Punjab Association's

ANNA ADARSH COLLEGE FOR WOMEN
(Affiliated to University of Madras)

ANNA NAGAR, CHENNATI 600040

/ CRITERION 5 \

e 'l-"--. 3

¥ PUNJAB ASSOCIATIONS -
Slevoiuit SDbST69 DS |
~_ANNA ADARSH COLLEGE
{ - S

!
w4 s

E _:ll I‘}-‘:’ ‘
# A icd -
T R o SO T - -
= N e L E
B i o R .
o mt ;. _-:l-_ i‘- T 4 4 "

gl - =
v il ey TR T i
= E ""

S

5.2 STUDENT PROGRESSION



Punjab Association’s

) ANNA ADARSH COLLEGE FOR WOMEN

(Affiliared to University of Madras)
Chennai - 600040,Tamil Nadu.

Verified & Certified Documents

Metric NOussamicmsamsonn R . et

R o
PRINCIPAL




Punjab Association's

ANNA ADARSH COLLEGE FOR WOMEN
(Affiliated to University of Madras)

ANNA NAGAR, CHENNAI 600040

/ CRITERION 5 \

5.2.1 Students Placement &
Progression




Punjab Association's

ANNA ADARSH COLLEGE FOR WOMEN
(Affiliated to University of Madras)

ANNA NAGAR, CHENNAI 600040

/ CRITERION 5 \

ACADEMIC YEAR

2019 - 2020




Cognizant

]
28-May-2020 (=] ce s [a]

Dear Povithra Krishnamoosthy, 8
B. S¢, Chemistry -

Anna Adarsh College for Women EI“"
- %

Candiduate ID - 13957538

In continuation fo our discussions, we are pleased to offer you the role of Programmer Trainee in Cognizant Technology Solutions India Private Limited
("Cognizant”).

During your probation period of 12 months, which includes your training program, you are entitled to an Annual Total Remuneration (ATR) of Rs.252,000/-. This
includes an annual incentive indication of Rs.12,000/~, os well as Cognizant's contribution of Rs.19,500/- towards benefits such os Medical, Accident, Life Insurance
and Gratuity. The break up is presented in Annexure A.

On successful completion of the probation period, clearing the required troining ossessments and subject fo you being part of o delivery project, your onnual Total
Remuneration (ATR) would stond revised fo Rs.284,111/~. This includes an annual incentive indication of Rs.12,000/-, os well os Cognizant's contribution of Rs.
19,500/ - towards benefits such as Medical, Accident, Life Insurance, os opplicable.

Your appointment will be governed by the terms ond conditions of employment presented in Annexure B. You will also be govemed by the other rules, regulations and
practices in vogue and those that may chonge from time fo time. Your compensation is highly confidentiol and if the need arises, you may discuss it only with your
Manager.

Cognizant is keen that thete is o secure enviconment for clients and internally too. You ate required o be registered with the National Skills Registry (NSR) and provide
the ITPIN while joining the organization. Please refer Annexure B for more defuils.

Please note

*This appointment is subject fo satisfactory professional reference checks and you securing o minimum of 60% aggreqate (ol subjects taken into consideration) with no
standing arreors in your Groduation/Post-Graduation.

* Prior fo commencing employment with Cognizant you must provide Cognizant with evidence of your right to work in Indio and other such dacuments os Cognizant moy
request.

Yours sincerely,
For Cognizant Technology Solutions India Pvt. Ltd.,

£ _o=F
Suresh Bethovondu
Global Head-Talent Acquisition

I have read the offer, understood and accept the above mentioned lerms and conditions.

Signature : Date:

Ri'qd. Office: 115/535, Old Mahobalipuram Road, Okkiom Thoraipakkom, Chennai - 600 097
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Cognizant

28-May-2020

Dear Soundaryn Bakaji,

B. Sc. Chemistry
Anno Adorsh College for Women

Condidate ID - 13957482

In confinuation o our discrssions, we aré pleased o offer you the role of Programmer Trainee in Cognizant Technology Solutions India Private Limited
(*Cognizant”).

During your probation period of 17 months, which indudes your training progrom, you ore enfitled to on Annual Totol Remunaration (ATR) of Rs. 252 000/-_ This
includes an ennual incenfive indication of Rs.12,000/-, os well s Cognizant's confribution of Rs.19,500 /- towards benefifs such s Medical, Accident, Life Insurance
ond Geotuity. The break up is presented in Annexure A.

On successful complefion of the probafion period, dearing the required training assessments ond sebjedt to you being part of o delivery project, your annual Totol
Remuneration (ATR) would stond revised to Rs.284,111/-. This indudes on onnual incentive indication of Rs.12,000/-, os well os Cognizont's contribufion of Rs.
19,500/ - towards benefits such as Medical, Accident, Life Insuronce, os opplicable.

Your appointment will be qovemed by the ferms and conditions of employment presented in Annexure B. You will olso be govemed by the other roles, requlations and
pradices in vogue and those that may change from time fo time. Your compensation is highly confidentiol and if the need arises, you may discuss it only with your
Manager.

Cognizant is keen that there is o secure environment for clients and intemally too. You ore required fo be registered with the National Skills Registry (NSR) and provide
the ITPIN while joining the organization. Plense refer Annexure 8 for more datails.

Pleass note

= This appointmend is subjed fo satisfactory professional reference chedks and you seturing a minimem of 60% oggregote (olf subiedts foken info consideration) with no
standing anears in your Graduation/Post-Graduation.

= Prior fo commenting employment with (ognizont you must provide Cognizoni-with evidence of your right to work in Indio and other such dotuments as Cognizant may
requesi.

We look forword to you joining us. Should you have any ferther questions or dusificotions; please log into https//ompusd cognizant copnizant com

Yours sincerely,
For Cognizant Technology Solutions India Pvt. Ltd.,

3. =7
Suresh Bethovandy

Global Head-Talent Acquisition
| hove read the offer, understood ond accept the obove mentioned terms ond conditions.

Signature : Date:

Riiqd. Office: 115/535, Old Mohabalipurom Road, Okdiom Thomipakkom, Chennai - 600 097
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Cognizant

28-May-2020

Dot Geatha Gronasekor,
B S, Chemistry
Aana Adarsh Collega for Women

Condidate ID - 13957581

In continuation to our discussions, we are pleesed o offer you the role of Programmer Trainee in Cognizant Technology Solutions India Private Limited
("Cognizant”).

During your probation period of 12 manths, which includes your raining progrom, you are enfitled 1o on Annual Totol Remuneration (ATR) of Rs.252,000/-. This
includes on annual incentive indication of Rs.12,000 /-, os well os Cognizant's contribution of Rs.19, 500/ towords benefits such o5 Medicol, Accident, Life |nsuronce
aned Grotuity. The break up s masented in Annexure A

On successful complation of the probotion period, clecring the required hoiing mssessments ond subject 1o you being part of o delwery projedt, your annual Toral
Remuneration (ATR} would stand revised 1 Rs. 284,111/, This includes on anmual incentive indication of Rs.12,000/-, os well os Cognizont’s contribution of RS,
1,500/ towards benefits such s Medicol, Accident, Ui Insaronce, os applicable.

Your appointment will be governed by the terms ond condifiors of employment presented in Annexure B. You will clso be govered by the other ndes, mgulations ond
prochices in vogue and these thet moy change: from fime 1o time. Your compensation s highly confidentiol ond i the nesd arises, you moy discuss it only with your
Ma noger.

Cognizont is keen that there is o secure environment for dients and mlemelly 100, You ore mquired to be myistered with the Notional Skills Registry (NSR) and prowde
the ITPIN while joining the argonization. Please wfer Annemre B for more details.

Peose note

»This oppeintment & subject 10 satiskoctory professional reference checks and you secuting @ minimum of 0% oggregate (o/l subjects taken inf consideration) with no
stonding areers in your Graduation/Post-Groduation.

*Priot to mmmencing employmant with Cognizant you mist provide Cognizant with evidence of your right to workin India and other such documents a5 Cognizant mey
Refues!.

We look forward o you joining 5. Should you bave any further questions or durifications, please log into bttps.//compusZcognizont. cognizant.com

Yours sincezely,
For Cognizant Technology Solutions India Pv1. Lid,,

i

Suresh Bethovandy
Global Head-Talent Acguisition
| hove reod the offer, undersiood ond orcept the ohove mentioned keims and conditions.

Signature : Date:

Rl'gd. Office: 115/535, Old Mobabolipwom Road, Okkiom Thornipakkom, Chenne: - 500 097



Cognizant

28-May-2020

Dear Shreya Haridos,

B. S¢, Chemistry
Anna Adarsh College for Women

Condidate ID — 13957485

In continuation to our discussions, we are pleased to offer you the role of Programmer Trainee in Cognizant Technology Solutions India Private Limited
(*Cognizant®).

Duting your probation period of 12 months, which indudes your tining program, you ore entiffed o on Annvel Total Remunesation (ATR) of Rs.252,000/-. This
includes an annual incentive indication of Rs.12,000/-, os well os Cognizant's contribution of Rs.19,500/ - towards benefits such s Medicol, Accident, Life Insuronce
and Grotuity. The break up is presanted in Annexure A

On succasshul completion of the probafion period, clearing the required hoining assessments ond subject to you being part of o delivery project, your onnual Totol
Romuneration (ATR) would stond revised to Rs.284,111/-. This indudes an annual incentive indication of Rs.12,000/-, os well os Cognizont's contribution of Rs.
19,500/ - towards benefits such as Medical, Accident, Life Insurance, os applicable.

Your appaintment will be governed by the terms and conditions of employment presented in Annexure B You will olso be governed by the other rules, regulations and
practices in vogue and these that may change from time to time. Your compensation is highly confidentiol and if the need orises, you may discuss it anly with your
Manager.

Cognizant & keen that thers is o secure environment for dients ond internally too. You ore required 1o be regrstered with the Nohonal Skills Regisiry (KSR) and provide
the [TPIN while joining the organization. Pleasa refer Annexure B for more details.

PMoase note

* This appointment is subject to satisfctory professional reference checks and you securing o minimum of 60% oggregate (all subjects token into consideration) with no
standing arrears in your Groduation/Post-Groduation.

*Priot to commencing employment with Cognizant you must provide (ognizant with evidence of yout right 1o work in lndia and ather such documents os (ogaizant moy
rquest

W loak forward to you joining us. Should you have any further questiors or darification, please log into bitgs.//comgus2(egrun! (ognizant com

Yours sinceraly,

For Cognizant Technology Selutions India Pvt. Lid.,

=
Suresh Bethovandv

Global Head-Talent Acquisition
| have read the offer, understood and accept the above mentioned terms and conditions.

Signature : Date:
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SUTHERLAND

PROVISIONAL OFFER LETTER

Campus Name: ANINA ADARSH COLLEGE FOR Date: |0-Feb-20:
WOMEN.

Dear JAGADEESHWAR! SIvAIAH [ Bsc CHeMISTRY T

Congratulations!!!

Welcome to the Sutherland Family

With referenge to the Interview you had with us, we are pleased to inform that you have
been‘ short listed as a "Associate”. Your employment with us will be established on
clearing further rounds of interview which would be conducted at our Perungalathur

facility (No.16, GST Road, Gateway Office Park A-1 Block, Ground Floor, Perungalathur,
Chennai - 600 063). The offer letter can be collected from the same venue.

We at Sutherland are privileged to have you with us and we look forward to launching
your successful career with us.

You may have to furnish the following documents on clearing further rounds of interview
for completing the joining formalities

10 Passport size photographs
10th & 12th and UG/PG education certificates

Address & ID Proof( Ration card, Driving license/Passport, PAN Card,
Voter ID Etc)

o 2 reference letters

* Medical Fitness Certificate- saying you are fit enough to work in night
shifts

» Offer letter / Relieving letter / Last 3 consecutive months pay slips
(Applicable only for experienced candidates)
Note: Please produce this letter at the reception.
Yours sincerely,
Suth d

. —

Au d Signatory ate Acceptance

Sutherland Global Services Pvt. Lid.

The Gateway Office Part, IT/ITES SEZ, Block - A1, 6th Floor, Tel No. : +91.44.42
No. 16, GST Road, Perungulathur, CIN'UT2200TN2000PT(
Chennai, Tamil Nadu, PIN 600063
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e 10 Pasaport size photographs
« 10th. fm and UG/PG education certificates
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_ o 2 reference letters
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B e Offer letter / Relieving letter / Last 3 consecutive months pay slips
L (Applicable only for experienced candidates)

Note: Please produce this letter at the reception.

Yours sincerely,

alabidui . A

zed Signatory Candidate Acceptance
Sutherland Global Services Pvt. Ltd.
The Gateway Office Part, IT/ITES SEZ, Block - A1, 6th Floor, Tel No.: +9144.4200.785¢
No. 16, GST Road, Perungulathur, CIN:U72200TN2000PTC045578

Chennai, Tamil Nadu, PIN 600063
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SUTHERLAND
PROVISIONAL OFFER LETTER

?““'h ANNA ADARSH CoLLEGE FoR WomMEA  Date: 10 Feb 2020
-‘l‘_..

. Dear SanpHiva. A (B3 CHEMISTEY)

3 Congratulations!!!
Welcome 1o the Sutherland Family.....

With reference to the Interview you had with us, we are pleased to inform that you have L
been short listed as a "Associate” Your employment with us will be established on P
clearing further rounds of interview which would be conducted at our Perungalathur -
facility (No 16, GST Road, Gateway Office Park A-1 Block, Ground Floor, Perungalathur, .

Chennai - 600 063), The offer lettar can be collected from the same venue.
We at Sutherland are privileged 10 have you with us and we look forward 1o launching |

. your successful career with us. b
j Ywmymmmmmmmdmnmdmﬂmmdim'
for completing the joining formalities ' T
5 g TN

* 10 Passport size pholographs K .

* 10th & 12th and UG/PG education certificates y
* Address & ID Proof( Ration card. Driving license/Passport, PAN Card
Voter 1D Ete) ' : ' i,

* 2 reference letters e .
* Medical Fitness Certificate- saying you are fit enough to work in night _;"
» Offer letter / Relieving letter / Last 3 consecutive months pay slips
(Applicable only for experienced candidates) == 1

Note: Please produce this letter al the reception.
Yours sincerely,
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HEALTH STUDIO

OYM * AERODICS + DANCE - YOGA

2nd January 2021

‘Hanna Simon
No.8/5, Kamaraj Street,
Metha nagar
Madhavaram,
Chennai- 051

Dear Ms. Hanna Simon

Sub: Order of Appointment - Reg

This has reference to your application and the subsequent interview you had with us, the
Management is pleased to appoint you as a DIETITION in our concern for a Salary of Rs.12000/-
(Rupees Twelve Thousand only) Gross salary per month, subject to bifurcation.

2+ JANUARY 2021 and you will be on Probation for the pericd of

three months. Based on your performance, your services will be confirmed with the company
after three months. During your employment period, you will devote your full time to the
Company. You will be required to company with all rules and regulations of the Company that

may be framed from time to time.

You have joining with us on

At time of departing you will provide one-month notice, failing which you would not
> receive your Service/Experience Certificate.
2. You will Hand over all the company belongings and get a No due certificate from your

o superiors.
3. You will Receive the settlement and Service Certificate only if you have served the

proper notice period, handed over all the company belongings and outstanding and -
submit the NOC from Operations, Admin and Accounts team to the HR.
Please sizn and return the undersigned the duplicate copy of this letter signifying your

acceprance.
We welcome you to 02 Health Studio family and look forward to a fruitful collaboration.

Thanking You,

For 02 Health Studio, S S0 e, NM ;
U . ¢ e LN N p th el @ o R | R
&
N

/

Sukthivel.L o *\0‘\

Admin Manager
9551291396 ‘

No.23/35,10th, Avenue, Ashok Nagar, Chennai-600083
Ph ;42012042 /42042255  www. o2healthstudio.com



O2

HEALTHSTUDIO

GYM + AERODICS + DANCE * YOGA

2nd January 2021

Ms, REHAL K OZA

No.2B8.45 Chandanbala appt
Brethapet Road, Vepery
Chennai 600007

Dear Ms. REHAL K OZA

Sub: Order of Appointment - Reg

This has reference to your application and the subsequent interview you had with us, the
Management is pleased to appoint you as a DIETITION in our concern for a Salary of Rs.12000/-
(Rupees Twelve Thousand only) Gross salary per month, subject to bifurcation.

You have joining with us on 2™ JANUARY 2021 and you will be on Probation for the period of
three months. Based on your performance, your services will be confirmed with the company’
after three months. During your employment period, you will devote your full time to the
Company. You will be required to company with all rules and regulations of the Company that
may be framed from time to time.

1. At time of departing you will provide one-month notice, failing which you would not

receive your Service/Experience Certificate.
2. You will Hand over all the company belongings and get a No due certificate from your

superiors.
3. You will Receive the settlement and Service Certificate only if you have served the

proper notice period, handed over all the company belongings and outstanding and
submit the NOC from Operations, Admin and Accounts team to the HR.
Please sign and return the undersigned the duplicate copy of this letter signifying your

acceptance,
We welcome you to 02 Health Studio family and look forward to a fruitful collaboration.

Thanking You,
For 02 Health Studio,

o

Ap— \-
/
Sakthivel. w

Admin Manager
9351291396

No.23/35,10th Avenue, Ashok Nagar, Chennai-500083
Ph:42012042 /42042255 www. o2healthstudio.com
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HEALTH STUDIO

OYM * AERODICS * DANCE * YOOA

Lakiah

No. 23/A, Sankara Madam Street,
Perambur,

Chennai- 600011

Dear Ms. Zakiah

Sub: Order of Appointment - Reg

This has reference to your application and the subsequent interview you had with us, the
Management is pleased to appoint you as a DIETITION in our concern for a Salary of Rs.12000/-

{Rupees Twelve Thousand only) Gross salary per month, subject to bifurcation.

You have joining with us on 2™ JANUARY 2021 and you will be on Probation for the period of
three months. Based on your performance, your services will be confirmed with the company
after three months. During your employment pericd, you will devote your full time to the
Company. You will be required to company with all rules and regulations of the Company that

may be framed from time to time.

1. At time of departing you will provide one-month notice, failing which you would not
> receive your Service/Experience Certificate.
2. You will Hand over all the company belongings and get a No due certificate from your

. superiors.
3. You will Receive the settlement and Service Certificate only If you have served the
proper notice period, handed over all the company belongings and outstanding and
submit the NOC from Operations, Admin and Accounts team to the HR.
Please sign and return the undersigned the duplicate copy of this letter signifying your
acceptance.
we welcome you to 02 Health studio family and look forward to a fruitful collaboration.

Thanking You,
For 02 Health Studio, i ) P

SakthiveLL
Admin Manager
Y351291396

No0.23/35,10th, Avenue, Ashok Nagar, Chennai-600083
Ph - 42012042 / 42042255  www. oZhealthstudio.com



O2

HEALTH STUDIO

GYM + AEROBICS + DANCE * YOGA

2nd January 2021

Manimegalai. B
No. 313- B, Sakarar Nagar
Il - nd Street, Avadi, Chennai- 54

Dear Ms. Manimegalai. B

Sub: Order of Appointment - Reg

This has reference to your application and the subsequent interview you had with us, the
Management is pleased to appoint you as a DIETITION in our concern for a salary of Rs.12000/-

(Rupees Twelve Thousand only) Gross salary per month, subject to bifurcation.

You have joining with us on 2 JANUARY 2021 and you will be on Probation for the period of
three months. Based on your performance, your services will be confirmed with the company
after three months. During your employment period, you will devote your full time to the
Company. You will be required to company with all rules and regulations of the Company that
may be framed from time to time.

1. At time of departing you will provide one-month notice, failing which you would not

> receive your service/Experience Certificate.
2. You will Hand over all the company belongings and get a No due certificate from your

superiors.

3. You will Receive the settlement and Service Certificate only if you have served the
proper notice period, handed over all the company belongings and outstanding and -
submit the NOC from Operations, Admin and Accounts team to the HR.

Please sign and return the undersigned the duplicate copy of this letter signifying your

acceptance.
We welcome you to 02 Health Studio family and look forward to a fruitful collaboration.
Thanking You,

For 02 Health Studio, ot L 3

1/ .
Sakthivel.L W

Admin Manager
9551291396

N0.23/35,10th, Avenue, Ashok Nagar, Chennai-800083
Ph: 42012042/ 42042255 www. o2healthstudio.com



O2

HEALTH STUDIO

GYM * AEROBICS - DANCE * YOGA

2nd January 2021

Raveena

No. 15D/45, M.H. Road, 2" Lane,
Shanthi Nagar, Perambur
Chennai- 600011

Dear Raveena

Sub: Order of Appointment - Reg

This has reference to your application and the subsequent interview you had with us, the
Management is pleased to appoint you as a DIETITION in our concern for a Salary of Rs.12000/-
(Rupees Twelve Thousand only) Gross salary per month, subject to bifurcation.

You have joining with us on 2™ JANUARY 2021 and you will be on Probation for the period of
three months. Based on your performance, your services will be confirmed with the company
after three months. During your employment period, you will devote your full time to the
Company. You will be required to company with all rules and regulations of the Company that

may be framed from time to time.

1. At timg of departing you will provide one-month notice, failing which you would not

> receive your Service/Experience Certificate.
2. You will Hand over all the company belongings and get a No due certificate from your

. superiors.
3. You will Receive the settlement and Service Certificate only if you have served the

proper notice period, handed over all the company belongings and outstanding and
submit the NOC from Operations, Admin and Accounts team to the HR.
Please sign and return the undersigned the duplicate cepy of this letter signifying your

acceptance, <
We welcome you to 02 Health Studio family and look forward to a fruitful collaboration,

Thanking You,

For 02 Health Studio,

!

SakthivelL A

Admin Manager
9551291396

e Ry

No.23/35,10th, Avenue, Ashok Nagar, Chennai-800083
Ph: 42012042 /42042255 www. o2healthstudio.com

Scanned with CamScanner
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HEALTH STUDIO

GYM + AERODICS + DANCE * YOGA

2nd January 2021

Ms. Lavanya
No:9/20 TP chatram , New police quarters
Kilpauk , Chennal - 10

Dear Ms. Lavanya

Sub: Order of Appointment - Reg

This has reference to your application and the subsequent interview you had with us, the
Management is pleased to appoint you as a DIETITION in our concern for a Salary of Rs.12000/-
{Rupees Twelve Thousand only) Gross salary per month, subject to bifurcation.

You have joining with us on 2™ JANUARY 2021 and you will be on Probation for the pericd of
three months. Based on your performance, your services will be confirmed with the company
after three months. During your employment period, you will devote your full time to the
Company. You will be required to company with all rules and regulations of the Company that
may be framed from time to time.

1. At time of departing you will provide one-month notice, failing which you would not
- receive your Service/Experience Certificate.
2. You will Hand over all the company belongings and get a No due certificate from your
. superiors.
3. Y: will Receive the settlement and Service Certificate only if you have served the
proper notice period, handed over all the company belongings and outstanding and
submit the NOC from Operations, Admin and Accounts team to the HR,

Please sign and return the undersigned the duplicate copy of this letter signifying your
acceptance.
We welcome you to 02 Health Studio family and look forward to a fruitful collaboratian.

Thanking You, . _—
For 02 Health Studio, sty )
7 i

!

W i
SakthivelL ; 3&:‘
Admin Manager

9551291396

No.23/35,10th, Avenue, Ashok Nagar, Chennai-600083
Ph:42012042 / 42042255 www. o2healthstudio.com
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SUTHERLAND
PROYISIONAL OFFER LETIER

Campus Name: ANNA ADARSH COLLEGE FOR WOMEN Date: 10 Feb 2020

Dear RAKSHANA B [B.SC NUTRITION & DIETETICS]
Congratulations!!!

Welcome to the Sutherland Family.....

With reference to the interview you had with us, we are pleased to inform that you have
been short listed as a ‘Associate’. Your employment with us will be established on
clearing further rounds of interview which would be conducted at our Perungalathur
facility (No 16, GST Road, Gateway Office Park A-1 Block, Ground Floor,

Perungalathur, Chennai - 600 063).

We at Sutherland are privileged to have you with us and we look forward to launching
your successful career with us.

You may have to furnish the following documents on clearing further rounds of interview
for completing the joining formalities

e 10 Passport size photographs

e 10th & 12th and UG/PG education certificates

e Address & ID Proofs (Ration card, Driving license/Passport, PAN Card,
Voter ID Etc)

o 2 reference letters

o Medical Fitness Certificate-saying you are fit enough to work in night
shifts)

o Offer letter/Relieving letter/Last 3 consecutive months pay slips
(Applicable only for experienced candidates)

Note: Please produce this letter at the reception.

Yours sincerely,
Sutheriand
Authorized Signatory % ) E I g 3
Candidate Acceptance
Sutheriand Global Services Pvt. Lid
The gateway Office Part, ITATES SEZ, Block = Al, 6th Floor, Tel No. : 491.44.4200.7884
CIN: UT2200TN2000PTCO4S5T8

Ne. 16, GST Road, Perungulsthur,
Chennal, Tamll Nadu, PIN 600 063
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SUTHERLAND

EROVISIONAL OFFER LETTES

Campus Name: ANNA ADARSH COLLEGE FOR WOMEN Date: 10 Feb 2020

Dear BARKAVIM [B.SC NUTRITION & DIETETICS)
Congratulations!!!
Welcome to the Sutherland Family.....

With reference to the interview you had with us, we are pleased to inform that you have
been short listed as @ ‘Associate’. Your employment with us will be established on
clearing further rounds of interview which would be conducted at our Perungalathur
facility (No 16, GST Road, Gateway Office Park A-1 Block, Ground Floor,
Perungalathur, Chennai - 600 063).

We at Sutherland are privileged to have you with us and we look forward to launching
your successful career with us.

You may have to fumish the following documents on clearing further rounds of interview
for completing the joining formalities

e 10 Passport size photographs

e 10th& 12th and UG/PG education certificates

e Address & ID Proofs (Ration card, Driving license/Passport, PAN Card,
Voter ID Etc)

e 2 reference letters

e Medical Fitness Certificate-saying you are fit enough to work in night
shifts)

e Offer letter/Relieving letter/Last 3 consecutive months pay slips
(Applicable only for experienced candidates)

Note: Please produce this letter at the reception.
Yours sincerely,
Sutheriand
LA

PR é‘.ﬂw\‘

Authorzed Signatory

Candidate Acceptance
Suthertand Global Services Pyvt. Lid
The gatewsy Office Part, [T/ITES SEZ, Block - Al, 6th Floor, Tl Now 1 491,44.4200. 7884
Ne. 16, GST Road, CING UT2200 TN 200 TUBMSA TS

Perungulsthur,
Chennai, Tamil Nadu, PIN 600 063
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SUTHERLAND
CROVISIONAL OFFER LETTER

Campus Name: ANNA ADARSH COLLEGE FOR WOMEN Date: 10 Feb 2020

Dear RAZIA PARVEEN P [B.SC NUTRITION & DIETETICS]
Congratulations!!!
Welcome to the Sutherland Family.....

With reference to the interview you had with us, we are pleased to inform that you have
been short listed as a ‘Associate’. Your employment with us will be established on
clearing further rounds of interview which would be conducted at our Perungalathur
facility (No 16, GST Road, Gateway Office Park A-1 Block, Ground Floor,
Perungalathur, Chennai - 600 063).

We at Sutherland are privileged to have you with us and we look forward to launching
your successful career with us.

You may have to furnish the following documents on clearing further rounds of interview
for completing the joining formalities

e 10 Passport size photographs

e 10th & 12th and UG/PG education certificates

e Address & ID Proofs (Ration card, Driving license/Passport, PAN Card,
Voter ID Etc)

e 2 reference letters

e Medical Fitness Certificate-saying you are fit enough to work in night
shifts)

e Offer letter/Relieving letter/Last 3 consecutive months pay slips
(Applicable only for experienced candidates)

Note: Please produce this letter at the reception.

Yours sincerely,

Sutheriand
I 1 P o POJU«@(”
Authorized Signatory « Kt
Candidate Acceptance
Sutheriand Global Services Pvt. Lid
The gateway Office Part, IT/ITES SEZ, Block - A1, éth Floor, Tel No. : +91.44.4200.7884
No. 16, GST Road, Perungulathur, CIN: UT2200TN2000PTCO45578

Chennal, Tamll Nadu, PIN 600 063
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ROVISIONAL OFFER LETTER

Campus Nam
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Congratulationslll

W
elcome to the Sutherland Family...
With reference
boas it Iist::-?] “;2 lgl?:f;ew you“had with us, we are pleased to inform that you hav \
dleating further rounds of is?cia?e - Your employment with us will be established 0?1
facilty (No.16, GST Road Gf;taer:;:;\fo?;chpwiuf be conducted at our Perungalathur
Chennal - , ice Park A-1 Block, Ground Floor,
nai - 600 063). The offer letter can be collected from the same vem::erungalamur.

We at Sutherland are privi
rivileged i
your successful career?uith ugs. to have you with us and we look forward to launching
4 { i :
ou may have to fumnish the following documents on clearing further rounds of interview

for completing the joining formalities

. 10 Passport size photographs

10th & 12th and UG/PG education ceﬁiﬁcates
Address & 1D Proof( Ration card, Driving license/Passport, PAN Card,

Voter ID Etc)
. 2 reference letters
Medical Fitness Certificate-

shifts .
Offer letter / Relieving letter | Last 3 conse

(Applicable only for experienced candidates)

saying you are it enough to work in night

cutive months P2y slips

Note: Please produce this letter at the reception.

