment and Notification): The information related to 
placements, competitive exams, important current issues will be 
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deployed in the notice board of the library. New arrivals are also 
deployed to the departments. 
o OPAC: OPAC is used to have online public access. 
o Internet Access: Free internet facility is provided to staff and 

students. 
 Download: Staff and students are allowed to download information 

on the current issues to enhance their knowledge. 
 Printing: Printing facility is available. 
 Reading list/ Bibliography compilation: The library provides the 

reading list depending on the demand. Subject wise Bibliography is 
provided if the readers require. 

 In-house/ remote access to e-resources: INFLIBNET facility is 
provided to the students and staff. 

 User Orientation and awareness: Students at the entry level are 
oriented about the rules and regulations through workshops at entry 
level for using library resources at specially designed orientation 
programme. Special training is provided on use of internet, 
INFLIBNET and Multimedia. Staffs are also provided orientation on 
the use of facilities. 

 Assistance in searching Databases: Library staffs assist staff and 
students to search the database provided by UGC –INFLIBNET. 

 INFLIBNET/IUC facilities: INFLIBNET facility is available for e-
resources such as ebooks and ejournals. 

 
4.2.7  Enumerate on the support provided by the library staff to the 

students and teachers of the college. 

The support provided by the Library staff to the students and teachers of 
the college is as follow: 
 Library staff provides the facility to all teachers and students for 

searching books, periodicals. 
 Help in printing material.  
 Provide course material, syllabus, question papers of previous years.  
 Provide reference services, help in preparing bibliography etc.  

 
4.2.8  What are the special facilities offered by the library to the visually / 

physically challenged persons? Give details. 

 Physically challenged persons get all needed help from the library 
staff for availing the library facilities. 

 JAWS software is available for visually challenged users. 
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 Wheel chair facility and lift are available for Mobility impaired. 
 

4.3 IT Infrastructure 
 

4.3.1  Give details on the computing facility available (hardware and 
software) at the institution. 

 Number of computers with configuration (provide actual 
number with exact configuration of each available system) 

LAB SYSTEM CONFIGURATION TOTAL 
SYSTEMS 

PRINTER 

Computer 
Science Lab 

(Acer) Intel Dual core 
3.2Ghz/G41 mb/ 500gb 
hdd/acer 18.5”/dvd/4 gb ddr3 
ram/ wireless key, mouse 

51 HP 1020+ (3 
nos.) 

 
  

(HP) Intel Dual core 
1.86Ghz/945 mb/ 160gb hdd/ 
acer 15”/ 512ddr2 ram/ 
key/mouse 

20 Epson 
LX300 
(8nos.) 

 HP proliant xeon dual core 
1.86Ghz/ 1gb ddr2/ 160gb 
hdd/18.5”/key/mouse  

1 Epson 
LQ300 
(6nos) 

 (HP)Intel corei3/4gb ram/ 1tp 
hdd/acer 15.6”/dvd/key/mouse 

2  

 (HP)Intel corei5 3.2Ghz/H81 
mb/ 1tp hdd/acer 19.5”/dvd/4gb 
ddr3 ram/ acer key/ acer mouse 

40  

 (HP)Intel corei5 3.2Ghz/H81 
mb/500 gb hdd/18.5” TFT 
monitor/ multi dvd RW/4gb 
ddr4 ram/ HP key/ HP mouse/ 
Microsoft Windows 10 pro 

15  

MCA (Acer)Intel core2 duo 
2.60Ghz/G31 mb/160gb 
hdd/acer 18.5”/dvd/1gb ddr2 
ram/ acer key/acer mouse  

39 Epson 
LX300 
(4nos.) 
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LAB SYSTEM CONFIGURATION TOTAL 
SYSTEMS 

PRINTER 

 (Acer)Intel zeon processor 
2.33Ghz/2gb/320gb hdd/acer 
15”/key/mouse 

1 Epson 
LQ300 
(4nos.) 

Language Lab (HP)Intel corei5 3.2Ghz/H81 
mb/500 gb hdd/18.5” TFT 
monitor/ multi dvd RW/4gb 
ddr4 ram/ HP key/ HP mouse/ 
Microsoft Windows 10 pro 

25  

E-Learning 
(Smart class) 

(HP)Intel corei5 3.2Ghz/H81 
mb/500 gb hdd/18.5” TFT 
monitor/ multi dvd RW/4gb 
ddr4 ram/ HP key/ HP mouse/ 
Microsoft Windows 10 pro 

2  

Office Room (Acer)Pentium Dual 
core2.50Ghz/ G31mb/ 160gb 
hdd/acer 15”/dvd/1gb ddr2 ram/ 
acer key/ cliptec mouse 

7 Epson 
LQ300 
(4nos.) 
Epson 

LQ1150 
(2nos) 

 (HP)Intel core2 Duo2.60Ghz/ 
G31 mb/ 160gb hdd/ acer 18.5”/ 
1 gb ddr2 ram/ 
dvd/key/mouse/speaker 

1 HP DJ2050 
(2nos) 

HP 1020+ 
HP All in 

one 
Departments Pentium Dual core2.60Ghz/ 

G31mb/ 160gb hdd/acer 
18.5”/dvd/1gb ddr2 ram/ key/ 
mouse 

9 Epson 
LQ300+ 
(15nos) 

 Pentium Dual core2.60Ghz/ 
G31mb/ 160gb hdd/acer 
15.6”/dvd/1gb ddr2 ram/ key/ 
mouse 

7  

Library Pentium Dual core2.60Ghz/ 
G31mb/ 160gb hdd/acer 
18.5”/dvd/1gb ddr2 ram/ key/ 
mouse 

4 Epson 
LQ300+ 
(2nos) 
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LAB SYSTEM CONFIGURATION TOTAL 
SYSTEMS 

PRINTER 

 Pentium Dual core2.60Ghz/ 
G31mb/ 160gb hdd/acer 
15.6”/dvd/1gb ddr2 ram/ key/ 
mouse 

2  

  TOTAL 226 52 

 Computer-student ratio – 1:2 
 Stand-alone facility – 16 systems 
 LAN facility – Computer science lab, MCA lab, Office 
 Wifi facility –Principal room, Computer Science dept 
 Licensed Software 

S.No Software Details Version 
1 Sql srv 2000 standard Edtn English OLP NL AE 2000 
2 Ms Office Pro 2003 Win32 English OLP NL AE 2003 
3 SQL CAL 2000 English OLP NL AE USER CAL 2000 
4 VSTUDIO.NET ENT DEV 2003 Win32 English 

OLP NL AE 
2003 

5 Windows XP Professional English UPG OLP NL 
AE 

XP 

6 Windows Svr Std 2003 English OLP NL AE 2003 
7 Windows server CAL 2003 English OLP NL AE 

User CAL 
2003 

8 SPSS 14.0 Base, Maps & Tables 14.0 
9 ORACLE DATABASE STANDARD EDITION 

ONE 
10.2.0.1.0 

10 Windows 98 OEM COPY 2nd edition 
11 MS OFFICE professional AE and 4 licenses Office XP 2002 
12 MS VISUAL STUDIO Net AE LICENSES – 

4NOS. 
2003 

13 JXE0008WWXX004 JBuilder 2008 Enterprise 
License (Academic) 

2008 

14 CPB00009WWXX004 C++ Builder 2009 
Professional- Academic 

2009 

15 MCT0346F3 RHEL standard (up to 2 sockets) 3 
year RHF0373AP-R2 RHEL(V.5 Update 2 for 
x86,AMD64 AND Intel 64) Media only 

Enterprise Linux 5 
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 Number of nodes/ Computers with Internet facility 
 

NODES NUMBERS 
Computer Science Lab 20 
Office 7 
Exam Committee 4 
Departments 2 
Library 6 
Principal Room 1 

TOTAL 40 
 

4.3.2  Detail on the computer and internet facility made available to 
the faculty and students on the campus and off-campus? 

 Faculty can avail internet facilities for research activities 
either in Department or in General Library. 

 Internet facility will motivate both UG & PG students along 
with faculties to indulge in their projects and research. 

 The staffs are given username & password to access various 
International Journals. This facilitates their research activities 
in OFF-Campus. 

 Diploma in Computerized Accounting is conducted for 100 
hours that covers 40 lab hours. 

 Certificate course in E-Commerce is conducted for 80 hours 
that covers 40 lab hours.  

4.3.3  What are the institutional plans and strategies for deploying and 
upgrading the IT infrastructure and associated facilities? 

 The institution has plans to provide Wifi facility in entire 
campus to kindle research interest in students and is fellow 
faculties. 
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 The Institution also has plans to provide access to industry 
based technical journals to make both students and faculties 
aware of trends and technologies of the industry. 

 Acquiring propriety software to enhance the advanced 
knowledge in IT, Latest Software relevant to users is 
upgraded every year with regular maintenance. 

4.3.4  Provide details on the provision made in the annual budget for 
procurement, up gradation, deployment and maintenance of the 
computers and their accessories in the institution (Year wise for 
last four years) 

 
YEAR 

 
UPS 

 
AC 

 
SYSTEM 

 
PRINTOUT 

SHEETS 

 
PRINTE

R 

 
TOTAL 

 
2011-2012 

 
33,090 

 
49,520 

 
47,429 

 
99,906 

 
6,000 

 
2,35,945 

 
2012-2013 

 
48,876 

 
50,008 

 
2,79,723.30 

 
1,14,794 

 
6,000 

 
4,93,401.30 

 
2013-2014 

 
80,112.70 

 
74,720 

 
2,82,136 

 
1,24,868 

 
6,000 

 
5,67,836.70 

 
2014-2015 

 
84,044 

 
61,012 

 
4,08,428 

 
1,41,510 

 
6,000 

 
7,00,994 

 
2015-2016 

 
73,216 

 
46,321 

 
20,24,295 

 
1,02,627 

 
6,000 

 
22,52,459 

 

4.3.5  How does the institution facilitate extensive use of ICT resources 
including development and use of computer-aided teaching/ 
learning materials by its staff and students? 

 

 The students are encouraged to learn through ICT classrooms. 
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 The presentation, Description, Interaction method is used to 
take classes, wherein computers and projectors are used for 
presentation purpose. 

 Subject oriented computer aided seminars are conducted by 
Industry experts. 

 Computing Skill class is provided for students. 
 Regular hours for internet browsing in 6 hours per day. 

 

4.3.6  Elaborate giving suitable examples on how the learning activities 
and technologies deployed (access to on-line teaching –learning 
resources, independent learning, ICT enabled classrooms/ 
learning spaces etc.) by the institution place the student at the 
center of teaching –learning process and render the role of a 
facilitator for the teacher. 

 Students can get access to digital contents of e-resources by the 
internet facilities provided in the library. 

 Faculties can prepare their computer aided teaching – learning 
materials in the General library. 

 ICT Enabled class rooms / learning spaces:  3 Labs, Smart 
Class, Projectors are available for teaching and Learning. 

 Soft Skill classes are also conducted using computer aided 
learning. 

4.3.7  Does the Institution avail of the National Knowledge Network 
connectivity directly or through the affiliating university? If so, 
what are the services availed of? 

 - Not Applicable 

4.4  Maintenance of Campus Facilities  
 
4.4.1  How does the institution ensure optimal allocation and utilization of 

the available financial resources for maintenance and upkeep of the 
following facilities (substantiate your statements by providing details 
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of budget allocated during last four years)?  
 

S.NO DETAILS  AMOUNT SPEND 
a. Maintenance -Lab, Library and 

Furniture( For last 4 yrs) 
26,421,525 

b. Building 11,81,917 
c. Furniture 3,64,079 
d. Equipment 6,36,019 
e. Computers 25,40,400 
f. AC 1,27,500 
g. Solar Power Plant 39,00,000 

TOTAL 3,51,71,440 
 
4.4.2  What are the institutional mechanisms for maintenance and upkeep of 

the infrastructure, facilities and equipment of the college? 
 Every item is new purchase and warranty and then every item comes 

under AMC. 
 
S.No ITEM AMC COMPANY 
1 Air Conditioner Service First( Ammini Aircons) 
2 Computer and Printer Webnet Pvt Ltd. 
3 Inverter Microzone Pvt. Ltd. 
4 UPS Microzone Pvt. Ltd. 
5 Lift Johnson 
6 Bio Mteric & CCTV Sabari 
7 Intercom Merlion 
8 Duplicating Machine RICOH 
9 Water Purifier Eureka Forbes Ltd. 
 
 2 Technical Staffs and Lab attendars are available. 
 Technical Staffs attend training periodically. 
 

4.4.3  How and with what frequency does the institute take up calibration 
and other precision measures for the equipment / instruments? 
 Every year one third of the precision measures for the equipment/ 
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instruments are changed by new equipments/ instruments. 
 Outsourcing is available for Cleaning services, Security Services and 

for Personality Development Class. 
 

