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ANNEXURE

UGC REGULATIONS ON MINIMUM QUALIFICATIONS FOR APPOINTMENT OF 
TEACHERS AND OTHER ACADEMIC STAFF IN UNIVERSITIES AND COLLEGES AND 

MEASURES FOR THE MAINTENANCE OF STANDARDS IN HIGHER EDUCATION, 2010
-------------------------------------------------------------------------------------------------------

These Regulations are issued for minimum qualifications for appointment and other service 
conditions of University and College Teachers, Librarians, Directors of Physical Education and 
Sports for the maintenance of standards in higher education and revision of pay scales. 

1.0.0 COVERAGE  

1.1.1 For teachers in the Faculties of Agriculture and Veterinary Science, the norms 
/Regulations of Indian Council of Agricultural Research; for Faculty of Medicine, 
Dentistry, Nursing and AYUSH, the norms/Regulations of Ministry of Health and Family 
Welfare, Government of India; for Faculty of Education, the norms/Regulations 
formulated in consultations with National Council of Teacher Education; for Engineering 
and Technology, Pharmacy and Management/Business Administration, the 
norms/Regulations formulated in consultations with All India Council for Technical 
Education; and the qualifications in the field of rehabilitation and special education at 
Degree, PG Diploma and Masters level, the norms/Regulations formulated in 
consultations with Rehabilitation Council of India, shall apply. 

2.0.0 PAY SCALES, PAY FIXATION FORMULA AND AGE OF SUPERANNUATION, ETC. 

2.1.0 The revised scales of pay and other service conditions including age of superannuation 
in central universities and other institutions maintained and/or funded by the University 
Grants Commission (UGC), shall be strictly in accordance with the decision of the 
Central Government, Ministry of Human Resource Development (Department of 
Education), as contained in Appendix-I.

2.2.0 The pay scale shall, in the central universities and other institutions maintained and/or 
funded by the UGC, be fixed in accordance with the pay “fixation formula” developed by 
the UGC and approved by the Ministry of Human Resource Development (MHRD), as 
contained in Appendix-II.

2.3.0 The pay fixation formula for teachers shall apply for other positions in the Library and 
Physical Education and Sports cadres in the Central Universities and Colleges 
thereunder and Institutions Deemed to be Universities whose maintenance expenditure 
is met by the UGC. 
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14.0  TEACHING DAYS 

14.1. The Universities/Colleges must adopt at least 180 working days, i.e. there should be a 
minimum of 30 weeks of actual teaching in a 6-day week. Of the remaining period, 12 
weeks may be devoted to admission and examination activities, and non-instructional 
days for co-curricular, sports, college day, etc., 8 weeks for vacations and 2 weeks may 
be attributed to various public holidays. If the University adopts a 5 day week pattern, 
then the number of weeks should be increased correspondingly to ensure equivalent of 
30 weeks of actual teaching with a 6 day week.

The above is summarized as follows: 

Number of weeks: 6 
day a week pattern 

Number of weeks: 5 
day a week pattern 

Categorization University College University College 

Teaching and Learning 
Process 30 (180 

days) weeks

30 (180 
days)
weeks

36 (180 
days)
weeks

36 (180 
days)
weeks

Admissions/Examinations
preparation for 

Examination

12 10 8 8

Vacation 8 10 6 6

Public Holidays 

(to increase and adjust 
teaching days 
accordingly)

2 2 2 2

Total 52 52 52 52

14.2. In lieu of curtailment of vacation by 2 weeks, the university teachers may be credited 
with 1/3rd of the period of earned leave. However, colleges may have an option of a total 
vacation of 10 weeks in a year and no earned leave except when required to work 
during the vacations for which, as in the case of University teachers, 1/3 of the period 
will be credited as Earned Leave. 

5.0.   WORKLOAD WORKLOAD
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15.1.   The workload of the teachers in full employment should not be less than 40 hours a 
week for 30 working weeks (180 teaching days) in an academic year. It should be 
necessary for the teacher to be available for at least 5 hours daily in the 
University/College for which necessary space and infrastructure should be provided by 
the University/College. Direct teaching-learning process hours should be as follows: 

Assistant Professor  16 hours 

Associate Professor and Professor 14 hours 

15.2   A relaxation of two hours in the workload may, however, be given to Professors who are 
actively involved in extension activities and administration. A minimum of 6 hours per 
week may have to be allocated for research activities of a teacher. 

16.0     SERVICE AGREEMENT AND FIXING OF SENIORITY 

16.1.  At the time of recruitment in Universities and Colleges, a service agreement should be 
executed between the University/College and the teacher concerned and a copy of the 
same should be deposited with the Registrar/Principal. Such service agreement shall be 
duly stamped as per the rates applicable. 

16.2.  The self-appraisal or linked Performance Based Appraisal System (PBAS) methodology 
shall form part of the service agreement/Record.

16.3.  Inter-se seniority between the direct recruited and teachers promoted under CAS

The inter-se seniority of a direct recruit shall be determined with reference to the date of 
joining and for the teachers promoted under CAS with reference to the date of eligibility 
as indicated in the recommendations of the selection committee of the respective 
candidates. The rules and regulations of the respective Central/State Government shall 
apply, for all other matters of seniority.

17.0.   CODE OF PROFESSIONAL ETHICS 

I. TEACHERS AND THEIR RESPONSIBILITIES:

Whoever adopts teaching as a profession assumes the obligation to conduct himself / 
herself in accordance with the ideal of the profession. A teacher is constantly under the 
scrutiny of his students and the society at large. Therefore, every teacher should see 
that there is no incompatibility between his precepts and practice. The national ideals of 
education which have already been set forth and which he/she should seek to inculcate 
among students must be his/her own ideals. The profession further requires that the 
teachers should be calm, patient and communicative by temperament and amiable in 
disposition. 

Teachers should: 

The workload of the teachers in full employment should not be less than 40 hours a
week for 30 working weeks (180 teaching days) in an academic year. It should be
necessary for the teacher to be available for at least 5 hours daily in the 
University/College for which necessary space and infrastructure should be provided by 
the University/College. Direct teaching-learning process hours should be as follows:

Assistant Professor 16 hours 

Associate Professor and Professor 14 hours 
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