Yours sincerely,

sutherland
D e

Q) candidate Acceptance

Authorized Signatory
sutherland Global services PVL. Ltd. Tel No. © +91.4
it, ITNTES SEZ, Block - A1, 6th Floor,
C\N:U72200TN20{}I

The Gateway Office Part,
No. 16, GST Road, perungulathur,

Chennai, Tamil Nadu, PIN 600063
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SUTHERLAND

PROYISIONAL OFFER LETTER

Campus Name: ANNA ADARSH COLLEGE FOR WOMEN Date: 10 Feb 2020

Dear VANDANA S [B.SC NUTRITION & DIETETICS)]
Congratulations!!!
Welcome to the Sutherland Family.....

With reference to the interview you had with us, we are pleased to inform that you have
been short listed as a ‘Associate’. Your employment with us will be established on
clearing further rounds of interview which would be conducted at our Perungalathur
facility (No 16, GST Road, Gateway Office Park A-1 Block, Ground Floor,
Perungalathur, Chennai - 600 063).

We at Sutherland are privileged to have you with us and we look forward to launching
your successful career with us.

You may have to furnish the following documents on clearing further rounds of interview
for completing the joining formalities

o 10 Passport size photographs

e 10th & 12th and UG/PG education certificates

e Address & ID Proofs (Ration card, Driving license/Passport, PAN Card,
Voter ID Etc)

o 2 reference letters

e Medical Fitness Certificate-saying you are fit enough to work in night
shifts)

e Offer letter/Relieving letter/Last 3 consecutive months pay slips
(Applicable only for experienced candidates)

Note: Please produce this letter at the reception.

Yours sincerely,

Sutheriand
Authorized Signatory L ‘
Candidate Acceptance
Sulberland Global Services Pyvt. Ltd
The gateway Office Part, IT/ATES SEZ, Block - Al, 6th Floor, Tel No. t +91.44,4200.7834
No. 16, GST Road, Perungulsthur, CIN: UT2200TN2000PTOMSST8

Chennai, Taml] Nadu, PIN 600 063
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SUTHERLAND
EROVISONAL OFFER LETTER

Campus Name: ANNA ADARSH COLLEGE FOR WOMEN Date: 10 Feb 2020

Dear NIVETHA V [B.SC NUTRITION & DIETETICS)
Congratulations!!!
Welcome to the Sutherland Family.....

With reference to the interview you had with us, we are pleased to inform that you have
been short listed as a ‘Associate’. Your employment with us will be established on
clearing further rounds of interview which would be conducted at our Perungalathur
facility (No 16, GST Road, Gateway Office Park A-1 Block, Ground Floor,
Perungalathur, Chennai - 600 063).

We at Sutherland are privileged to have you with us and we look forward to launching
your successful career with us.

You may have to furnish the following documents on clearing further rounds of interview
for completing the joining formalities

e 10 Passport size photographs

e 10th & 12th and UG/PG education certificates

e Address & ID Proofs (Ration card, Driving license/Passport, PAN Card,
Voter ID Etc)

e 2 reference letters

e Medical Fitness Certificate-saying you are fit enough to work in night
shifts)

e Offer letter/Relieving letter/Last 3 consecutive months pay slips
(Applicable only for experienced candidates)

Note: Please produce this letter at the reception.
Yours sincerely,
Sutheriand

\/‘N('V‘/U'fvv\ .

A
uthorized Signatory Candidate Acceptance

Sutheriand Global Services Pvt. Ltd
The gatewsy Office Part, ITATES SEZ, Block - Al, 6th Floor, Tel No. : +91.44.4200.7834
No. 16, GST Road, Perungulathur, CIN: UT2200TN2000PTCO045578

Chennal, Tamil Nadu, PIN 600 063



Cognizant

28-Moy-2020

Dear Akshiye Baskas,
B. S¢, Computar Science
Arao Adersh Collage for Womea

Candidate ID - 13957132

I consinuation % our discussions, we are pleased fo offar you the wole of Programmer Trainee in Cogaizant Technology Solutions India Private Limited
("Cognizant”).

During your paobafion pariod of 12 manths, which indudes your training progrem, you are entifiad %o on Amnwol Total Remunerasion (ATR) of Rs.252,000/-. This
includes on sapaal inceaive indiusion of Rs. 12,000 /-, os well o5 Cogrizsat's contiidusion of Rs.19,500 /- towsads benefits such os Medicol, Accident, Life Insursaca
ond Geotuity. The bregk up & pesanted in Annexure A.

Oa sucoesshd completion of Se prcbation pesiod, denring the ssquired troining essessmants end subject % you being part of o delivary project, your camual Toml
Remunerusion (ATR) weuM stond reisad %o Rs.284,111/-. This indudes an canued incertive indication of Rs.12,000/-, o5 wall o5 (ogairants conibution of Rs.
19,500 /- sowards benits such os Madical, Accident, Life lnsuronce, o5 opplcabls.

Your apgintmeat will be govarned by e ssms end conditions of smploymant presensad in Anmexure B. You will nko be governed by the other rules, mgulations ond
prectices i vogue oad these fiat may heage fom fime fo fime. Your comparsosion & highly coafidential and i the need orises, you may discrss it oaly with your
Mamgat.

Cogaizant & kaen that there is @ seawe envionment for dlissts ord intesally . You are seguired 10 be registened with fhe Nosion! Skills Ragissy (NSR) end provde
the ITPIN while jairing the erenization. Mease ssfer Aanexare B for mone desais.

Please note

« This appeintment is sabject to safishectory prodessional referance diecks oad you secwing o minmum of 60% oggregate (ol subjects takan in% considenation) with no
steading anears in youw Goodyasion/Post-Grodustion.

* Prior fo commencing employment with (ognizunt you must peovide Cogaizant with evidenca of your right 1o waek in Indio ond sther such decuments as Cogrizent may
raquast

W ek forwerd to you jeining us. Shold you hove any further questions or dosications, pleese log into https//mgusdconivont sxgrizmt om

Youss sincarely,
For Cognizent Tochnology Solutions India Pyt. Ltd.,

£y
Swesh Bethavords

Global Head-Talent Acquisition
| hove saed the offer, sadsrsined end ncczpt the above masticned Saims oad conditicns.

Signature : Date:

#qd Ofice: 115/535, 014 Mchebelipurom Roed, Okiom Themigakam, Chenn - 600 097



Cognizant

28-May-2020

Dear Bhivoresweri Devorey,
B. S¢, (ompeser Science
Anao Adursh Collage for Women

Condidate ID - 13957112

| consineation %o our discussions, we ave pleased o offer you the sole of Programmer Trainee in Cognizant Technology Solutions India Private Limited
("Cognizant”).

Duting your peotation parind of 12 manshs, which indudes your huining progiom, you ora entifed % an Amual Tonal Remenerosion (ATR) of Rs.252,000/-. This
includes on sanual incentive indicosion of Rs.12,000 /-, os well as Cogrizeat's contridusion of Rs.19, 500 /- towsads benefits such o5 Medicn|, Accidans, Life Insurnce
ond Geotuity. The brzak up & pesarted in Annexure A

Do successhl completion of $e prbation pesiod, denring the squised oining essessmants end subject 1 you being part of o delivery projact, your samual Tosal
Remenzroson (ATR) weuld stond revised %o Rs.284,111/-. This indudes an eanoed incastive infication of Rs.12,000/-, o5 well os Cogaizan's contsbution of Rs.
19,500 /- sowards benefits such os Medicsl, Accident, Life lnsuroncs, o opplicable.

Your appointment will be governed by fhe sams end conditions of employment presentad in Anmexure B. You will oko be governed by the oher rulas, sagulafions ond
pinctices i vogue oad these $iat may chonge from fime fo fime. Your compansosion & highly confidential ard i the need orises, you may disosss it oaly with your
Mamagar.

Cogaimam & keen that thare is @ secus emionment for dients and intemally %00, You are saquired fo be registesad with $he Nosioad! Slalls Ragisty (NSR) end provide
the [TPIN while jiring the ergenimation. Please ssfar Aanaeure B for mos desois.

Plozse note

o This appeirtment is subject to safisfoctory prodessionnl referance diecks oad you secwing o minimem of 60% oggregate (ol subjects taken inda considenaticn) with no
steading onzars in your Geademsion/Post- Groduation.

*Priar fo commeacing employmeat with (ognizmnt you must peovide Cogaiant with evidence of your right to werk in Indin ond sther such decuments as Cogrizent may
Taquast

We Jook forwerd fo you jeining us. Showld you hove sy futher questions or dosications, please log into bt/ nmgus?ognizont coqripmat com

Youss siacerely,

For Cognizent Technology Sobutions India Pvt. Ltd.,
~‘;__Q:7’ =

Suessh Bethovardy

Global Head-Talent Acquisition
| hove seed the offer, madarsoed and occzpt the obove mantioned Ssims ood conditions.

Signature : Date:

igd. Office: 115/535, 014 Mehebalipurom Rood, Oksiom Thermipakom, (heeaas - 600 057



Cognizant

26-May-2020

Dear Eswari Mmm,
B. Sc, Compesar Science
Anng Adarsh Cellage for Women

Candidate ID - 13957113

In confimeation o our discussions, we ore pleased to offer you the wole of Progremmer Trainee in Cognizont Technology Solutions India Private Limited
("Cognizant”).

During your paotation pariod of 12 manths, which indudes your troiing progrom, you are enfifiad % on Amnwal Total Remunerosion (ATR) of Rs.252,000/-. This
inclodzs on canual inceative indicusion of Rs.12,000 /-, o5 well as Cogrizent's contribusion of Rs. 19,500 /- toweds benehits such os Medicn|, Accident, Life Imsurence
ond Gectuy. The break up & pesanted in Annexure A

On successhd completion of e prebation pesiod, denring the squised oining essessmants end subject % you being part of o delvery projedt, your samual Toml
Remunerion {ATR) weuld stoad revised %o Rs.284,111/-. This indudes on sanvel incentive indication of Rs.12,000/-, s well os (ogairants consibution of Rs.
19,500 /- sowards hensfts such os Madical, Accident, Life lassronce, os opplicoble.

You appaintment will be goverred by fie sams end conditions of smployment presented in Annexure B. You will ako be governed by the ofer rules, sgulations ond
proctices i vegue oad these $iat may cheage from fime fo fime. Your comparsation & highly coafidential and # tha need orses, you may disauss it oaly with your
Managat.

Cogairant & keen that thare is o secuwss emonment for cliants ard intematly %00, You are reguired 1o be registasd with e Nesioaa! Skills Registy (NSR) end provide
the [TPIN while jiring the ergenization. Plecse sefar Aanzaure B for moss detais.

Plagse note

* This agpeintment is ssbject to sofisfectony professienal reference thecks ead you secvaing o minimum of 60% oggregate (oll subjects Yakan into considenation) with oo
stending onzars in your Graduasion, Post-Grodustion.

* Priot o commencing employrent with (ognizunt you mest poovide Cogaizant with evidence of your right to werk in India and sther such decuments as Cogrizent may
requast.

We loak forward to you jaining us. Should you have ey futher questions or doifications, pleese log into Bitps//nmpu? cogninant cognigmnt mm

Yours sincerely,
For Cognizant Technology Solutions India Pvt. Lid.,

b o
Sweash Bethovardy

Global Head-Talent Acquisition
| heove seed the offer, mdarsioed end ocezpt the above manticned sams ood coaditions.

Signature : Date:

ifqd. Office: 115/535, Old Mehchalipurom Roed, Okdgam Thermipakkom, (henaai - 600 097




2019-20 Placed - Company Mails

10006/2022, 19:47 Gmail - Reg: 2020 Balch IT PT/ CIS GT Campus Recruitment | Anna Adarsh Colege | List of Interview Selects!

M Gmall anna adarsh <aacplacement@gmail.com>

Reg: 2020 Batch IT PT/ CIS GT Campus Recruitment | Anna Adarsh College | List of Interview
Selects!

Abishek_S2@cognizant.com <Abishek S2@cognizant com> Thu, Nov 21, 2019 at 10:06 PM
To: sac.placement@gmai.com
Cc: InfantiousBryan.Cisarriol@cognizant. com, Thiagu Dhamalingam@cognizant.com

Cognizant

Dear Prof. Parameshwari,

Team Cognizant is happy to share the final list of selected candidates from your
esteemed Iinstitution. We would like to congratulate the chosen candidates on their stellar
performance and look forward to welcoming them onboard soon

It is imperative for us to extend our gratitude for the wam reception we received from
your college. We would also like to take this opportunity to convey our best regards to the
faculty members and the campus management. We were impressed with the cordial
support that was extended to us.

We will share a soft copy of the offer letters to the candidates shortly.

Once again, we would like to place on record our appreciation for this collaboration
between Cognizant and your esteemed institution. Thanks to this long-standing equation,
we have been able to identify the most driven individuals and build a strong and skilled
employee base.

We look forward to our continued partnership and to further strengthen our position as the
employer of choice.

Regards,
Abishek. S

Human Resources - Talent Acquisition

hitps://mail google comimaliu/0/7ik=7bb 37 Seddc &view=pl&search=all Spermmsgid =meg-I% 3A 1650830 112037214274 Asimpl=msg-M63A165083... 12




List of Final Selects — CIS GT

I!m Cognizant Candidate ID |Pht Name Last Name Primary Email 1D Primary Mobile No |Current U Na_| Current Current Stream

1 13857343 imeetha Arvind ameethaarand 2000@gmail.com BA5LTH 1111029 Bom General

3 [ [amaiam RAVIEHANDRAN tlanai3654@gmallom e e latam [General

1 [1nm [ehellam Kas thellam 302 @gmal.com [srnamsis  Jannimss [acom General

4 |13sTa2 |oiLsar BEGUM ADHAHUSSAIN DILLUOOLLY 1583 BEMAILCOM | BT 3100005 |acamlHons)  [HONOURS

5 [1esrm |oiwa lathi [othidivya,jgmail.com E i |atam{tirs)  [hanors

b 1761 [HEmALATHA VILAYAKLMAR hemavk$8@gmalcom [osmems— Traoams latam Carporate Secretaryshin
7 |13457630 INDIRA PAITADARSHIN | SAINIVASAN J12110238 Btom Corparate Secretaryship
| ERBEEENEE IEME JOHNEON 121103400 Btom Carporate Secretaryship
4 |1385730 farishma Gunasekar agkarishma18@gmal.com 121700235 BCom Carporate Secretaryship
10 13857348 Karthka Haju karthikakr19% @gmail.com | ey EIRRAIER] lacom General

11 13857301 KANIYA PADMANABAN kavyakavi?id@gmail.com | ] 1210238 latom Corporate Secretaryship
11 13857363 KAWYA THIRUMAVLERARASU tkaava@gmail.om S500548868 1108 latom Corporate Secretaryship
13 |13887738 fruthika balasaravanan akshaykruthika@gmail.com Ta50240110 321700014 [acamibons)  [Honours

14 [13957381 ERISHNAVENI HARIHARAMAINAR mieravenid 32 i pmail com §754514132 11N |htum Carparate Secretaryship
15 | 13957607 lakshanaashree deesan lakhshree @gmail com S420036804 31710604 lacom General

16 13957383 malini mohana sunder mohanasunder | malinibathar L4 @gmail.com | sabagagaz 121702345 |acam | Carporate Sacretaryshin
LT 13857345 MAMTHA RAJESHKLIMAR rmamitiab8@gmail.com ERTETIS00 311710307 BCom General

18 VT |Mandhg|n| Srinvasan mandhaginisrintvasan @gmail.com TAl1546304 121h02432 Bom Carporate Secretaryship
1§ |13687548 MARIA BARU M HABU riyamariad 207 @gmail.com 01311168 121700483 Btom Carporate Secretaryship
20 |13957H03 Meghna vijayakumar vmeghnalbiigmail.com 514295049 3100027 lacam{ticns)  [Homours

21 |13957306 MONESHA (GANESHILIMAR mionesha 1 308 8gmail.com [ 248010599 Eiipplire lacom General

2 |139s060 HISHANTHI MANOHARAN nishu2$13@gmail.com [srsosmorsy  [aninoas lacom |General

1 [ussnn [hivashmi MOGLAHARIBARL nhvashinharl 8%8@gmal.com [ermasaesr  Tannoms latam [General

1 [130s750 | RAMESHKIMAR neenuL 17 @gmai.om [mossgoss  [anuninsas [acom Jeneral
2513957307 NIVETHA SUBRAMANIYAN nivetha 7455 @gmail.com [Enrasatess 1710282 acam General
LL&E—??!] FAM RAMACHANDRAN pawithraramachand ran 18068 321000016 HCam(Hons HUNULIE

17 [13457142 PORPLRANI KUMARAVELL BCom(Hons) [NA

20 |13957335 PREOHESHA MANI mpredhe 201 @gmail.com BRI Btom General

2 |13957603 PREETHI KHYALIFA RAMNIAS preethipkl 438 @gmail.com [saapssara 11710455 latom |Accounting & Finance
30 |13887524 Priyadharshini Sakumar projaléLidharshini@gmail. com [rasarzine 311710432 Accounting & Finance
31 [138E73R1 RAKAV ianniappan krakai3d@gmail com |95IH}N1|}]95 121007 Carparate Secretaryship
3|13 |raksHan PRASAD fshanigl@gmail.com 750131432 121702350 Carporate Secretaryship
3 (13957610 [ Raruana VLAY ghavan (505 8yahoa.in S444042080 3117106141 General

3 |13557401 [Rasacl Fathima lahur rasoalgroups@gmail.cam T354T8T2T 121102274 Carporate Secretaryship
3 _[138sm6a MOHANRAD 790860623 121103434 Caorporate Secretaryship
3 _[13057389 iarimkhanalii TAT1 71831 121702384 Carporate Sacretaryship
31 {13857 Saravanan saithiumabk Eigmail com TOL0066TE3 JERSRATCE |Accounting & Finance
3 [139574 GLINASEKARAN sarkags3Y@gmail com Ta50051234 300 HONOLRS

3 1385051 SALAN) KADAMBCTIL shahnasalam&&@gmail.com TalGEELI 11710164 Bank W £

40 |1395ME0 venkatrman shruthivenkat 2017 @gmail.com a0 121702455 Carporate Secretaryship
41 |1388731 LOUNTHARITA MURALIDHARAN riya.sounthia@gmail com |91?E49§|!I?9 11 General

41 [13073 QWA VIIATAKLIMAR sowmiyav 21 199 gmail com [sapamersr  [auninne lacom |eneral

43 [1307428 Srimathi Darafvelu srimathic 1933 gmail.com [smosazrar  Juanoezu latom |Carparate Secretaryship
& (13857317 swapna srinivasan swapnasrinivasani15@gmail.com |B.'|E-£13M?E 1171028 |lﬂum ]Genml

45| 13857406 |UTHARA MURAL utharamuralifirediffmail. com 121702334

46 |13457318 VASHAL KRIEHNAMURTHY vaishaliirishnadigmail.com 171020

47 |13957682 vedhashree iannadasan vedhashree 71328 @gmail.com 52921850 11710847 HCom Accounting & Finance
41 |13957604 initha iandhan vinithakandhant${3 @igmall.com [ mnsaan 1710468 lacom (Accounting & Finance




List of Final Selects — IT PT

§I.No| Cognizant Candidate ID [First Name | Last Name Primary Email ID | Primary Mabile No | Current University Reg No_|Current Degree |Current Stream

1 |138574M3 alisara vijayashank apsararameshwari@grmail.com ]!556213359 2H a1 ]BS: IMnthemaik_'.

2 |13857205 ASHWARYA RAMANLIAM sreemaish 199388 mail.com 5150763018 221708680 FS: IM.uthemaiiu

1 |usEnn ARSHITA BASKAR akshiyabaskard5@gmail com 5789841004 111708431 Bic Computer Science

4 13857266 BHARATHY RADHAKRISHNAN bharathyrr17@gmail.com 383971030 111702829 [Bca Computer Applications
5 |138A7i42 Bhuvaneswari | Devaraj wenishabhuvana123 @grail com 7358605512 2H 03435 ]BS: Cornputer Seience

6 |13857113 Edwari MMM eshubuddy2d Byahoo. com 5789839411 111708438 [se Computer Science

L e GANGALAKSHMI | RAIA |mengalakshmid205 @gmail.com |BG7735478 111702835 [ B Computer Applications
4 |1395MH sangita paul dilipkumarpaul sanpitadilip® @ pmail com ]53?9250508 2H 708525 ]ES: Comnputer Stiande

9 ]13857508 SADHANA TAMIZHARASAN sadhanashaluld @gmail. com JH&BSEMS 11708555 JBS: Physics

10 13857160 GEETHA IHHRAMAN jayampewethal ST gmail com |s445591085 11708756 [se Chemigtry

1 |usnn HARIKI SRIDHARAN harinisridharan2312@gmail com |s677237302 111702837 [ B Computer Applications
11 13857505 HARIKI MURLGAN harinimurugar3309@grnail.com ]DQ&-CIZQIHS 131708534 ]ES: Physics

13 13557259 HARISMITHA | SRINIASAN smiithamalu16@gmail. com FSSISHMB 211702620 )ﬂ:ﬁ. Computer Applications
14 13857516 Harsha Sivaprakasam harshasivaprakesamBgmail. com 5952019692 2H 08572 B¢ Physics

15 13857204 HARSHAMARTHNI | KUMAR harshai142000@gmail.com G3E36A0486 111702835 | B Computer Applications
16 13857216 indhu vigraragavaly indhu500Eemail.com E400R5147 2H 78R8 JES: Cornputer Stiane

17 13857472 jeniffis ramgsh jeniramesh? 14@gmail. com BIS6094187 21 MRS [esc Mathematics

18 13857476 Iyothsna kurnar k jpothenadd@pmail com |!CIS:IMD!'H 2HT0ET00 |BS|: Mathematics

19 |usnn KAVITHA THIRUMAVUEKARASY | kawithathiru1B8@grmail.com ]H.‘!SBESBSB 111702843 ]BEA Computer Applications
20 1385717 KEERTHANA RAMESH kearthana3045 8 gmail. com J?JSBTBHIE 111702845 JEDI Computer Apalicatians
21 13857101 Krithika Srintvaian hrithikisirivasan2 000 @gmil corn |pac2297764 111708462 |5 Corputer Scigne

21 13957503 Lakshmi Priya | Padmanaban priyapadmanabanii@gmail.com |?3339351!? 2HT08542 |BS|: Physics

23 |13857532 Lakshmi Priye | RawviChandran priyravil 351 @gmail com ]!1?6145049 1708 TEY ]BS: Chemigtry

24 |13857279 LAVANYA DEVIVELMURUGAN __ [lavanyavel31 @pmail.com E383E31704 111702846 FDI Cornputer Applieatians
25 13557280 LILLY ANGEL SOLOMON lillyangel345Egmail canm 5556045284 111702847 BCA Computer Applicatians
26 |13g5ma MANASWINI SRINASAN |rnanmwini:rin'ruaunlgggﬂgmai Leorn |?ﬂ1002-1344 211702850 |BD1 Computer Applications
2713857484 MANIULA GURLMOORTHY I_gkrith ika1 353 Bgrmai com JEQMEEBH! 11708742 JBS: Mathematics

28 |13857284 MOKISHA MOORTHI g ishamionil 8 Egmail com |s0enaces40 111702852 [Bca Computer Applications
28 13851 Hivedha sehraj rive 1699, 48 grmail.cam 5176820575 1H0e477 |5 Cornputer Sciene

0 13857168 NIVEDHA B BARL rivedhababus 10@gmail com G3E2878558 111708475 ]BS: Computer Science

31 |13857289 FAJALAKSHMI | BABU ritjalikshmiyabu X000 gmail. com TO04814683 111702861 JBEA Computer Applications
1 13857285 HIVETHA GOVINDARAIAN ravinive2 003 @gmail.com BE7353526 111702855 [Bca Computer Applications
33 13857538 PAVITHRA KRISHNAMOORTHY | pavikrish2017 @ gmisil.corn |E381678437 18T | se Chemigtry

3 13857542 PREETHA SIVAKLIMAR presthaSivakumar 1538 @gmail.com ]!GSI!‘lﬁi‘lSD 11708788 ]BS: Chemistry
|35 |13557189 swithi velaputham swiathiveliyuthama3 Ergmail.com 6380137731 22108508 FS: Comnputer Scignce

36 13857175 PREMALATHA | GAIENDRAN premal20220008 graail.com BA78439506 111708481 BSc Computer Science

7 13857502 PRIYADHARSHINI | SUNDARAMAHALINGAM| privadharshinadd @gmail.cam ]HISQ&?MB 111708555 ]ES: Physics

38 13857288 PRIVANKA VALLIAPPAN priyankavalliyappan@groail.com J!OGBEESISI 111702860 JBDI Computer Applications
19 |13857482 SOUNDARYA | BALA soubralajidd @ gmail. corn 952084035 121708792 [Bse Chemigtry

40 13857486 ASWARTA DEV DEVAKLIMAR, aivwaryadiv 3@ gmail com 7357437547 1HT08T7E |5 Chemistry

41 13857015 [shwarya Darnadharan ishudaru (712 @gmail.com 7550152567 311710341 ]BEom Carnputer Applications
41 13957726 Anisha Sukhukumar anighash 310@gmail.com 7397362218 311710386 JBEom Computer Applications
43 |13857280 PLAKSHANA SENTHIL rikihanai2 203 @gmail cor 7084592319 111702862 [Bca Cornputer Applicatians
44 |13857177 Revathi Raghuraman revathipaapu?i@gmail. com 9176157508 108485 |BS|: Cornputer Seience

45 |13ssmar Sajida Zahirudeen sajidajowharl 5128 gmail.carn ]9505‘13‘1484 11702 TER ]BD’. Cornputer Applicatians
46 |13857581 GEETHA GHANASEXAR hajaishu@gmailcorn |7200072032 221708755 FS: Chemistry

47 |138snm SANDHIYA G GOPINATH sandiyaplld Bgmail com |s123580045 111708488 BS¢ Cornputer Science

§1.No| Cognizant Candidate (D |First Name | Last Name Frimary Email I0 Primary Mobile o | Current University Rag Mo | Current Degree | Current Stream

48 |138EHY Shiglini Krishnarirty shalinikmodrthy @gmail.com (37092014 21702807 BCA Computer Applicatians
49 [13957485 SHREYA HARIDAS shreyahd @gmail com 112046 T 708781 B¢ Chemistry

50 13857136 LEELAVATHY | LAKSHIMANAN Ieelalakshman2dgmail com TANTE7308 102602 BCA Computer Applicatians
51 |13857200 Snehaprid | Swakumar snehapappu2000@gmail com 1305306398 JHTERE B¢ Cornputer Seience

5 |138EE T iehiurnar sonwrikumarkavi@gmail.com (381449580 1M TRR0E B¢ Computer Science

T J eI HARINI [AGADEESAN harianu316 @ grial.cm ETTATASEAE 21 T08R1S B¢ Cormputer Seence
513857243 warhnavi iwdiirathan vaishnaviwaminathanlBld @gmailoom  |9344477421 11 TBEGE B¢ Computer Science

55 13857260 AN SN anjusaiant 398 @gmail com (M40 21 T0RERS B¢ Cornputer Stience

5 13857289 Bkihaya TH Prisanth dishayaprasanth33@gmail com BETI079154 I T0REET B¢ Computar Sejene

57 1385040 VARSHIN SUNDARALINGAM | varsharan02i@gmail.com G7E3E1R32 20873 B¢ Mathematics
581385718 FUVASHREE | SUNDARAMOORTHY | vishnuyuashree @gmail com TAD5RAETI 0T Blam IEumput:r Applicatian




TIMBZ020 Onboarding Pass

Onbearding Pass

Candidabe Mame fCandidaielD) - Hrithika Srinkvasn | 1395

Dot of Joising = 37 Mew 200 Tapkom Mirbar : TRI2NTTAL
Dipod Group B Date of hrth N My 000
PAK Cand o KDWPSI1287 Aadtar Card Mumser: TI00T331AE

Codnizant Ted piy Sedurim India Pt L8, KTS Camgus |CRC) ]
Pl Mo, 1 B 2, Elcab [T Park, Survay, o, 60213, Shollinganallur
Cograzam Address ; ¥iliags, Tambaram Taluk, @ancheepuram fisrict - Chanmai - &0011%,

This pass is vald only on DOU

= Please g nol orler ony 'Resiicied' or Access coniroled ansa unless + Cognizant has a salety Pokcy (D ensune e el d!llhmmmﬂﬂmmﬂ

wuehorized tamnens parmare, Wa wel cnopammion by miowing ol safely nobces and
.cngﬁw:pmhmurr,mw splosivas of i iy Is inin s al @l lemas i by

fhe pre: + Bpesd bmil for wehicle inside the campos i 20 kemph.
'CMIudpmhwsmmmm.Ww:umms + Pleasme part your vehicls only at e parking kol

and leoholic denks in e pramssc + Plicsein widk bong i cisigra e ol

= Pleose wear and display your vishon |0 badge when you 02 in the + In case of tra, tha fre olarm wil ing. Lisien canehdly o e valoe anncuncoman on e
premizes P, for prther mednictione:

= Thia i & &Mk ree campus ard smoking i sicly peobitilad + Foilewy 1 lirss anisl l@smm,-nullmnbuld%“m reaiasl Axsamlily poie

= &l cur bulldings are soniosed by COTYV cameras and fiee alarms + Foflow the rstruclions of Emae: {ERT) rrlﬂmbﬂ"l‘bl-i'lhl
%IJ.M wencualn e building * o case o Flru o0 Fot use the ejeeson: uzs e

» Pl o il enneaed yeur Lapiog of aey Mobike Compuling Desioss e+ Vandon misi ol meciiasry werk Samnils pror b slarng an "L ﬁq;.'uizMI
mhr{mmmmmnnwmmml mm;mmmmmmmmwmsm rlquld precastions
Secunty Team v no followed.