4.4.4  What are the major steps taken for location, upkeep and maintenance 
of sensitive equipment (Voltage fluctuations, constant supply of water 
etc.)? 
 Technical incharge, plumber and building maintenance supervisor 

are available inside the campus. 
 The college has exclusively a transformer maintained by govt. 

electricity board and its service is maintained by EB staff and 
college electricians.  

 Solar power energy provides uninterrupted power supply service. 
 Each computer lab, we have 15KV UPS and 10KV UPS according 

to its need. 
 Our management provided Inverter in certain areas. 
 We have one big metro water sump in which drinking water is 

supplied by City Corporation and from this metro water is supplied 
through drinking water coolers duly filtered by Aqua guards in all 
the floors. 

 Apart from drinking water, usage water is supplied through a well 
and three bore wells by 7 overhead tanks. 
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CRITERION V: STUDENT SUPPORT AND PROGRESSION 

5.1  student mentoring and support 

5.1. Does the institution publish its updated prospectus /handbook 
annually? If „yes‟,what is the information provided to students 
through these documents and how does the institution ensure its 
commitment and accountability? 

(a)   Yes, the College publishes its updated prospectus and handbook 
annually. The Institution functions with zeal and transparency. 
Every detail is made available to the aspiring candidates and their 
parents. A notice bored is displayed in the campus which gives 
clear detail to the Parents about the admission procedures and 
selection process. The following are the details given in the 
Prospectus. 

The Prospectus provides brief history of the College, College 
timings, the working days, the teaching methodology adopted 
and the research culture provided. It also gives details on co-
curricular activities like Physical Education and Extension 
Programs. Further information about the main courses offered in 
Under Graduate, Post Graduate, Research Programs and 
Certificate Courses, as well as admission procedure, and 
eligibility criteria is given.  Support services namely library, 
canteen, hostel, auditorium, and bank are mentioned. Details on 
dress regulation, functioning of Student Council and Career 
Guidance Cell are provided. Through the publication of the 
prospectus which is done with clarity and brevity, it ensures that 
Parents and Students get a clear picture on the functioning of the 
Institution. 

The following details are printed in the handbook: 

An overview of the College, its origin, the Mission and Vision, 
mile stones of the Institution, the various facilities and 
regulations of library, admission of candidates into the various 
courses both UG and PG and other certificate courses offered. 
List of faculty members along with their qualification, of various 
departments of Shift I, Shift II and non teaching staff are 
provided. 

The rules and regulations governing the code of conduct of the 
students specifying dress regulations, general discipline, 
attendance details, medical facilities, accident insurance 
provided, canteen, sports, auditorium, college timings, assembly 
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sessions and fee details are all provided. The evaluation 
methodology and schedule for continuous assessment are given 
in the handbook. The extra curriculum also includes the various 
clubs such as NSS, Rotract, YRC, RSC, BL clubs, SSC, EDC, 
Enviro club, music, and drama, career guidance and placement 
cell. To nurture their interest in various areas the student council 
helps them to participate in events conducted by other colleges. 
Both details of scholarship and Endowment prizes for academics, 
sports and cultural activity are highlighted. 

  
Further the rules mentioned ensure the discipline to be followed 
by the Students and the responsibility of Parents. Thus the 
Handbook and Prospectus authenticates the effort taken by the 
management to enrich the knowledge of the students as well as 
ensure their holistic growth.  

5.1.2 Specify the type, number and amount of institutional 
scholarships/freeshipsgiven to the students during the last 
four yearsand whether the financial aid was available and 
disbursed on time? 

As the management the Punjab Association caters to the well being of 
the women, they take care in ensuring that every woman student of the 
institution is able to complete her studies. To achieve this monetary 
support by way of scholarship, sponsors and free ships are provided to 
the needy. This gesture is highly appreciated and acknowledged by the 
University of Madras. The management keeping to their motto of 
uplifting women is providing free education to the students who excel 
in sports. The government sanctioned scholarships distributed among 
our students are shown in the table 

 

Type of scholarship 2011-12 2012-13 2013-14 2014-15 2015-16 

No Amt No Amt No Amt No Amt No Amt 

SC/ST Adi dravidar 
welfare association 

160 7,60,458 141 9,78,510 157 10,86,080 187 11,55,290 203 13,67,510 

Sitaram Jindal 
foundation 

- - 1 3,000 1 3,000 1 5,000 - - 

TamilNadu 
Educational trust 

- - 1 4,500 1 5,000 4 22,000 - - 
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Type of scholarship 2011-12 2012-13 2013-14 2014-15 2015-16 

No Amt No Amt No Amt No Amt No Amt 

Jain SindiaTrust - - - - - - - - 2 16,550 

Meenakshi College 

K.R.Sundarajan  

Scholarship 

- - - - 2 3,000 2 3,000 2 3000 

Ministry of  

Human 

Resources- 

  Dept of higher 

 education Govt 

 of India 

3 30,000 - - - - - - - - 

Srivenkateswara 

Students hostel  

Triplicane 

- - 4 2400 2 3650 - - - - 

College also gives “endowments” for meritorious students in different 
subjects. The details are as follows. 

S.No Year No of beneficiaries Amount disbursed 
(Rs) 

1 2011-12 163 7,90,458 

2 2012-13 147 9,88,410 

3 2013-14 163 11,00,730 

4 2014-15 194 11,85,290 

5 2015-16 207 13,87,060 
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5.1.3 What percentage of students receives financial assistance from 
state government/central government and other national agencies? 

About 10% of students get financial assistants through Scholarships 
and Freeships. Since 2011 approximately Rs.55,00,000/- has been 
distributed among the deserving candidates. 

5.1.4  What are the specific support services/facilities available for  

 Students from SC/ST ,OBC and economically weaker 
sections 

For Students from SC/ST, OBC and economically weaker 
sections Government scholarships namely Adi Dravida Welfare 
Association are provided on caste basis and for the economically 
weaker section of the society. Further the admissions done on 
community basis enhances that all sections of the society to study 
together under one roof. Special guidance and extra coaching are 
provided both by the teachers and senior students after college 
hours. 

 

 Students with physical disabilities 

For the differently abled student quota system is met, lifts, 
preference of ground floor classrooms and wheelchair are 
provided. Allotment of scribes and extension of time is also 
provided for the students with physical disabilities. 

 Overseas students 

For overseas students, the initial procedure for getting admitted 
to the Institution is taken care by the non- teaching faculty 
(collection of migration certificate) they are also provided with 
hostel facility and canteen. Further the teaching faculty also 
monitors them and acclimatize them to culture, food. College 
support them to open account in bank and familiarize them in 
facilities available in the library and redresses their grievances if 
any.  

 

 Students to participate in various competitions /National and 
international 

The institution also encourages the student to participate in 
various competitions both curriculum and sports. They are given 
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OD, travel allowances and other material required to participate 
in seminars, conferences etc.  

For athletes special training is provided. Time concession is 
given, they are given OD for participation, free foods, uniform 
other accessories, scholarship, free ship fee concessions are also 
provided. 

 

 Medical assistance to students: health centre, health 
insurance etc. 

Group Accident Insurance for the students has been taken to 
ensure the health of the students & to cater to their needs in 
emergencies. Medical assistance is given to the students by 
having tie up with neighbouring hospitals. Medical camps, 
general health check, eye check is held annually. Further the 
NSS, Rotract & YRC clubs are actively participating in 
organizing blood donation camps, health checkup first aids, 
cancer awareness campaigns etc. 

 Organising coaching classes for competitive exams  

Special attention is given to the final year students for 
competitive exams in the form of teaching support, reference 
materials and library facilities etc. Guidance is provided for 
preparation of NET, SET and civil service examinations by the 
staff members to the final year students. 

 Skill development(spoken English, computer literacy, etc) 

To improve the communicative skills of the students‟ soft skill 
classes, Personality Development courses, Spoken English 
classes, foreign language classes and Computing skills are 
conducted. The Personality development classes are outsourced 
and faculty with expertise also handle Bridge courses.   

 Support for “slow learners” 

Special classes after college hours, notes to make the curriculum 
easy and guidance from subject teachers are given to the slow 
learners. 

 Exposures of students to other institutions of higher 
learning/corporate/ business house etc 

The College has a well established Industry- Institute interaction. 
This is done through various Guest lectures, Seminars, 
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Workshops, Conferences, Symposiums and Faculty 
Development Program. MOU‟s are also entered into with leading 
Institutes and Industries by various departments of the College. 
Experts from different fields are invited as Resource Persons. 
The Students are encouraged to expose themselves to areas of 
higher order in education for which they enroll in ACS 
Institution and also participate in the Seminars, Conferences and 
Workshops conducted by the Institute. The Students undergo 
office training for 1 month, visit libraries and participate in 
Outreach programs. 

 Publication of student magazines 

The overall intellectual growth and functioning of the students 
and staff of the College is showcased through the College 
magazine ADARSH VANI. Essays, poems and reports are 
published in this magazine. The magazine also covers academic, 
co-curricular, extra-curricular activities of various departments 
highlights the achievements of teachers and students. Most 
departments publish their journals including e-journals. To 
mention a few, journal FOCUS by Department of Corporate 
Secretaryship, E-BOOK by Department of Bank Management, 
DIMENSIONS by Department of Physics, INTERLINK of 
Department of Computer Science are published on latest 
contemporary topics in their respective fields. 

 
5.1.5 Describe the efforts made by the institution to facilitate 

entrepreneurial skills, among the students and the impact of the 
efforts 

To facilitate entrepreneurial skills an entrepreneurial development cell 
is formed. Through the ED cell, the business skills of the students are 
displayed by organising Adarsh Angadi an entrepreneurial venture 
every year. This fete provides the students a platform to exhibit their 
enterprising, creative and innovative skills. It gives the students an 
opportunity to learn the basics of business acumen from manufacturing 
of a product, its marketing and sale and making profit. Physically and 
intellectually challenged children, SHG‟s, economically deprived 
women are encouraged to put up stalls. Awareness is created on usage 
of eco-friendly products and planting of herbal saplings.  Friendship 
bands are made by the students and sold for a social cause. This serves 
as a platform for the budding entrepreneurs. Motivation is given to 
students through lectures by eminent entrepreneurs.  The students are 
oriented with technical and soft skill required for entrepreneurial 
activities. Bank officials are invited to give guidance about various 
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loan facilities available for various businesses. Avenues are opened for 
women entrepreneur for which experts are called in to provide training 
namely mushroom cultivation, jute bag, jewellery making, Montessori 
training etc. 

5.1.6.  Enumerate the policies and strategies of the institution which 
promote participation of students in extracurricular and co 
curricular activities  such as sports, games, quiz competitions, 
debate and discussions , cultural activities etc 

 Additional academic support, flexibility in examinations 

The College believes in promoting holistic development of 
students through tertiary education in the form of cultural 
activities, sports, competitions, debates and discussions. The 
cultural fest organized by the college serves as a platform for the 
budding artists to display their talents both at Inter-Collegiate & 
Inter Departmental level which take place under the banner 
Neherika & Manjari. Around 60 Colleges and 500 Students 
participate every year. 

Inter collegiate, Departmental and intra departmental activities 
are held to promote the skills of the student and they participate 
in both sports and academic at the State and National level and 
bring in laurels for the College. Sporten is organized by the 
Institution and many of our Students are recognized champions 
at the State and National level.  

 Special dietary requirements, sports uniform and materials 

Students involved in sports and cultural activities are sponsored 
to participate in the event, additional academic support, 
flexibility in assessment procedure, special diet, uniforms and 
other materials. The Institution firmly believes that sports 
activity gives them maturity to handle defeat, quiz helps them to 
sharpen their mind and debates and discussion hones their 
leadership skills. 

 Any other 

 Study materials, guest lectures, regular class tests and 
assignments are given as an additional academic support.  

 Full physical and financial supports are provided to the 
athletes to participate in all events. Travel and daily 
allowance, full waiver of fees, provision of sports 
equipment‟s and food are provided for the deserving 
candidates. 
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 Our students participated in media program Neeya Naana. 
 Literary workshops are organised to improve their 

communication skills and confidence. 
 Book fest is also organized in our premises every year. 

5.1.7  Enumerating on the support and guidance provided to the 
students in preparing for the competitive exams, give details on the 
number of students appeared and qualified in various competitive 
exams such as UGC-CSIR-NET, UGC-NET, SLET, ATE /CAT 
/GRE/ TOFEL/ GMAT/ CENTRAL/STATE services, defence, civil 
services etc  

Adhering to UGC norms and as per the requirements of staff, special 
guidance and help was provided to take up NET, SET and civil service 
examinations. 

Coaching classes are conducted for the NET, SLET, JRF & IAS. The 
Alumni - faculty members have cleared the NET, SLET exams and 
qualified themselves 

Junior Research Fellowship 6 

National Eligibility Test 13 

State Eligibility Test 22 

 

5.1.8  What type of counselling services are made available to the 
students (academic, personal, career, psycho- social etc)  

 Academic counselling is provided through Orientation Programs. 
Academic experts are brought in to sensitize the students on 
higher education and its benefits.  

 Personal counselling is done through the mentor ward system. 
The staff student ratio is maintained at 20:1; each faculty 
member is in-charge of their allotted students. They have to 
monitor the overall development of their ward and give 
counselling. PTA meetings are held at regular intervals to 
highlight about the ward‟s performance, academically or 
otherwise, to their parents. Their family background is known 
through PTA meetings and Bio data of the students. The family 
background is kept in mind to equip the faculty to handle 
students‟ personal problems.  
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 A professional counsellor is recruited by the college to handle 
personal and psycho-social issues of the students. 

 Career counselling is provided to final year students.  Experts 
from industries are invited to enlighten the students on different 
job prospects.  

5.1.9 Does the institutions have a structured mechanism for career 
guidance and placement of its students? If “Yes” detailed on the 
services provided to help students identify job opportunities and 
prepare themselves for interview and the percentage of students 
selected during campus interviews by different employers (list the 
employers and the programmes) 

 Through out the year the placement cell of the college functions under 
the guidance of a co-ordinator and assisted by six faculty members, 
who act as a liaison between the Industries and the Institution. Every 
department has a notice board wherein employment vacancies are put 
up. 

 The students who fulfil the criteria set by the Industries are short listed 
by the Heads of the respective departments and handed over to the 
Principal. A database is then created and eligible candidates are 
allowed to take up the interview.  

 Special programmes are also organized by the placement cell to 
prepare the students for the interview. 

Personality Development /Soft skills classes are outsourced and 
conducted by experts who ensure the holistic development of the 
students. Role plays, case studies, audio visual clippings and 
presentations, elocution, job training, video conferences, time 
management activities, stress interviews, general knowledge, 
situational approaches and creative games boost the confidence of the 
students. It also removes their fear, increases their communication 
skills and vocabulary and moulds them into wholesome students ready 
to take up a career. 

PLACEMENT DETAILS: 

YEAR ENROLLED PLACED PERCENTAGE 

2011-12 700 168 24 
2012-12 550 88 16 
2013-14 800 160 20 
2014-15 575 168 29 
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Students are recruited in companies like TCS, WIPRO, igate, Ford, 
HCL, Virtusa. CTS technologies, CTS infrastructure, Tata Chroma, 
Infosys, ICICI prudential, Serto Global services, Keane(NIT) Data 
services, Sap labs, L&T infotech etc.  

5.1.10 Does the institution have a student grievance redressal cell? If yes, 
list (if any)the grievances reported and redressed during the last 
four years. 

Yes, the college has a grievance redressal cell with 2 faculty 
Coordinators under the guidance of Principal, who look into the 
redressal of the grievances. Complaints are registered in Complaint 
box and personally reported to the Principal and the Heads of the 
Department. Complaints are collected from the Complaint   box. Under 
the leadership of the Principal, the coordinators and the student council 
handle the grievances. Grievances and redressal are documented 
meticulously in their respective files. Suggestions and measures for 
settlement of problems are provided in consultation with the 
professional student counsellor.  

Students have grievances regarding inadequate toilet facilities, clean 
water, cleanliness in the campus, bad condition of staircase and 
flooring. Appropriate action was taken on these grievances. More 
toilets were built, every week the water purifiers are cleaned, the 
flooring was tiled and staircase was renovated.  

5.1.11  What are the institutional provisions for resolving issues 
pertaining to sexual harassment 

Being an all women institution no incidents of sexual harassment have 
been reported inside the campus. However, the institution has a sexual 
harassment cell with 2 faculty Coordinators under the guidance of 
principal, who look into the incidents taken place outside the campus. 
Sensitization programmes are conducted by eminent lawyers, Social 
workers, professional counsellors to bring awareness. Posters are also 
displayed on notice boards to create awareness.  

5.1.12 Is there an anti-ragging committee? How many instances (if any) 
have been reported during the last four years and what action has 
been taken on these? 

To ensure no ragging takes place there is continuous monitoring by the 
grievance cell, Staff Council, Student council members and 
professional Student Counsellor. Anti ragging committee is formed 
consisting of six senior faculty members and elected student council 
members. To discourage ragging activities the institution has hoarding 
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on anti ragging displayed at conspicuous locations and no incident of 
ragging has been reported. 

5.1.13 Enumerate the welfare schemes made available to students by the 
institutions. 

Earn while you Learn scheme is implemented by the college to benefit 
the economically weak students. Accident /Medical insurance, annual 
Medical check up, First Aid Units, Emergency medication, subsidised 
canteen, café, clean drinking water, toilet, bank, library, financial 
assistance, book bank and clean environment are the welfare measures 
provided. 

5.1.14 Does the institution have a registered Alumni association if Yes, 
What are its activities and  major contributions for institutional, 
academic and infrastructure development? 

There is an Alumni Association which has the staff alumni of the 
college as its office bearers. At regular intervals alumni meet- Retro 
spectrum takes place wherein they pool in funds & improve the 
infrastructure. They also help in placement and institutional training of 
our students. They are also brought in as resource person. As and when 
alumni meetings are held Minutes book is updated. 

5.2  Student Progression 

5.2.1 Providing the percentage of students progressing to higher 
education or employment (for the last four batches) highlight the 
trends observed. 

Student progression 

Against % enrolled 

2011-
12 

2012-
13 

2013-
14 

2014-
15 

2015-
16 

UG to PG 20 20 20 20 20 

PG to M.PHIL 5 5 5 5 5 

PG to Ph.D 1 1 1 1 1 

Ph.D to Post 
Doctoral 

- - - - - 
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Student progression 

Against % enrolled 

2011-
12 

2012-
13 

2013-
14 

2014-
15 

2015-
16 

5.2.2 Provide details of the programme wise pass percentage and 
completion rate for the last four years (cohort wise/batch wise as 
stipulated by the university)? Furnish programme – wise details in 
comparison with that of the previous performance of the same 
institution and that of the colleges of the affiliating university 
within the city? District. 

YEAR PASS 
PERCENTAGE 

UG 

PASS 
PERCENTAGE 

PG 

PASS 
PERCENTAGE 

SHIFT - II 

NO. OF 
RANKS 

2012 - 13 79% 85% 87% 176 

2013 - 14 86% 93% 86% 168 

2014 - 15 76% 93% 86% 192 

2015 – 16 89% 86% 82% 206 

         Completion Rate 

Batch No. 
Admitted 

No. 
Completed 

Percentage 

2011-
14 

UG 1256 1080 86 
PG 230 214 93 

2012-
15 

UG 1367 1038 76 
PG 235 218 93 

2013-
16 

UG 1492 1328 89 
PG 244 210 86 

 

 
137

Employed 

 Campus 
selection 

 Other than 
campus 
recruitment 

 

24  
 

 

16 

 

 

20 

 

 

29 

 

 

30 

 

 

 
 

 

 

 

 

50 

 

 

48 

 

 
54 

 

 

45 

 

 

44 

 



SELF STUDY REPORT – NAAC 2ND CYCLE 

Anna Adarsh College for Women  13 

 

5.2.3  How does the institution facilitate student progression to higher 
level of education and /or towards employment? 

College takes various measures to inspire and motivate students to 
pursue higher education. The Institution has progressed to 3 Research 
Department, 11PG Department during the last 5 years which is the 
testimony of the Institution‟s commitment towards higher education. 
Eminent experts from various sectors conduct guest lectures and 
opportunity is provided to the students to interact with them and obtain 
their expertise in their respective disciplines. This motivates the 
students to pursue higher education. 

Placement cell is well equipped and cater to the needs of the student 
community.  A notable percentage of placements are provided to the 
students annually. Personality development training, aptitude test and 
career guidance are provided for placement. Bench mark is decided for 
PG admission. Further the faculty take personal interest in identifying 
the students capable of pursuing civil services and other professional 
courses. The advanced learners are motivated, sensitized, encouraged 
and trained for the same. The students are also encouraged to pursue 
their higher education for better job prospects. The placement cell 
identifies the job requirements from corporate and accordingly training 
is provided, job fairs are arranged and reviewed. 

5.2.4  Enumerate the special support provided to students who are at 
risk of failure and dropout? 

 Students who are at risk of failure and drop out are identified 
through Mentor ward system and counselling is provided by the 
faculty, Professional student counsellor, the faculty and the peer 
counsel the distracted students, their parents & siblings to curtail 
dropouts. 

 Financially weak students are provided sponsors from 
department faculty/ students financial assistance by pooling in 
their resources. 

 Special classes, simplified notes, simplified test and special 
mentor system are held for academically weak and slow learners 
by the respective department staff after the college hours. 

 
5.3  Student Participation and Activities  

5.3.1  List the range of sports, games, cultural and other extra-curricular 
activities available to students. Provide the details of participation  
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and program calendar. 

The students are made aware of all the programs and activities 
organised by the college. Notification of the college activities are 
printed in the college hand book. The students are made aware of 
college activities and programs which are displayed on the notice 
board and circulated through posters. 

 College provides sports coaching for both shift I and shift II students 
throughout the year. Students participate in inter-collegiate, university 
district, national and international events. More than 200 events are 
conducted in a year. More than 1000 students participate in sports, 
cultural, extracurricular, co curricular events. Every department has an 
association and conducts their academic activities and publish them in 
varied journal, magazine, etc.,  

 

Years Inter 
national  

National  Inter 
University 

State District Inter 
Zonal 

Inter- 
Collegiate 

Total 

2011-12 04 06 02 04 20 08 185 229 

2012-13 02 12 02 05 22 09 225 277 

2013-14 05 13 01 24 06 06 290 345 

2014-15 05 06 01 24 36 08 290 370 

2015-16 02 06 01 14 36 11 180 250 

 

5.3.2  Furnish the details of major student achievements in co – 
curricular, extracurricular and cultural activities at different 
levels: University / State/Zonal/National / International, etc. for the 
previous four years. 

The students have won gold, silver, and bronze medals in International 
level, National level, District level, Inter zonal level, University level 
and Inter-collegiate level. More than 200 cultural and other extra- 
curricular activities are conducted every year including International 
Seminars, National and State level Seminars, Workshops, SD 
programs, Gender Sensitization programs and Outreach programs. The 
college has produced many celebrities in various fields 
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Major Student Achievements 

In 2011-12, Shradha Ravindran.J, a violinist, was awarded Best 
Violinist Award by the VDS Arts Academy. She also received 
Yuvashree Kala Bharathi Award in the same year. Aarthi Augustine, a 
classical dancer, won 1st place in Classical Dance Competition at Inter 
Collegiate level. Kalpalathika.R won Individual Championship at 
Kurukshetra in an All India Music Competition and bagged the 1st 
place in Carnatic Classical Light Music and Hindustani Light Music 
Competitions.  

In 2012-13, Shradha Ravindran.J has given Special Performances at 
Music Academy TTD Tirupathi, VDS Arts Academy, Saraswathi 
Sangeeth Sabha (Kumbakonam), Chowdiah Memorial Hall 
(Bangalore) and Air recording. She has also recorded several CDs. 
T.Kanagalakshmi won 1st place in Karate (Kumite) and 2nd place in 
Karate (Kata) in 1st International Invitational Karate Championship. 

In 2013-14, Lakshmi Priya.N performed Bharathanatiyam in the Indian 
Dance Festival and Natyanjali Program organised by Tirupati Tirumala 
Venkateswara Ratha Sapthami Yatra Foundation. Shradha Ravindran.J 
has given violin concerts at Vani Mahal, Mylapore Fine Arts, All India 
Radio, and Vijay TV, „Chennaiyil Thiruvaiyaru‟. She was awarded a 
scholarship for music related education by Krishna Gana Sabha and 
Best Violinist Award from Shri Thyaga Bramha Gana Sabha. 
T.Kanagalakshmi participated in 7th World Shitoryu Karate Do 
Federation Championship held at Tokyo, Japan and has bagged 2nd 
place in 1st International Invitational Karate Championship. 
P.Manimegalai won 1st place in International Indo-Srilankan Bilateral 
match (Throw ball).  