= Kinelly ratuim s gaiss 8 I Secarily Parsonnal @ the Gate § meand

wour i from the Campus

EHEEHE ?EEE E'E 14
I you wirsslans iwolved in @ salely Inchkian phase oot it Era ey Call Canbar immadiaidy al 1800 258 2345

FOR OFFICE LISE QMNLY:

Candidate Mame (Candidate [0 - Hrithika Srnfvasan | 1395,

Durte of Joksing = 21 Moy 2000 Telapiong Hurmbar  © 9RI2ETTEL

Hioed Group e Dabe of Birth + 15 May 2000

P&H Cand - KDWPS12es dadhar Card Mumber: T TO0Z33I908
Cognizant Solution India Pet Lbd, KI'I'SCArrﬂ.IHEN'Eb ]

Phot b, 1 I 3, Elcot [T Park, Sumvey, Ho. EJZl'! Shollngarallur
Cogreram Addres ; Yillage, Tumbaram Taluk, Sanchesmeram Dharicl - Chennal - 600114,

hiips fionecagnizartextamal cognizant. com/2RolesNHPagesiPaperaori IndiaiOn boardingPass. m?ss=1 405894 Ecand =1 3357 10 1 Blask =844 .

M



Cognizant

28-Hay-2020

Dece Hivadha Selvoroj,
B. 5, Computer Sciance
nm Adarsh (ollege for Women

Condidate 1D - 13957171

I confinuation f our dcissions, wa me plewed 0 offar yor Sa sole of Programmer Traines in Cognizant Technology Solutions Indino Private Limited
{"Cognizant™).

During your probesion period of 12 months, which indudes your toising pogeom, you o eatitled to on Ansud Tol Bamunsration (ATE) of Re.252,000 -, This
indedes o onnwal incemtive indicnfian of Rs.12,000/-, os well os Cogninant's confribution of Rs.19, 500,/ - sowards banefits such o Medical, Acvideat, Life lnswoacs
and Gratuity. The beegk vz is pressnied in ARnexiine A

{n successhl complafion of the prodotion pesiod, dearing the mquised oinisn esesments oad whipd o you being pest of o deivesy poject, your onawal Totd
Ramunartion (ATK) would siond reesed fo R 284,111/~ This indudss on anneol inceative mdiafion of Rs.12,000/-, as well os (ognizant's contshusion of Rs.
19,500, - towmds banafits such s Medinal, Aerident, Lifa bnswoace, o3 opplimble.

Your oppointment will be poverned by the tems ead conditicas of amployment presenied in Afbextire B You will oko be govemed by the ofes rules, regulofions ond
procices in vegue ond these thel mey changs bom Eme o fima. Your cmgeasation is highly confidentiol oad i the nesd mies, you may o it oaly with your
Momngar.

{ognirnt & keen ot there & 0 seure emisonment for dients and inbarnally foo. You ore sequited o be regisiersd with the Notioeol Skilks Regisiry (K5R) ood provide
i (TP while joiming the oiganization. Mlama sefer Annaera B for moma datoils.

Flenw nat

#This mppoirtment i ssbject fo sofsfocey professionol refeence disdes ond you secwing o mnimum of 60% oggeegate {oF subjecs tkes in considestion) with no
sturding onears in your Gioduation/Posi-Grodustion.

* Fring fo commenting emgloymest with Cognizant you must provide Cogrizont with evidance of you right to warkc in Indio oad ofher suds decumests os Cogrizont moy
nagust.

W lock Sorwoed s you joining 1. Shoul you bove ooy furies questions or desficofoms, plema fog info Bitpsy tompur2 cog nizont cogaizant.com

Yours sncerely,
Far Cognizont Technology Solutions India Pvt. L1d.,

pyes
Suresh Bethmande

Global Head-Talent Acquisition
| bare: rend the ofar, usderstood and ocoept e abmve meafiosed feems ond cendiinas.

Signature : Date:

Rrod Ofee: 115535, 0l Mahobolipwam Reod, Obom Thomipokinm, Chanaai - £00 097



Cognizant

28-May-2020

Dsox Nivedhah Bab,
8. S¢, Comgputer Scance
Anna Adarsh (ofiege for Women

Candidate ID — 13957169

n confinuation fo cur discussions, we we pleasad % offsr you e 1ele of Programmeer Trainee in Cognizant Technology Selutions India Private Limited
("Cognizant™).

Duting your prebosion period of 12 moaths, which indudes your traiing peogiom, you are satitled 0 an Anmeal Totol Remuneroticn (ATR) of Rs.252,000/-. This
indudes o2 anaudl incentive isdicafion of Rs.12,000/-, as well as Cognizant's contribustion of Rs.19,500 /- Sowends bsnefits such as Medical, Accidant, Lifs Insurosce
and Geatuity. The besok up is passarsed in Annexure A

On surcesshd complaficn of the probation pesiod, dlearing the requiced hoining essessmants and subject 1o you being part of o dabivery pmiject, your omaudl Totd
fsmunarafion (ATR) would sioad revised % Rs.284,111/-_ This indudes os anmwal inceative indication of R$.12,000/-, os well o5 (ogaizont's contribufion of Rs.
19,500/ towoeds bensfits such os Medical, Accident, Life Insurmace, o5 applicable.

Your appantmant will be govemed by the teams oad conditions of employment presented in Annexure B. You will olso be govesed by the other ndes, regulations and
procices i vogue oad those that mey choags Som Sme 1o time. Your compessation is highly mofidentiol oad if the nead arisas, you may discuss it only with your
Monopar.

Cogrizant is keen fhat thers is o secure smvimnmest for dients oad imemally too. You are required % be sagisterad with the Nasional Skills Regstry (NSK) and piovde
e (TPIN while joising the organizatice. Plecse refer Annexws B for move detois.

Heasa mte

*This appointment is suhject fo sutishactory professional refenca dhecks and you sacuring o minimum of 40 oggregate (all subjects takes into cossidesation) with no
stunding amears in your Groducsion/Pest-Groducsion.

* Prioe fo commending employmeat with (ognizant you must provide Cogrizont with evidence of your right to wark in Indio oad ofer such doumans as (ognizant may
mgiest.

We look forwoed %0 you joining us. Sheuld you have ony fusther questions e dosiicosions, pleasa log info itps//cumgudcognizant cogaizmst com

Yours smceraly,
For Cognizant Technology Solutions India Pvt. Ltd.,

0. o
Suresh Bethowande

Globol Head-Talent Acquisition
| bave raod the offer, waderstood end accapt the chove manfonad ssims ond coodiSors.

Signature : Date:

Rlgd. Office: 115/535, 0l Mahobalipueam Rood, Oklsam Thoraigakkam, Chaneai - 600 037



Cognizant

28-Moy-2020

Deur Swathi Veloyutham,
B. S¢, Compuser Scisnce
Anag Adersh Callage for Woren

Condidate ID - 13957189

In consinuation %o our discussions, we ore pleased o offer you the sole of Programmer Trainee in Cognizant Technology Solutions India Private Limited
("Cognizant”).

During your pastation pariod of 12 monshs, which includes your roining program, you ere enfiflad % on Amnwol Total Remuertion (ATR) of Rs.252,000 /- This
includes oa canudl inceafive indicosion of Rs.12,000 /-, as well as Cognizent's contridusion of Rs.19,500 /- towsads benefits such s Medicol, Accidans, Life Insuroacs
ord Geatuity. The brzak up & pasanted in Annexure A.

Oa successhd comgletion of $he prbation pedod, dearing the squised trining essessmants end subjpct % you being part of o delvery projact, your cansal Tosal
Remenzruion {ATR) weul stond revised o Rs.284,111/-. This indudes on cansed incentive infication of Rs.12,000/-, s well o5 Cogairan's conssbution of Rs.
19,500 /- sowards bensits such os Medical, Acident, Life lnsurnee, o5 opplicadle.

Youw appontrent wil be governed by fhe sams end conditions of smployment presensed in Anmexure B. You will oko be goveraed by the other rules, mgulations ond
proctices i vogue ead these $iat may dheage from fime to fime. Your comparseSion & highly confidenfial and if the need nifses, you may disoess it oaly with your
Manager.

Cogaiznt & keen that there is @ secuss emvisanment for clianss ard infeenally %00, You are raquited 1o be registened with $he Nosioaal Skills Ragisty (NSR) end provide
the ITPIN while joiring the srgeninafion. Pzase ssler Aanamre B for moss desais

Plowse note

» This nppeintment is subject to satisfoctoey professional sefereace diedks end you secwing o minimum of 60% oggregate (dll subjects takan in% corsideation) with no
stoading anears in your Groduasion, Post-Groduction.

* Priot fu commencing emplaymeat with (ognizunt you must peovide Cogaizant with evidence of your right fo werk in Indis ond other such documents as Cogrizent may
raquest

W Joai forwerd to you jsiring us. Shoud you have ey furthe questions or doscatiens, pleese log into Attps/Vmmous?cognizant sgrizmat tom

Youss sincerely,
For Cognizent Technology Solutions India Pvt. Ltd.,

e
Sueash Bethmvordy

Global Head-Talent Acquisition
| heva rsed the affer, vadersioed end owcept the above manficned Serms oad conditions.

Signature : Date:

#qd. Offce: 115/535, Ol Mehebalipurem Poed, Odom Theroipakkom, (heenai - 600 097



Cognizant

28-May-2020

Dianr Premaletha bojeadeen,
B. 5¢, Competar Science
Aran Adersh Cellage for Wamen

Condidate 1D — 13757175

I confinuation o our discwssions, we oe plemsed fo offer you the e of Programmer Trainee in Cognizant Technelogy Sobutions lndia Private Limited
{"Cognizant™).

During your peabafion pariod of 17 manths, which indudes your hoining progiem, you ora enfifiad % on Arnuol Total Remenerosion (ATR) of Rs 252,000/~ This
includes on eanuol incetive indiion of Rs.12,000,/, s well as Cogrizoat's contribusion of Rs.19, 500,/ - towands ensfits such os Medien), Accidant, Life Imumacs
ond Gestuity. The bieok wp & pesented in Annexire A

(a sucoesshd comgletion of fhe probetion pesiod, dearing the reuisd tining essmmants ond sullie i yeu being port of o delivary pmjed, your caned Tomal
Remunenion {ATF) weuld stod revisad s Rs.284, 111/~ This indudes an ennwed incantive inioation of Re 12,000/, o well o5 (ogaizonts contsibution of Rs.
19,500, sowarts bensits such s Medical, erident, Lfe lnssrnce, s opplicable.

Yous apgointment will be governed by $he sens end conditions of employmeant presented in Anmexure B. You will ko be goversed by the other nules, rgubtfion ond
prectioes in vogue ead these $hat may dhenge fom fime i fime. Your comparseion & highly confidential and i th need niies, you may disors it oaly with your
Managar.

Cogizant i keen that tere is o s envionment for dients ond intesaolly foe. You are reguired to be registasd with fie MeSonol Skills Ragisey (NSR) end provide
the [TPIN whil= jaining the srgeninafion. Mleme sfar Aananire B for moss desais.

Plaesa nofe

# This pppointmend i subject fo soiisfecosy professional refersace diede ead you secsing o minimum of 60% opgregate (oll subjects faken ind considettion] with m
stoading onsars in your Groduoion Past-Grodustion.

* Prigr bo commencing emplayment with (ognimot you must peovide Cogaiaont with evidenca of wour right to werk in Indio ond cther such decuments as Cogrizent may
request

W look forwerd 1= you jeining us. Should you hove ey futher guestions o dodficetions, plesss leg it Bt Cmmpis popnivae parizmat pom
Yours sicerely,
For Cognizant Technology Sobutions lndia Prt. Lid.,

£ L7

Sunesh Bethovondy
Global Heod-Talant Acquisition
| b e thea alfer, undarssood end oocep! the abave mentiened tams ond conditions.

Signarture : Date:



Cognizant

28-May-2020

Dear Rakshana Senthil,
BCA, Computer Applications
Anna Adarsh College for Women

Candidate ID — 13957290

In continuation to our discussions, we are pleased to offer you the role of Programmer Trainee in Cognizant Technology Solutions India Private Limited
("Cognizant”).

During your probation period of 12 months, which includes your training program, you are entitled to an Annual Total Remuneration (ATR) of Rs.252,000/-. This
includes an annual incentive indication of Rs.12,000/~, as well as Cognizant's contribution of Rs.19,500/- towards benefits such as Medical, Accident, Life Insurance
and Gratuity. The break up is presented in Annexure A.

On successful completion of the probation period, clearing the required training assessments and subject to you being part of a delivery project, your annual Total
Remuneration (ATR) would stand revised to Rs.284,111/-. This includes an annual incentive indication of Rs.12,000/-, as well as Cognizant's contribution of Rs.
19,500/ - towards benefits such as Medical, Accident, Life Insurance, as applicable.

Your appointment will be governed by the terms and conditions of employment presented in Annexure B. You will also be governed by the other rules, regulations and
practices in vogue and those that may change from time to time. Your compensation is highly confidential and if the need arises, you may discuss it only with your
Manager.

Cognizant is keen that there is a secure environment for clients and internally foo. You are required to be registered with the National Skills Registry (NSR) and provide
the ITPIN while joining the organization. Please refer Annexure B for more details.

Please note

« This appointment is subject to satisfactory professional reference checks and you securing a minimum of 60% aggregate (all subjects taken info consideration) with no
sfanding arrears in your Graduation/Post-Graduation.

« Prior to commencing employment with Cognizant you must provide Cognizant with evidence of your right to work in India and other such documents as Cognizant may
request.

We look forward to you joining us. Should you have any further questions or clarifications, please log into https://campus2cognizant.cognizant.com

Yours sincerely,
For Cognizant Technology Solutions India Pvt. Ltd.,

# g

Suresh Bethavandu
Global Head-Talent Acquisition
I have read the offer, understood and accept the above mentioned terms and conditions.

Signature : Date:

Rl'qd. Office: 115/535, Old Mahabalipuram Road, Okkiam Thoraipakkam, Chennai - 600 097



Cognizant

Annexure A
Name: Rakshana Senthil Designation: Programmer Traines
SI. No. Description Monthly Yearly
] Basic 6500 78,000
2 HRA* 2600 31,200
3 Company's contribution of PF # 1442.392857 17,309
4 Advance Statutory Bonus™** 2000 24,000
5 Special Allowance* 5060 60,720
6 Company's Contribution of ESI @ 3.25% of Monthly Gross minus statutory exclusions 460 5,520
Annual Gross Compensation 216,749
Incentive Indication (per annum)** 12,000
Annual Total Compensation 228,749
Company's contribution towards benefits (Medical, Accident and Life Insurance) 19,500
Gratuity 3,752
Annual Total Remuneration 252,001

As an associate you are also entitled to the following additional benefits:

* Floating Medical Insurance Coverage of Rs. 250,000/~ per annum

* Round the Clock Group Personal Accident Insurance coverage

* Group Term Life Insurance Coverage

* Employees' Compensation insurance benefit as per the Employees' Compensation Act, 2010

* Gratuity, on separation after 4 years and 240 calendar days of confinuous service, payable as per Payment of Gratuity Act

* Women associates joining Cognizant will be entitled to Maternity leave as per the Matemity Benefit (Amendment) Act, 2017

# Provident Fund Wages: For the purpose of computing PF wages to Provident Fund, Pension Fund & EDLI Scheme, PF Wages shall be Monthly Gross Salary as per
Annexure A of this letter excluding "Advance Statutory Bonus" & "House Rent Allowance" will be considered. This does not include payments made through "Special
Payout". Determination of PF Wages for the purpose of contribution: PF contribution shall be payable on the earned PF wages or PF wages as per this letter, whichever is
lesser. # Eligibility to ESI shall be decided by deducting the Advanced Statutory Bonus, Employer PF & ESI contribution from the monthly Gross Compensation (AGC/12)
as per Annexure A of this letter. Contribution to ESI Wages: Monthly ESI contribution will be computed on total remuneration paid to an Associate in a particular month
which includes any recurring (or) adhoc special payouts during the month. ESI shall be continued fill end of the contribution period (Apr to Sep & Oct to Mar), if the
Associate contributes even for one month in the said contribution period

* Flexible Benefit Plan: Your Compensation has been structured to ensure that you are adequately empowered to apportion components of your salary in a manner
that suits you the best. This plan will enable you to

1. Choose from a bouquet of allowance or benefits

2. Redefine your salary structure within prescribed guidelines

3. Optimize your earnings

** Incentive Indication: Incentive amount may be higher, lower or nil as per the terms described herein. The incentive program is discretionary, subject to change,
and based on individual and company performance. It is prorated to the duration spent with Cognizant India for the calendar year and will be paid o you only if you
are active on Cognizant's payroll on the day of incentive payout.

*** Language Premium: This allowance is applicable only for Japanese, German & French language. It will be paid along with the Apr, July, Oct and Jan payroll for
the previous quarter and will be subject fo tax deductions as applicable in India. The amount will be pro-rated to the duration spent with Cognizant India and will be
paid out on the condition that you continue to use the foreign language skill as required by your role/project/account.

**** Advance Statutory Bonus is in line with the provisions of Payment of Bonus Act, 1965.

Note: Any statutory revision of Provident Fund/ESI Contribution or any other similar statutory benefits will result in a change in the Net take home salary and the Annual
Gross Compensation will remain the sume.
Rl'qd. Office: 115/535, Old Mahabalipuram Road, Okkiam Thoraipakkam, Chennai - 600 097



Cognizant

Cognizant has made this offer in good faith after expending significant time and resources in the hiring process. We hope you will join us, but appreciate your right to
pursue another path. Your formal commitment to joining us forms the basis of further planning and client communication at Cognizant. If you renege on the commitment
and decide not to join us after signing the offer letter, Cognizant reserves the right to not consider you for future career opportunities in the company. We look forward to
welcoming you to Cognizant.

Login to https:\\onecognizant.cognizant.com->Total Rewards App for more details

Rl'qd. Office: 115/535, Old Mahabalipuram Road, Okkiam Thoraipakkam, Chennai - 600 097



Cognizant

28-May-2020

Dear Revathi Raghuraman,
B. Sc, Computer Science
Anna Adarsh College for Women

Candidate ID — 13957177

In continuation to our discussions, we are pleased to offer you the role of Programmer Trainee in Cognizant Technology Solutions India Private Limited
("Cognizant”).

During your probation period of 12 months, which includes your training program, you are entitled to an Annual Total Remuneration (ATR) of Rs.252,000/-. This
includes an annual incentive indication of Rs.12,000/~, as well as Cognizant's contribution of Rs.19,500/- towards benefits such as Medical, Accident, Life Insurance
and Gratuity. The break up is presented in Annexure A.

On successful completion of the probation period, clearing the required training assessments and subject to you being part of a delivery project, your annual Total
Remuneration (ATR) would stand revised to Rs.284,111/-. This includes an annual incentive indication of Rs.12,000/-, as well as Cognizant's contribution of Rs.
19,500/ - towards benefits such as Medical, Accident, Life Insurance, as applicable.

Your appointment will be governed by the terms and conditions of employment presented in Annexure B. You will also be governed by the other rules, regulations and
practices in vogue and those that may change from time to time. Your compensation is highly confidential and if the need arises, you may discuss it only with your
Manager.

Cognizant is keen that there is a secure environment for clients and internally foo. You are required to be registered with the National Skills Registry (NSR) and provide
the ITPIN while joining the organization. Please refer Annexure B for more details.

Please note

« This appointment is subject to satisfactory professional reference checks and you securing a minimum of 60% aggregate (all subjects taken info consideration) with no
sfanding arrears in your Graduation/Post-Graduation.

« Prior to commencing employment with Cognizant you must provide Cognizant with evidence of your right to work in India and other such documents as Cognizant may
request.

We look forward to you joining us. Should you have any further questions or clarifications, please log into https://campus2cognizant.cognizant.com

Yours sincerely,
For Cognizant Technology Solutions India Pvt. Ltd.,

# g

Suresh Bethavandu
Global Head-Talent Acquisition
I have read the offer, understood and accept the above mentioned terms and conditions.

Signature : Date:

Rl'qd. Office: 115/535, Old Mahabalipuram Road, Okkiam Thoraipakkam, Chennai - 600 097



Cognizant

Annexure A
Name: Revathi Raghuraman Designation: Programmer Trainee
SI. No. Description Monthly Yearly
] Basic 6500 78,000
2 HRA* 2600 31,200
3 Company's contribution of PF # 1442.392857 17,309
4 Advance Statutory Bonus™** 2000 24,000
5 Special Allowance* 5060 60,720
6 Company's Contribution of ESI @ 3.25% of Monthly Gross minus statutory exclusions 460 5,520
Annual Gross Compensation 216,749
Incentive Indication (per annum)** 12,000
Annual Total Compensation 228,749
Company's contribution towards benefits (Medical, Accident and Life Insurance) 19,500
Gratuity 3,752
Annual Total Remuneration 252,001

As an associate you are also entitled to the following additional benefits:

* Floating Medical Insurance Coverage of Rs. 250,000/~ per annum

* Round the Clock Group Personal Accident Insurance coverage

* Group Term Life Insurance Coverage

* Employees' Compensation insurance benefit as per the Employees' Compensation Act, 2010

* Gratuity, on separation after 4 years and 240 calendar days of confinuous service, payable as per Payment of Gratuity Act

* Women associates joining Cognizant will be entitled to Maternity leave as per the Matemity Benefit (Amendment) Act, 2017

# Provident Fund Wages: For the purpose of computing PF wages to Provident Fund, Pension Fund & EDLI Scheme, PF Wages shall be Monthly Gross Salary as per
Annexure A of this letter excluding "Advance Statutory Bonus" & "House Rent Allowance" will be considered. This does not include payments made through "Special
Payout". Determination of PF Wages for the purpose of contribution: PF contribution shall be payable on the earned PF wages or PF wages as per this letter, whichever is
lesser. # Eligibility to ESI shall be decided by deducting the Advanced Statutory Bonus, Employer PF & ESI contribution from the monthly Gross Compensation (AGC/12)
as per Annexure A of this letter. Contribution to ESI Wages: Monthly ESI contribution will be computed on total remuneration paid to an Associate in a particular month
which includes any recurring (or) adhoc special payouts during the month. ESI shall be continued fill end of the contribution period (Apr to Sep & Oct to Mar), if the
Associate contributes even for one month in the said contribution period

* Flexible Benefit Plan: Your Compensation has been structured to ensure that you are adequately empowered to apportion components of your salary in a manner
that suits you the best. This plan will enable you to

1. Choose from a bouquet of allowance or benefits

2. Redefine your salary structure within prescribed guidelines

3. Optimize your earnings

** Incentive Indication: Incentive amount may be higher, lower or nil as per the terms described herein. The incentive program is discretionary, subject to change,
and based on individual and company performance. It is prorated to the duration spent with Cognizant India for the calendar year and will be paid o you only if you
are active on Cognizant's payroll on the day of incentive payout.

*** Language Premium: This allowance is applicable only for Japanese, German & French language. It will be paid along with the Apr, July, Oct and Jan payroll for
the previous quarter and will be subject fo tax deductions as applicable in India. The amount will be pro-rated to the duration spent with Cognizant India and will be
paid out on the condition that you continue to use the foreign language skill as required by your role/project/account.

**** Advance Statutory Bonus is in line with the provisions of Payment of Bonus Act, 1965.

Note: Any statutory revision of Provident Fund/ESI Contribution or any other similar statutory benefits will result in a change in the Net take home salary and the Annual
Gross Compensation will remain the sume.
Rl'qd. Office: 115/535, Old Mahabalipuram Road, Okkiam Thoraipakkam, Chennai - 600 097



Cognizant

Cognizant has made this offer in good faith after expending significant time and resources in the hiring process. We hope you will join us, but appreciate your right to
pursue another path. Your formal commitment to joining us forms the basis of further planning and client communication at Cognizant. If you renege on the commitment
and decide not to join us after signing the offer letter, Cognizant reserves the right to not consider you for future career opportunities in the company. We look forward to
welcoming you to Cognizant.

Login to https:\\onecognizant.cognizant.com->Total Rewards App for more details

Rl'qd. Office: 115/535, Old Mahabalipuram Road, Okkiam Thoraipakkam, Chennai - 600 097
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Cognizant

28-May-2020

Dear Snehapriya Sivakumar,
B. Sc, Computer Science
Anna Adarsh College for Women

Candidate ID — 13957203

In continuation to our discussions, we are pleased to offer you the role of Programmer Trainee in Cognizant Technology Solutions India Private Limited
("Cognizant”).

During your probation period of 12 months, which includes your training program, you are entitled to an Annual Total Remuneration (ATR) of Rs.252,000/-. This
includes an annual incentive indication of Rs.12,000/~, as well as Cognizant's contribution of Rs.19,500/- towards benefits such as Medical, Accident, Life Insurance
and Gratuity. The break up is presented in Annexure A.

On successful completion of the probation period, clearing the required training assessments and subject to you being part of a delivery project, your annual Total
Remuneration (ATR) would stand revised to Rs.284,111/-. This includes an annual incentive indication of Rs.12,000/-, as well as Cognizant's contribution of Rs.
19,500/ - towards benefits such as Medical, Accident, Life Insurance, as applicable.

Your appointment will be governed by the terms and conditions of employment presented in Annexure B. You will also be governed by the other rules, regulations and
practices in vogue and those that may change from time to time. Your compensation is highly confidential and if the need arises, you may discuss it only with your
Manager.

Cognizant is keen that there is a secure environment for clients and internally foo. You are required to be registered with the National Skills Registry (NSR) and provide
the ITPIN while joining the organization. Please refer Annexure B for more details.

Please note

« This appointment is subject to satisfactory professional reference checks and you securing a minimum of 60% aggregate (all subjects taken info consideration) with no
sfanding arrears in your Graduation/Post-Graduation.

« Prior to commencing employment with Cognizant you must provide Cognizant with evidence of your right to work in India and other such documents as Cognizant may
request.

We look forward to you joining us. Should you have any further questions or clarifications, please log into https://campus2cognizant.cognizant.com

Yours sincerely,
For Cognizant Technology Solutions India Pvt. Ltd.,

# g

Suresh Bethavandu
Global Head-Talent Acquisition
I have read the offer, understood and accept the above mentioned terms and conditions.

Signature : Date:

Rl'qd. Office: 115/535, Old Mahabalipuram Road, Okkiam Thoraipakkam, Chennai - 600 097



Cognizant

Annexure A
Name: Snehapriya Sivakumar Designation: Programmer Trainee
SI. No. Description Monthly Yearly
] Basic 6500 78,000
2 HRA* 2600 31,200
3 Company's contribution of PF # 1442.392857 17,309
4 Advance Statutory Bonus™** 2000 24,000
5 Special Allowance* 5060 60,720
6 Company's Contribution of ESI @ 3.25% of Monthly Gross minus statutory exclusions 460 5,520
Annual Gross Compensation 216,749
Incentive Indication (per annum)** 12,000
Annual Total Compensation 228,749
Company's contribution towards benefits (Medical, Accident and Life Insurance) 19,500
Gratuity 3,752
Annual Total Remuneration 252,001

As an associate you are also entitled to the following additional benefits:

* Floating Medical Insurance Coverage of Rs. 250,000/~ per annum

* Round the Clock Group Personal Accident Insurance coverage

* Group Term Life Insurance Coverage

* Employees' Compensation insurance benefit as per the Employees' Compensation Act, 2010

* Gratuity, on separation after 4 years and 240 calendar days of confinuous service, payable as per Payment of Gratuity Act

* Women associates joining Cognizant will be entitled to Maternity leave as per the Matemity Benefit (Amendment) Act, 2017

# Provident Fund Wages: For the purpose of computing PF wages to Provident Fund, Pension Fund & EDLI Scheme, PF Wages shall be Monthly Gross Salary as per
Annexure A of this letter excluding "Advance Statutory Bonus" & "House Rent Allowance" will be considered. This does not include payments made through "Special
Payout". Determination of PF Wages for the purpose of contribution: PF contribution shall be payable on the earned PF wages or PF wages as per this letter, whichever is
lesser. # Eligibility to ESI shall be decided by deducting the Advanced Statutory Bonus, Employer PF & ESI contribution from the monthly Gross Compensation (AGC/12)
as per Annexure A of this letter. Contribution to ESI Wages: Monthly ESI contribution will be computed on total remuneration paid to an Associate in a particular month
which includes any recurring (or) adhoc special payouts during the month. ESI shall be continued fill end of the contribution period (Apr to Sep & Oct to Mar), if the
Associate contributes even for one month in the said contribution period

* Flexible Benefit Plan: Your Compensation has been structured to ensure that you are adequately empowered to apportion components of your salary in a manner
that suits you the best. This plan will enable you to

1. Choose from a bouquet of allowance or benefits

2. Redefine your salary structure within prescribed guidelines

3. Optimize your earnings

** Incentive Indication: Incentive amount may be higher, lower or nil as per the terms described herein. The incentive program is discretionary, subject to change,
and based on individual and company performance. It is prorated to the duration spent with Cognizant India for the calendar year and will be paid o you only if you
are active on Cognizant's payroll on the day of incentive payout.

*** Language Premium: This allowance is applicable only for Japanese, German & French language. It will be paid along with the Apr, July, Oct and Jan payroll for
the previous quarter and will be subject fo tax deductions as applicable in India. The amount will be pro-rated to the duration spent with Cognizant India and will be
paid out on the condition that you continue to use the foreign language skill as required by your role/project/account.