In 2014-15, Shradha Ravindran.J was the 1st prize by His Excellency 
Dr.K.Rosiah, Honourable Governor of Tamilnadu in a Classical 
Instrumental Solo Competition conducted by Tamilnadu Music and 
Fine Arts University and also participated in 40 Carnatic concerts 
organised by famous Sabhas at State and National level. 
T.Kanagalakshmi bagged many prizes in Karate at International Level. 

5.3.3  How does the college seek and use data and feedback from its 
graduates and employers, to improve the performance and quality 
of the institutional provisions? 

Feedback forms are distributed and suggestion boxes are kept, based 
on suggestions new courses, autonomy status, upgraded infrastructure, 
renovation, upgrading of library, more computer and online facilities 
are provided. 
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5.3.4  How does the college involve and encourage students to publish 
materials like catalogues, wall magazines, college magazines, and 
other material? List the publications/ materials brought out by the 
students during the previous four academic sessions 

The college encourages students to publish materials like catalogues, 
wall magazines and other material. In the college magazine ADARSH 
VANI the students intellectual creativity is depicted through poems 
and essays, published in this magazine. Most Departments publish 
their journals including e-journals. To mention a few, journal FOCUS 
by Department of Corporate Secretaryship, E-BOOK by Department of 
Bank Management, DIMENSIONS by Department of Physics, 
INTERLINK of Department of Computer Science are published on 
latest contemporary topics in their respective fields. Students are 
involved in College publications like Department Journals, Monogram, 
Newsletters, and College magazine and also participate in other 
College Publications like Articles, Journals/Books. 

5.3.5  Does the college have a Student Council or any similar body? Give 
details on its selection constitution, activities and funding 

Yes, Student council is elected through E –voting. The process of E-
voting is indigenously developed. Nominations are given by the 
Department and the nominated students are selected on the basis of 
their performance in the interview by the Principal.  The selected 
students contest for the election for the following post. 

 President 
 Vice president 
 Cultural secretary 
 Assistant cultural secretary 
 Sports secretary 
 Assistant sports secretary 
 Treasurer 

All the Students have the right to vote and elect the Student Council 
Members.  The Student council acts as a Liaison between the Student, 
the Academic and Administrative staff. Throughout the year meetings 
are conducted with the Principal and the Class Representatives.  Rs. 4 
lakhs is given for conducting Students activities throughout the year by 
the Institution. Some of the Departments raised sponsorship and 
conducted various departmental activities and publish their Journals. 
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5.3.6  Give details of various academic and administrative bodies that 
have student representatives on them. 

Students are encouraged to take an active role in academic and 
administrative bodies. IQAC has a student wing and conducts regular 
meetings with the Principal and Staff Coordinators and express their 
views and give feedback on Syllabus and Academic Curriculum.  
Student Council acts as a liason between the student community and 
the administration. Students are office bearers of various clubs and cell 
of the College. Each class has a Class Representatives and Assistant 
Class Representatives to express their views 

5.3.7  How does the institution network and collaborate with the Alumni 
and former faculty of the institution. 

 A Corpus fund is created by the Alumnae. Alumnae contributes 
towards book bank, sponsored ICT tools and other electronic gadgets.  

 Retired faculty are invited and felicitated on Teacher‟s day, 
College day & Department functions. They are also invited to 
give Special Address as Resource Persons and are actively 
involved in Student Support System. 

  
 Networking of Alumnae & Retired persons is done through 

Whatsapp, facebook, E-mail etc. They are invited for various 
functions organized by the College and Departmental get-
togethers. 
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CRITERION VI: GOVERNANCE,  LEADERSHIP AND  MANAGEMENT

6.1.  Institutional Vision and Leadership 

6.1.1.  State the vision and mission of the Institution and enumerate on how 
the mission statement defines the institution’s distinctive 
characteristics in terms of addressing the needs  of the society, the 
students it seeks to serve, institution’s traditions and value 
orientations, vision for the future, etc? 

Anna Adarsh College was instituted to foster an insatiable thirst for 
knowledge, instill basic universal human values, adopt innovative teaching 
techniques so that learners could keep pace with the fast changing world 
and strive for high standards of excellence. 

The motto of Anna Adarsh College for Women is 

PERFECTIO, OBDURARE, SANCTIMONIA 
(Perfection, Perseverance, Purity) 

To envision, to empower, to excel 

VISION STATEMENT 

To transform every woman student who leaves its portals into a humane, 
socially responsible and professionally successful individual who can 
envision her future and strive relentlessly towards perfection without 
compromising on moral and ethical values. 

MISSION STATEMENT 

To help young women grow into confident, creative, emotionally balanced 
and professionally competent                 individual by nurturing their all-
round potential through an excellent educational system that is dynamic 
and innovative to women from all sections of society. 

The Institution advocates 

i) Promotion of value based education that emphasizes the need for
right ethics.

ii) A learner friendly environment that will stimulate independent
thinking and creativity.

iii) Inter-disciplinary learning to promote research.
iv) The spirit of team work, mutual respect, love for perfection and

commitment among students.
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v) Encouragement and support systems  for first generation learners.

6.1.2  What is the role of top management, Prinicipal and Faculty in design 
and implementation of its quality policy and plans? 

Anna Adarsh College is administered by a Governing Body which meets 
to design the mission, goal statements and to supervise its implementation. 
The Management provides the roadmap for creation of a conducive 
learning environment and preservation of traditional values. It upholds the 
traditions of the institution by retaining its innate culture and value system. 
The Governing Body comprises of Management members, Principal, 2 
senior staff members, Administrative Officer and a representative from the 
University of Madras. 

IQAC provides facilitative and participative voluntary sustenance of 
quality and quality enhancement measures. Principal is the head of IQAC 
and plays a significant role in proper communication and networking with 
stakeholders.  

Principal also heads the college Staff Council, comprising of Departmental 
Heads, Physical Director, Librarian and the Staff Secretary. Periodic 
meetings are held by the Staff Council under the guidance of the Principal 
to discuss and review matters pertaining to academics, students’ welfare, 
disciplinary rules, exam schedules, new courses to be introduced and 
important events. The College Day, Convocation, Culturals, Fresher’s day 
and Sports Day serve to inculcate a sense of discipline and to reinforce the 
values. 

The faculty is actively involved in decision process through the 
departmental committees. These committees take all necessary steps for 
successful implementation of all academic plans and other activities and 
submit the annual activity report to the Principal. End of the year an 
academic audit is conducted by experts from other Colleges and 
Universities at the end of every year. 

Various committees comprising of staff from different departments are 
constituted to monitor and facilitate various administrative functions like 
admission ,prevention of ragging , examinations , prevention sexual 
harassment, grievance re-dressal , research coordination , cultural 
activities, IQAC, club co-ordination etc. 
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6.1.3.  What is the involvement of the leadership in ensuring : 

 The policy statement and action plans for fulfillment of the
stated mission
The Institution endeavors to transform its students into balanced,
holistic individuals who can combine academic expertise with their
creative energies to forge their way forward. The college offers the
students a plethora of curriculum enrichment programmes and value
addition courses designed to give them an edge over their peers.

The Governing body, Principal and Heads of departments play an
important role in formulating policies  and setting out an action plan
keeping in mind the vision, mission and current aspirations of all the
stakeholders. The leadership by involving all the stakeholders in the
planning process ensures their commitment to the stated mission of
the institution. The leadership by working closely with the IQAC
ensures that the quality parameters are in place. The Governing
Body meets in the beginning of every academic year to

 Review the functioning of the previous academic year
 Formulate overall policies for the current year
 Scrutinize the annual Budgets.
 Allocation of funds for various activities.

 Formulation of action plans for all operations and incorporation
of the same into the institutional strategic plan

The Principal, staff council and staff coordinators formulate action
plans and implement the plans within the framework of institutional
strategic plan. Some of the action plans are as follows

 Academic excellence through quality education,
 Increased use of ICT tools,
 Conducting bridge courses for academically weak students.
 Moulding students through personality development courses.
 Training students for transition from campus to corporate.
 Inculcating social responsibility through community outreach

programmes, value based education, social sensitization
programmes etc. Every year as a part of community outreach
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programme the faculty and the students visit the Centre for 
Child Development, home for the aged and destitute women. 

 Interaction with stakeholders

The Principal follows a democratic and open door policy of
leadership. The Institutional Strategic plan is prepared in
consultation with the stakeholders, suggestions and
recommendations thus obtained are used to review and revise the
action plan periodically. The Management, Principal and the faculty
open lines of communication with the stakeholders by organizing
meetings such as staff meetings, student council meetings, class
representatives meetings, parent-teachers meetings, alumni meetings
etc. The recruiters are informed about the quality standards and
value culture of the institution.

 Proper support for policy and planning through need analysis,
research inputs and consultations with the stakeholders

College pays utmost importance for dynamic policy and planning. A
periodic need analysis is carried out with the governing body and
staff council. Interaction with various stakeholders like University,
Higher education bodies,Parents, Alumni, Faculty, recruiters etc
provides valuable inputs for future policy and planning. The policies
and plans are framed keeping in view of the past experiences and
assessing future needs. Management provides all the necessary
support for any new plans designed for the benefit of the institution.

 Reinforcing the culture of excellence

The Leadership is committed to reinforcing the culture of excellence
in all the aspects for providing a dynamic learning environment in
the campus. Periodical reviews of the quality systems are undertaken
to identify the lacuna in the existing system and removing them by
putting in place improved action plans. Instituting awards for
meritorious students, encouraging research and mini projects
,inviting eminent speakers from different walks of life to address the
students are some of the measures to reinforce the culture of
excellence.
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 Champion organizational change
Quality benchmarks in reputed educational institutions are studied to
enable progressive organizational change. The institution organizes
programmes for the faculty and the students to create awareness on
the paradigm shifts in education, technology and social perceptions.
The suggestions of the stakeholders are put forward to the
Governing body for consideration. Decisions thus taken are
implemented.

6.1.4.  What are the procedures adopted by the institution to monitor and 
evaluate policies and plans of the institution for effective 
implementation and improvement from time to time?     

The Institution adopts a democratic and transparent style of governance 
with the thrust on right ethics, professionalism and the right value system. 
The College has made consistent efforts towards enhancing the overall 
quality of academics and administration. 

 Important policy matters are reviewed during the council meetings
in which major decisions pertaining to academics and extra-
curricular events are taken.

 Empowerment and involvement of every faculty member is ensured
through heads of department meetings and general staff meetings.

 Constant touch with the various committees to ensure that co-
curricular and extra-curricular activities are planned in advance and
organized effectively. The Principal is easily accessible to both staff
and students. The Principal meets the Student Council at regular
intervals.

 Feedback is obtained from staff as well as students which provides
an insight into the impact of policies and also helps in modifying
these policies to keep in pace with the changing educational
scenario.

            The institution recognizes the changed educational environment and the 
demands of the contemporary clientele by accommodating changes and 
retaining the basic culture and value system. Introducing Personality 
Development course, New research programmes, Placement workshop and 
training, Computer training for non teaching staff are some of the recent 
initiatives.  

6.1.5. Give details of the academic leadership provided to the faculty by the 
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top management? 

The management evinces a keen interest in encouraging  leadership among 
faculty .  

 The Top management delegates adequate authority for the academic
functioning of the institution.

 The management provides freedom of operation within the overall
policy framework.

 Senior faculty members are assigned duties to provide them an
opportunity to showcase their talents.

 Financial and infrastructural resources are deployed to enable the
faculty to function effectively.

 Provision of a road map for future growth.The Top Management has
set its sights on transforming the institution into an autonomous one
,in pursuance of this goal it has deployed the required inputs in the
form of budgetary allocations, infrastructure, technology etc.

6.1.6   How does the college groom leadership at various levels? 
            The College encourages leadership at various levels: teaching faculty, 

students, administrative and supportive staff levels. The college focuses on 
the development of the second level leadership through decentralization of 
academic and administrative work, division of responsibility to cultivate a 
sense of belongingness, functional autonomy to the faculty. 

The Institution grooms leadership at the faculty and students level by 

 Identifying the various activities for every academic year
 Preparation of an activity calendar incorporating the tasks to be

accomplished
 Ensure the participation of staff and students by delegation
 Assigning autonomy and necessary support for implementation
 Recognising the efforts through awards
All the staff members (teaching and non-teaching) in the college are 
involved in the effective functioning and administration of the college. 
Various committees are constituted in the beginning of the academic year 
to ensure sharing of responsibilities. The Admission Committees and 
Examination Committees take care of the academic needs of the students. 
Besides these, the college has a sports committee, magazine committee, 
cultural committee and library committee. The committee coordinators are 
given the responsibility to steer the team of staff and students to groom 
leadership quality in them  
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6.1.7. How does the college delegate authority and provide operational 
autonomy to the departments/units of the institution and work 
towards decentralized governance system? 

The Institution/ management identify various activities, classify and group 
them to create departments. Each department contributes to the institutions 
objectives and in turn has its own specific objectives. Thus clearly defined 
objectives indicate results which are expected, the activities which are to 
be performed and its relationship with other departments. The 
Departmental heads are provided budget allocation and functional 
authority to manage their respect units. There is a clear cut division of 
responsibility coupled with accountability and requisite space is provided 
to the units to grow and develop. Interdepartmental knowledge sharing, 
organizing inter -national and national workshops by the departments, 
research projects of departments, MOUs etc. reflects the level of autonomy 
prevalent. 

     Decentralized Governance System 

Principal 

Management 

Academics Administration 

Department 
HOD’s 

Student 
Council      Office 

 AO 

Administration 
Staff 

Staff 
Students 

Non Teaching 
Staff 

Clerks Class IV Staff 
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6.1.8.  Does the college promote a culture of participative management? If 
“yes”, indicate the levels of participative management? 

Yes .The College promotes a culture of participative management. The 
governing body comprising of Management members,Principal, 2 senior 
staff members and the administrative officer is the apex decision making 
body of the instituition and takes the major planning decisions and 
promotes quality and excellence in all spheres. Governing body has 
frequent meetings with various stakeholders to impart quality education. 
Execution of the policies involve the faculty and students. Individual 
responsibility, team work, leadership with accountability  are ways by 
which participatory management is practiced. 

6.2.  Strategy development and deployment  

6.2.1.  Does the institution have formally stated quality policy? How is it 
developed, driven, deployed and reviewed? 

Yes, the quality policy of the College is 

Anna Adarsh is committed to provide Education that meets and exceeds 
stakeholders aspirations. To continually reinvent its functioning and 
deploy all its resources in promoting excellance in all spheres. 

.After the visit of the NAAC peer team the IQAC was constituted to take 
forward the quality vision of the institution.The institution states and 
communicates its quality focus by undertaking measures to ensure that the 
best practices in governing are reflected in each and every aspect of its 
functioning. Some of the initiatives taken by the institution in this regard 
are: 

 Regular interactive sessions between faculty and students

 Bi-monthly meeting with IQAC to build quality systems

 Tutor-Ward system

 Periodical meetings with parents to discuss issues pertaining to

student attendance, academic performance and behavioral problems

in students

 Periodic meetings with the Management
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 Close monitoring of feedback mechanisms

 Addressing the issues related to recruitment of teachers, their

workload and teaching plans for each academic semester.

6.2.2.  Does the institution have a perspective plan for development? If so, 
give the aspects considered for inclusion in the plan? 

Poised on the threshold of change and confronted with new challenges in 
the field of education, the college is gearing to embark on a fresh journey 
towards progress and greater achievement. The NAAC assessment has not 
only taught the college to review its past but also equipped it to imagine a 
bolder, brighter future for it by  

 Applying for autonomous status.

 MOU’s with reputed institutions

 Industry linkages.

 Introducing popular courses.

 Obtaining funds for research projects.

 Renovation and upgradation of infrastructure.

 Strengthening the competencies of faculty through FIP

 Popularising the brand name of the institution among the

stakeholders

 Promote use of ICT in all academics and administrative transactions.

6.2.3. Describe the internal organizational structure and decision making 
process? 

The internal organizational structure comprises of the management, 
Principal, staff council, Heads of department, administrative officer, 
administrative staff, Conveners of committees and IQAC. 
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Internal Organisational Structure 

Principal 

 Management: Formulation of policies relating to All major
decisions of the institution like admission of students, infrastructure
development and allocation, introduction of new courses,  strategic
plans for further growth and development etc.

 The Principal: Implements and monitors academic, administrative
and extension activities of the college and paves way for collective
decision making and ensures that all stakeholders take an active part
in the progress of the college.

 Staff Council:  All major decisions pertaining to day to day
functioning of  the college are taken by this body after thorough
consultation and discussion.

Management 

Academics Administration 

Staff 
Council 

Student 
Council      Office 

 AO 

Administration 
Staff 

Department 
HOD’s&Staff Students 

Non Teaching 
Staff 

Clerks Class IV Staff 
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 Heads of the Departments: The Head of the Department supervises
and monitors the functioning of the individual Department. The
curricular, co-curricular and extra-curricular activities hosted by the
department are planned and reviewed by the Head in consultation
with the staff of the department.

 Administrative Officer: The Administrative Officer takes care of
all the administrative issues and monitors the working of the college
office. The non-teaching staff members are  monitored by the
Administratve Officer.

 Conveners of the Committees: The conveners of the various
committees initiate and supervise different types of activities and
ensure the effective functioning of the committees. The various
committees are Admission committee, Exam committee, Anti-
ragging committee, Grievance redressal committee ,Committee for
sexual harassment, placement cell committee, student council
committee, time table committee, Research  committee, IQAC and
various club coordinators,media committee etc.

6.2.4  Give a board description of the quality improvement strategies of the 
institution for each of the following 

 Teaching and learning:

Use of ICT tools, beyond the class-room teaching, mini projects,
bridge courses, recognition of meritorious academic performance of
students, new certificate and add on courses. Facilities like
INFLIBNET, platform for interaction with Industry are also
available.

 Research and Development-

Formation of Adarsh Centre for Excellence an initiative to promote
research activities. Creating awareness regarding different funding
agencies,budget,purchases of equipment,account and audit of
expenditure etc.
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Arranging faculty improvement programmes covering areas like 
quality consciousness skill development, statistical packages for 
research etc. 

 Community Engagement:

The vision of the founders of the college is the guiding light for all
the stakeholders. Their motto is to serve the society by sensitising
ythe students on their social responsibility, hence the College
undertakes extension activities and community development
activities. Creating social awareness through rallies, visit to
orphanages, old age homes and collaborate with NGOs and
government organization for community service.

 Human Resource Management

College firmly believes the success of organization depends on the
quality of human resources. The institution evinces a keen interest in
the career progression of its faculty and also has in place various
welfare measures for both teaching & non teaching staff. FIP, paid
leave for research, insurance, concessions for medical screening etc.

 Industry Interaction

As a part of the curriculam students undergo Internship in reputed
organizations. MOUs are   signed with Industries. The career
guidance cell organizes programs for transition of students from
campus to corporates. Professional experts from industry are hired to
train students in employability skills.

6.2.5.  How does the head of the institution ensure the adequate information 
(from feedback and personal contacts etc) is available for the top 
management and the stakeholder, to review the activities of the 
institution?   

The head of the institution has periodical meetings with the Governing 
body members during which information obtained from feedback is 
reviewed. Quarterly reports on various activities conducted in the college 
are submitted to the Management. Day to day issues are communicated via 
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e mail and telephone. Financial dealings are under the close supervision of 
the Management. Students are informed through the public address 
system, classroom briefings and notice boards. The placement cell 
coordinates with the recruiters to put in place training programmes for the 
students. Suggestion boxes are placed in the campus and principal takes 
necessary steps for implementation. 

6.2.6  How does the management encourage and support involment of the 
staff in improving the effectiveness and efficiency of the institutional 
processes ?   

The staff are entrusted with the responsibility for different tasks. 
Management encourages their effort by periodic meetings, arranging  FIP 
programme, permission to attend Refresher and Orientation programmes, 
research funding are some of the initiatives. The staff members can 
represent their views through staff representatives in the Governing Body 
or can directly meet the Management to give suggestions for improving 
the effectiveness and efficiency of institutional process. The staff members 
are given autonomy to conduct departmental activities and their 
achievements are recognized and rewarded.  

6.2.7  Enumerate the resolutions made by the management council in the 
last year and the status of implementation of such resolution. 

 Resolution to install solar power system in the campus was taken
during the year 2013-2014. The solar power system was successfully
installed and made operational during the year 2015-2016.

 The decision to make the institution autonomous was taken during
the year 2014-2015. A comprehensive report about the institution
was prepared and submitted to the UGC in the year 2015.

 To keep abreast with the growing aspirations of the student
community it was resolved to introduce new courses. Masters
programme in Bank Management and Masters of Philosophy in
Commerce was introduced.

 As a part of the curricular and co-curricular requirements of the
University of Madras, language laboratories, smart classrooms,
indoor stadium were developed.
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 Major infrastructural renovations were undertaken during the last
three years. The Laboratories of the science departments, the class
rooms, auditorium, drinking water facilities were renovated.

 Subsequent to the major flood situation in Chennai, the Management
undertook various measures to restore the damage caused to the
Principal’s office, Administrative office, Labs and class rooms.

 Memorandum of understanding with reputed organizations and
foreign universities are underway.

6.2.8. Does the affiliating university make a provision for accounting status 
of autonomy to an affiliated institution? If ` yes`,what are the efforts 
made by the institution in obtaining autonomy?  

Yes 

 Submitted the application for autonomous status to the University of
Madras and UGC

 Rough sketches of syllabi have been developed by the departments.
 The Departments have constituted adhoc board of studies and have

identified members of Board of studies
 Deliberations on revamping the syllabus are under way.
 Infrastructural improvements.
 Autonomy workshops for teachers were conducted by experts.

6.2.9  How does the institution ensure that grievances /complaints are 
promptly attended to and resolved effectively? Is there a mechanism 
to analyse the nature of grievances for promoting better stakeholder 
relationship?      

Grievances /complaints are resolved through the following mechanisms. 
Grievance redressal cell has been constituted to closely monitor and 
resolve the grievances. 

The grievances can be conveyed through the college e-mail, the student 
council and staff coordinators, feedback and suggestion boxes. These 
grievances are resolved through discussions with the head of the 
department and class teacher to. Grievances regarding infrastructure can 
be entered in the Complaints register maintained by administrative officer 
.These complaints are conveyed to the Principal for immediate action. Any 
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grievance can be referred to the Grievance Redressal Committee and due 
procedure is followed to solve it quickly and justly.           

6.2.10 During the last four years ,had there been any instances of court cases 
filed by and against the institute? Provide details on the issues and 
decisions of the court on these?       

No 

6.2.11 Does the institution have a mechanism for analyzing student feedback 
on institutional performance? If `yes`,what was the outcome and 
response of the institution to such an effort?   

A questionaire is prepared and given to students of all classes at the end of 
the second semester every year and scrutinised. Important requests and 
suggestions are consideredby the Principal and Management and action 
taken. for eg Fee concessions for deserving students, Bridge courses career 
counseling, smart class rooms, book banks etc. 

6.3 Faculty Empowerment Strategies 

6.3.1  What are the efforts made by the institution to enhance the 
professional development of its teaching and non teaching staff? 

The institution takes effective measures to ensure professional 
development of the faculty  and non teachin staff. The few steps taken are 
as follows 

Teaching Faculty 

 Faculty development programmes
 Acquiring Higher Degrees.
 Acquiring Ph.D Guideship.
 Undertaking Individual Research Projects.
 Publication of books.
 Publication of Research articles, Editorial works.
 Presentation of papers, attending Seminars and Conferences, etc.,
 Holding of administrative assignment of the Institutions.
 Conducting orientation/training programmes  for teaching and

nonteaching staff.
 Interdepartmental knowledge sharing.
 Professional Counseling
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Non Teaching Faculty 
 Training in computers
 Secretarial training
 Advanced Lab Technician course
 Counseling

6.3.2 What are the strategies adopted by the institution for faculty 
empowerment through training, retraining and motivating the 
employees for the roles and responsibility they perform?    

The College takes many initiatives to ensure faculty empowerment 
through 

 Promotion of research activities -The College encourages and
promotes research and development activities. Faculties pursuing
their doctoral and post-doctoral programmes are granted incentives
and allowances. The college extends a lot of aids-financial,
infrastructural and ICT resource- to research scholars. The faculty
can avail the internet, lab and library resources available in the
college. Inter library loan facility and Institutional membership is
offered to them. The college provides financial assistance to those
presenting papers at National and Inter- national conferences,
seminars. Adjustments are made in the work load and time table to
ensure that faculty doing research have ample time to pursue their
programmes. Leave is granted to Doctoral/ Post Doctoral candidates
preparing for the submission of their projects

 Faculty development programmes are organized periodically.
 The staff are encouraged to attend orientation and Refresher courses

conducted by Academic staff college of various universities.
 The Management also strives to provide an amicable work

environment
 Professional councellor is available in the campus for any

consultation.
 The maintenance of an ambience of understanding and

encouragement by the management is a great source of inspiration..
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6.3.3  Provide details on the performance appraisal system of the staff to 
evaluate and ensure that information on multiple activities is 
appropriately captured and considered for better appraisal.   