**** Advance Statutory Bonus is in line with the provisions of Payment of Bonus Act, 1965.

Note: Any statutory revision of Provident Fund/ESI Contribution or any other similar statutory benefits will result in a change in the Net take home salary and the Annual
Gross Compensation will remain the sume.
Rl'qd. Office: 115/535, Old Mahabalipuram Road, Okkiam Thoraipakkam, Chennai - 600 097



Cognizant

Cognizant has made this offer in good faith after expending significant time and resources in the hiring process. We hope you will join us, but appreciate your right to
pursue another path. Your formal commitment to joining us forms the basis of further planning and client communication at Cognizant. If you renege on the commitment
and decide not to join us after signing the offer letter, Cognizant reserves the right to not consider you for future career opportunities in the company. We look forward to
welcoming you to Cognizant.

Login to https:\\onecognizant.cognizant.com->Total Rewards App for more details

Rl'qd. Office: 115/535, Old Mahabalipuram Road, Okkiam Thoraipakkam, Chennai - 600 097



Cognizant

28-May-2020

Dear Sowmya Selvakumar,
B. Sc, Computer Science
Anna Adarsh College for Women

Candidate ID — 13957187

In continuation to our discussions, we are pleased to offer you the role of Programmer Trainee in Cognizant Technology Solutions India Private Limited
("Cognizant”).

During your probation period of 12 months, which includes your training program, you are entitled to an Annual Total Remuneration (ATR) of Rs.252,000/-. This
includes an annual incentive indication of Rs.12,000/~, as well as Cognizant's contribution of Rs.19,500/- towards benefits such as Medical, Accident, Life Insurance
and Gratuity. The break up is presented in Annexure A.

On successful completion of the probation period, clearing the required training assessments and subject to you being part of a delivery project, your annual Total
Remuneration (ATR) would stand revised to Rs.284,111/-. This includes an annual incentive indication of Rs.12,000/-, as well as Cognizant's contribution of Rs.
19,500/ - towards benefits such as Medical, Accident, Life Insurance, as applicable.

Your appointment will be governed by the terms and conditions of employment presented in Annexure B. You will also be governed by the other rules, regulations and
practices in vogue and those that may change from time to time. Your compensation is highly confidential and if the need arises, you may discuss it only with your
Manager.

Cognizant is keen that there is a secure environment for clients and internally foo. You are required to be registered with the National Skills Registry (NSR) and provide
the ITPIN while joining the organization. Please refer Annexure B for more details.

Please note

« This appointment is subject to satisfactory professional reference checks and you securing a minimum of 60% aggregate (all subjects taken info consideration) with no
sfanding arrears in your Graduation/Post-Graduation.

« Prior to commencing employment with Cognizant you must provide Cognizant with evidence of your right to work in India and other such documents as Cognizant may
request.

We look forward to you joining us. Should you have any further questions or clarifications, please log into https://campus2cognizant.cognizant.com

Yours sincerely,
For Cognizant Technology Solutions India Pvt. Ltd.,

# g

Suresh Bethavandu
Global Head-Talent Acquisition
I have read the offer, understood and accept the above mentioned terms and conditions.

Signature : Date:

Rl'qd. Office: 115/535, Old Mahabalipuram Road, Okkiam Thoraipakkam, Chennai - 600 097



Cognizant

Annexure A
Name: Sowmya Selvakumar Designation: Programmer Traines
SI. No. Description Monthly Yearly
] Basic 6500 78,000
2 HRA* 2600 31,200
3 Company's contribution of PF # 1442.392857 17,309
4 Advance Statutory Bonus™** 2000 24,000
5 Special Allowance* 5060 60,720
6 Company's Contribution of ESI @ 3.25% of Monthly Gross minus statutory exclusions 460 5,520
Annual Gross Compensation 216,749
Incentive Indication (per annum)** 12,000
Annual Total Compensation 228,749
Company's contribution towards benefits (Medical, Accident and Life Insurance) 19,500
Gratuity 3,752
Annual Total Remuneration 252,001

As an associate you are also entitled to the following additional benefits:

* Floating Medical Insurance Coverage of Rs. 250,000/~ per annum

* Round the Clock Group Personal Accident Insurance coverage

* Group Term Life Insurance Coverage

* Employees' Compensation insurance benefit as per the Employees' Compensation Act, 2010

* Gratuity, on separation after 4 years and 240 calendar days of confinuous service, payable as per Payment of Gratuity Act

* Women associates joining Cognizant will be entitled to Maternity leave as per the Matemity Benefit (Amendment) Act, 2017

# Provident Fund Wages: For the purpose of computing PF wages to Provident Fund, Pension Fund & EDLI Scheme, PF Wages shall be Monthly Gross Salary as per
Annexure A of this letter excluding "Advance Statutory Bonus" & "House Rent Allowance" will be considered. This does not include payments made through "Special
Payout". Determination of PF Wages for the purpose of contribution: PF contribution shall be payable on the earned PF wages or PF wages as per this letter, whichever is
lesser. # Eligibility to ESI shall be decided by deducting the Advanced Statutory Bonus, Employer PF & ESI contribution from the monthly Gross Compensation (AGC/12)
as per Annexure A of this letter. Contribution to ESI Wages: Monthly ESI contribution will be computed on total remuneration paid to an Associate in a particular month
which includes any recurring (or) adhoc special payouts during the month. ESI shall be continued fill end of the contribution period (Apr to Sep & Oct to Mar), if the
Associate contributes even for one month in the said contribution period

* Flexible Benefit Plan: Your Compensation has been structured to ensure that you are adequately empowered to apportion components of your salary in a manner
that suits you the best. This plan will enable you to

1. Choose from a bouquet of allowance or benefits

2. Redefine your salary structure within prescribed guidelines

3. Optimize your earnings

** Incentive Indication: Incentive amount may be higher, lower or nil as per the terms described herein. The incentive program is discretionary, subject to change,
and based on individual and company performance. It is prorated to the duration spent with Cognizant India for the calendar year and will be paid o you only if you
are active on Cognizant's payroll on the day of incentive payout.

*** Language Premium: This allowance is applicable only for Japanese, German & French language. It will be paid along with the Apr, July, Oct and Jan payroll for
the previous quarter and will be subject fo tax deductions as applicable in India. The amount will be pro-rated to the duration spent with Cognizant India and will be
paid out on the condition that you continue to use the foreign language skill as required by your role/project/account.

**** Advance Statutory Bonus is in line with the provisions of Payment of Bonus Act, 1965.

Note: Any statutory revision of Provident Fund/ESI Contribution or any other similar statutory benefits will result in a change in the Net take home salary and the Annual
Gross Compensation will remain the sume.
Rl'qd. Office: 115/535, Old Mahabalipuram Road, Okkiam Thoraipakkam, Chennai - 600 097



Cognizant

Cognizant has made this offer in good faith after expending significant time and resources in the hiring process. We hope you will join us, but appreciate your right to
pursue another path. Your formal commitment to joining us forms the basis of further planning and client communication at Cognizant. If you renege on the commitment
and decide not to join us after signing the offer letter, Cognizant reserves the right to not consider you for future career opportunities in the company. We look forward to
welcoming you to Cognizant.

Login to https:\\onecognizant.cognizant.com->Total Rewards App for more details

Rl'qd. Office: 115/535, Old Mahabalipuram Road, Okkiam Thoraipakkam, Chennai - 600 097



Infosys

Navigate your next

HRD/2T/1000840851/20-21 December 11, 2020

Ms. Monisha P

NO:15 MGR Nagar,

Main Road, Thiruverkadu,
Chennai-600077

India
Ph: +91- 9941323555

Dear Monisha P,
Welcome to Infosys!

Today, the corporate landscape is dynamic and the world ahead is full of possibilities! None of the amazing
things we do at Infosys would be possible without an equally amazing culture, the environment where ideas
can flourish and where you are empowered to move forward as far as your ideas will take you.

At Infosys, we assure that your career will never stand still, we will inspire you to build what's next and we
will navigate further, together. Our journey of learnability, values and trusted relationships with our clients
continue to be the cornerstones of our organization and these values are upheld only because of our people.

We look forward to working with you and wish you success in your career with us.

Warm regards,

RICHARD LOBO
EVP and Head Human Resources - Infosys Limited

INFOSYS LIMITED

CIN: L85110KA1981PLCO13115
44, Infosys Avenue

Electronics City, Hosur Road
Bangalore 560 100, India

T 91 80 2852 0261

F 91 80 2852 0362

askus @infosys.com
www.infosys.com

Company Confidential - This communication is confidential between you and Infosys Limited



Infosys

Navigate your next

HRD/1000840851/20-21 December 11, 2020

Ms. Monisha P

NO:15 MGR Nagar,

Main Road, Thiruverkadu,
Chennai-600077

India

Ph: +91- 9941323555

Dear Monisha P,

Congratulations! We are delighted to make you an offer as Operations Executive - Trainee and your role is
Operations Executive .

Here are the terms and conditions of our offer:

Joining

Your scheduled date of employment with us will be 11-Jan-2021.

Location

Your location of training is MYSORE, India . The location of posting ("work location") would be
communicated to you upon successful completion of training. You may be asked to relocate to any of our
units, departments or the offices of our affiliates® and/or the offices of our customers, depending on business
requirements. In such an event, your remuneration and other benefits shall be determined in accordance with
the relevant Policies of the Company in that work location."

Please be advised that you, by accepting this offer, hereby give your irrevocable consent to the above.

* For the purpose of this agreement, "affiliate” means any entity that controls, is controlled by, or is under
common control with the First Party. For purposes of this Agreement, "control" means possessing, directly
or indirectly, the power to direct or cause the direction of the management, policies or operations of an
entity, whether through ownership of voting securities, by contract or otherwise."

Training

The training program will consist of classroom/virtual training and on-the-job training. The duration of the
classroom/virtual training will be based on the business requirement. Your continued employment with the
Company is subject to your meeting the qualifying criteria till the end of the training and successful
completion of the training.

Company Confidential - This communication is confidential between you and Infosys Limited
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Probation and Confirmation

You will be on probation for a period of 12 months from the date of completion of the training and your
allocation to Unit. On successful completion of your probation, you will be confirmed as a permanent
employee. Your confirmation is also subject to your submitting the documents required by the Company,
details of which are enclosed in the Information Sheet in Annexure - IV.

Leave

You are entitled to Earned Leave, right from your date of joining. You will be eligible for 15 working days
of earned leave annually during probation. On confirmation as a permanent employee you will be eligible
for 20 working days of leave annually.

Leave is credited on a quarterly basis. The leave eligibility shall begin in the quarter of your joining the
Company, on a pro-rata basis. Leave year is the calendar year and not the fiscal year.

An illustration with other relevant information have been given in the Information Sheet. The Company's
Policies also provide for Maternity, Paternity and Bereavement Leave. Further details will be provided to
you at the time of joining.

Increments and Promotions

Your growth and increase in salary will depend solely on your performance and contribution to the
Company. Salary increases are normally given on an annual basis.

Transfer

Your services can be transferred to any of our units / departments situated anywhere in India or abroad. At
such time compensation applicable to a specific location will be payable to you.

Agreement

Our offer to you as Operations Executive is subject to the execution of the Service Agreement. The Service
Agreement details the scope, terms and conditions of your employment, the necessary training and the
contractual obligations towards Infosys from the date of your joining and up to a period of 12 months from
the date of allocation to a Practice Unit. The date of allocation to a Practice Unit is generally the first day of
the subsequent month post completion of training. You will be required to complete the formalities on the
Service Agreement at the time of joining. Please note, non-execution of the notarized Service Agreement
will result in denial of employment with the Company.

Company Confidential - This communication is confidential between you and Infosys Limited
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You will produce all marks sheets and other relevant documents, at least till the penultimate semester. All
these proofs will need to be submitted on the day of joining. Further, you should have been declared as
passed by the relevant examination authority. The determination of the adequacy or authenticity of all or any
of the proofs and any condemnation of delay in submission of the same will be at the Company's discretion.

Passport and Driving License

It would be to your advantage to have a valid passport and a four-wheeler driving license at the time of
joining duty. Our offer to you is subject to your having a valid passport or producing a proof of having
applied for the same.

Compensation and Benefits

Salary

Your Total Gross Salary will be INR 18,581 per month. The break-up of your salary has been
provided in the Compensation Details sheet in Annexure - 1.

In addition to your gross salary, you will receive an additional Personal Allowance of INR 461 per month.
This allowance will be paid to you during your probation period, on the condition that your base location
remains Bangalore/Mysore/Mangalore/Hubli. This allowance will be discontinued in case of a change in
your base location due to official or personal reasons or upon confirmation (whichever is earlier).

Ex - Gratia / Bonus

You will be eligible for an Ex-Gratia/ Bonus payout which is calculated at 20% of the Basic Salary as
mentioned in the Compensation Details sheet at Annexure - I of this letter. The mode of payment for
Financial Year 2020-21 will be as follows:

95% of the bonus amount mentioned in the Compensation Details sheet will be paid out on a monthly basis.
The balance amount will be paid out in the end of the financial year.

Insurance

You will be eligible to participate in a Group Health Insurance Scheme. You may choose to enhance
the coverage with other participatory optional health insurance plans (Platinum, Gold and Silver). You
will be covered by default under the Standard Plan which provides you and your family (your spouse
and two children up to the age of 22 years) with a cover of INR 4,00,000 per annum.

Company Confidential - This communication is confidential between you and Infosys Limited
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You will be covered under the Group Life Insurance Scheme, managed by Infosys Welfare Trust which
provides you with a total Life Insurance cover of INR 6,200,000 of which INR 3,200,000 is covered
towards natural death, and INR 3,000,000 towards an accidental death. All employees become
members of Infosys WelfareTrust, by one-time payment of INR 250 and fixed monthly contribution of
INR 200 . The details of the Scheme would be available to you when you join the Company.

Notice Period

During the probation period, if your performance is found to be unsatisfactory or if it does not meet the
prescribed criteria, your training/employment can be terminated by the Company with one-month notice or
salary thereof. On confirmation, you will be required to give three month's notice or salary thereof in case
you decide to leave our services, subject to the Company's discretion. Where circumstances make it
necessary, the Company will have the discretion to relieve you only at the end of the three months' notice
period. Similarly, the Company can terminate your services by giving three months notice or salary thereof.

In the event you do not successfully complete your training, or you are involved in an act that constitutes
misconduct, your training/employment can be terminated by the Company with immediate effect without
notice.

Background Checks

The Company may, at its discretion conduct background checks prior to or after your expected joining date
to validate your identity, the address provided by you, your education details and details of your prior work
experience if any, and to conduct any criminal checks. You expressly consent to the Company conducting
such background checks. In this connection, you are required to furnish the documents listed in Offer
Annexure for India.

If you fail to submit the necessary documents as required by the Company within the specified time period
or if the Company is not satisfied, with the outcome of the background checks, the Company, in its sole
discretion, reserves the right to withdraw this offer without notice and compensation or to take any
appropriate action against you, including, but not limited to termination of your employment.

When a background check raises any concerns regarding any of the details furnished by you and the
Company feels the need to further validate such facts, the Company may at its sole discretion, ask you for
further information, to substantiate the details that you have earlier provided to the Company, before
initiating appropriate action.

Please note that Infosys requires you to furnish a copy of your passport at the time of joining. If you are
unable to do so, the Company will initiate a criminal background check.
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Other Terms and Conditions

You agree not to undertake employment, whether full-time or part-time, as the Director / Partner / Member
/ Employee of any other organization / entity engaged in any form of business activity without the consent
of Infosys. The consent may be given subject to any terms and conditions that the Company may think fit
and may be withdrawn at any time at the discretion of the Company.

Our offer to you as an Operations Executive is conditional upon your having fully completed your
graduation, without any active backlog papers and with a pass percentage not lesser than as specified in our
campus recruitment program 2019-20. These eligibility criteria for the Role of an Operations Executive, has
already been clearly communicated to you and your college during the selection process. You will also have
completed all studies, course requirements and examinations required for the award of the educational
qualification recorded by you in your application for employment with Infosys.

You will produce all marks sheets and other relevant documents, at least till the penultimate semester. All
these proofs will need to be submitted on the day of joining. Further, you should have been declared as
passed by the relevant examination authority. The determination of the adequacy or authenticity of all or any
of the proofs and any condonation of delay in submission of the same will be at the Company's discretion.

Based on the nature of your work and business requirements, you may be required to work on rotational
shifts. If you are required to work on rotational shifts, you will be duly intimated of the change in your shift
timings. During rotational shifts, you will continue to be bound by the provisions of the working hour
policy of the Company. If the rotational shifts require you to work night shifts, the policy on night shift
allowance of the Company (if in force) will be made applicable to you.

You hereby acknowledge and agree to abide by all internal Policies of the Company, which you will be able
to access, upon joining, on the Intranet 'Sparsh'. These Policies cover various human resources and
administrative topics and procedures. The Company reserves the right to change these Policies at any time
in its absolute discretion.

You shall be required to sign certain mandatory agreements, including but not limited to the
Confidentiality, Intellectual Property Rights, the Code of Business Conduct and Ethics and your
employment shall be governed by all the rules and regulations, as amended from time to time, of the
Company as applicable to your employment with us. This offer is also conditional upon your acceptance
and execution of the Non-Compete Agreement (Annexure III).

This offer of employment constitutes the entire agreement between you and the Company regarding the
terms of your employment and it is the complete, final, and exclusive embodiment of your agreement with
regard to this subject matter and supersedes any other promises, warranties, representations or agreements,
whether written or oral. It is entered into without reliance on any promise or representation other than those
expressly contained herein, and it cannot be modified or amended except in writing signed by an authorized
officer of the Company.
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If any of the terms or conditions of this offer are found to be illegal or unenforceable, such terms shall be
treated as severable from the rest of the terms and conditions of this offer and the remaining terms and
conditions shall continue in force.

This agreement shall be governed by the laws of India and you hereby agree to the exclusive jurisdiction of
the courts in Bangalore, India.

Your employment will be governed by the rules, regulations and policies of the Company.

The terms of this offer letter shall remain confidential and are not to be disclosed to any third party.

As a token of your acceptance of this offer, please bring a duly signed duplicate copies of the letter and all
the accompanying annexures, on the date of joining.

We welcome you to the Infosys family and wish you a rewarding career over the years to come.

Yours sincerely,

RICHARD LOBO

EVP and Head Human Resources - Infosys Limited

I have read, understood and agree to the terms and conditions as set forth in this offer letter.

Date: , 20

Sign your name

Print your full Name Location

INFOSYS LIMITED

CIN: L85110KA1981PLCO13115
44, Infosys Avenue

Electronics City, Hosur Road
Bangalore 560 100, India

T 91 80 2852 0261

F 91 80 2852 0362

askus @infosys.com
www.infosys.com
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ANNEXURE -1
(Compensation)
COMPENSATION DETAILS
(All figures in INR per month)
NAME Ms. Monisha P
ROLE Operations Executive
ROLE DESIGNATION Operations Executive - Trainee
1. MONTHLY COMPONENTS
BASIC SALARY 13,582
BONUS / EX-GRATIA (95% of the eligible amount (20% of Basic Salary) being paid out on a
monthly basis) 2,580
MONTHLY GROSS SALARY 16,162
2. ANNUAL COMPONENT
BONUS / EX-GRATIA - (Balance 5% will be paid out in the end of the financial year after adjusting
the advance (95%) paid out on a monthly basis) 136
3. RETIRAL BENEFITS
PROVIDENT FUND - 12% of Basic Salary 1,630
GRATUITY - 4.81% of Basic Salary* 653
FIXED GROSS SALARY (1+2+3) 18,581
TOTAL GROSS SALARY 18,581
OTHER BENEFITS
.. Margin Money
Scheme Eligible Amount In INR | Interest Monthly Instalments (To be borne by the employee)
SALARY LOAN
(subject to submission of | 12000
Trainee Agreement) Nil 12 Nil

All the above benefits are as per Company's policies, which are subject to change from time to time. The disbursement of any loan /
loan allowance is subject to the fulfilment of all criteria defined for the same to the satisfaction of the Company as per the relevant loan /

loan allowance policy at that time

*The gratuity amount set out above is an approximation. Your eligibility and the final pay out of any Gratuity amounts will be

determined in strict accordance with the provisions of the Payment of Gratuity Act

Employee State Insurance ("ESI") may be applicable to employees as per the applicable statutory regulations. If ESI is applicable, the

employee and the employer will contribute towards ESI as per the provisions of the ESI Act, 1948.
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HRD/2T/1000840822/20-21 December 11, 2020

Ms. Pavithra S

NO:25/23 Bashyam First Street,
Otterti,

Chennai-600012

India
Ph: +91-7550216167

Dear Pavithra S,
Welcome to Infosys!

Today, the corporate landscape is dynamic and the world ahead is full of possibilities! None of the amazing
things we do at Infosys would be possible without an equally amazing culture, the environment where ideas
can flourish and where you are empowered to move forward as far as your ideas will take you.

At Infosys, we assure that your career will never stand still, we will inspire you to build what's next and we
will navigate further, together. Our journey of learnability, values and trusted relationships with our clients
continue to be the cornerstones of our organization and these values are upheld only because of our people.

We look forward to working with you and wish you success in your career with us.

Warm regards,

RICHARD LOBO
EVP and Head Human Resources - Infosys Limited

INFOSYS LIMITED

CIN: L85110KA1981PLCO13115
44, Infosys Avenue

Electronics City, Hosur Road
Bangalore 560 100, India

T 91 80 2852 0261

F 91 80 2852 0362

askus @infosys.com
www.infosys.com

Company Confidential - This communication is confidential between you and Infosys Limited



Infosys

Navigate your next

HRD/1000840822/20-21 December 11, 2020

Ms. Pavithra S

NO:25/23 Bashyam First Street,
Otterti,

Chennai-600012

India

Ph: +91-7550216167

Dear Pavithra S,

Congratulations! We are delighted to make you an offer as Operations Executive - Trainee and your role is
Operations Executive .

Here are the terms and conditions of our offer:

Joining

Your scheduled date of employment with us will be 11-Jan-2021.

Location

Your location of training is MYSORE, India . The location of posting ("work location") would be
communicated to you upon successful completion of training. You may be asked to relocate to any of our
units, departments or the offices of our affiliates® and/or the offices of our customers, depending on business
requirements. In such an event, your remuneration and other benefits shall be determined in accordance with
the relevant Policies of the Company in that work location."

Please be advised that you, by accepting this offer, hereby give your irrevocable consent to the above.

* For the purpose of this agreement, "affiliate” means any entity that controls, is controlled by, or is under
common control with the First Party. For purposes of this Agreement, "control" means possessing, directly
or indirectly, the power to direct or cause the direction of the management, policies or operations of an
entity, whether through ownership of voting securities, by contract or otherwise."

Training

The training program will consist of classroom/virtual training and on-the-job training. The duration of the
classroom/virtual training will be based on the business requirement. Your continued employment with the
Company is subject to your meeting the qualifying criteria till the end of the training and successful
completion of the training.
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Page 1 of 7



Infosys

Navigate your next

Probation and Confirmation

You will be on probation for a period of 12 months from the date of completion of the training and your
allocation to Unit. On successful completion of your probation, you will be confirmed as a permanent
employee. Your confirmation is also subject to your submitting the documents required by the Company,
details of which are enclosed in the Information Sheet in Annexure - IV.

Leave

You are entitled to Earned Leave, right from your date of joining. You will be eligible for 15 working days
of earned leave annually during probation. On confirmation as a permanent employee you will be eligible
for 20 working days of leave annually.

Leave is credited on a quarterly basis. The leave eligibility shall begin in the quarter of your joining the
Company, on a pro-rata basis. Leave year is the calendar year and not the fiscal year.

An illustration with other relevant information have been given in the Information Sheet. The Company's
Policies also provide for Maternity, Paternity and Bereavement Leave. Further details will be provided to
you at the time of joining.

Increments and Promotions

Your growth and increase in salary will depend solely on your performance and contribution to the
Company. Salary increases are normally given on an annual basis.

Transfer

Your services can be transferred to any of our units / departments situated anywhere in India or abroad. At
such time compensation applicable to a specific location will be payable to you.

Agreement

Our offer to you as Operations Executive is subject to the execution of the Service Agreement. The Service
Agreement details the scope, terms and conditions of your employment, the necessary training and the
contractual obligations towards Infosys from the date of your joining and up to a period of 12 months from
the date of allocation to a Practice Unit. The date of allocation to a Practice Unit is generally the first day of
the subsequent month post completion of training. You will be required to complete the formalities on the
Service Agreement at the time of joining. Please note, non-execution of the notarized Service Agreement
will result in denial of employment with the Company.

Company Confidential - This communication is confidential between you and Infosys Limited
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You will produce all marks sheets and other relevant documents, at least till the penultimate semester. All
these proofs will need to be submitted on the day of joining. Further, you should have been declared as
passed by the relevant examination authority. The determination of the adequacy or authenticity of all or any
of the proofs and any condemnation of delay in submission of the same will be at the Company's discretion.

Passport and Driving License

It would be to your advantage to have a valid passport and a four-wheeler driving license at the time of
joining duty. Our offer to you is subject to your having a valid passport or producing a proof of having
applied for the same.

Compensation and Benefits

Salary

Your Total Gross Salary will be INR 18,581 per month. The break-up of your salary has been
provided in the Compensation Details sheet in Annexure - 1.

In addition to your gross salary, you will receive an additional Personal Allowance of INR 461 per month.
This allowance will be paid to you during your probation period, on the condition that your base location
remains Bangalore/Mysore/Mangalore/Hubli. This allowance will be discontinued in case of a change in
your base location due to official or personal reasons or upon confirmation (whichever is earlier).

Ex - Gratia / Bonus

You will be eligible for an Ex-Gratia/ Bonus payout which is calculated at 20% of the Basic Salary as
mentioned in the Compensation Details sheet at Annexure - I of this letter. The mode of payment for
Financial Year 2020-21 will be as follows:

95% of the bonus amount mentioned in the Compensation Details sheet will be paid out on a monthly basis.
The balance amount will be paid out in the end of the financial year.

Insurance

You will be eligible to participate in a Group Health Insurance Scheme. You may choose to enhance
the coverage with other participatory optional health insurance plans (Platinum, Gold and Silver). You
will be covered by default under the Standard Plan which provides you and your family (your spouse
and two children up to the age of 22 years) with a cover of INR 4,00,000 per annum.

Company Confidential - This communication is confidential between you and Infosys Limited
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You will be covered under the Group Life Insurance Scheme, managed by Infosys Welfare Trust which
provides you with a total Life Insurance cover of INR 6,200,000 of which INR 3,200,000 is covered
towards natural death, and INR 3,000,000 towards an accidental death. All employees become
members of Infosys WelfareTrust, by one-time payment of INR 250 and fixed monthly contribution of
INR 200 . The details of the Scheme would be available to you when you join the Company.

Notice Period

During the probation period, if your performance is found to be unsatisfactory or if it does not meet the
prescribed criteria, your training/employment can be terminated by the Company with one-month notice or
salary thereof. On confirmation, you will be required to give three month's notice or salary thereof in case
you decide to leave our services, subject to the Company's discretion. Where circumstances make it
necessary, the Company will have the discretion to relieve you only at the end of the three months' notice
period. Similarly, the Company can terminate your services by giving three months notice or salary thereof.

In the event you do not successfully complete your training, or you are involved in an act that constitutes
misconduct, your training/employment can be terminated by the Company with immediate effect without
notice.

Background Checks

The Company may, at its discretion conduct background checks prior to or after your expected joining date
to validate your identity, the address provided by you, your education details and details of your prior work
experience if any, and to conduct any criminal checks. You expressly consent to the Company conducting
such background checks. In this connection, you are required to furnish the documents listed in Offer
Annexure for India.

If you fail to submit the necessary documents as required by the Company within the specified time period
or if the Company is not satisfied, with the outcome of the background checks, the Company, in its sole
discretion, reserves the right to withdraw this offer without notice and compensation or to take any
appropriate action against you, including, but not limited to termination of your employment.

When a background check raises any concerns regarding any of the details furnished by you and the
Company feels the need to further validate such facts, the Company may at its sole discretion, ask you for
further information, to substantiate the details that you have earlier provided to the Company, before
initiating appropriate action.

Please note that Infosys requires you to furnish a copy of your passport at the time of joining. If you are
unable to do so, the Company will initiate a criminal background check.
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Other Terms and Conditions

You agree not to undertake employment, whether full-time or part-time, as the Director / Partner / Member
/ Employee of any other organization / entity engaged in any form of business activity without the consent
of Infosys. The consent may be given subject to any terms and conditions that the Company may think fit
and may be withdrawn at any time at the discretion of the Company.

Our offer to you as an Operations Executive is conditional upon your having fully completed your
graduation, without any active backlog papers and with a pass percentage not lesser than as specified in our
campus recruitment program 2019-20. These eligibility criteria for the Role of an Operations Executive, has
already been clearly communicated to you and your college during the selection process. You will also have
completed all studies, course requirements and examinations required for the award of the educational
qualification recorded by you in your application for employment with Infosys.

You will produce all marks sheets and other relevant documents, at least till the penultimate semester. All
these proofs will need to be submitted on the day of joining. Further, you should have been declared as
passed by the relevant examination authority. The determination of the adequacy or authenticity of all or any
of the proofs and any condonation of delay in submission of the same will be at the Company's discretion.

Based on the nature of your work and business requirements, you may be required to work on rotational
shifts. If you are required to work on rotational shifts, you will be duly intimated of the change in your shift
timings. During rotational shifts, you will continue to be bound by the provisions of the working hour
policy of the Company. If the rotational shifts require you to work night shifts, the policy on night shift
allowance of the Company (if in force) will be made applicable to you.

You hereby acknowledge and agree to abide by all internal Policies of the Company, which you will be able
to access, upon joining, on the Intranet 'Sparsh'. These Policies cover various human resources and
administrative topics and procedures. The Company reserves the right to change these Policies at any time
in its absolute discretion.