The College IQAC addresses all the issues related to appraisal system of 
the  staff and regularly evaluates it.  Teacher Appraisal questionnaires are 
distributed among the student at the end of each semester.    Information 
obtained is subjected to analysis. Areas of interventions are identified, the 
head and faculty members jointly decide on measures to address the 
concerns of the students. Some issues that were emphasised were sharing 
of learning resources, counseling, usage of ICT, student interactive 
sessions etc.  

6.3.4  What is the outcome of the review of the performance appraisal 
reports by the management and the major decisions taken? How are 
they communicated to the appropriate stakeholder? 

The Principal acts as a liaison between the Management ,Faculty and the 
students. Decisions taken by management based on the performance 
appraisal reports are communicated to the various stakeholders.The 
evaluation of the report helps in improve quality of teaching,more use of 
ICT tools, introduction the bridge course and special attention to slow 
learner. In addition, the heads of the department fill up the confidential 
report of every member and forward it to the principal. The Principal 
authenticates the report and forward it to for necessary action in case of 
poor performance.  

6.3.5  What are the welfare schemes available for teaching and non teaching 
staff? What percentage of staff have availed the benefit of such 
schemes in the last four years?    

WELFARE SCHEMES PERCENTAGE OF STAFF 
Insurance schemes 100% 

Discounts at diagnostic centers & pharmacies 100% 

Flood relief 15% 

Fee concessions 5% 

Paid leave 100% 
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6.3.6 What are the measures taken by the institution for attracting and 
retaining eminent faculty?  

The tradition of academic excellence fostered by the college is the major 
reason for attracting and retaining eminent faculty. The vacancies are 
advertised in regional and local newspapers. The college has a well 
defined recruitment policy within the framework provided by the UGC. 
The ambience, vibrant student population, work culture, freedom are some 
of the distinctive characteristics of the college that pave way for retaining 
the staff. A majority of the staff have been serving the institution for more 
than 15 years due to the academic freedom, favourable working 
environment and benevolent management. It is notable that there are 20 
staff members who have around 30 years of service and have been with 
institution since its inception. 24 staff members have more than 20 years 
of servive and 50 staff have more than 10 years of service. This is the 
testimony that institution has been able to retain its senior and qualified 
staff.       

6.4 Financial Management and Resource Mobilization 

6.4.1  What is the institution mechanism to monitor effective and efficient 
use of available financial resources? 

The college being a self financed one does not receive any grants from the 
government. In the absence of any funds from the government the 
Management has taken special care in ensuring that the college is 
financially self-sufficient. The Management has provided an excellent 
learning environment comprising of spacious class rooms, research 
laboratories, well stocked Library with e-learning resources. Recognizing 
the need for overall development of  students, the Management has 
invested in a well equipped sports facility for indoor and outdoor sports 
activities. Moreover, the Management is very generous in funding and 
supporting the various activities, developmental programmes and 
scholarships. 

6.4.2   What are the institutional mechanisms for internal and external audit? 
When was the last audit done and what are the major audit 
objections? Provide the details on compliance. 

Academic and Financial audit are part of the institutional review 
mechanism. The external academic audit is undertaken at the end of every 
academic year to review the functioning of departments and the library. 
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Eminent faculty from reputed institutions are invited to conduct the 
academic audit of various departments. The entire procedure is 
documented, objections are noted and compliance mechanism is initiated. 
The last academic audit was conducted in 2015-2016. Some of the major 
objections raised during the last academic audit were the lack of smart 
class rooms, need to upgrade the study and reference materials in the 
library and replacement of equipments in the laboratories. These 
objections were put forth in the Governing Body meeting and permission 
for compliance was obtained’ which paved way for the installation of 2 
smart class rooms, purchase of LCD’s and projectors and increase in the 
annual budgetary allocation for the library and laboratories. 

The IQAC also plays an important role in monitoring the activities of the 
departments as a part of the internal audit mechanisms. 

The Financial audit is conducted by auditors at the end of every academic 
year; in addition the day to day financial transactions are closely 
monitored by the head office. The last financial audit was carried out in 
the year 2015-2016.The Financial Trustee in the Governing Body along 
with the college office takes care of the the finances of the institution and 
approval and sanctions are done by the Governing Body. 

A Green Audit was conducted during 2016-17 in the campus by Mr 
Franklin Jones,National Coordinator,Disaster Risk Management,World 
Vision. 

6.4.3   What are the major sources of institutional receipts/funding and how 
is the deficit managed? Provide audited income and expenditure 
statement of academic and administrative activities of the previous 
four years and the reserve fund/corpus available with Institutions, if 
any. 

The major source of institutional funding is the fee collections. 
Scholarship, endowment and prizes are sponsored. Audited income & 
expenditure statements will be produced at the time of Peer team visit. 

6.4.4 Give details on the efforts made by the institution in securing 
additional funding and the utilization of the same ( if any ). 

Contributions from Alumni and Philanthropists are encouraged. Appeals 
are sent out Alumini when specific projects are undertaken and the 
response of the alumimi has been very encouraging recently a batch of 
students who passed out during 1989-90 had visited the college and 

161



SELF STUDY REPORT – NAAC 2ND CYCLE 

Anna Adarsh College for Women  20 

contributed funds. Contributions thus obtained are used to create 
endowments and corpus funds. 

6.5 Internal Quality Assurance System (IQAS) 
6.5.1  Internal Quality Assurance Cell (IQAC)     

a. Has the institution established an internal quality assurance cell
(IQAC)? .6 if `yes`, what is the institutional policy with regard to 
quality assurance and how has it contributed in institutionalizing 
the quality assurance processes? 

Yes. The institution has a functional IQAC which was established in 
2009 comprises of the following members              

Dr. Lakshmi, Dr. Jayawadhana Samuel and Mrs. Hannah Vijayakumar. 

The Functions of the IQAC are 

 Design and implementation of annual plan (IQAC calendar) for
institution activities for quality enhancement.

 Development and applications of quality bench
marks/parameters for the various academic and administrative
activities of the institution.

 Arranging IQAC meetings and agenda of the meeting, minutes
of the meeting, action taken and reports to be documented and
maintained.

 Organization of Conferences, Seminars and Workshops on
quality and academic related themes for students and faculty
members.

 Organizing Faculty Orientation Programmes.
 Encouraging Faculties to involve in Research projects and

activities.
 Monitoring and documenting the details of Journal publications,

paper presentation, Member in board of studies and academic
contributions of faculty members.

 Monitoring and documenting the achievements, consultancy and
contributions of the staff annually.

 Documentation of the various programmes/activities organized
by the Department, Clubs and cells of the College.

 Prepare focussed annual quality assurance report (AQAR).
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 Monitoring Admission and documenting it with the required
details.

 Monitoring Examination process and documenting the
procedures followed.

 Maintaining Alumni activities of each department with
prominent Alumni details.

 Monitoring placement cell and maintain records with statistical
data.

 Monitoring Administrative details of staff members namely
service register updating, Staff eligibility issues and staff
interviews.

 Monitoring and updating the college website.
 Monitoring Scholarship details along with the student

information.
 Monitoring Grievance Redressal cell and sexual harassment

cell.
 Monitoring the Anti Ragging Cell.
 Taking steps to add new academic programmes as per demand

and employability needs.
 Monitoring and documenting the student achievements in

academics, cultural, sports and co curricular activities annually.
 Motivation to organize personality enrichment programmes and

soft skills training for holistic development of students and
maintaining records of the events.

 Initiating and establishing linkages, collaborations and MOU
with reputed universities, Industries and corporate houses.

 Documentation and uploading of the annual AISHE – All India
Survey of Higher Education format of the MHRD.

 Arrange for Feedback responses from students, parents and
alumni for quality related institutional processes.

IQAC formulates policies on quality assurance in academic, research and 
administrative tasks. As a nodal agency of quality related activities the 
primary focus of the cell is to optimize and integrate innovative teaching 
methodologies into the students learning process. Further the cell ensures 
creditability of student evaluation process, maintenance of students 
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various institutional stake holders. The quality focus of the institution is 
reflected in the following achievements. 

 University Ranks -  2013-2014 -183 ranks
2014-2015 -186 ranks 
2015-2016 -206 ranks 

 Pass Percentage-  The Institution had been able to maintain a
pass percentage of 85% 

 Attrition rates –  The students attrition rate stands at 2% to
3% The staff attrition rate being 1% to 2% 
only 

b. How many decisions of the IQAC has been approved by the
management/authorities for implementation and how many of
them were actually implemented?
Decisions made by the IQAC are presented to the management for
their perusal and consideration. Almost all of the decisions have
been approved and promptly implemented. A few such decisions
have been outlined below
 Introduction of additional Post graduate and Research

programmes.
 Personality development and certificate programmes.

c. Does the IQAC have external members on its committee? If so,
mention any significant contribution made by them.
Yes, The external members are Dr.Sriman Narayan,retd. Head
,Department of Analytical Chemistry,(syndicate member)University
of Madras and Dr. Geetha Swaminathan,Retd Vice Principal,Stella
Maris College (NAAC co ordinator). From their academic and
administrative experience ,the members are able to provide
guidelines to institutionalise quality sustenance. Members help in
establishing networks,conduct orientation programmes,assist in
conducting academic audit, autonomous report preparation, conduct
of FIP. and  highlight areas that need improvement.

d. How do student and alumni contribute to the effective
functioning of the IQAC?

Feedbacks from students have provided a sound basis to incorporate
measures to improve institutional functioning.
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 Regular teacher student interactions have had a catalytic effect
on implementing changes

 The Alumini have been instrumental in providing information
on various quality parameters in higher education

e. How does the IQAC communicate and engage staff from
different constituents of the institution?

IQAC through its members drawn from various departments are able
to communicate the relevance of quality in academic programmes.
The faculty are also encouraged to develop and deploy quality bench
marks in academic activities and to organize/ attend workshops
lectures on topics related to quality assurance. All departmental
events are channelised to ensure that they relate to upgradation of
skills and inculcation of values.

6.5.2. Does the institution have an integrated framework for Quality 
assurance of the academic and administrative activities? If `yes`, give 
details on its operationalisation. 

Yes, the institution has an integrated framework for quality assurance in 
academic and administrative activities. The following are the modes of its 
operationalisation. 
 Functioning as the Nodal agency on Quality

 Development of Quality Bench Marks

 Organizing events with special focus on quality enhancements

 Documenting activities on quality improvement

 Preparation of AQAR.

6.5.3. Does the institution provide training to its staff for effective 
implementation of the quality assurance procedures? If `yes`, give 
details enumerating its impact. 

IQAC chooses representatives from academic departments, institutional 
service providers and student council to be a part of the quality cell and to 
shoulder the responsibilities of generating and promoting quality 
consciousness in the institution. Periodical training in provided to the 
members on the procedural aspects of planning and implementing Quality 
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in all spheres of academic and administrative functions. It also conducts 
workshops to give all stake holders a cross sectional participation in the 
institutions quality enhancement measures. 

The above efforts have resulted in the following 

 Significant achievement in students academic performance

 Increase in the paper presentations by faculty in conferences/ seminars

conducted by renowned institutions

 Community outreach programmes

6.5.4. Does the institution undertake Academic Audit or other external 
review of the academic provisions? If `yes`, how are the outcomes 
used to improve the institutional activities? 

Yes, the institution undertakes Academic Audit of its academic 
programmes. 

The annual academic audit that takes place department wise provides an 
opportunity for a regular overview of the institutions learning and teaching 
activity. 
Eminent professors from neighbouring institutions are invited to aid each 
department to carry out a self evaluation of its academic programmes, the 
teaching learning process, industry institution partnerships, Research focus 
etc. 

The Audit team scrutinizes the records and documents presented by the 
departments and submit a report on its key judgements and 
recommendations for improvements. 
The report is reviewed by the principal with the respective departments 
and a follow up action plan to implement recommendations is formalized. 

The Academic audit exercise has been instrumental in ushering in 
systematic changes in the institutions programmes, policies and has also 
provided a step by step guidance to quality enhancements. 
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6.5.5. How are the internal quality assurance mechanisms aligned with the 
requirements of the relevant external quality assurance 
agencies/regulatory authorities. 

 
The institution designs and implements quality enhancement mechanism 
keeping in focus the guidelines provided by NAAC. The IQAC under the 
chairmanship of the head of the institution ensures Quality assurance 
through a work plan that also specifies checks and balances for evaluation. 
The IQAC facilitates the institution march towards academic excellence. 
The Institution also ensures that its quality management procedures are 
aligned as per the requirements of the University of Madras. Academic 
audit  is conducted at end of the year by the experts from other Colleges 
and Universities. The academic process is monitored that to ensure that the 
institution adheres to the socio economic objectives that the Government 
of Tamil Nadu envisions to achieve through educational Institutions.  

 
6.5.6.  What institutional mechanisms are in place to continuously review the 

teaching learning process? Give details of its structure, methodologies of 
operations and outcome? 

Review of Teaching learning Process is facilitated through 
 
 Analysis of Results  
 Encourages participation of all stake holders in the review meetings 
 Academic Audit 
 Peer monitoring on the creditability of review procedures. 

Preparation of academic and activity calendar 
 Preparation and execution of teaching plan 
 Time table Preparation 
University results are analysed to glean greater insights into the efficacy of 
the teaching methodologies adopted by the institution. The results are also 
compared with those of other institutions affiliated to the University of 
Madras. All stake holders namely students, staff, parents, management, 
research communities, alumni, industry, social movements, and 
professional associations are encouraged to participate and contribute 
suggestions during review meetings. Today with advances in information 
technology, the institution is able to communicate and share information 
with external stake holders dispersed around the entire globe. 

Academic audit uses existing documentation and reviews the college 
activities and provides balanced recommendations. 
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Senior Faculty from educational institutions are invited to monitor the 
relevance and validity of the review mechanism of the institution.  

6.5.7. How does the institution communicate its quality assurance policies, 
mechanisms and outcome to the various internal and external 
stakeholders? 
Any other relevant information regarding Governance 
Leadership and Management which the college would like to include. 

 
The Institution communicates through the following means 

 Students  .One to one interaction with class in charges 
  -Mentor ward mechanism 
  -Reports on academic performance. 
  - Public address system 
  -Student union meetings 
  -Class representative meetings 
  - Circulars            
 Parents -Parents Teacher meetings. College web-site. 
 
 Staff -General staff meetings, council meetings  

committee meetings etc  
 Employers - Internship, Placement Training, workshops-

mail 
 Public       - College web-site, Advertisements and 

Publicity. 
 
Acknowledging the need for healthy governance and right leadership practices, 
the college has evolved a systematic, streamlined approach towards the same. The 
college believes in commitment to a strong value system, right ethics and 
professionalism. This is reflected in every aspect of its functioning- academic as 
well as administrative. 
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CRITERION VII: INNOVATIONS AND  BEST  PRACTICES 
 
7.1  Environment   consciousness 

7.1.1  Does the institute conduct a Green Audit of its campus and 
facilities? 

Yes. Green Audit is conducted and steps are taken for Energy 
Conservation, Protection and Promotion of Environment. Green Audit 
helps in utilizing our resources judiciously by saving energy and 
identifying consumption pattern and avoiding   wastage. Green Audit 
includes water audit, waste audit and energy audit. 

Anna Adarsh College for Women was awarded a Certificate of 
Appreciation in the year 2015-2016 by ITC LTD-( Paper Boards & 
Speciality Papers Division) for partnering WOW-Well Being Out of 
Waste, a National recycling Initiative for contributing 2225 kgs of 
waste paper for the recycling project WOW and saved 49 trees. 

7.1.2  What are the initiatives taken by the college to make the campus 
eco-friendly? 

The college expresses its commitment to sustainability in many ways. 
It has taken a number of positive steps to reduce its environmental 
impact. Green Audit is conducted and steps are taken for energy 
Conservation, Protection and Promotion of Environment. This report 
serves to highlight the eco-friendly accomplishments of the college and 
recommends for improving the environmental sustainability of the 
institution. 

 Energy conservation 

Energy saving bulbs are used in the college campus. Lights were 
replaced by CFL and LED lights to conserve energy. 
Architectural design for our college is based upon the use of 
natural lighting and ventilation, to save extra power for bulbs and 
fans in the classroom. The college has a canopy of green trees 
and plants that reduces the effect of global warming  and 
maintain health of all the students. The garden has neem trees 
and other trees, which provide shade and beautiful ambience. 
Organizing lectures on energy conservation in order to give 
awareness to the students. Solar panels are installed which 
utilizes renewable energy. 25% of electricity consumption is met 
by this installation. 
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6.5.5. How are the internal quality assurance mechanisms aligned with the 
requirements of the relevant external quality assurance 
agencies/regulatory authorities. 

 
The institution designs and implements quality enhancement mechanism 
keeping in focus the guidelines provided by NAAC. The IQAC under the 
chairmanship of the head of the institution ensures Quality assurance 
through a work plan that also specifies checks and balances for evaluation. 
The IQAC facilitates the institution march towards academic excellence. 
The Institution also ensures that its quality management procedures are 
aligned as per the requirements of the University of Madras. Academic 
audit  is conducted at end of the year by the experts from other Colleges 
and Universities. The academic process is monitored that to ensure that the 
institution adheres to the socio economic objectives that the Government 
of Tamil Nadu envisions to achieve through educational Institutions.  

 
6.5.6.  What institutional mechanisms are in place to continuously review the 

teaching learning process? Give details of its structure, methodologies of 
operations and outcome? 

Review of Teaching learning Process is facilitated through 
 
 Analysis of Results  
 Encourages participation of all stake holders in the review meetings 
 Academic Audit 
 Peer monitoring on the creditability of review procedures. 

Preparation of academic and activity calendar 
 Preparation and execution of teaching plan 
 Time table Preparation 
University results are analysed to glean greater insights into the efficacy of 
the teaching methodologies adopted by the institution. The results are also 
compared with those of other institutions affiliated to the University of 
Madras. All stake holders namely students, staff, parents, management, 
research communities, alumni, industry, social movements, and 
professional associations are encouraged to participate and contribute 
suggestions during review meetings. Today with advances in information 
technology, the institution is able to communicate and share information 
with external stake holders dispersed around the entire globe. 

Academic audit uses existing documentation and reviews the college 
activities and provides balanced recommendations. 
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The consumption for computer usage is reduced to a large extent 
by turning off the computers to sleep mode. The working 
computers that can‟t be upgraded according to the revised 
syllabus of the Department of Computer Science and MCA is 
donated to the orphanage run by our management. Solar panels 
have been installed in the college campus.             

 Water harvesting 

Rain water harvesting is done in the campus. 

 Waste management 

Micro Scale Analysis of all experiments   in the Chemistry Labs 
of the College have significantly reduced the quantity of 
Chemical consumption. This concept was promoted to various 
colleges in   Chennai city. The useful hardware spare parts are 
retained in e-waste collection area and put to use later .Practical 
learning of hardware is done through computers which are not in 
usage. E-waste is effectively managed by paying to authorized 
people to dispose the waste. Segregation of bio-degradable and 
non-biodegradable Waste are carried out in the college campus . 

   Efforts for carbon neutrality 

Improving energy conservation and increasing energy efficiency 
by using renewable energy can reduce carbon emission. We have 
Enviro-club to raise awareness on energy conservation. Campus 
greening. Plastics are banned in the college and  canteen. 

  Plantation 
 
Saplings are grown within college campus. The institution takes 
special efforts to develop ecological consciousness among the 
students by organizing wide range of activities such as 
campaigns, rally, exhibitions , screening films, field visits , 
workshops and seminars are undertaken. The college undertakes 
various activities through Enviro Club and N.S.S. like water and 
power management and greening the campus. The biodegradable 
and non-biodegradable waste are segregated by using different 
coloured dustbins and disposed. To create eco-friendly awareness 
among the students college organises seminars and workshops by 
inviting environmentalists. Students are encouraged to participate 
in eco-friendly activities by making the activities which are a part 
of the curriculum.   
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To maintain eco-friendly ambience a 10 point programme is followed: 

 Know green and think green is promoted on the campus through tree 
plantation. Thus carbon dioxide neutrality is maintained. 

 Water conservation and prevention of water wastage through rain 
water harvesting 

  Installation of Solar Panels 
 Use of CFL bulbs instead of florescent bulbs in the computer labs and 

smart classrooms. 
 Small generators are substituted with 250KVA generators to save 

diesel.  
 Safe disposal of biodegradable and non-biodegradable waste using 

different coloured bins. Recycling of waste  is promoted among 
students by displaying boards like „Say No to Plastic‟ 

  Micro scale analysis of all the experiments in the Chemistry 
Laboratory.  

 Turning off electronic system after usage .UPS facility for the 
computer labs with a three hour backup is available.  

 Avoiding the use of plastics in serving food in the canteen  
 A paper on Environmental studies is   incorporated in the curriculum 

for all the undergraduate students. 

7.2  Innovations 

7.2.1 Give details of innovations introduced during the last four years 
which have created a positive impact on the functioning of the 
college. 

 Innovations in teaching-learning 

a. Mind mapping technique. 
b. Teaching with sense of humour. 
c. Z to A approach. 
d.  Mnemmonics- words-words approach 
e.  Role play and scenario analysis. 
f. Language club. 
g. Smart class rooms. 
h. Entrepreneurial skill development. 
i. Bridge course. 
j. Web tour. 
k.  Adarsh centre for excellence- Research temperament is 

maintained in the college. A multi-disciplinary journal with 
an ISSN Number is being published to promote quality 
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research. These innovative practices have been practised in 
the College for the past four years, which has made a strong 
positive impact on   the improvement in the pass percentage 
of the students, increase of admissions with full strength of 
students in all the Departments in the college and a 
considerable decrease in the Attrition rate of the students 
both at the U.G and P.G levels.  
Innovations in library service facilitating the students to 
incorporate reading habits and for initiating research temper. 
e-resources are available for the students. e-journal can be 
accessed through INFLIBNET, used by research students. 

 
 Innovations in placement activities leading to employability 

Many certificate courses are available in the college which 
enhances the employability of students and provide placement 
services for our students in various National and International 
firms. 

 Innovations in evaluation system 
Students were evaluated based on their projects, seminar 
presentations, quiz, debate, group discussions. Brain storming 
sessions are also conducted to analyse and evaluate the students. 

 

7.3  Best practices 

7.3.1  Elaborate on any two best practices in the given format, which 
have contributed to the achievement of the institutional objectives 
and/or contributed to the quality improvement of the core 
activities of the college. 

Best Practice- I 
 
1. Title of the Practice:    

Sculpting the students to face global challenges 
 

2.  Goal 
Global competence refers to the knowledge, skills and 
dispositions necessary to navigate and succeed in today‟s 
interconnected world.  
The college aims to provide in-depth knowledge and 
understanding of international issues, to develop optimum 
temperament to work with people from diverse linguistic and 
cultural backgrounds and emerge as successful individuals.To 
enable the students to acquire skills to face the global challenges 
with confidence and conviction. 
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3.  The context 
The students are motivated and trained to acquire knowledge and 
requisite skill for global industry preparedness. The institution 
adopts various practices to instil knowledge in global 
sensitivities, perspective, and insights. To motivate the students 
to move beyond circumscribed spaces and provide them an 
International exposure. 

 
4.  The Practice 

Some of the measures taken by the institution to fulfil the above 
goal are discussed: 
 Personality development initiative 

Personality development classes are outsourced and 
handled by professionals. It enables the students to shape 
the career with specific goals and dreams. It also improves 
their self-confidence. These outsource classes offer training 
in life, leadership skills, divergent thinking, affirmative 
action and communication skills. 

 Linguistic competencies 

Honing English Language skills 

Proficiency in English language was developed among 
students through Bridge courses and Mnemonics word-
word approach.Educational concepts were clearly 
explained through the use of information and 
communication technology tools like computers, internet, 
televisions (knowledge imparting programmes), video 
presentations, power point presentations and web tour, 
which imparted quality higher education to students in 
order to compete with students abroad. 

TKT- Teaching Knowledge Test, by the University of 
Cambridge is offered to the students. This is an 
internationally benchmarked exam that is universally 
accepted standard in English Language teaching. 

The students are motivated to take part in literary 
competitions like debates, essay writing, public speaking, 
contributing articles, paper presentations, publications, 
attending workshops, International and National seminars, 
conferences etc. 
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Lexicon icons 

Foreign languages including German, Spanish and French 
are taught to improve the linguistic abilities of the 
students.The certificate courses in German and Spanish 
languages are taught by visiting Professors. We have a full-
time French department to help the students to acquire 
expertise in the subject. 

 Certificate courses- as supportive learning 

Certificate courses like International air transport 
association - United federation of travel agents association 
(IATA-UFTAA) conducted in the college has enhanced the 
employment opportunity for the students, globally. 
Opportunities to bring dual degree programme with 
Foreign Universities are currently being explored. 

 Developing the knowledge of students in current affairs 
and Science & Technology 

 Students are encouraged to read books, newspapers, e-
resources and journals, to enrich their knowledge in current 
affairs and scientific principles in order to establish 
themselves in global firms. 

 Current global affairs are discussed by the staff to enhance 
the global insights of the students. Global economic 
policies are discussed with students to enhance the 
student‟s cognizance in global economy. 