You shall be required to sign certain mandatory agreements, including but not limited to the
Confidentiality, Intellectual Property Rights, the Code of Business Conduct and Ethics and your
employment shall be governed by all the rules and regulations, as amended from time to time, of the
Company as applicable to your employment with us. This offer is also conditional upon your acceptance
and execution of the Non-Compete Agreement (Annexure III).

This offer of employment constitutes the entire agreement between you and the Company regarding the
terms of your employment and it is the complete, final, and exclusive embodiment of your agreement with
regard to this subject matter and supersedes any other promises, warranties, representations or agreements,
whether written or oral. It is entered into without reliance on any promise or representation other than those
expressly contained herein, and it cannot be modified or amended except in writing signed by an authorized
officer of the Company.

Company Confidential - This communication is confidential between you and Infosys Limited
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If any of the terms or conditions of this offer are found to be illegal or unenforceable, such terms shall be
treated as severable from the rest of the terms and conditions of this offer and the remaining terms and
conditions shall continue in force.

This agreement shall be governed by the laws of India and you hereby agree to the exclusive jurisdiction of
the courts in Bangalore, India.

Your employment will be governed by the rules, regulations and policies of the Company.

The terms of this offer letter shall remain confidential and are not to be disclosed to any third party.

As a token of your acceptance of this offer, please bring a duly signed duplicate copies of the letter and all
the accompanying annexures, on the date of joining.

We welcome you to the Infosys family and wish you a rewarding career over the years to come.

Yours sincerely,

RICHARD LOBO

EVP and Head Human Resources - Infosys Limited

I have read, understood and agree to the terms and conditions as set forth in this offer letter.

Date: , 20

Sign your name

Print your full Name Location

INFOSYS LIMITED

CIN: L85110KA1981PLCO13115
44, Infosys Avenue

Electronics City, Hosur Road
Bangalore 560 100, India

T 91 80 2852 0261

F 91 80 2852 0362

askus @infosys.com
www.infosys.com
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ANNEXURE -1
(Compensation)
COMPENSATION DETAILS
(All figures in INR per month)
NAME Ms. Pavithra S
ROLE Operations Executive
ROLE DESIGNATION Operations Executive - Trainee
1. MONTHLY COMPONENTS
BASIC SALARY 13,582
BONUS / EX-GRATIA (95% of the eligible amount (20% of Basic Salary) being paid out on a
monthly basis) 2,580
MONTHLY GROSS SALARY 16,162
2. ANNUAL COMPONENT
BONUS / EX-GRATIA - (Balance 5% will be paid out in the end of the financial year after adjusting
the advance (95%) paid out on a monthly basis) 136
3. RETIRAL BENEFITS
PROVIDENT FUND - 12% of Basic Salary 1,630
GRATUITY - 4.81% of Basic Salary* 653
FIXED GROSS SALARY (1+2+3) 18,581
TOTAL GROSS SALARY 18,581
OTHER BENEFITS
.. Margin Money
Scheme Eligible Amount In INR | Interest Monthly Instalments (To be borne by the employee)
SALARY LOAN
(subject to submission of | 12000
Trainee Agreement) Nil 12 Nil

All the above benefits are as per Company's policies, which are subject to change from time to time. The disbursement of any loan /
loan allowance is subject to the fulfilment of all criteria defined for the same to the satisfaction of the Company as per the relevant loan /

loan allowance policy at that time

*The gratuity amount set out above is an approximation. Your eligibility and the final pay out of any Gratuity amounts will be

determined in strict accordance with the provisions of the Payment of Gratuity Act

Employee State Insurance ("ESI") may be applicable to employees as per the applicable statutory regulations. If ESI is applicable, the

employee and the employer will contribute towards ESI as per the provisions of the ESI Act, 1948.
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HRD/2T/1000840654/20-21 December 11, 2020

Ms. Sivapriya S

No.10 2nd Cross Street,

Avadi road, Karayanchavadi,Poonamallee,
Chennai-600056

India
Ph: +91-9884111134

Dear Sivapriya S,
Welcome to Infosys!

Today, the corporate landscape is dynamic and the world ahead is full of possibilities! None of the amazing
things we do at Infosys would be possible without an equally amazing culture, the environment where ideas
can flourish and where you are empowered to move forward as far as your ideas will take you.

At Infosys, we assure that your career will never stand still, we will inspire you to build what's next and we
will navigate further, together. Our journey of learnability, values and trusted relationships with our clients
continue to be the cornerstones of our organization and these values are upheld only because of our people.

We look forward to working with you and wish you success in your career with us.

Warm regards,

RICHARD LOBO
EVP and Head Human Resources - Infosys Limited

INFOSYS LIMITED

CIN: L85110KA1981PLCO13115
44, Infosys Avenue

Electronics City, Hosur Road
Bangalore 560 100, India

T 91 80 2852 0261

F 91 80 2852 0362

askus @infosys.com
www.infosys.com
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HRD/1000840654/20-21 December 11, 2020

Ms. Sivapriya S

No.10 2nd Cross Street,

Avadi road, Karayanchavadi,Poonamallee,
Chennai-600056

India

Ph: +91-9884111134
Dear Sivapriya S,

Congratulations! We are delighted to make you an offer as Operations Executive - Trainee and your role is
Operations Executive .

Here are the terms and conditions of our offer:

Joining

Your scheduled date of employment with us will be 11-Jan-2021.

Location

Your location of training is MYSORE, India . The location of posting ("work location") would be
communicated to you upon successful completion of training. You may be asked to relocate to any of our
units, departments or the offices of our affiliates® and/or the offices of our customers, depending on business
requirements. In such an event, your remuneration and other benefits shall be determined in accordance with
the relevant Policies of the Company in that work location."

Please be advised that you, by accepting this offer, hereby give your irrevocable consent to the above.

* For the purpose of this agreement, "affiliate” means any entity that controls, is controlled by, or is under
common control with the First Party. For purposes of this Agreement, "control" means possessing, directly
or indirectly, the power to direct or cause the direction of the management, policies or operations of an
entity, whether through ownership of voting securities, by contract or otherwise."

Training

The training program will consist of classroom/virtual training and on-the-job training. The duration of the
classroom/virtual training will be based on the business requirement. Your continued employment with the
Company is subject to your meeting the qualifying criteria till the end of the training and successful
completion of the training.

Company Confidential - This communication is confidential between you and Infosys Limited
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Probation and Confirmation

You will be on probation for a period of 12 months from the date of completion of the training and your
allocation to Unit. On successful completion of your probation, you will be confirmed as a permanent
employee. Your confirmation is also subject to your submitting the documents required by the Company,
details of which are enclosed in the Information Sheet in Annexure - IV.

Leave

You are entitled to Earned Leave, right from your date of joining. You will be eligible for 15 working days
of earned leave annually during probation. On confirmation as a permanent employee you will be eligible
for 20 working days of leave annually.

Leave is credited on a quarterly basis. The leave eligibility shall begin in the quarter of your joining the
Company, on a pro-rata basis. Leave year is the calendar year and not the fiscal year.

An illustration with other relevant information have been given in the Information Sheet. The Company's
Policies also provide for Maternity, Paternity and Bereavement Leave. Further details will be provided to
you at the time of joining.

Increments and Promotions

Your growth and increase in salary will depend solely on your performance and contribution to the
Company. Salary increases are normally given on an annual basis.

Transfer

Your services can be transferred to any of our units / departments situated anywhere in India or abroad. At
such time compensation applicable to a specific location will be payable to you.

Agreement

Our offer to you as Operations Executive is subject to the execution of the Service Agreement. The Service
Agreement details the scope, terms and conditions of your employment, the necessary training and the
contractual obligations towards Infosys from the date of your joining and up to a period of 12 months from
the date of allocation to a Practice Unit. The date of allocation to a Practice Unit is generally the first day of
the subsequent month post completion of training. You will be required to complete the formalities on the
Service Agreement at the time of joining. Please note, non-execution of the notarized Service Agreement
will result in denial of employment with the Company.

Company Confidential - This communication is confidential between you and Infosys Limited
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You will produce all marks sheets and other relevant documents, at least till the penultimate semester. All
these proofs will need to be submitted on the day of joining. Further, you should have been declared as
passed by the relevant examination authority. The determination of the adequacy or authenticity of all or any
of the proofs and any condemnation of delay in submission of the same will be at the Company's discretion.

Passport and Driving License

It would be to your advantage to have a valid passport and a four-wheeler driving license at the time of
joining duty. Our offer to you is subject to your having a valid passport or producing a proof of having
applied for the same.

Compensation and Benefits

Salary

Your Total Gross Salary will be INR 18,581 per month. The break-up of your salary has been
provided in the Compensation Details sheet in Annexure - 1.

In addition to your gross salary, you will receive an additional Personal Allowance of INR 461 per month.
This allowance will be paid to you during your probation period, on the condition that your base location
remains Bangalore/Mysore/Mangalore/Hubli. This allowance will be discontinued in case of a change in
your base location due to official or personal reasons or upon confirmation (whichever is earlier).

Ex - Gratia / Bonus

You will be eligible for an Ex-Gratia/ Bonus payout which is calculated at 20% of the Basic Salary as
mentioned in the Compensation Details sheet at Annexure - I of this letter. The mode of payment for
Financial Year 2020-21 will be as follows:

95% of the bonus amount mentioned in the Compensation Details sheet will be paid out on a monthly basis.
The balance amount will be paid out in the end of the financial year.

Insurance

You will be eligible to participate in a Group Health Insurance Scheme. You may choose to enhance
the coverage with other participatory optional health insurance plans (Platinum, Gold and Silver). You
will be covered by default under the Standard Plan which provides you and your family (your spouse
and two children up to the age of 22 years) with a cover of INR 4,00,000 per annum.

Company Confidential - This communication is confidential between you and Infosys Limited
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You will be covered under the Group Life Insurance Scheme, managed by Infosys Welfare Trust which
provides you with a total Life Insurance cover of INR 6,200,000 of which INR 3,200,000 is covered
towards natural death, and INR 3,000,000 towards an accidental death. All employees become
members of Infosys WelfareTrust, by one-time payment of INR 250 and fixed monthly contribution of
INR 200 . The details of the Scheme would be available to you when you join the Company.

Notice Period

During the probation period, if your performance is found to be unsatisfactory or if it does not meet the
prescribed criteria, your training/employment can be terminated by the Company with one-month notice or
salary thereof. On confirmation, you will be required to give three month's notice or salary thereof in case
you decide to leave our services, subject to the Company's discretion. Where circumstances make it
necessary, the Company will have the discretion to relieve you only at the end of the three months' notice
period. Similarly, the Company can terminate your services by giving three months notice or salary thereof.

In the event you do not successfully complete your training, or you are involved in an act that constitutes
misconduct, your training/employment can be terminated by the Company with immediate effect without
notice.

Background Checks

The Company may, at its discretion conduct background checks prior to or after your expected joining date
to validate your identity, the address provided by you, your education details and details of your prior work
experience if any, and to conduct any criminal checks. You expressly consent to the Company conducting
such background checks. In this connection, you are required to furnish the documents listed in Offer
Annexure for India.

If you fail to submit the necessary documents as required by the Company within the specified time period
or if the Company is not satisfied, with the outcome of the background checks, the Company, in its sole
discretion, reserves the right to withdraw this offer without notice and compensation or to take any
appropriate action against you, including, but not limited to termination of your employment.

When a background check raises any concerns regarding any of the details furnished by you and the
Company feels the need to further validate such facts, the Company may at its sole discretion, ask you for
further information, to substantiate the details that you have earlier provided to the Company, before
initiating appropriate action.

Please note that Infosys requires you to furnish a copy of your passport at the time of joining. If you are
unable to do so, the Company will initiate a criminal background check.

Company Confidential - This communication is confidential between you and Infosys Limited
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Other Terms and Conditions

You agree not to undertake employment, whether full-time or part-time, as the Director / Partner / Member
/ Employee of any other organization / entity engaged in any form of business activity without the consent
of Infosys. The consent may be given subject to any terms and conditions that the Company may think fit
and may be withdrawn at any time at the discretion of the Company.

Our offer to you as an Operations Executive is conditional upon your having fully completed your
graduation, without any active backlog papers and with a pass percentage not lesser than as specified in our
campus recruitment program 2019-20. These eligibility criteria for the Role of an Operations Executive, has
already been clearly communicated to you and your college during the selection process. You will also have
completed all studies, course requirements and examinations required for the award of the educational
qualification recorded by you in your application for employment with Infosys.

You will produce all marks sheets and other relevant documents, at least till the penultimate semester. All
these proofs will need to be submitted on the day of joining. Further, you should have been declared as
passed by the relevant examination authority. The determination of the adequacy or authenticity of all or any
of the proofs and any condonation of delay in submission of the same will be at the Company's discretion.

Based on the nature of your work and business requirements, you may be required to work on rotational
shifts. If you are required to work on rotational shifts, you will be duly intimated of the change in your shift
timings. During rotational shifts, you will continue to be bound by the provisions of the working hour
policy of the Company. If the rotational shifts require you to work night shifts, the policy on night shift
allowance of the Company (if in force) will be made applicable to you.

You hereby acknowledge and agree to abide by all internal Policies of the Company, which you will be able
to access, upon joining, on the Intranet 'Sparsh'. These Policies cover various human resources and
administrative topics and procedures. The Company reserves the right to change these Policies at any time
in its absolute discretion.

You shall be required to sign certain mandatory agreements, including but not limited to the
Confidentiality, Intellectual Property Rights, the Code of Business Conduct and Ethics and your
employment shall be governed by all the rules and regulations, as amended from time to time, of the
Company as applicable to your employment with us. This offer is also conditional upon your acceptance
and execution of the Non-Compete Agreement (Annexure III).

This offer of employment constitutes the entire agreement between you and the Company regarding the
terms of your employment and it is the complete, final, and exclusive embodiment of your agreement with
regard to this subject matter and supersedes any other promises, warranties, representations or agreements,
whether written or oral. It is entered into without reliance on any promise or representation other than those
expressly contained herein, and it cannot be modified or amended except in writing signed by an authorized
officer of the Company.
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If any of the terms or conditions of this offer are found to be illegal or unenforceable, such terms shall be
treated as severable from the rest of the terms and conditions of this offer and the remaining terms and
conditions shall continue in force.

This agreement shall be governed by the laws of India and you hereby agree to the exclusive jurisdiction of
the courts in Bangalore, India.

Your employment will be governed by the rules, regulations and policies of the Company.

The terms of this offer letter shall remain confidential and are not to be disclosed to any third party.

As a token of your acceptance of this offer, please bring a duly signed duplicate copies of the letter and all
the accompanying annexures, on the date of joining.

We welcome you to the Infosys family and wish you a rewarding career over the years to come.

Yours sincerely,

RICHARD LOBO

EVP and Head Human Resources - Infosys Limited

I have read, understood and agree to the terms and conditions as set forth in this offer letter.

Date: , 20

Sign your name

Print your full Name Location

INFOSYS LIMITED

CIN: L85110KA1981PLCO13115
44, Infosys Avenue

Electronics City, Hosur Road
Bangalore 560 100, India

T 91 80 2852 0261

F 91 80 2852 0362

askus @infosys.com
www.infosys.com
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ANNEXURE -1
(Compensation)
COMPENSATION DETAILS
(All figures in INR per month)
NAME Ms. Sivapriya S
ROLE Operations Executive
ROLE DESIGNATION Operations Executive - Trainee
1. MONTHLY COMPONENTS
BASIC SALARY 13,582
BONUS / EX-GRATIA (95% of the eligible amount (20% of Basic Salary) being paid out on a
monthly basis) 2,580
MONTHLY GROSS SALARY 16,162
2. ANNUAL COMPONENT
BONUS / EX-GRATIA - (Balance 5% will be paid out in the end of the financial year after adjusting
the advance (95%) paid out on a monthly basis) 136
3. RETIRAL BENEFITS
PROVIDENT FUND - 12% of Basic Salary 1,630
GRATUITY - 4.81% of Basic Salary* 653
FIXED GROSS SALARY (1+2+3) 18,581
TOTAL GROSS SALARY 18,581
OTHER BENEFITS
.. Margin Money
Scheme Eligible Amount In INR | Interest Monthly Instalments (To be borne by the employee)
SALARY LOAN
(subject to submission of | 12000
Trainee Agreement) Nil 12 Nil

All the above benefits are as per Company's policies, which are subject to change from time to time. The disbursement of any loan /
loan allowance is subject to the fulfilment of all criteria defined for the same to the satisfaction of the Company as per the relevant loan /

loan allowance policy at that time

*The gratuity amount set out above is an approximation. Your eligibility and the final pay out of any Gratuity amounts will be

determined in strict accordance with the provisions of the Payment of Gratuity Act

Employee State Insurance ("ESI") may be applicable to employees as per the applicable statutory regulations. If ESI is applicable, the

employee and the employer will contribute towards ESI as per the provisions of the ESI Act, 1948.
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HRD/2T/1000840121/20-21 December 11, 2020

Ms. Shamili V

No.9 School Street,
Mel Ayanambakkam,
Chennai-600095

India
Ph: +91- 7397270081

Dear Shamili V,
Welcome to Infosys!

Today, the corporate landscape is dynamic and the world ahead is full of possibilities! None of the amazing
things we do at Infosys would be possible without an equally amazing culture, the environment where ideas
can flourish and where you are empowered to move forward as far as your ideas will take you.

At Infosys, we assure that your career will never stand still, we will inspire you to build what's next and we
will navigate further, together. Our journey of learnability, values and trusted relationships with our clients
continue to be the cornerstones of our organization and these values are upheld only because of our people.

We look forward to working with you and wish you success in your career with us.

Warm regards,

RICHARD LOBO
EVP and Head Human Resources - Infosys Limited

INFOSYS LIMITED

CIN: L85110KA1981PLCO13115
44, Infosys Avenue

Electronics City, Hosur Road
Bangalore 560 100, India

T 91 80 2852 0261

F 91 80 2852 0362

askus @infosys.com
www.infosys.com

Company Confidential - This communication is confidential between you and Infosys Limited
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HRD/1000840121/20-21 December 11, 2020

Ms. Shamili V

No.9 School Street,
Mel Ayanambakkam,
Chennai-600095
India

Ph: +91- 7397270081

Dear Shamili V,

Congratulations! We are delighted to make you an offer as Operations Executive - Trainee and your role is
Operations Executive .

Here are the terms and conditions of our offer:

Joining

Your scheduled date of employment with us will be 11-Jan-2021.

Location

Your location of training is MYSORE, India . The location of posting ("work location") would be
communicated to you upon successful completion of training. You may be asked to relocate to any of our
units, departments or the offices of our affiliates® and/or the offices of our customers, depending on business
requirements. In such an event, your remuneration and other benefits shall be determined in accordance with
the relevant Policies of the Company in that work location."

Please be advised that you, by accepting this offer, hereby give your irrevocable consent to the above.

* For the purpose of this agreement, "affiliate” means any entity that controls, is controlled by, or is under
common control with the First Party. For purposes of this Agreement, "control" means possessing, directly
or indirectly, the power to direct or cause the direction of the management, policies or operations of an
entity, whether through ownership of voting securities, by contract or otherwise."

Training

The training program will consist of classroom/virtual training and on-the-job training. The duration of the
classroom/virtual training will be based on the business requirement. Your continued employment with the
Company is subject to your meeting the qualifying criteria till the end of the training and successful
completion of the training.

Company Confidential - This communication is confidential between you and Infosys Limited
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Probation and Confirmation

You will be on probation for a period of 12 months from the date of completion of the training and your
allocation to Unit. On successful completion of your probation, you will be confirmed as a permanent
employee. Your confirmation is also subject to your submitting the documents required by the Company,
details of which are enclosed in the Information Sheet in Annexure - IV.

Leave

You are entitled to Earned Leave, right from your date of joining. You will be eligible for 15 working days
of earned leave annually during probation. On confirmation as a permanent employee you will be eligible
for 20 working days of leave annually.

Leave is credited on a quarterly basis. The leave eligibility shall begin in the quarter of your joining the
Company, on a pro-rata basis. Leave year is the calendar year and not the fiscal year.

An illustration with other relevant information have been given in the Information Sheet. The Company's
Policies also provide for Maternity, Paternity and Bereavement Leave. Further details will be provided to
you at the time of joining.

Increments and Promotions

Your growth and increase in salary will depend solely on your performance and contribution to the
Company. Salary increases are normally given on an annual basis.

Transfer

Your services can be transferred to any of our units / departments situated anywhere in India or abroad. At
such time compensation applicable to a specific location will be payable to you.

Agreement

Our offer to you as Operations Executive is subject to the execution of the Service Agreement. The Service
Agreement details the scope, terms and conditions of your employment, the necessary training and the
contractual obligations towards Infosys from the date of your joining and up to a period of 12 months from
the date of allocation to a Practice Unit. The date of allocation to a Practice Unit is generally the first day of
the subsequent month post completion of training. You will be required to complete the formalities on the
Service Agreement at the time of joining. Please note, non-execution of the notarized Service Agreement
will result in denial of employment with the Company.

Company Confidential - This communication is confidential between you and Infosys Limited
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You will produce all marks sheets and other relevant documents, at least till the penultimate semester. All
these proofs will need to be submitted on the day of joining. Further, you should have been declared as
passed by the relevant examination authority. The determination of the adequacy or authenticity of all or any
of the proofs and any condemnation of delay in submission of the same will be at the Company's discretion.

Passport and Driving License

It would be to your advantage to have a valid passport and a four-wheeler driving license at the time of
joining duty. Our offer to you is subject to your having a valid passport or producing a proof of having
applied for the same.

Compensation and Benefits

Salary

Your Total Gross Salary will be INR 18,581 per month. The break-up of your salary has been
provided in the Compensation Details sheet in Annexure - 1.

In addition to your gross salary, you will receive an additional Personal Allowance of INR 461 per month.
This allowance will be paid to you during your probation period, on the condition that your base location
remains Bangalore/Mysore/Mangalore/Hubli. This allowance will be discontinued in case of a change in
your base location due to official or personal reasons or upon confirmation (whichever is earlier).

Ex - Gratia / Bonus

You will be eligible for an Ex-Gratia/ Bonus payout which is calculated at 20% of the Basic Salary as
mentioned in the Compensation Details sheet at Annexure - I of this letter. The mode of payment for
Financial Year 2020-21 will be as follows:

95% of the bonus amount mentioned in the Compensation Details sheet will be paid out on a monthly basis.
The balance amount will be paid out in the end of the financial year.

Insurance

You will be eligible to participate in a Group Health Insurance Scheme. You may choose to enhance
the coverage with other participatory optional health insurance plans (Platinum, Gold and Silver). You
will be covered by default under the Standard Plan which provides you and your family (your spouse
and two children up to the age of 22 years) with a cover of INR 4,00,000 per annum.

Company Confidential - This communication is confidential between you and Infosys Limited
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You will be covered under the Group Life Insurance Scheme, managed by Infosys Welfare Trust which
provides you with a total Life Insurance cover of INR 6,200,000 of which INR 3,200,000 is covered
towards natural death, and INR 3,000,000 towards an accidental death. All employees become
members of Infosys WelfareTrust, by one-time payment of INR 250 and fixed monthly contribution of
INR 200 . The details of the Scheme would be available to you when you join the Company.

Notice Period

During the probation period, if your performance is found to be unsatisfactory or if it does not meet the
prescribed criteria, your training/employment can be terminated by the Company with one-month notice or
salary thereof. On confirmation, you will be required to give three month's notice or salary thereof in case
you decide to leave our services, subject to the Company's discretion. Where circumstances make it
necessary, the Company will have the discretion to relieve you only at the end of the three months' notice
period. Similarly, the Company can terminate your services by giving three months notice or salary thereof.

In the event you do not successfully complete your training, or you are involved in an act that constitutes
misconduct, your training/employment can be terminated by the Company with immediate effect without
notice.

Background Checks

The Company may, at its discretion conduct background checks prior to or after your expected joining date
to validate your identity, the address provided by you, your education details and details of your prior work
experience if any, and to conduct any criminal checks. You expressly consent to the Company conducting
such background checks. In this connection, you are required to furnish the documents listed in Offer
Annexure for India.

If you fail to submit the necessary documents as required by the Company within the specified time period
or if the Company is not satisfied, with the outcome of the background checks, the Company, in its sole
discretion, reserves the right to withdraw this offer without notice and compensation or to take any
appropriate action against you, including, but not limited to termination of your employment.

When a background check raises any concerns regarding any of the details furnished by you and the
Company feels the need to further validate such facts, the Company may at its sole discretion, ask you for
further information, to substantiate the details that you have earlier provided to the Company, before
initiating appropriate action.

Please note that Infosys requires you to furnish a copy of your passport at the time of joining. If you are
unable to do so, the Company will initiate a criminal background check.
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Other Terms and Conditions

You agree not to undertake employment, whether full-time or part-time, as the Director / Partner / Member
/ Employee of any other organization / entity engaged in any form of business activity without the consent
of Infosys. The consent may be given subject to any terms and conditions that the Company may think fit
and may be withdrawn at any time at the discretion of the Company.

Our offer to you as an Operations Executive is conditional upon your having fully completed your
graduation, without any active backlog papers and with a pass percentage not lesser than as specified in our
campus recruitment program 2019-20. These eligibility criteria for the Role of an Operations Executive, has
already been clearly communicated to you and your college during the selection process. You will also have
completed all studies, course requirements and examinations required for the award of the educational
qualification recorded by you in your application for employment with Infosys.

You will produce all marks sheets and other relevant documents, at least till the penultimate semester. All
these proofs will need to be submitted on the day of joining. Further, you should have been declared as
passed by the relevant examination authority. The determination of the adequacy or authenticity of all or any
of the proofs and any condonation of delay in submission of the same will be at the Company's discretion.

Based on the nature of your work and business requirements, you may be required to work on rotational
shifts. If you are required to work on rotational shifts, you will be duly intimated of the change in your shift
timings. During rotational shifts, you will continue to be bound by the provisions of the working hour
policy of the Company. If the rotational shifts require you to work night shifts, the policy on night shift
allowance of the Company (if in force) will be made applicable to you.

You hereby acknowledge and agree to abide by all internal Policies of the Company, which you will be able
to access, upon joining, on the Intranet 'Sparsh'. These Policies cover various human resources and
administrative topics and procedures. The Company reserves the right to change these Policies at any time
in its absolute discretion.

You shall be required to sign certain mandatory agreements, including but not limited to the
Confidentiality, Intellectual Property Rights, the Code of Business Conduct and Ethics and your
employment shall be governed by all the rules and regulations, as amended from time to time, of the
Company as applicable to your employment with us. This offer is also conditional upon your acceptance
and execution of the Non-Compete Agreement (Annexure III).

This offer of employment constitutes the entire agreement between you and the Company regarding the
terms of your employment and it is the complete, final, and exclusive embodiment of your agreement with
regard to this subject matter and supersedes any other promises, warranties, representations or agreements,
whether written or oral. It is entered into without reliance on any promise or representation other than those
expressly contained herein, and it cannot be modified or amended except in writing signed by an authorized
officer of the Company.
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If any of the terms or conditions of this offer are found to be illegal or unenforceable, such terms shall be
treated as severable from the rest of the terms and conditions of this offer and the remaining terms and
conditions shall continue in force.

This agreement shall be governed by the laws of India and you hereby agree to the exclusive jurisdiction of
the courts in Bangalore, India.

Your employment will be governed by the rules, regulations and policies of the Company.

The terms of this offer letter shall remain confidential and are not to be disclosed to any third party.

As a token of your acceptance of this offer, please bring a duly signed duplicate copies of the letter and all
the accompanying annexures, on the date of joining.

We welcome you to the Infosys family and wish you a rewarding career over the years to come.

Yours sincerely,

RICHARD LOBO

EVP and Head Human Resources - Infosys Limited

I have read, understood and agree to the terms and conditions as set forth in this offer letter.

Date: , 20

Sign your name

Print your full Name Location

INFOSYS LIMITED

CIN: L85110KA1981PLCO13115
44, Infosys Avenue

Electronics City, Hosur Road
Bangalore 560 100, India

T 91 80 2852 0261

F 91 80 2852 0362

askus @infosys.com
www.infosys.com
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ANNEXURE -1
(Compensation)
COMPENSATION DETAILS
(All figures in INR per month)
NAME Ms. Shamili V
ROLE Operations Executive
ROLE DESIGNATION Operations Executive - Trainee
1. MONTHLY COMPONENTS
BASIC SALARY 13,582
BONUS / EX-GRATIA (95% of the eligible amount (20% of Basic Salary) being paid out on a
monthly basis) 2,580
MONTHLY GROSS SALARY 16,162
2. ANNUAL COMPONENT
BONUS / EX-GRATIA - (Balance 5% will be paid out in the end of the financial year after adjusting
the advance (95%) paid out on a monthly basis) 136
3. RETIRAL BENEFITS
PROVIDENT FUND - 12% of Basic Salary 1,630
GRATUITY - 4.81% of Basic Salary* 653
FIXED GROSS SALARY (1+2+3) 18,581
TOTAL GROSS SALARY 18,581
OTHER BENEFITS
.. Margin Money
Scheme Eligible Amount In INR | Interest Monthly Instalments (To be borne by the employee)
SALARY LOAN
(subject to submission of | 12000
Trainee Agreement) Nil 12 Nil

All the above benefits are as per Company's policies, which are subject to change from time to time. The disbursement of any loan /
loan allowance is subject to the fulfilment of all criteria defined for the same to the satisfaction of the Company as per the relevant loan /

loan allowance policy at that time

*The gratuity amount set out above is an approximation. Your eligibility and the final pay out of any Gratuity amounts will be

determined in strict accordance with the provisions of the Payment of Gratuity Act

Employee State Insurance ("ESI") may be applicable to employees as per the applicable statutory regulations. If ESI is applicable, the

employee and the employer will contribute towards ESI as per the provisions of the ESI Act, 1948.
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SUTHERLAND
PROVISIONAL OFFER LETTER

Campus Name: ANNA ADARSH COLLEGE FOR WOMEN  Date: 10 Feb 2020

Dear JANANI S [B.SC. COMPUTER SCIENCE]
Congratulations!!!
Welcome to the Sutherland Family.....