 Dr.Jayashree Ghosh, Principal of our college had group 
discussions with our students to give an overview of the 
global sensitivities after her visit to USA and attending a 
conference with panel of doctors and physiotherapists of 
P.K. Mullick Associates, Pittsburgh, USA in June 2012. 

In collaboration with Russian centre of Science and Culture 
the institution has conducted many workshops and 
computer training programmes for students. 

 Preparing students for competitive examinations 

 Many students are guided and motivated to take up 
competitive examinations like CAT, GRE, TOEFL, GMAT 
etc. Books are available in the library to enlighten and train 
the students for various competitive examinations which is 
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the basic requirement needed. Department of French help 
the students to prepare for competitive examinations like 
DELF and DALF. 

 International Student cell  

 International student cell identifies and gives counselling 
on issues related to International affairs and imparts special 
training to cater to the needs of the students. 

 International seminars and discussions 

International seminars are conducted by various 
departments many foreign delegates impart the worldly 
knowledge to our students.  

Dr. Anne Brewster, Associate Professor, School of 
Media& Performing Arts, UNSW, Sydney, Australia and 
Dr. Peter Gale, Associate Professor, David Unaipon 
College of Indigenous Education and research, Adelaide, 
Australia, eminent Professors from abroad gave an insight 
to “Transnational approach to literary studies”, in the 
International seminar organised by English department in 
January 2016. 

Dr.Ram.G.Reddy, Managing director, Mexigan Life 
Science and Innovation center, Nexgen Nano Therapeutics, 
LLC, Plymouth MI, USA, who had an intensive interactive 
session with staff and students of our college, to provide 
inputs on global perspectives in the current scenario, in 
April 2016. 

 Virtual sessions 

Dr.P.K. Mullick, MD, Department of Psychiatry, 
University of Pittsburgh, USA gave a guest lecture in 
December 2013, to our students to enhance their skills. 

Mr.Neil Mullick, Senior consultant, Deloitte, Boston, had 
an Interactive session with staff and students of our 
college, in Decmber 2013. 

Dr. Raj Nigam, Medical director, Western Psychiatric, 
Pittsburgh, USA, gave inputs to improve the psychological 
challenges faced by the students, in August 2012. 
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 Interaction with consulate members 
 
Mr. David Holly, Member of Australian Consulate General 
for South India, Mr. Jim Golsen, Principal Commercial 
officer, South India, US Consulate and Mr.Ajit Singh, 
Consulate General, Singapore have come as delegates for 
the seminars conducted by Department of Tourism and 
Travel Management, who gave a bird‟s eye view of the 
International affairs.  
 

 Industry Integrated Internships 

Some courses in the college are designed in such a way that 
the industry professionals supplement the in-house faculty 
of the college. During the study period students are 
suggested to visit both manufacturing and service 
industries to enhance their knowledge, practical application 
skills and to increase their efficiency and effectiveness, 
which will help to improve the skills to be practised 
abroad. 

 International Exchange Forum 
College organises International exchange forum titled 
“Leap to Reap- Cross Borders” to discuss International 
affairs. 
 

 Inculcation of value system 

 Keeping National integration as our focus all our prayer 
services inculcate the moral, ethical and cultural values of 
our country in each and every student of our college, which 
will help them to face the cultural differences.Though our 
students are employed abroad they maintain the tradition 
and culture of our country. 

5.  Evidence of success 

Our Students (approximately 20-30%) are placed as prominent 
public professionals in various International firms. 

 Dr.Hima of Public Administration department, is working 
in NTV, United Arab Emirates, an educative television 
channel as a Professor.  

 Mrs.AnupamaMenon, of TTM department is working as 
Travel officer, Total Oil Company, Abudhabi, UAE. 
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 Mrs.Karthika, of TTM department is working as Customer 
solution consultant, Newzealand post, Newzealand. 

 Mrs.Nidhi Dhadwal, of Chemistry department is working 
in IT industry, Singapore. 

 Ms.ChandrikaSreedharaMenon, Senior lecturer, Sun Way 
College, Malaysia. 

 Mrs.Sindhu UnniKumar , Pricing Manager, Philips 
company, Middle East. 

 Ms.VijayaBommireddipalli, Director, Deloitte, Toronto, 
Canada. 

 Dr. Jhansi Rani, Professor , University of Wisconsin, USA. 
 Ms.Nandhitha, Author , Kitchen King, Sydney, Australia. 
 Ms.Deeptha, Yakshna solutions, Los Angeles. 
 Ms.Pallavi, Accountant, EVER CHEM , Chicago. 
 Ms. Pavithra, Project Associate, ISRO, was a part of 

student exchange programme to Japan. 

Many of our students are pursuing higher studies abroad. Ms. 
Renie James of B.Com CA, have got admission to do her MBA-
Information system in Portugal. Student‟s enrolment and success 
rate in various competitive examinations have increased over the 
years. Students are also enriched with general knowledge and 
current affairs to establish themselves in the global race as 
Adarsh icons. Added to our strength at global level our college 
has signed MoU with two international organisations, “P.K. 
Mullick Associates, Pittsburgh, USA and “Nexgen Nano 
Therapeutics, LLC, Plymouth MI, USA. Virtual seminars are 
conducted for the students as a result of these foreign MoU‟s. 

6.  Problems encountered and Resources required 

College encourages admission for first generation learners, 
economically and socially backward students. To cultivate the 
reading habit among young learners is difficult initially. The 
under-privileged first generation learners students don‟t come 
forward with their problems like language difficulties, poor 
academic performance, they restrict themselves within an 
encased shell, it has to be broken if they had to be helped. Its 
challenging to handle students belonging to different strata of 
society. 

 Resources required - resources are required to conduct various 
International and National seminars, workshops and conferences. 
Infrastructure is also required to carry out virtual seminars and 
on-line sessions. 
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 Our Management has always been a support in all our successful 
endeavours and has generously sanctioned funds and 
infrastructure to carry out theses programmes. 

7.  Notes (Optional) 

 To be globally competitive students must be globally competent. 
Contextual demands in the 21st century are rapidly changing; this 
transformation should enable the educational systems to acquire 
the agility to stay current, responsive and connected but confined 
to one‟s own traditions. 

  In 2011, an award was given in the “International Students 
Summit”, organised by University of Madras as a recognition of 
our effort to enrol  overseas students in our college.  

Best practice-II 

1. Title of the practice 

Balancing personal interests and professional goals 

2. Goal 

The college believes in the holistic development of students who 
endeavor to explore different skills by providing them multiple 
channels for the same. The college aims at bringing about the 
balancing act so that individual caliber in non-academic goals is 
fostered along with work related goals. A multi directional 
pathway would facilitate students to grow into socially 
conscious, artistically inclined, responsible, concerned and 
caregiving citizens.  

3. The context 

Even as the college ensures that students have a firm footing in 
the academic world, it provides them a surfeit  of avenues to 
polish their potential and hone their talents.in fields of interest 
and expertise beyond the academic world. By grooming women 
students who are capable of harmonizing their special 
capabilities with successful careers, the college aims at creating 
students, who carry this fine sense of balance throughout their 
lives enabling them to become responsible individuals who can 
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complement nurturing their personal abilities with achieving 
professional excellence. 

4. The Practice 
 Honing multiple skills 

While academic excellence is ensured through a well 
qualified faculty and a host of infrastructure and learning 
resources, innate talents are shaped and strengthened 
through a host of ventures 

 The NSS,The Red Ribbon Club, the Youth Red Cross 
Society, Rotaract Club and the extension 
programmes of departments are designed for students 
who have a social  service orientation. The 
programmes include volunteering services and visits 
to old age homes, orphanages, special schools for the 
physically and mentally challenged and other 
marginalized sections of society.  

 The Drama Club,the Music Club are for students who 
have a flair and aptitude for theatre, dramatics, 
singing. 

 The Entrepreneurial Development cell works to 
sharpen business acumen of students through Adarsh 
Angadi where students get to create display their 
marketing, financial, advertising, accounting abilities 
along with their innovative and original business 
ideas. The business line club serves to generate 
awareness on current trends in the corporate 
functioning. 

 For the eco-conscious green warriors the Enviro club 
is the forum to exhibit their care for nature and 
protection of the planet. 

 The Road Safety Club seek to spread mindfulness on 
safe driving practices. 

 The Soft Skills Club conducts mock aptitude tests 
and group discussions, quiz programmes, guest 
lectures by corporate Heads to develop the 
communication skills of students. 
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 On the athletic track 

Regular practice sessions are held in the morning and 
evening for students by well qualified professional 
coaches. Students are actively encouraged to take part in 
interzonal, district, state, national and international 
tournaments. 

 Organisational skills and leadership training 

The student council is a democratically elected student 
body and the students plan, arrange, execute and organize 
cultural events and are involved in the logistical 
arrangements for all programs in the college. 

 Counselling services 

The presence of an experience and professionally trained 
psychologist helps the students in attaining this balance 
successfully. 

 Beyond the classroom 

A host of extracurricular activities in the form of awareness 
drives, national and international symposiums, workshops, 
seminars, quiz, debates, competitions, forming human 
chains for social causes, sensitization rallies etc. 
Exhibitions, inhouse publications are student oriented 
activities that teach them skills in managing, publishing, 
editing, coordinating.  

5. Evidence of success 

The success of this practice is reflected in the students who have 
performed exceptionally well in academics and in the spheres of 
arts, social service, sports, business and music. 

The accomplishment of the alumni and the existing students 
provide ample proof for this fine sense of balance between 
academics and other skills that the college has honed through 
various platforms. 
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Students past and present stand testimony to this blended 
practice. Some multi faceted talented alumni are 

 Ms. Kavitha Ramu, IAS, Director of Tamil Nadu Tourism 
Development Corporation, Govt of India is an Acclaimed 
Bharatnatyam dancer. 

 Chinmaya sisters –Uma and Radhika are world renowned 
Carnatic musicians who perform in India and abroad have 
been bestowed with numerous prestigious awards. They 
have done well academically. 

 Ms.Kalpalathika., a teacher at a reputed International 
School is a nationally renowned classical singer and 
recipient of the Yuva Musician award  and regularly 
features in the Chennai December Fest. 

 The International Award for Young people – Gold level 
was bestowed on Ms.Sukhpreet Kaur by the then Hon‟ble 
Vice President of India, Mr.Hamid Ansari.She is currently 
a successful management professional. 

 Ms.Divyadarshini is a popular full time anchor on Vijay 
TV and was a university Rank holder.  

 Ms.Monica was awarded the best social service woman of 
the year award by Lions International.She is currently an 
Asst Professor in a city college. 

 Ms.Ashwini.M.P. and Ms.Kanagalakshmi were the 
recipients of The Kalaimamani and the Kalai Illamani 
awards by Govt of Tamil Nadu for their achievements in 
Yoga and Sports. 

 Current students who have also done exceptionally well in 
pursuing their passionate hobbies are 

 Ms.Ramya Ramakrishnan, award winning Film and 
television artiste is a Ph.D scholar in the college. 

 Ms.Keerthana, a post graduate student at present who is 
academically accomplished and is a national gold medal 
winning athlete. 

 Ms.Meenakshi a final year undergraduate student was 
honoured with Dr.APJ Abdul Kalam memorial State award 
for her exceptionally drawing skills. 

 Ms.M.S.Swetha is an undergraduate student who is a 
highly recognized artist whose has held her painting 
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exhibitions at prominent galleries, recipient of 
KalaiIllamani by Govt of Tamil Nadu and is an 
accomplished chess player. 

 Ms.Prathiksha pursuing her undergraduate course was 
honoured in the Parliament House by His Excellency, 
Honorable President of India and received the Thirukural 
Promotion Award in 2016. 

6. Problems Encountered and Resources Required 

The nurturing of latent and inbuilt potential of students without 
compromising on the academic forefront is a challenging 
exercise. While special permissions are granted for students to 
participate in extracurricular activities events, care is taken to 
ensure that they do not miss out on the tests, assignments, 
seminars and classroom lectures by assisting them in coping up 
after college hours. Funding from the management for expenses 
incurred in the conduct of the events and competitions has been 
generous and has helped the institution in expanding such 
initiatives. 

 

7. Contact Details 

Name of the Principal: Dr. Jayashree Ghosh  
Name of the Institution:  Anna Adarsh College For 

Women 
City:  Chennai 
Pin Code:  600 040 
Accredited Status:  “A” Grade 
Work Phone: 044-26280856   

   
Fax:  044-42612101 
Website:  www.annaadarsh.edu.in  

  
E-mail:  aacw.college@gmail.com 
Mobile:  9884480812 
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