With reference to the interview you had with us, we are pleased to inform that you have
been short listed as a ‘Associate’. Your employment with us will be established on
clearing further rounds of interview which would be conducted at our Perungalathur
facility (No 16, GST Road, Gateway Office Park A-1 Block, Ground Floor,
Perungalathur, Chennai - 600 063).

We at Sutherland are privileged to have you with us and we look forward to launching
your successful career with us.

You may have to furnish the following documents on clearing further rounds of interview
for completing the joining formalities

e 10 Passport size photographs

e 10th& 12th and UG/PG education certificates

e Address & ID Proofs (Ration card, Driving license/Passport, PAN Card,
Voter ID Etc)

e 2 reference letters

e Medical Fitness Certificate-saying you are fit enough to work in night
shifts)

e Offer letter/Relieving letter/Last 3 consecutive months pay slips
(Applicable only for experienced candidates)

Note: Please produce this letter at the reception.

Yours sincerely,
.‘[V
Signatory Can Acceptance
Sutheriand Global Services Pvi. Ltd
The gateway Office Part, IT/ATES SEZ, Block - Al, 6th Floor, Tel No. : +91.44.4200.7634
Ne. 16, GST Road, Perungulathur, CIN: U72200TN2000PTCO45578

Cheannal, Tamil Nadu, PIN 600 063
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SUTHERLAND
BROVISIONAL OFFER LETTER

Campus Name: ANNA ADARSH COLLEGE FOR WOMEN  Date: 10 Feb 2020

Dear SOMA SUNDARI P [B.SC. COMPUTER SCIENCE]
Congratulations!!!
Welcome to the Sutherland Family.....

With reference to the interview you had with us, we are pleased to inform that you have
been short listed as a ‘Associate’. Your employment with us will be established on
clearing further rounds of interview which would be conducted at our Perungalathur
facility (No 16, GST Road, Gateway Office Park A-1 Block, Ground Floor,
Perungalathur, Chennai - 600 063).

We at Sutherland are privileged to have you with us and we look forward to launching
your successful career with us.

You may have to furnish the following documents on clearing further rounds of interview
for completing the joining formalities

e 10 Passport size photographs

e 10th & 12th and UG/PG education certificates

e Address & ID Proofs (Ration card, Driving license/Passport, PAN Card,
Voter ID Eftc)

o 2 reference letters

e Medical Fitness Certificate-saying you are fit enough to work in night
shifts)

e Offer letter/Relieving letter/Last 3 consecutive months pay slips
(Applicable only for experienced candidates)

Note: Please produce this letter at the reception.

Yours sincerely,
Signatory Cairditlate Acceptance

Sutherland Global Services Pvt. Ltd
The gateway Office Part, IT/ITES SEZ, Block - A1, 6th Floor, Tel No. : +91.44.4200.7884
No. 16, GST Road, Perungulathur, CIN: UT2200TN2000PTCO45578

Chennai, Tamil Nadu, PIN 600 063
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SUTHERLAND
EROVISIONAL OFFER LETTER

Campus Name: ANNA ADARSH COLLEGE FOR WOMEN Date: 10 Feb 2020

Dear LAVANYA S [B.SC. COMPUTER SCIENCE]
Congratulations!!!
Welcome to the Sutherland Family.....

With reference to the interview you had with us, we are pleased to inform that you have
been short listed as a ‘Associate’. Your employment with us will be established on
clearing further rounds of interview which would be conducted at our Perungalathur
facility (No 16, GST Road, Gateway Office Park A-1 Block, Ground Floor,
Perungalathur, Chennai - 600 063).

We at Sutherland are privileged to have you with us and we look forward to launching
your successful career with us.

You may have to furnish the following documents on clearing further rounds of interview
for completing the joining formalities

e 10 Passport size photographs

e 10th & 12th and UG/PG education certificates

e Address & ID Proofs (Ration card, Driving license/Passport, PAN Card,
Voter ID Etc)
2 reference letters

e Medical Fitness Certificate-saying you are fit enough to work in night
shifts)

e Offer letter/Relieving letter/Last 3 consecutive months pay slips
(Applicable only for experienced candidates)

Note: Please produce this letter at the reception.

Yours sincerely,
' S
Signatory Candidate Acceptance
Sathertand Global Services Pvt. Ltd
The gatewsy Office Part, [TATES SEZ, Block - A1, 6th Floor, Tel No. : +91.44.4200.7884

No. 16, GST Road, Perungulatbur, CIN: UT2200TN2000PTCO45578

Chennal, Tamil Nadu, PIN 600 063
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SUTHERLAND
EROVISIONAL OFFER LETTER

Campus Name: ANNA ADARSH COLLEGE FOR WOMEN Date: 10 Feb 2020

Dear SANDHYA R [B.SC. COMPUTER SCIENCE]

Congratulations!!!

Welcome to the Sutherland Family.....

With reference to the interview you had with us, we are pleased to inform that you have
been short listed as a *Associate’. Your employment with us will be established on
clearing further rounds of interview which would be conducted at our Perungalathur
facility (No 16, GST Road, Gateway Office Park A-1 Block, Ground Floor,
Perungalathur, Chennai - 600 063).

We at Sutherland are privileged to have you with us and we look forward to launching
your successful career with us.

You may have to furnish the following documents on clearing further rounds of interview
for completing the joining formalities

10 Passport size photographs

10th & 12th and UG/PG education certificates

Address & ID Proofs (Ration card, Driving license/Passport, PAN Card,
Voter ID Etc)

2 reference letters

Medical Fitness Certificate-saying you are fit enough to work in night
shifts)

Offer letter/Relieving letter/Last 3 consecutive months pay slips
(Applicable only for experienced candidates)

Note: Please produce this letter at the reception.

Yours sincerely,

Signatory

Sandiicg

ndidate Acce,

Sutherfand Global Services Pyt L .
The gm':ny OfMce Part, ITATES SEZ, Block = Al, 6th Floor, — ml. H HIM‘I;:;.
No. 16, GST Road, Perungulathur, s 00TN2000PTCO4!
Chennal, Tamil Nadu, PIN 600 063
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SUTHERLAND
EROVISIONAL OFFER LETTER

Campus Name: ANNA ADARSH COLLEGE FOR WOMEN Date: 10 Feb 2020

Dear VAISHNAVI S V [B.SC. COMPUTER SCIENCE]
Congratulations!!!
Welcome to the Sutherland Family.....

With reference to the interview you had with us, we are pleased to inform that you have
been short listed as a ‘Associate’. Your employment with us will be established on
clearing further rounds of interview which would be conducted at our Perungalathur
facility (No 16, GST Road, Gateway Office Park A-l Block, Ground Floor,
Perungalathur, Chennai - 600 063).

We at Sutherland are privileged to have you with us and we look forward to launching
your successful career with us.

You may have to furnish the following documents on clearing further rounds of interview
for completing the joining formalities

e 10 Passport size photographs

e 10th & 12th and UG/PG education certificates

e Address & ID Proofs (Ration card, Driving license/Passport, PAN Card,
Voter ID Etc)

o 2 reference letters

e Medical Fitness Certificate-saying you are fit enough to work in night
shifts)

e Offer letter/Relieving letter/Last 3 consecutive months pay slips
(Applicable only for experienced candidates)

Note: Please produce this letter at the reception.

Yours sincerely,

.
’ -
\/av(u,u.av 1
Signetony Candidate Acceptance
Sutherland Global Services )lrrl" L!gu . Tel No. : 491.44.4200.7884
Part, [TATES - Al, 61h Floor, &
The galewsy Office Part, CIN: U72200TN2000PTCO45578

No. 16, GST Road, Perungulatbur,
Chennal, Tamll Nadu, PIN 600 063
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SUTHERLAND
PROVISIONAL QFFER LETTER

Campus Name: ANNA ADARSH COLLEGE FOR WOMEN  Date: 10 Feb 2020

Dear BHAVANIS [B.SC. COMPUTER SCIENCE)
Congratulations!!!
Welcome to the Sutherland Family.....

With reference to the interview you had with us, we are pleased to inform that you have
been short listed as a ‘Associate’. Your employment with us will be established on
clearing further rounds of interview which would be conducted at our Perungalathur
facility (No 16, GST Road, Gateway Office Park A-1 Block, Ground Floor,
Perungalathur, Chennai - 600 063).

We at Sutherland are privileged to have you with us and we look forward to launching
your successful career with us.

You may have to furnish the following documents on clearing further rounds of interview
for completing the joining formalities

e 10 Passport size photographs

e 10th & 12th and UG/PG education certificates

e Address & ID Proofs (Ration card, Driving license/Passport, PAN Card,
Voter ID Etc)

e 2 reference letters

e Medical Fitness Certificate-saying you are fit enough to work in night
shifts)

e Offer letter/Relieving letter/Last 3 consecutive months pay slips
(Applicable only for experienced candidates)

Note: Please produce this letter at the reception.

Yours sincerely,

-

: Phs -5

Signatory
Candidate Acceptance

Suthertand Global Services Pvi. Ltd
The gatewsy Office Part, ITATES SEZ, Block - A1, 6th Floor, Tel No, ; +91.44.4200. 7584
No. 16, GST Road, Perungulathur, CIN: UT1200TN200OPTCO4S5TS

Chennal, Tamil Nadu, PIN 600 063
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SUTHERLAND

PROVISIONAL OFFER LETTER

Campus Name: /\nNA  AbnesH (OrLEGE For WoMEN Date: 10~ el - 2020

Dear  SHARMILA  TAtSHANKAR [Bse: (omputeR Stente ] SpT-T

Congratulations!!|
Welcome to the Sutherland Family.....

With reference to the Interview you had with us, we are pleasad to inform that you have
been short isted as a “Associate”. Your employment with us will be eslablished on
dearing further rounds of Interview which would be conducted al our Pesungalathur
facility (No.16, GST Road, Gateway Office Park A-1 Block, Ground Floor, Perungalathus,
Chennal - 600 063). The offer letter can be collected from the same venue.

We al Sutherland are privileged 1o have you with us and we look forward to launching

your successful career with us.

You may have to furnish the foliowing documents on clearing further rounds of interview

for completing the joining formalities
« 10 Passport size photographs

o 10th & 12th and UGIPG education certificates
« Address & ID Proof( Ration card, Driving license/Passpori, PAN Card,

Voter ID Elc)
o 2 reference letters

« Medical Fitness Certificate- saying you are fit encugh to work in night

shifts

o Offer letter [ Relioving letter / Last 3 consecutive months pay slips
(Applicable only for experienced candidales)

Note: Please praduce this letter at the reception.
Yours sincerely,

Si and

Al natory

Sutheriand Global Services Pvt. Lid.

The Galeway Office Part, ITATES SEZ, Block - A1, &h Floor,
No. 16, GST Road, Perusgulathur,
Chenngl, Tamil Nadu, PIN 600063

w2

ntidate Acceptance

Tet No. : +91.44.4200.7854
CINAUT2Z00TN2000PTCO455TE

Scanned with CamScanner
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SUTHERLAND
Wﬂmﬂ
Campus Namo: ANNA ADRRSH COLEHE For WoHEN Date : 10FE8 3%
Dear paseTw.8 (8.6 ComMPVTER science) (AT -1)
Congmulallonsm
Welcome to the sutherland Famlly....
we are leased to inform that you have
had W) 2 t &im us will be established 01
at our perungalathur
thur,

With reference O the Intarview you
a "Associate”.

been short listed as
clearing further rounds of inlerview
GST Road, Galewa

Your employmcn
ich would be cond
y Office Park A-1 Block. G
collected from the

round Floof, perungald

same venue
ook forward 10 launching

facility (No.16,
Chennai - 600 063). The offer letter can be
we al Sutherland are privileged 10 have you with us and we |
your successlul career with us.
You may have 10 furnish the following documents on clearing further rounds of interview
for completing the Joining formalities
. . 10 Passport size phologmphs
10th & 12th and UG/PG educalion certificales
. Address & ID Proof( Ration card, Driving license/Passport, PAN Card,
vVoter ID Elc)
2 reference letters
Medical Fitness Certificate- saying you are fit enough to work in night
shifts
. Offer letter / Relieving letter / Last 3 consecutive months pay slips
(Applicable only for experienced candidates)
Note: Please produce this letter at the reception.
Yours sincerely,
S and
Candidate Acceptance

Authdrized Signatory

The Gateway Office NTE e
Parnt,
A 1R AT Raad Pmm"d.wswsez' Block - A1, 6th Floor,

Tol No : +91.44 42007854

CIN.U7T2200TN2000PTCO45578

Scanned with CamScanner
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SUTHERLAND
PROVISIONAL OFFER LETTER

Campus Name: Auna ADARSH Cottegye For hihezes Dato: 16.02-202 0

Dear [ AYEsuwary. S (B-.Sc CorapuTE® SUEMNCED) (Swier-3)

Congratulations!!!

Welcome to the Sutherland Family.....

With reference to the Interview you had with us, we are pleased 1o inform that you have
boen short ksted as a “Associate” Your employment with us will be estatilished on
ciearing further rounds of interview which would be conducted at our Perungalathur
facility (No 16. GST Road, Gateway Office Park A-1 Block, Ground Floor, Perungalathur,

Chennai - 500 063). The offer letter can be collected from the same venue
We at Sutherland are privileged to have you with us and we look forward to launching
your successful career with us,

You may have to fumish the following documents on clearing further rounds of interview
for completing the joning formalities

10 Passport size photographs
10th & 12th and UG/PG educalion certificates

Address & 1D Proof( Ration card. Driving license/Passport, PAN Card,
Voter ID Etc)

2 reference letters

Medical Filness Certificate- saying you are fit enough to work in night
shifts

Offer letter / Relieving letter / Last 3 consecutive months pay slips
(Applicable only for experienced candidates)

Note: Please produce this letter at the reception.
Yours sincerely,

Suth d

Suthortand Global Services Pyt Lid,

| Refbuvers

Signatory

Tel No. : 491,44 4200 7884

The Gateway Office Part. ITATES SEZ. Block - At 6ih Floor,
CIN UT2200TN2000PTC 045578

No. 16, GST Road, Perunguiathur,
Chennai, Tamil Nadu, PIN 600063



xXome

27th October 2020

Shalini L
+91 9789925883

Sub: Provisional offer letter

Dear Shalini,

Welcome tothe cooper group! As part of our 2020 Virtual recruiting process, we are pleasedto confim
ourofferfor the position ofBrocessAssaociate -Trainee withthe Mr. Cooper Group-India(the'Company
mean and include its affiliates, subsidiaries, the successors-in-interest and permitted assigns). Your wok
location will Chennai, India.

Yourcompensationinthispositionwill be INR225,000/- perannum excludingother benefits. Please ncte
thatthisis a provisional offer only and the formal appointment letter will be shared with you on ycurdate ct
joining.

Please note that the Company may provide the option of working from home subject tothe Company's
internal by-lawsand regulationsasmaybeamendedfromtimetotime. Itisherebyagreed andundersta:d
thattheabove-mentionedoptionshallbeprovided atthediscretionary powerofthe Company. Ifthere are
any connectivity issues including network and power outage / personal discomfort at your residence, you
will be required to work from Office. Considering the said critical circumstances, the Company will provich
necessary transport services to you, as per the existing Company Transport Policy.

If there is a failure on your part in deliwring the duties in adherence to the abow-mentioned Company's
by-laws and regulations, the Company willineke termination simpliciter clause.

Termination Simpliciter

Youwillbe on probation for a period of6 months from the date of your joining service. During thistime, we
will assess your progress and performance in the current role and it will be reviewed at the end of the
probation period, post which if found satisfactory, your services willbe confirmed in writing. Please rate
that unless your services are confirmed in writing, it would be presumed that you continue to be on
probation.

The Employment Term and your employment hereunder may be terminated by either the Company or ycu
atanytimeandfor anyreason; You shallbe discharged from your duty provided, you give the Company
advance written notice of any termination of your employment and the notice period shall be triggeredin
the following manner:

Xome Services India Private Limited
(Formerly Known as Solutionstar Services India Private Limited)
Block No. 5, 6" Floor, DLFIT Park, 1/124, shivaji Gardens, Ramapuram, Chennai - 600089

CIN: U74999TN2014FTC098490
www.Xome.com



Cognizant

28-May-2020

Dear Indhu Veeraragavalu,
B. Sc, Computer Science
Anna Adarsh College for Women

Candidate ID — 13957216

In continuation to our discussions, we are pleased to offer you the role of Programmer Trainee in Cognizant Technology Solutions India Private Limited
("Cognizant”).

During your probation period of 12 months, which includes your training program, you are entitled to an Annual Total Remuneration (ATR) of Rs.252,000/-. This
includes an annual incentive indication of Rs.12,000/~, as well as Cognizant's contribution of Rs.19,500/- towards benefits such as Medical, Accident, Life Insurance
and Gratuity. The break up is presented in Annexure A.

On successful completion of the probation period, clearing the required training assessments and subject to you being part of a delivery project, your annual Total
Remuneration (ATR) would stand revised to Rs.284,111/-. This includes an annual incentive indication of Rs.12,000/-, as well as Cognizant's contribution of Rs.
19,500/ - towards benefits such as Medical, Accident, Life Insurance, as applicable.

Your appointment will be governed by the terms and conditions of employment presented in Annexure B. You will also be governed by the other rules, regulations and
practices in vogue and those that may change from time to time. Your compensation is highly confidential and if the need arises, you may discuss it only with your
Manager.

Cognizant is keen that there is a secure environment for clients and internally foo. You are required to be registered with the National Skills Registry (NSR) and provide
the ITPIN while joining the organization. Please refer Annexure B for more details.

Please note

« This appointment is subject to satisfactory professional reference checks and you securing a minimum of 60% aggregate (all subjects taken info consideration) with no
sfanding arrears in your Graduation/Post-Graduation.

« Prior to commencing employment with Cognizant you must provide Cognizant with evidence of your right to work in India and other such documents as Cognizant may
request.

We look forward to you joining us. Should you have any further questions or clarifications, please log into https://campus2cognizant.cognizant.com

Yours sincerely,
For Cognizant Technology Solutions India Pvt. Ltd.,

# g

Suresh Bethavandu
Global Head-Talent Acquisition
I have read the offer, understood and accept the above mentioned terms and conditions.

Signature : Date:

Rl'qd. Office: 115/535, Old Mahabalipuram Road, Okkiam Thoraipakkam, Chennai - 600 097



Cognizant

Annexure A
Name: Indhu Veeraragavalu Designation: Programmer Trainee
SI. No. Description Monthly Yearly
] Basic 6500 78,000
2 HRA* 2600 31,200
3 Company's contribution of PF # 1442.392857 17,309
4 Advance Statutory Bonus™** 2000 24,000
5 Special Allowance* 5060 60,720
6 Company's Contribution of ESI @ 3.25% of Monthly Gross minus statutory exclusions 460 5,520
Annual Gross Compensation 216,749
Incentive Indication (per annum)** 12,000
Annual Total Compensation 228,749
Company's contribution towards benefits (Medical, Accident and Life Insurance) 19,500
Gratuity 3,752
Annual Total Remuneration 252,001

As an associate you are also entitled to the following additional benefits:

* Floating Medical Insurance Coverage of Rs. 250,000/~ per annum

* Round the Clock Group Personal Accident Insurance coverage

* Group Term Life Insurance Coverage

* Employees' Compensation insurance benefit as per the Employees' Compensation Act, 2010

* Gratuity, on separation after 4 years and 240 calendar days of confinuous service, payable as per Payment of Gratuity Act

* Women associates joining Cognizant will be entitled to Maternity leave as per the Matemity Benefit (Amendment) Act, 2017

# Provident Fund Wages: For the purpose of computing PF wages to Provident Fund, Pension Fund & EDLI Scheme, PF Wages shall be Monthly Gross Salary as per
Annexure A of this letter excluding "Advance Statutory Bonus" & "House Rent Allowance" will be considered. This does not include payments made through "Special
Payout". Determination of PF Wages for the purpose of contribution: PF contribution shall be payable on the earned PF wages or PF wages as per this letter, whichever is
lesser. # Eligibility to ESI shall be decided by deducting the Advanced Statutory Bonus, Employer PF & ESI contribution from the monthly Gross Compensation (AGC/12)
as per Annexure A of this letter. Contribution to ESI Wages: Monthly ESI contribution will be computed on total remuneration paid to an Associate in a particular month
which includes any recurring (or) adhoc special payouts during the month. ESI shall be continued fill end of the contribution period (Apr to Sep & Oct to Mar), if the
Associate contributes even for one month in the said contribution period

* Flexible Benefit Plan: Your Compensation has been structured to ensure that you are adequately empowered to apportion components of your salary in a manner
that suits you the best. This plan will enable you to

1. Choose from a bouquet of allowance or benefits

2. Redefine your salary structure within prescribed guidelines

3. Optimize your earnings

** Incentive Indication: Incentive amount may be higher, lower or nil as per the terms described herein. The incentive program is discretionary, subject to change,
and based on individual and company performance. It is prorated to the duration spent with Cognizant India for the calendar year and will be paid o you only if you
are active on Cognizant's payroll on the day of incentive payout.

*** Language Premium: This allowance is applicable only for Japanese, German & French language. It will be paid along with the Apr, July, Oct and Jan payroll for
the previous quarter and will be subject fo tax deductions as applicable in India. The amount will be pro-rated to the duration spent with Cognizant India and will be
paid out on the condition that you continue to use the foreign language skill as required by your role/project/account.

**** Advance Statutory Bonus is in line with the provisions of Payment of Bonus Act, 1965.

Note: Any statutory revision of Provident Fund/ESI Contribution or any other similar statutory benefits will result in a change in the Net take home salary and the Annual
Gross Compensation will remain the sume.
Rl'qd. Office: 115/535, Old Mahabalipuram Road, Okkiam Thoraipakkam, Chennai - 600 097



Cognizant

Cognizant has made this offer in good faith after expending significant time and resources in the hiring process. We hope you will join us, but appreciate your right to
pursue another path. Your formal commitment to joining us forms the basis of further planning and client communication at Cognizant. If you renege on the commitment
and decide not to join us after signing the offer letter, Cognizant reserves the right to not consider you for future career opportunities in the company. We look forward to
welcoming you to Cognizant.

Login to https:\\onecognizant.cognizant.com->Total Rewards App for more details

Rl'qd. Office: 115/535, Old Mahabalipuram Road, Okkiam Thoraipakkam, Chennai - 600 097



Cognizant

28-May-2020

Dear Harini Jagadeesan,
B. Sc, Computer Science
Anna Adarsh College for Women

Candidate ID — 13957214

In continuation to our discussions, we are pleased to offer you the role of Programmer Trainee in Cognizant Technology Solutions India Private Limited
("Cognizant”).

During your probation period of 12 months, which includes your training program, you are entitled to an Annual Total Remuneration (ATR) of Rs.252,000/-. This
includes an annual incentive indication of Rs.12,000/~, as well as Cognizant's contribution of Rs.19,500/- towards benefits such as Medical, Accident, Life Insurance
and Gratuity. The break up is presented in Annexure A.

On successful completion of the probation period, clearing the required training assessments and subject to you being part of a delivery project, your annual Total
Remuneration (ATR) would stand revised to Rs.284,111/-. This includes an annual incentive indication of Rs.12,000/-, as well as Cognizant's contribution of Rs.
19,500/ - towards benefits such as Medical, Accident, Life Insurance, as applicable.

Your appointment will be governed by the terms and conditions of employment presented in Annexure B. You will also be governed by the other rules, regulations and
practices in vogue and those that may change from time to time. Your compensation is highly confidential and if the need arises, you may discuss it only with your
Manager.

Cognizant is keen that there is a secure environment for clients and internally foo. You are required to be registered with the National Skills Registry (NSR) and provide
the ITPIN while joining the organization. Please refer Annexure B for more details.

Please note

« This appointment is subject to satisfactory professional reference checks and you securing a minimum of 60% aggregate (all subjects taken info consideration) with no
sfanding arrears in your Graduation/Post-Graduation.

« Prior to commencing employment with Cognizant you must provide Cognizant with evidence of your right to work in India and other such documents as Cognizant may
request.

We look forward to you joining us. Should you have any further questions or clarifications, please log into https://campus2cognizant.cognizant.com

Yours sincerely,
For Cognizant Technology Solutions India Pvt. Ltd.,

# g

Suresh Bethavandu
Global Head-Talent Acquisition
I have read the offer, understood and accept the above mentioned terms and conditions.

Signature : Date:

Rl'qd. Office: 115/535, Old Mahabalipuram Road, Okkiam Thoraipakkam, Chennai - 600 097



Cognizant

Annexure A
Name: Harini Jagadeesan Designation: Programmer Trainee
SI. No. Description Monthly Yearly
] Basic 6500 78,000
2 HRA* 2600 31,200
3 Company's contribution of PF # 1442.392857 17,309
4 Advance Statutory Bonus™** 2000 24,000
5 Special Allowance* 5060 60,720
6 Company's Contribution of ESI @ 3.25% of Monthly Gross minus statutory exclusions 460 5,520
Annual Gross Compensation 216,749
Incentive Indication (per annum)** 12,000
Annual Total Compensation 228,749
Company's contribution towards benefits (Medical, Accident and Life Insurance) 19,500
Gratuity 3,752
Annual Total Remuneration 252,001

As an associate you are also entitled to the following additional benefits:

* Floating Medical Insurance Coverage of Rs. 250,000/~ per annum

* Round the Clock Group Personal Accident Insurance coverage

* Group Term Life Insurance Coverage

* Employees' Compensation insurance benefit as per the Employees' Compensation Act, 2010

* Gratuity, on separation after 4 years and 240 calendar days of confinuous service, payable as per Payment of Gratuity Act

* Women associates joining Cognizant will be entitled to Maternity leave as per the Matemity Benefit (Amendment) Act, 2017

# Provident Fund Wages: For the purpose of computing PF wages to Provident Fund, Pension Fund & EDLI Scheme, PF Wages shall be Monthly Gross Salary as per
Annexure A of this letter excluding "Advance Statutory Bonus" & "House Rent Allowance" will be considered. This does not include payments made through "Special
Payout". Determination of PF Wages for the purpose of contribution: PF contribution shall be payable on the earned PF wages or PF wages as per this letter, whichever is
lesser. # Eligibility to ESI shall be decided by deducting the Advanced Statutory Bonus, Employer PF & ESI contribution from the monthly Gross Compensation (AGC/12)
as per Annexure A of this letter. Contribution to ESI Wages: Monthly ESI contribution will be computed on total remuneration paid to an Associate in a particular month
which includes any recurring (or) adhoc special payouts during the month. ESI shall be continued fill end of the contribution period (Apr to Sep & Oct to Mar), if the
Associate contributes even for one month in the said contribution period

* Flexible Benefit Plan: Your Compensation has been structured to ensure that you are adequately empowered to apportion components of your salary in a manner
that suits you the best. This plan will enable you to

1. Choose from a bouquet of allowance or benefits

2. Redefine your salary structure within prescribed guidelines

3. Optimize your earnings

** Incentive Indication: Incentive amount may be higher, lower or nil as per the terms described herein. The incentive program is discretionary, subject to change,
and based on individual and company performance. It is prorated to the duration spent with Cognizant India for the calendar year and will be paid o you only if you
are active on Cognizant's payroll on the day of incentive payout.

*** Language Premium: This allowance is applicable only for Japanese, German & French language. It will be paid along with the Apr, July, Oct and Jan payroll for
the previous quarter and will be subject fo tax deductions as applicable in India. The amount will be pro-rated to the duration spent with Cognizant India and will be
paid out on the condition that you continue to use the foreign language skill as required by your role/project/account.

**** Advance Statutory Bonus is in line with the provisions of Payment of Bonus Act, 1965.

Note: Any statutory revision of Provident Fund/ESI Contribution or any other similar statutory benefits will result in a change in the Net take home salary and the Annual
Gross Compensation will remain the sume.
Rl'qd. Office: 115/535, Old Mahabalipuram Road, Okkiam Thoraipakkam, Chennai - 600 097



Cognizant

Cognizant has made this offer in good faith after expending significant time and resources in the hiring process. We hope you will join us, but appreciate your right to
pursue another path. Your formal commitment to joining us forms the basis of further planning and client communication at Cognizant. If you renege on the commitment
and decide not to join us after signing the offer letter, Cognizant reserves the right to not consider you for future career opportunities in the company. We look forward to
welcoming you to Cognizant.

Login to https:\\onecognizant.cognizant.com->Total Rewards App for more details

Rl'qd. Office: 115/535, Old Mahabalipuram Road, Okkiam Thoraipakkam, Chennai - 600 097



Cognizant

28-May-2020

Dear Vaishnavi Swaminathan,
B. Sc, Computer Science
Anna Adarsh College for Women

Candidate ID — 13957243

In continuation to our discussions, we are pleased to offer you the role of Programmer Trainee in Cognizant Technology Solutions India Private Limited
("Cognizant”).

During your probation period of 12 months, which includes your training program, you are entitled to an Annual Total Remuneration (ATR) of Rs.252,000/-. This
includes an annual incentive indication of Rs.12,000/~, as well as Cognizant's contribution of Rs.19,500/- towards benefits such as Medical, Accident, Life Insurance
and Gratuity. The break up is presented in Annexure A.

On successful completion of the probation period, clearing the required training assessments and subject to you being part of a delivery project, your annual Total
Remuneration (ATR) would stand revised to Rs.284,111/-. This includes an annual incentive indication of Rs.12,000/-, as well as Cognizant's contribution of Rs.
19,500/ - towards benefits such as Medical, Accident, Life Insurance, as applicable.

Your appointment will be governed by the terms and conditions of employment presented in Annexure B. You will also be governed by the other rules, regulations and
practices in vogue and those that may change from time to time. Your compensation is highly confidential and if the need arises, you may discuss it only with your
Manager.

Cognizant is keen that there is a secure environment for clients and internally foo. You are required to be registered with the National Skills Registry (NSR) and provide
the ITPIN while joining the organization. Please refer Annexure B for more details.

Please note

« This appointment is subject to satisfactory professional reference checks and you securing a minimum of 60% aggregate (all subjects taken info consideration) with no
sfanding arrears in your Graduation/Post-Graduation.

« Prior to commencing employment with Cognizant you must provide Cognizant with evidence of your right to work in India and other such documents as Cognizant may
request.

We look forward to you joining us. Should you have any further questions or clarifications, please log into https://campus2cognizant.cognizant.com

Yours sincerely,
For Cognizant Technology Solutions India Pvt. Ltd.,

5_O—7

Suresh Bethavandu
Global Head-Talent Acquisition
I have read the offer, understood and accept the above mentioned terms and conditions.

Signature : Date:

Rl'qd. Office: 115/535, Old Mahabalipuram Road, Okkiam Thoraipakkam, Chennai - 600 097



Cognizant

Annexure A
Name: Vaishnavi Swaminathan Designation: Programmer Traines
SI. No. Description Monthly Yearly
] Basic 6500 78,000
2 HRA* 2600 31,200
3 Company's contribution of PF # 1442.392857 17,309
4 Advance Statutory Bonus™** 2000 24,000
5 Special Allowance* 5060 60,720
6 Company's Contribution of ESI @ 3.25% of Monthly Gross minus statutory exclusions 460 5,520
Annual Gross Compensation 216,749
Incentive Indication (per annum)** 12,000
Annual Total Compensation 228,749
Company's contribution towards benefits (Medical, Accident and Life Insurance) 19,500
Gratuity 3,752
Annual Total Remuneration 252,001

As an associate you are also entitled to the following additional benefits:

* Floating Medical Insurance Coverage of Rs. 250,000/~ per annum

* Round the Clock Group Personal Accident Insurance coverage

* Group Term Life Insurance Coverage

* Employees' Compensation insurance benefit as per the Employees' Compensation Act, 2010

* Gratuity, on separation after 4 years and 240 calendar days of confinuous service, payable as per Payment of Gratuity Act

* Women associates joining Cognizant will be entitled to Maternity leave as per the Matemity Benefit (Amendment) Act, 2017

# Provident Fund Wages: For the purpose of computing PF wages to Provident Fund, Pension Fund & EDLI Scheme, PF Wages shall be Monthly Gross Salary as per
Annexure A of this letter excluding "Advance Statutory Bonus" & "House Rent Allowance" will be considered. This does not include payments made through "Special
Payout". Determination of PF Wages for the purpose of contribution: PF contribution shall be payable on the earned PF wages or PF wages as per this letter, whichever is
lesser. # Eligibility to ESI shall be decided by deducting the Advanced Statutory Bonus, Employer PF & ESI contribution from the monthly Gross Compensation (AGC/12)
as per Annexure A of this letter. Contribution to ESI Wages: Monthly ESI contribution will be computed on total remuneration paid to an Associate in a particular month
which includes any recurring (or) adhoc special payouts during the month. ESI shall be continued fill end of the contribution period (Apr to Sep & Oct to Mar), if the
Associate contributes even for one month in the said contribution period

* Flexible Benefit Plan: Your Compensation has been structured to ensure that you are adequately empowered to apportion components of your salary in a manner
that suits you the best. This plan will enable you to

1. Choose from a bouquet of allowance or benefits

2. Redefine your salary structure within prescribed guidelines

3. Optimize your earnings

** Incentive Indication: Incentive amount may be higher, lower or nil as per the terms described herein. The incentive program is discretionary, subject to change,
and based on individual and company performance. It is prorated to the duration spent with Cognizant India for the calendar year and will be paid o you only if you
are active on Cognizant's payroll on the day of incentive payout.

*** Language Premium: This allowance is applicable only for Japanese, German & French language. It will be paid along with the Apr, July, Oct and Jan payroll for
the previous quarter and will be subject fo tax deductions as applicable in India. The amount will be pro-rated to the duration spent with Cognizant India and will be
paid out on the condition that you continue to use the foreign language skill as required by your role/project/account.

**** Advance Statutory Bonus is in line with the provisions of Payment of Bonus Act, 1965.

Note: Any statutory revision of Provident Fund/ESI Contribution or any other similar statutory benefits will result in a change in the Net take home salary and the Annual
Gross Compensation will remain the sume.
Rl'qd. Office: 115/535, Old Mahabalipuram Road, Okkiam Thoraipakkam, Chennai - 600 097



Cognizant

Cognizant has made this offer in good faith after expending significant time and resources in the hiring process. We hope you will join us, but appreciate your right to
pursue another path. Your formal commitment to joining us forms the basis of further planning and client communication at Cognizant. If you renege on the commitment
and decide not to join us after signing the offer letter, Cognizant reserves the right to not consider you for future career opportunities in the company. We look forward to
welcoming you to Cognizant.

Login to https:\\onecognizant.cognizant.com->Total Rewards App for more details

Rl'qd. Office: 115/535, Old Mahabalipuram Road, Okkiam Thoraipakkam, Chennai - 600 097



Cognizant

28-May-2020

Dear Anju Sajan,
B. Sc, Computer Science
Anna Adarsh College for Women

Candidate ID — 13957260

In continuation to our discussions, we are pleased to offer you the role of Programmer Trainee in Cognizant Technology Solutions India Private Limited
("Cognizant”).

During your probation period of 12 months, which includes your training program, you are entitled to an Annual Total Remuneration (ATR) of Rs.252,000/-. This
includes an annual incentive indication of Rs.12,000/~, as well as Cognizant's contribution of Rs.19,500/- towards benefits such as Medical, Accident, Life Insurance
and Gratuity. The break up is presented in Annexure A.

On successful completion of the probation period, clearing the required training assessments and subject to you being part of a delivery project, your annual Total
Remuneration (ATR) would stand revised to Rs.284,111/-. This includes an annual incentive indication of Rs.12,000/-, as well as Cognizant's contribution of Rs.
19,500/ - towards benefits such as Medical, Accident, Life Insurance, as applicable.

Your appointment will be governed by the terms and conditions of employment presented in Annexure B. You will also be governed by the other rules, regulations and
practices in vogue and those that may change from time to time. Your compensation is highly confidential and if the need arises, you may discuss it only with your
Manager.

Cognizant is keen that there is a secure environment for clients and internally foo. You are required to be registered with the National Skills Registry (NSR) and provide
the ITPIN while joining the organization. Please refer Annexure B for more details.

Please note

« This appointment is subject to satisfactory professional reference checks and you securing a minimum of 60% aggregate (all subjects taken info consideration) with no
sfanding arrears in your Graduation/Post-Graduation.

« Prior to commencing employment with Cognizant you must provide Cognizant with evidence of your right to work in India and other such documents as Cognizant may
request.

We look forward to you joining us. Should you have any further questions or clarifications, please log into https://campus2cognizant.cognizant.com

Yours sincerely,
For Cognizant Technology Solutions India Pvt. Ltd.,

# g

Suresh Bethavandu
Global Head-Talent Acquisition
I have read the offer, understood and accept the above mentioned terms and conditions.

Signature : Date:

Rl'qd. Office: 115/535, Old Mahabalipuram Road, Okkiam Thoraipakkam, Chennai - 600 097



Cognizant

Annexure A
Name: Anju Sajan Designation: Programmer Traines
SI. No. Description Monthly Yearly
] Basic 6500 78,000
2 HRA* 2600 31,200
3 Company's contribution of PF # 1442.392857 17,309
4 Advance Statutory Bonus™** 2000 24,000
5 Special Allowance* 5060 60,720
6 Company's Contribution of ESI @ 3.25% of Monthly Gross minus statutory exclusions 460 5,520
Annual Gross Compensation 216,749
Incentive Indication (per annum)** 12,000
Annual Total Compensation 228,749
Company's contribution towards benefits (Medical, Accident and Life Insurance) 19,500
Gratuity 3,752
Annual Total Remuneration 252,001

As an associate you are also entitled to the following additional benefits:

* Floating Medical Insurance Coverage of Rs. 250,000/~ per annum

* Round the Clock Group Personal Accident Insurance coverage

* Group Term Life Insurance Coverage

* Employees' Compensation insurance benefit as per the Employees' Compensation Act, 2010

* Gratuity, on separation after 4 years and 240 calendar days of confinuous service, payable as per Payment of Gratuity Act

* Women associates joining Cognizant will be entitled to Maternity leave as per the Matemity Benefit (Amendment) Act, 2017

# Provident Fund Wages: For the purpose of computing PF wages to Provident Fund, Pension Fund & EDLI Scheme, PF Wages shall be Monthly Gross Salary as per
Annexure A of this letter excluding "Advance Statutory Bonus" & "House Rent Allowance" will be considered. This does not include payments made through "Special
Payout". Determination of PF Wages for the purpose of contribution: PF contribution shall be payable on the earned PF wages or PF wages as per this letter, whichever is
lesser. # Eligibility to ESI shall be decided by deducting the Advanced Statutory Bonus, Employer PF & ESI contribution from the monthly Gross Compensation (AGC/12)
as per Annexure A of this letter. Contribution to ESI Wages: Monthly ESI contribution will be computed on total remuneration paid to an Associate in a particular month
which includes any recurring (or) adhoc special payouts during the month. ESI shall be continued fill end of the contribution period (Apr to Sep & Oct to Mar), if the
Associate contributes even for one month in the said contribution period

* Flexible Benefit Plan: Your Compensation has been structured to ensure that you are adequately empowered to apportion components of your salary in a manner
that suits you the best. This plan will enable you to

1. Choose from a bouquet of allowance or benefits

2. Redefine your salary structure within prescribed guidelines

3. Optimize your earnings

** Incentive Indication: Incentive amount may be higher, lower or nil as per the terms described herein. The incentive program is discretionary, subject to change,
and based on individual and company performance. It is prorated to the duration spent with Cognizant India for the calendar year and will be paid o you only if you
are active on Cognizant's payroll on the day of incentive payout.

*** Language Premium: This allowance is applicable only for Japanese, German & French language. It will be paid along with the Apr, July, Oct and Jan payroll for
the previous quarter and will be subject fo tax deductions as applicable in India. The amount will be pro-rated to the duration spent with Cognizant India and will be
paid out on the condition that you continue to use the foreign language skill as required by your role/project/account.

**** Advance Statutory Bonus is in line with the provisions of Payment of Bonus Act, 1965.

Note: Any statutory revision of Provident Fund/ESI Contribution or any other similar statutory benefits will result in a change in the Net take home salary and the Annual
Gross Compensation will remain the sume.
Rl'qd. Office: 115/535, Old Mahabalipuram Road, Okkiam Thoraipakkam, Chennai - 600 097



Cognizant

Cognizant has made this offer in good faith after expending significant time and resources in the hiring process. We hope you will join us, but appreciate your right to
pursue another path. Your formal commitment to joining us forms the basis of further planning and client communication at Cognizant. If you renege on the commitment
and decide not to join us after signing the offer letter, Cognizant reserves the right to not consider you for future career opportunities in the company. We look forward to
welcoming you to Cognizant.

Login to https:\\onecognizant.cognizant.com->Total Rewards App for more details

Rl'qd. Office: 115/535, Old Mahabalipuram Road, Okkiam Thoraipakkam, Chennai - 600 097



Cognizant

28-May-2020

Dear Akshaya Tnprasanth,
B. Sc, Computer Science
Anna Adarsh College for Women

Candidate ID — 13957259

In continuation to our discussions, we are pleased to offer you the role of Programmer Trainee in Cognizant Technology Solutions India Private Limited
("Cognizant”).

During your probation period of 12 months, which includes your training program, you are entitled to an Annual Total Remuneration (ATR) of Rs.252,000/-. This
includes an annual incentive indication of Rs.12,000/~, as well as Cognizant's contribution of Rs.19,500/- towards benefits such as Medical, Accident, Life Insurance
and Gratuity. The break up is presented in Annexure A.

On successful completion of the probation period, clearing the required training assessments and subject to you being part of a delivery project, your annual Total
Remuneration (ATR) would stand revised to Rs.284,111/-. This includes an annual incentive indication of Rs.12,000/-, as well as Cognizant's contribution of Rs.
19,500/ - towards benefits such as Medical, Accident, Life Insurance, as applicable.

Your appointment will be governed by the terms and conditions of employment presented in Annexure B. You will also be governed by the other rules, regulations and
practices in vogue and those that may change from time to time. Your compensation is highly confidential and if the need arises, you may discuss it only with your
Manager.

Cognizant is keen that there is a secure environment for clients and internally foo. You are required to be registered with the National Skills Registry (NSR) and provide
the ITPIN while joining the organization. Please refer Annexure B for more details.

Please note

« This appointment is subject to satisfactory professional reference checks and you securing a minimum of 60% aggregate (all subjects taken info consideration) with no
sfanding arrears in your Graduation/Post-Graduation.

« Prior to commencing employment with Cognizant you must provide Cognizant with evidence of your right to work in India and other such documents as Cognizant may
request.

We look forward to you joining us. Should you have any further questions or clarifications, please log into https://campus2cognizant.cognizant.com

Yours sincerely,
For Cognizant Technology Solutions India Pvt. Ltd.,

# g

Suresh Bethavandu
Global Head-Talent Acquisition
I have read the offer, understood and accept the above mentioned terms and conditions.

Signature : Date:

Rl'qd. Office: 115/535, Old Mahabalipuram Road, Okkiam Thoraipakkam, Chennai - 600 097



Cognizant

Annexure A
Name: Akshaya Tnprasanth Designation: Programmer Trainee
SI. No. Description Monthly Yearly
] Basic 6500 78,000
2 HRA* 2600 31,200
3 Company's contribution of PF # 1442.392857 17,309
4 Advance Statutory Bonus™** 2000 24,000
5 Special Allowance* 5060 60,720
6 Company's Contribution of ESI @ 3.25% of Monthly Gross minus statutory exclusions 460 5,520
Annual Gross Compensation 216,749
Incentive Indication (per annum)** 12,000
Annual Total Compensation 228,749
Company's contribution towards benefits (Medical, Accident and Life Insurance) 19,500
Gratuity 3,752
Annual Total Remuneration 252,001

As an associate you are also entitled to the following additional benefits:

* Floating Medical Insurance Coverage of Rs. 250,000/~ per annum

* Round the Clock Group Personal Accident Insurance coverage

* Group Term Life Insurance Coverage

* Employees' Compensation insurance benefit as per the Employees' Compensation Act, 2010

* Gratuity, on separation after 4 years and 240 calendar days of confinuous service, payable as per Payment of Gratuity Act

* Women associates joining Cognizant will be entitled to Maternity leave as per the Matemity Benefit (Amendment) Act, 2017

# Provident Fund Wages: For the purpose of computing PF wages to Provident Fund, Pension Fund & EDLI Scheme, PF Wages shall be Monthly Gross Salary as per
Annexure A of this letter excluding "Advance Statutory Bonus" & "House Rent Allowance" will be considered. This does not include payments made through "Special
Payout". Determination of PF Wages for the purpose of contribution: PF contribution shall be payable on the earned PF wages or PF wages as per this letter, whichever is
lesser. # Eligibility to ESI shall be decided by deducting the Advanced Statutory Bonus, Employer PF & ESI contribution from the monthly Gross Compensation (AGC/12)
as per Annexure A of this letter. Contribution to ESI Wages: Monthly ESI contribution will be computed on total remuneration paid to an Associate in a particular month
which includes any recurring (or) adhoc special payouts during the month. ESI shall be continued fill end of the contribution period (Apr to Sep & Oct to Mar), if the
Associate contributes even for one month in the said contribution period

* Flexible Benefit Plan: Your Compensation has been structured to ensure that you are adequately empowered to apportion components of your salary in a manner
that suits you the best. This plan will enable you to

1. Choose from a bouquet of allowance or benefits

2. Redefine your salary structure within prescribed guidelines

3. Optimize your earnings

** Incentive Indication: Incentive amount may be higher, lower or nil as per the terms described herein. The incentive program is discretionary, subject to change,
and based on individual and company performance. It is prorated to the duration spent with Cognizant India for the calendar year and will be paid o you only if you
are active on Cognizant's payroll on the day of incentive payout.

*** Language Premium: This allowance is applicable only for Japanese, German & French language. It will be paid along with the Apr, July, Oct and Jan payroll for
the previous quarter and will be subject fo tax deductions as applicable in India. The amount will be pro-rated to the duration spent with Cognizant India and will be
paid out on the condition that you continue to use the foreign language skill as required by your role/project/account.

**** Advance Statutory Bonus is in line with the provisions of Payment of Bonus Act, 1965.

Note: Any statutory revision of Provident Fund/ESI Contribution or any other similar statutory benefits will result in a change in the Net take home salary and the Annual
Gross Compensation will remain the sume.
Rl'qd. Office: 115/535, Old Mahabalipuram Road, Okkiam Thoraipakkam, Chennai - 600 097



Cognizant

Cognizant has made this offer in good faith after expending significant time and resources in the hiring process. We hope you will join us, but appreciate your right to
pursue another path. Your formal commitment to joining us forms the basis of further planning and client communication at Cognizant. If you renege on the commitment
and decide not to join us after signing the offer letter, Cognizant reserves the right to not consider you for future career opportunities in the company. We look forward to
welcoming you to Cognizant.

Login to https:\\onecognizant.cognizant.com->Total Rewards App for more details

Rl'qd. Office: 115/535, Old Mahabalipuram Road, Okkiam Thoraipakkam, Chennai - 600 097



Infosys

Navigate your next

HRD/2T/1000840113/20-21 December 11, 2020

Ms. Aarthi M

1/B CDN NAGAR,1st STREET,
NERKUNDRAM,
Chennai-6000107

India

Ph: +91- 9940201045

Dear Aarthi M,
Welcome to Infosys!

Today, the corporate landscape is dynamic and the world ahead is full of possibilities! None of the amazing
things we do at Infosys would be possible without an equally amazing culture, the environment where ideas
can flourish and where you are empowered to move forward as far as your ideas will take you.

At Infosys, we assure that your career will never stand still, we will inspire you to build what's next and we
will navigate further, together. Our journey of learnability, values and trusted relationships with our clients
continue to be the cornerstones of our organization and these values are upheld only because of our people.

We look forward to working with you and wish you success in your career with us.

Warm regards,

RICHARD LOBO
EVP and Head Human Resources - Infosys Limited

INFOSYS LIMITED

CIN: L85110KA1981PLCO13115
44, Infosys Avenue

Electronics City, Hosur Road
Bangalore 560 100, India

T 91 80 2852 0261

F 91 80 2852 0362

askus @infosys.com
www.infosys.com

Company Confidential - This communication is confidential between you and Infosys Limited
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Navigate your next

HRD/1000840113/20-21 December 11, 2020

Ms. Aarthi M

1/B CDN NAGAR,1st STREET,
NERKUNDRAM,
Chennai-6000107

India

Ph: +91- 9940201045

Dear Aarthi M,

Congratulations! We are delighted to make you an offer as Operations Executive - Trainee and your role is
Operations Executive .

Here are the terms and conditions of our offer:

Joining

Your scheduled date of employment with us will be 11-Jan-2021.

Location

Your location of training is MYSORE, India . The location of posting ("work location") would be
communicated to you upon successful completion of training. You may be asked to relocate to any of our
units, departments or the offices of our affiliates® and/or the offices of our customers, depending on business
requirements. In such an event, your remuneration and other benefits shall be determined in accordance with
the relevant Policies of the Company in that work location."

Please be advised that you, by accepting this offer, hereby give your irrevocable consent to the above.

* For the purpose of this agreement, "affiliate” means any entity that controls, is controlled by, or is under
common control with the First Party. For purposes of this Agreement, "control" means possessing, directly
or indirectly, the power to direct or cause the direction of the management, policies or operations of an
entity, whether through ownership of voting securities, by contract or otherwise."

Training

The training program will consist of classroom/virtual training and on-the-job training. The duration of the
classroom/virtual training will be based on the business requirement. Your continued employment with the
Company is subject to your meeting the qualifying criteria till the end of the training and successful
completion of the training.

Company Confidential - This communication is confidential between you and Infosys Limited
Page 1 of 7



Infosys

Navigate your next

Probation and Confirmation

You will be on probation for a period of 12 months from the date of completion of the training and your
allocation to Unit. On successful completion of your probation, you will be confirmed as a permanent
employee. Your confirmation is also subject to your submitting the documents required by the Company,
details of which are enclosed in the Information Sheet in Annexure - IV.

Leave

You are entitled to Earned Leave, right from your date of joining. You will be eligible for 15 working days
of earned leave annually during probation. On confirmation as a permanent employee you will be eligible
for 20 working days of leave annually.

Leave is credited on a quarterly basis. The leave eligibility shall begin in the quarter of your joining the
Company, on a pro-rata basis. Leave year is the calendar year and not the fiscal year.

An illustration with other relevant information have been given in the Information Sheet. The Company's
Policies also provide for Maternity, Paternity and Bereavement Leave. Further details will be provided to
you at the time of joining.

Increments and Promotions

Your growth and increase in salary will depend solely on your performance and contribution to the
Company. Salary increases are normally given on an annual basis.

Transfer

Your services can be transferred to any of our units / departments situated anywhere in India or abroad. At
such time compensation applicable to a specific location will be payable to you.

Agreement

Our offer to you as Operations Executive is subject to the execution of the Service Agreement. The Service
Agreement details the scope, terms and conditions of your employment, the necessary training and the
contractual obligations towards Infosys from the date of your joining and up to a period of 12 months from
the date of allocation to a Practice Unit. The date of allocation to a Practice Unit is generally the first day of
the subsequent month post completion of training. You will be required to complete the formalities on the
Service Agreement at the time of joining. Please note, non-execution of the notarized Service Agreement
will result in denial of employment with the Company.

Company Confidential - This communication is confidential between you and Infosys Limited

Page 2 of 7



Infosys

Navigate your next

You will produce all marks sheets and other relevant documents, at least till the penultimate semester. All
these proofs will need to be submitted on the day of joining. Further, you should have been declared as
passed by the relevant examination authority. The determination of the adequacy or authenticity of all or any
of the proofs and any condemnation of delay in submission of the same will be at the Company's discretion.

Passport and Driving License

It would be to your advantage to have a valid passport and a four-wheeler driving license at the time of
joining duty. Our offer to you is subject to your having a valid passport or producing a proof of having
applied for the same.

Compensation and Benefits

Salary

Your Total Gross Salary will be INR 18,581 per month. The break-up of your salary has been
provided in the Compensation Details sheet in Annexure - 1.

In addition to your gross salary, you will receive an additional Personal Allowance of INR 461 per month.
This allowance will be paid to you during your probation period, on the condition that your base location
remains Bangalore/Mysore/Mangalore/Hubli. This allowance will be discontinued in case of a change in
your base location due to official or personal reasons or upon confirmation (whichever is earlier).

Ex - Gratia / Bonus

You will be eligible for an Ex-Gratia/ Bonus payout which is calculated at 20% of the Basic Salary as
mentioned in the Compensation Details sheet at Annexure - I of this letter. The mode of payment for
Financial Year 2020-21 will be as follows:

95% of the bonus amount mentioned in the Compensation Details sheet will be paid out on a monthly basis.
The balance amount will be paid out in the end of the financial year.

Insurance

You will be eligible to participate in a Group Health Insurance Scheme. You may choose to enhance
the coverage with other participatory optional health insurance plans (Platinum, Gold and Silver). You
will be covered by default under the Standard Plan which provides you and your family (your spouse
and two children up to the age of 22 years) with a cover of INR 4,00,000 per annum.
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You will be covered under the Group Life Insurance Scheme, managed by Infosys Welfare Trust which
provides you with a total Life Insurance cover of INR 6,200,000 of which INR 3,200,000 is covered
towards natural death, and INR 3,000,000 towards an accidental death. All employees become
members of Infosys WelfareTrust, by one-time payment of INR 250 and fixed monthly contribution of
INR 200 . The details of the Scheme would be available to you when you join the Company.

Notice Period

During the probation period, if your performance is found to be unsatisfactory or if it does not meet the
prescribed criteria, your training/employment can be terminated by the Company with one-month notice or
salary thereof. On confirmation, you will be required to give three month's notice or salary thereof in case
you decide to leave our services, subject to the Company's discretion. Where circumstances make it
necessary, the Company will have the discretion to relieve you only at the end of the three months' notice
period. Similarly, the Company can terminate your services by giving three months notice or salary thereof.

In the event you do not successfully complete your training, or you are involved in an act that constitutes
misconduct, your training/employment can be terminated by the Company with immediate effect without
notice.

Background Checks

The Company may, at its discretion conduct background checks prior to or after your expected joining date
to validate your identity, the address provided by you, your education details and details of your prior work
experience if any, and to conduct any criminal checks. You expressly consent to the Company conducting
such background checks. In this connection, you are required to furnish the documents listed in Offer
Annexure for India.

If you fail to submit the necessary documents as required by the Company within the specified time period
or if the Company is not satisfied, with the outcome of the background checks, the Company, in its sole
discretion, reserves the right to withdraw this offer without notice and compensation or to take any
appropriate action against you, including, but not limited to termination of your employment.

When a background check raises any concerns regarding any of the details furnished by you and the
Company feels the need to further validate such facts, the Company may at its sole discretion, ask you for
further information, to substantiate the details that you have earlier provided to the Company, before
initiating appropriate action.

Please note that Infosys requires you to furnish a copy of your passport at the time of joining. If you are
unable to do so, the Company will initiate a criminal background check.
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Other Terms and Conditions

You agree not to undertake employment, whether full-time or part-time, as the Director / Partner / Member
/ Employee of any other organization / entity engaged in any form of business activity without the consent
of Infosys. The consent may be given subject to any terms and conditions that the Company may think fit
and may be withdrawn at any time at the discretion of the Company.

Our offer to you as an Operations Executive is conditional upon your having fully completed your
graduation, without any active backlog papers and with a pass percentage not lesser than as specified in our
campus recruitment program 2019-20. These eligibility criteria for the Role of an Operations Executive, has
already been clearly communicated to you and your college during the selection process. You will also have
completed all studies, course requirements and examinations required for the award of the educational
qualification recorded by you in your application for employment with Infosys.

You will produce all marks sheets and other relevant documents, at least till the penultimate semester. All
these proofs will need to be submitted on the day of joining. Further, you should have been declared as
passed by the relevant examination authority. The determination of the adequacy or authenticity of all or any
of the proofs and any condonation of delay in submission of the same will be at the Company's discretion.

Based on the nature of your work and business requirements, you may be required to work on rotational
shifts. If you are required to work on rotational shifts, you will be duly intimated of the change in your shift
timings. During rotational shifts, you will continue to be bound by the provisions of the working hour
policy of the Company. If the rotational shifts require you to work night shifts, the policy on night shift
allowance of the Company (if in force) will be made applicable to you.

You hereby acknowledge and agree to abide by all internal Policies of the Company, which you will be able
to access, upon joining, on the Intranet 'Sparsh'. These Policies cover various human resources and
administrative topics and procedures. The Company reserves the right to change these Policies at any time
in its absolute discretion.

You shall be required to sign certain mandatory agreements, including but not limited to the
Confidentiality, Intellectual Property Rights, the Code of Business Conduct and Ethics and your
employment shall be governed by all the rules and regulations, as amended from time to time, of the
Company as applicable to your employment with us. This offer is also conditional upon your acceptance
and execution of the Non-Compete Agreement (Annexure III).

This offer of employment constitutes the entire agreement between you and the Company regarding the
terms of your employment and it is the complete, final, and exclusive embodiment of your agreement with
regard to this subject matter and supersedes any other promises, warranties, representations or agreements,
whether written or oral. It is entered into without reliance on any promise or representation other than those
expressly contained herein, and it cannot be modified or amended except in writing signed by an authorized
officer of the Company.

Company Confidential - This communication is confidential between you and Infosys Limited
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If any of the terms or conditions of this offer are found to be illegal or unenforceable, such terms shall be
treated as severable from the rest of the terms and conditions of this offer and the remaining terms and
conditions shall continue in force.

This agreement shall be governed by the laws of India and you hereby agree to the exclusive jurisdiction of
the courts in Bangalore, India.

Your employment will be governed by the rules, regulations and policies of the Company.

The terms of this offer letter shall remain confidential and are not to be disclosed to any third party.

As a token of your acceptance of this offer, please bring a duly signed duplicate copies of the letter and all
the accompanying annexures, on the date of joining.

We welcome you to the Infosys family and wish you a rewarding career over the years to come.

Yours sincerely,

RICHARD LOBO

EVP and Head Human Resources - Infosys Limited

I have read, understood and agree to the terms and conditions as set forth in this offer letter.

Date: , 20

Sign your name

Print your full Name Location

INFOSYS LIMITED

CIN: L85110KA1981PLCO13115
44, Infosys Avenue

Electronics City, Hosur Road
Bangalore 560 100, India

T 91 80 2852 0261

F 91 80 2852 0362

askus @infosys.com
www.infosys.com
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ANNEXURE -1
(Compensation)
COMPENSATION DETAILS
(All figures in INR per month)
NAME Ms. Aarthi M
ROLE Operations Executive
ROLE DESIGNATION Operations Executive - Trainee
1. MONTHLY COMPONENTS
BASIC SALARY 13,582
BONUS / EX-GRATIA (95% of the eligible amount (20% of Basic Salary) being paid out on a
monthly basis) 2,580
MONTHLY GROSS SALARY 16,162
2. ANNUAL COMPONENT
BONUS / EX-GRATIA - (Balance 5% will be paid out in the end of the financial year after adjusting
the advance (95%) paid out on a monthly basis) 136
3. RETIRAL BENEFITS
PROVIDENT FUND - 12% of Basic Salary 1,630
GRATUITY - 4.81% of Basic Salary* 653
FIXED GROSS SALARY (1+2+3) 18,581
TOTAL GROSS SALARY 18,581
OTHER BENEFITS
.. Margin Money
Scheme Eligible Amount In INR | Interest Monthly Instalments (To be borne by the employee)
SALARY LOAN
(subject to submission of | 12000
Trainee Agreement) Nil 12 Nil

All the above benefits are as per Company's policies, which are subject to change from time to time. The disbursement of any loan /
loan allowance is subject to the fulfilment of all criteria defined for the same to the satisfaction of the Company as per the relevant loan /

loan allowance policy at that time

*The gratuity amount set out above is an approximation. Your eligibility and the final pay out of any Gratuity amounts will be

determined in strict accordance with the provisions of the Payment of Gratuity Act

Employee State Insurance ("ESI") may be applicable to employees as per the applicable statutory regulations. If ESI is applicable, the

employee and the employer will contribute towards ESI as per the provisions of the ESI Act, 1948.
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HRD/2T/1000840211/20-21 December 11, 2020

Ms. Abinaya S

NO 35,TVK STREET,KANNADAPALAYAM,
PUZHAL,

Chennai-6000066

India

Ph: +91- 7305592422

Dear Abinaya S,
Welcome to Infosys!

Today, the corporate landscape is dynamic and the world ahead is full of possibilities! None of the amazing
things we do at Infosys would be possible without an equally amazing culture, the environment where ideas
can flourish and where you are empowered to move forward as far as your ideas will take you.

At Infosys, we assure that your career will never stand still, we will inspire you to build what's next and we
will navigate further, together. Our journey of learnability, values and trusted relationships with our clients
continue to be the cornerstones of our organization and these values are upheld only because of our people.

We look forward to working with you and wish you success in your career with us.

Warm regards,

RICHARD LOBO
EVP and Head Human Resources - Infosys Limited

INFOSYS LIMITED

CIN: L85110KA1981PLCO13115
44, Infosys Avenue

Electronics City, Hosur Road
Bangalore 560 100, India

T 91 80 2852 0261

F 91 80 2852 0362

askus @infosys.com
www.infosys.com
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HRD/1000840211/20-21 December 11, 2020

Ms. Abinaya S

NO 35,TVK STREET,KANNADAPALAYAM,
PUZHAL,

Chennai-6000066

India

Ph: +91- 7305592422

Dear Abinaya S,

Congratulations! We are delighted to make you an offer as Operations Executive - Trainee and your role is
Operations Executive .

Here are the terms and conditions of our offer:

Joining

Your scheduled date of employment with us will be 11-Jan-2021.

Location

Your location of training is MYSORE, India . The location of posting ("work location") would be
communicated to you upon successful completion of training. You may be asked to relocate to any of our
units, departments or the offices of our affiliates® and/or the offices of our customers, depending on business
requirements. In such an event, your remuneration and other benefits shall be determined in accordance with
the relevant Policies of the Company in that work location."

Please be advised that you, by accepting this offer, hereby give your irrevocable consent to the above.

* For the purpose of this agreement, "affiliate” means any entity that controls, is controlled by, or is under
common control with the First Party. For purposes of this Agreement, "control" means possessing, directly
or indirectly, the power to direct or cause the direction of the management, policies or operations of an
entity, whether through ownership of voting securities, by contract or otherwise."

Training

The training program will consist of classroom/virtual training and on-the-job training. The duration of the
classroom/virtual training will be based on the business requirement. Your continued employment with the
Company is subject to your meeting the qualifying criteria till the end of the training and successful
completion of the training.
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Probation and Confirmation

You will be on probation for a period of 12 months from the date of completion of the training and your
allocation to Unit. On successful completion of your probation, you will be confirmed as a permanent
employee. Your confirmation is also subject to your submitting the documents required by the Company,
details of which are enclosed in the Information Sheet in Annexure - IV.

Leave

You are entitled to Earned Leave, right from your date of joining. You will be eligible for 15 working days
of earned leave annually during probation. On confirmation as a permanent employee you will be eligible
for 20 working days of leave annually.

Leave is credited on a quarterly basis. The leave eligibility shall begin in the quarter of your joining the
Company, on a pro-rata basis. Leave year is the calendar year and not the fiscal year.

An illustration with other relevant information have been given in the Information Sheet. The Company's
Policies also provide for Maternity, Paternity and Bereavement Leave. Further details will be provided to
you at the time of joining.

Increments and Promotions

Your growth and increase in salary will depend solely on your performance and contribution to the
Company. Salary increases are normally given on an annual basis.

Transfer

Your services can be transferred to any of our units / departments situated anywhere in India or abroad. At
such time compensation applicable to a specific location will be payable to you.

Agreement

Our offer to you as Operations Executive is subject to the execution of the Service Agreement. The Service
Agreement details the scope, terms and conditions of your employment, the necessary training and the
contractual obligations towards Infosys from the date of your joining and up to a period of 12 months from
the date of allocation to a Practice Unit. The date of allocation to a Practice Unit is generally the first day of
the subsequent month post completion of training. You will be required to complete the formalities on the
Service Agreement at the time of joining. Please note, non-execution of the notarized Service Agreement
will result in denial of employment with the Company.
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You will produce all marks sheets and other relevant documents, at least till the penultimate semester. All
these proofs will need to be submitted on the day of joining. Further, you should have been declared as
passed by the relevant examination authority. The determination of the adequacy or authenticity of all or any
of the proofs and any condemnation of delay in submission of the same will be at the Company's discretion.

Passport and Driving License

It would be to your advantage to have a valid passport and a four-wheeler driving license at the time of
joining duty. Our offer to you is subject to your having a valid passport or producing a proof of having
applied for the same.

Compensation and Benefits

Salary

Your Total Gross Salary will be INR 18,581 per month. The break-up of your salary has been
provided in the Compensation Details sheet in Annexure - 1.

In addition to your gross salary, you will receive an additional Personal Allowance of INR 461 per month.
This allowance will be paid to you during your probation period, on the condition that your base location
remains Bangalore/Mysore/Mangalore/Hubli. This allowance will be discontinued in case of a change in
your base location due to official or personal reasons or upon confirmation (whichever is earlier).

Ex - Gratia / Bonus

You will be eligible for an Ex-Gratia/ Bonus payout which is calculated at 20% of the Basic Salary as
mentioned in the Compensation Details sheet at Annexure - I of this letter. The mode of payment for
Financial Year 2020-21 will be as follows:

95% of the bonus amount mentioned in the Compensation Details sheet will be paid out on a monthly basis.
The balance amount will be paid out in the end of the financial year.

Insurance

You will be eligible to participate in a Group Health Insurance Scheme. You may choose to enhance
the coverage with other participatory optional health insurance plans (Platinum, Gold and Silver). You
will be covered by default under the Standard Plan which provides you and your family (your spouse
and two children up to the age of 22 years) with a cover of INR 4,00,000 per annum.
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You will be covered under the Group Life Insurance Scheme, managed by Infosys Welfare Trust which
provides you with a total Life Insurance cover of INR 6,200,000 of which INR 3,200,000 is covered
towards natural death, and INR 3,000,000 towards an accidental death. All employees become
members of Infosys WelfareTrust, by one-time payment of INR 250 and fixed monthly contribution of
INR 200 . The details of the Scheme would be available to you when you join the Company.

Notice Period

During the probation period, if your performance is found to be unsatisfactory or if it does not meet the
prescribed criteria, your training/employment can be terminated by the Company with one-month notice or
salary thereof. On confirmation, you will be required to give three month's notice or salary thereof in case
you decide to leave our services, subject to the Company's discretion. Where circumstances make it
necessary, the Company will have the discretion to relieve you only at the end of the three months' notice
period. Similarly, the Company can terminate your services by giving three months notice or salary thereof.

In the event you do not successfully complete your training, or you are involved in an act that constitutes
misconduct, your training/employment can be terminated by the Company with immediate effect without
notice.

Background Checks

The Company may, at its discretion conduct background checks prior to or after your expected joining date
to validate your identity, the address provided by you, your education details and details of your prior work
experience if any, and to conduct any criminal checks. You expressly consent to the Company conducting
such background checks. In this connection, you are required to furnish the documents listed in Offer
Annexure for India.

If you fail to submit the necessary documents as required by the Company within the specified time period
or if the Company is not satisfied, with the outcome of the background checks, the Company, in its sole
discretion, reserves the right to withdraw this offer without notice and compensation or to take any
appropriate action against you, including, but not limited to termination of your employment.

When a background check raises any concerns regarding any of the details furnished by you and the
Company feels the need to further validate such facts, the Company may at its sole discretion, ask you for
further information, to substantiate the details that you have earlier provided to the Company, before
initiating appropriate action.

Please note that Infosys requires you to furnish a copy of your passport at the time of joining. If you are
unable to do so, the Company will initiate a criminal background check.
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Other Terms and Conditions

You agree not to undertake employment, whether full-time or part-time, as the Director / Partner / Member
/ Employee of any other organization / entity engaged in any form of business activity without the consent
of Infosys. The consent may be given subject to any terms and conditions that the Company may think fit
and may be withdrawn at any time at the discretion of the Company.

Our offer to you as an Operations Executive is conditional upon your having fully completed your
graduation, without any active backlog papers and with a pass percentage not lesser than as specified in our
campus recruitment program 2019-20. These eligibility criteria for the Role of an Operations Executive, has
already been clearly communicated to you and your college during the selection process. You will also have
completed all studies, course requirements and examinations required for the award of the educational
qualification recorded by you in your application for employment with Infosys.

You will produce all marks sheets and other relevant documents, at least till the penultimate semester. All
these proofs will need to be submitted on the day of joining. Further, you should have been declared as
passed by the relevant examination authority. The determination of the adequacy or authenticity of all or any
of the proofs and any condonation of delay in submission of the same will be at the Company's discretion.

Based on the nature of your work and business requirements, you may be required to work on rotational
shifts. If you are required to work on rotational shifts, you will be duly intimated of the change in your shift
timings. During rotational shifts, you will continue to be bound by the provisions of the working hour
policy of the Company. If the rotational shifts require you to work night shifts, the policy on night shift
allowance of the Company (if in force) will be made applicable to you.

You hereby acknowledge and agree to abide by all internal Policies of the Company, which you will be able
to access, upon joining, on the Intranet 'Sparsh'. These Policies cover various human resources and
administrative topics and procedures. The Company reserves the right to change these Policies at any time
in its absolute discretion.

You shall be required to sign certain mandatory agreements, including but not limited to the
Confidentiality, Intellectual Property Rights, the Code of Business Conduct and Ethics and your
employment shall be governed by all the rules and regulations, as amended from time to time, of the
Company as applicable to your employment with us. This offer is also conditional upon your acceptance
and execution of the Non-Compete Agreement (Annexure III).

This offer of employment constitutes the entire agreement between you and the Company regarding the
terms of your employment and it is the complete, final, and exclusive embodiment of your agreement with
regard to this subject matter and supersedes any other promises, warranties, representations or agreements,
whether written or oral. It is entered into without reliance on any promise or representation other than those
expressly contained herein, and it cannot be modified or amended except in writing signed by an authorized
officer of the Company.
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If any of the terms or conditions of this offer are found to be illegal or unenforceable, such terms shall be
treated as severable from the rest of the terms and conditions of this offer and the remaining terms and
conditions shall continue in force.

This agreement shall be governed by the laws of India and you hereby agree to the exclusive jurisdiction of
the courts in Bangalore, India.

Your employment will be governed by the rules, regulations and policies of the Company.

The terms of this offer letter shall remain confidential and are not to be disclosed to any third party.

As a token of your acceptance of this offer, please bring a duly signed duplicate copies of the letter and all
the accompanying annexures, on the date of joining.

We welcome you to the Infosys family and wish you a rewarding career over the years to come.

Yours sincerely,

RICHARD LOBO

EVP and Head Human Resources - Infosys Limited

I have read, understood and agree to the terms and conditions as set forth in this offer letter.

Date: , 20

Sign your name

Print your full Name Location

INFOSYS LIMITED

CIN: L85110KA1981PLCO13115
44, Infosys Avenue

Electronics City, Hosur Road
Bangalore 560 100, India

T 91 80 2852 0261

F 91 80 2852 0362

askus @infosys.com
www.infosys.com
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ANNEXURE -1
(Compensation)
COMPENSATION DETAILS
(All figures in INR per month)
NAME Ms. Abinaya S
ROLE Operations Executive
ROLE DESIGNATION Operations Executive - Trainee
1. MONTHLY COMPONENTS
BASIC SALARY 13,582
BONUS / EX-GRATIA (95% of the eligible amount (20% of Basic Salary) being paid out on a
monthly basis) 2,580
MONTHLY GROSS SALARY 16,162
2. ANNUAL COMPONENT
BONUS / EX-GRATIA - (Balance 5% will be paid out in the end of the financial year after adjusting
the advance (95%) paid out on a monthly basis) 136
3. RETIRAL BENEFITS
PROVIDENT FUND - 12% of Basic Salary 1,630
GRATUITY - 4.81% of Basic Salary* 653
FIXED GROSS SALARY (1+2+3) 18,581
TOTAL GROSS SALARY 18,581
OTHER BENEFITS
.. Margin Money
Scheme Eligible Amount In INR | Interest Monthly Instalments (To be borne by the employee)
SALARY LOAN
(subject to submission of | 12000
Trainee Agreement) Nil 12 Nil

All the above benefits are as per Company's policies, which are subject to change from time to time. The disbursement of any loan /
loan allowance is subject to the fulfilment of all criteria defined for the same to the satisfaction of the Company as per the relevant loan /

loan allowance policy at that time

*The gratuity amount set out above is an approximation. Your eligibility and the final pay out of any Gratuity amounts will be

determined in strict accordance with the provisions of the Payment of Gratuity Act

Employee State Insurance ("ESI") may be applicable to employees as per the applicable statutory regulations. If ESI is applicable, the

employee and the employer will contribute towards ESI as per the provisions of the ESI Act, 1948.
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HRD/2T/1000840111/20-21 December 11, 2020

Ms. Bhavya R

No.13/4B, Pillaiyar Koil Street,
Redhills,

Chennai-600052

India
Ph: +91- 8870566011

Dear Bhavya R,
Welcome to Infosys!

Today, the corporate landscape is dynamic and the world ahead is full of possibilities! None of the amazing
things we do at Infosys would be possible without an equally amazing culture, the environment where ideas
can flourish and where you are empowered to move forward as far as your ideas will take you.

At Infosys, we assure that your career will never stand still, we will inspire you to build what's next and we
will navigate further, together. Our journey of learnability, values and trusted relationships with our clients
continue to be the cornerstones of our organization and these values are upheld only because of our people.

We look forward to working with you and wish you success in your career with us.

Warm regards,

RICHARD LOBO
EVP and Head Human Resources - Infosys Limited

INFOSYS LIMITED

CIN: L85110KA1981PLCO13115
44, Infosys Avenue

Electronics City, Hosur Road
Bangalore 560 100, India

T 91 80 2852 0261

F 91 80 2852 0362

askus @infosys.com
www.infosys.com
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HRD/1000840111/20-21 December 11, 2020

Ms. Bhavya R

No.13/4B, Pillaiyar Koil Street,
Redhills,

Chennai-600052

India

Ph: +91- 8870566011

Dear Bhavya R,

Congratulations! We are delighted to make you an offer as Operations Executive - Trainee and your role is
Operations Executive .

Here are the terms and conditions of our offer:

Joining

Your scheduled date of employment with us will be 11-Jan-2021.

Location

Your location of training is MYSORE, India . The location of posting ("work location") would be
communicated to you upon successful completion of training. You may be asked to relocate to any of our
units, departments or the offices of our affiliates® and/or the offices of our customers, depending on business
requirements. In such an event, your remuneration and other benefits shall be determined in accordance with
the relevant Policies of the Company in that work location."

Please be advised that you, by accepting this offer, hereby give your irrevocable consent to the above.

* For the purpose of this agreement, "affiliate” means any entity that controls, is controlled by, or is under
common control with the First Party. For purposes of this Agreement, "control" means possessing, directly
or indirectly, the power to direct or cause the direction of the management, policies or operations of an
entity, whether through ownership of voting securities, by contract or otherwise."

Training

The training program will consist of classroom/virtual training and on-the-job training. The duration of the
classroom/virtual training will be based on the business requirement. Your continued employment with the
Company is subject to your meeting the qualifying criteria till the end of the training and successful
completion of the training.
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Probation and Confirmation

You will be on probation for a period of 12 months from the date of completion of the training and your
allocation to Unit. On successful completion of your probation, you will be confirmed as a permanent
employee. Your confirmation is also subject to your submitting the documents required by the Company,
details of which are enclosed in the Information Sheet in Annexure - IV.

Leave

You are entitled to Earned Leave, right from your date of joining. You will be eligible for 15 working days
of earned leave annually during probation. On confirmation as a permanent employee you will be eligible
for 20 working days of leave annually.

Leave is credited on a quarterly basis. The leave eligibility shall begin in the quarter of your joining the
Company, on a pro-rata basis. Leave year is the calendar year and not the fiscal year.

An illustration with other relevant information have been given in the Information Sheet. The Company's
Policies also provide for Maternity, Paternity and Bereavement Leave. Further details will be provided to
you at the time of joining.

Increments and Promotions

Your growth and increase in salary will depend solely on your performance and contribution to the
Company. Salary increases are normally given on an annual basis.

Transfer

Your services can be transferred to any of our units / departments situated anywhere in India or abroad. At
such time compensation applicable to a specific location will be payable to you.

Agreement

Our offer to you as Operations Executive is subject to the execution of the Service Agreement. The Service
Agreement details the scope, terms and conditions of your employment, the necessary training and the
contractual obligations towards Infosys from the date of your joining and up to a period of 12 months from
the date of allocation to a Practice Unit. The date of allocation to a Practice Unit is generally the first day of
the subsequent month post completion of training. You will be required to complete the formalities on the
Service Agreement at the time of joining. Please note, non-execution of the notarized Service Agreement
will result in denial of employment with the Company.
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You will produce all marks sheets and other relevant documents, at least till the penultimate semester. All
these proofs will need to be submitted on the day of joining. Further, you should have been declared as
passed by the relevant examination authority. The determination of the adequacy or authenticity of all or any
of the proofs and any condemnation of delay in submission of the same will be at the Company's discretion.

Passport and Driving License

It would be to your advantage to have a valid passport and a four-wheeler driving license at the time of
joining duty. Our offer to you is subject to your having a valid passport or producing a proof of having
applied for the same.

Compensation and Benefits

Salary

Your Total Gross Salary will be INR 18,581 per month. The break-up of your salary has been
provided in the Compensation Details sheet in Annexure - 1.

In addition to your gross salary, you will receive an additional Personal Allowance of INR 461 per month.
This allowance will be paid to you during your probation period, on the condition that your base location
remains Bangalore/Mysore/Mangalore/Hubli. This allowance will be discontinued in case of a change in
your base location due to official or personal reasons or upon confirmation (whichever is earlier).

Ex - Gratia / Bonus

You will be eligible for an Ex-Gratia/ Bonus payout which is calculated at 20% of the Basic Salary as
mentioned in the Compensation Details sheet at Annexure - I of this letter. The mode of payment for
Financial Year 2020-21 will be as follows:

95% of the bonus amount mentioned in the Compensation Details sheet will be paid out on a monthly basis.
The balance amount will be paid out in the end of the financial year.

Insurance

You will be eligible to participate in a Group Health Insurance Scheme. You may choose to enhance
the coverage with other participatory optional health insurance plans (Platinum, Gold and Silver). You
will be covered by default under the Standard Plan which provides you and your family (your spouse
and two children up to the age of 22 years) with a cover of INR 4,00,000 per annum.
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You will be covered under the Group Life Insurance Scheme, managed by Infosys Welfare Trust which
provides you with a total Life Insurance cover of INR 6,200,000 of which INR 3,200,000 is covered
towards natural death, and INR 3,000,000 towards an accidental death. All employees become
members of Infosys WelfareTrust, by one-time payment of INR 250 and fixed monthly contribution of
INR 200 . The details of the Scheme would be available to you when you join the Company.

Notice Period

During the probation period, if your performance is found to be unsatisfactory or if it does not meet the
prescribed criteria, your training/employment can be terminated by the Company with one-month notice or
salary thereof. On confirmation, you will be required to give three month's notice or salary thereof in case
you decide to leave our services, subject to the Company's discretion. Where circumstances make it
necessary, the Company will have the discretion to relieve you only at the end of the three months' notice
period. Similarly, the Company can terminate your services by giving three months notice or salary thereof.

In the event you do not successfully complete your training, or you are involved in an act that constitutes
misconduct, your training/employment can be terminated by the Company with immediate effect without
notice.

Background Checks

The Company may, at its discretion conduct background checks prior to or after your expected joining date
to validate your identity, the address provided by you, your education details and details of your prior work
experience if any, and to conduct any criminal checks. You expressly consent to the Company conducting
such background checks. In this connection, you are required to furnish the documents listed in Offer
Annexure for India.

If you fail to submit the necessary documents as required by the Company within the specified time period
or if the Company is not satisfied, with the outcome of the background checks, the Company, in its sole
discretion, reserves the right to withdraw this offer without notice and compensation or to take any
appropriate action against you, including, but not limited to termination of your employment.

When a background check raises any concerns regarding any of the details furnished by you and the
Company feels the need to further validate such facts, the Company may at its sole discretion, ask you for
further information, to substantiate the details that you have earlier provided to the Company, before
initiating appropriate action.

Please note that Infosys requires you to furnish a copy of your passport at the time of joining. If you are
unable to do so, the Company will initiate a criminal background check.
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Other Terms and Conditions

You agree not to undertake employment, whether full-time or part-time, as the Director / Partner / Member
/ Employee of any other organization / entity engaged in any form of business activity without the consent
of Infosys. The consent may be given subject to any terms and conditions that the Company may think fit
and may be withdrawn at any time at the discretion of the Company.

Our offer to you as an Operations Executive is conditional upon your having fully completed your
graduation, without any active backlog papers and with a pass percentage not lesser than as specified in our
campus recruitment program 2019-20. These eligibility criteria for the Role of an Operations Executive, has
already been clearly communicated to you and your college during the selection process. You will also have
completed all studies, course requirements and examinations required for the award of the educational
qualification recorded by you in your application for employment with Infosys.

You will produce all marks sheets and other relevant documents, at least till the penultimate semester. All
these proofs will need to be submitted on the day of joining. Further, you should have been declared as
passed by the relevant examination authority. The determination of the adequacy or authenticity of all or any
of the proofs and any condonation of delay in submission of the same will be at the Company's discretion.

Based on the nature of your work and business requirements, you may be required to work on rotational
shifts. If you are required to work on rotational shifts, you will be duly intimated of the change in your shift
timings. During rotational shifts, you will continue to be bound by the provisions of the working hour
policy of the Company. If the rotational shifts require you to work night shifts, the policy on night shift
allowance of the Company (if in force) will be made applicable to you.

You hereby acknowledge and agree to abide by all internal Policies of the Company, which you will be able
to access, upon joining, on the Intranet 'Sparsh'. These Policies cover various human resources and
administrative topics and procedures. The Company reserves the right to change these Policies at any time
in its absolute discretion.

You shall be required to sign certain mandatory agreements, including but not limited to the
Confidentiality, Intellectual Property Rights, the Code of Business Conduct and Ethics and your
employment shall be governed by all the rules and regulations, as amended from time to time, of the
Company as applicable to your employment with us. This offer is also conditional upon your acceptance
and execution of the Non-Compete Agreement (Annexure III).

This offer of employment constitutes the entire agreement between you and the Company regarding the
terms of your employment and it is the complete, final, and exclusive embodiment of your agreement with
regard to this subject matter and supersedes any other promises, warranties, representations or agreements,
whether written or oral. It is entered into without reliance on any promise or representation other than those
expressly contained herein, and it cannot be modified or amended except in writing signed by an authorized
officer of the Company.
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If any of the terms or conditions of this offer are found to be illegal or unenforceable, such terms shall be
treated as severable from the rest of the terms and conditions of this offer and the remaining terms and
conditions shall continue in force.

This agreement shall be governed by the laws of India and you hereby agree to the exclusive jurisdiction of
the courts in Bangalore, India.

Your employment will be governed by the rules, regulations and policies of the Company.

The terms of this offer letter shall remain confidential and are not to be disclosed to any third party.

As a token of your acceptance of this offer, please bring a duly signed duplicate copies of the letter and all
the accompanying annexures, on the date of joining.

We welcome you to the Infosys family and wish you a rewarding career over the years to come.

Yours sincerely,

RICHARD LOBO

EVP and Head Human Resources - Infosys Limited

I have read, understood and agree to the terms and conditions as set forth in this offer letter.

Date: , 20

Sign your name

Print your full Name Location

INFOSYS LIMITED

CIN: L85110KA1981PLCO13115
44, Infosys Avenue

Electronics City, Hosur Road
Bangalore 560 100, India

T 91 80 2852 0261

F 91 80 2852 0362

askus @infosys.com
www.infosys.com
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ANNEXURE -1
(Compensation)
COMPENSATION DETAILS
(All figures in INR per month)
NAME Ms. Bhavya R
ROLE Operations Executive
ROLE DESIGNATION Operations Executive - Trainee
1. MONTHLY COMPONENTS
BASIC SALARY 13,582
BONUS / EX-GRATIA (95% of the eligible amount (20% of Basic Salary) being paid out on a
monthly basis) 2,580
MONTHLY GROSS SALARY 16,162
2. ANNUAL COMPONENT
BONUS / EX-GRATIA - (Balance 5% will be paid out in the end of the financial year after adjusting
the advance (95%) paid out on a monthly basis) 136
3. RETIRAL BENEFITS
PROVIDENT FUND - 12% of Basic Salary 1,630
GRATUITY - 4.81% of Basic Salary* 653
FIXED GROSS SALARY (1+2+3) 18,581
TOTAL GROSS SALARY 18,581
OTHER BENEFITS
.. Margin Money
Scheme Eligible Amount In INR | Interest Monthly Instalments (To be borne by the employee)
SALARY LOAN
(subject to submission of | 12000
Trainee Agreement) Nil 12 Nil

All the above benefits are as per Company's policies, which are subject to change from time to time. The disbursement of any loan /
loan allowance is subject to the fulfilment of all criteria defined for the same to the satisfaction of the Company as per the relevant loan /

loan allowance policy at that time

*The gratuity amount set out above is an approximation. Your eligibility and the final pay out of any Gratuity amounts will be

determined in strict accordance with the provisions of the Payment of Gratuity Act

Employee State Insurance ("ESI") may be applicable to employees as per the applicable statutory regulations. If ESI is applicable, the

employee and the employer will contribute towards ESI as per the provisions of the ESI Act, 1948.
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HRD/1000839218/20-21 December 10, 2020

Ms. Gowthami G

No 18/299, 11Th Street
Srp Colony,
Chennai-600082

India

Ph: +91-7200583742

Dear Gowthami,

Congratulations! Weare delighted to make you an offer as Oper ations Executive - Traineeand your roleis
Operations Executive .

Here are the terms and conditions of our offer:

Joining
Y our scheduled date of employment with us will be 11-Jan-2021.

L ocation

Your location of training is MYSORE, India . The location of posting ("work location") would be
communicated to you upon successful completion of training. You may be asked to relocate to any of
our units, departments or the offices of our affiliates* and/or the offices of our customers, depending
on business requirements. In such an event, your remuneration and other benefits shall be determined
in accordance with the relevant Policies of the Company in that work location.”

Please be advised that you, by accepting this offer, hereby give your irrevocable consent to the above.

* For the purpose of this agreement, "affiliate” means any entity that controls, is controlled by, or is under
common control with the First Party. For purposes of this Agreement, "control” means possessing, directly
or indirectly, the power to direct or cause the direction of the management, policies or operations of an
entity, whether through ownership of voting securities, by contract or otherwise."

Training

The training program will consist of classroom/virtual training and on-the-job training. The duration
of the classroom/virtual training will be based on the business requirement. Your continued
employment with the Company is subject to your meeting the qualifying criteria till the end of the
training and successful completion of the training.
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Probation and Confirmation

You will be on probation for a period of 12 months from the date of completion of the training and
your alocation to Unit. On successful completion of your probation, you will be confirmed as a
permanent employee. Your confirmation is also subject to your submitting the documents required by
the Company, details of which are enclosed in the Information Sheet in Annexure - 1V.

Leave

You are entitled to Earned Leave, right from your date of joining. You will be eligible for 15 working
days of earned leave annually during probation. On confirmation as a permanent employee you will
be eligible for 20 working days of leave annually.

Leave is credited on a quarterly basis. The leave eligibility shall begin in the quarter of your joining the
Company, on a pro-rata basis. Leave year is the calendar year and not the fiscal year.

An illustration with other relevant information have been given in the Information Sheet. The Company's
Policies also provide for Maternity, Paternity and Bereavement Leave. Further details will be provided to
you at the time of joining.

I ncrements and Promotions

Your growth and increase in salary will depend solely on your performance and contribution to the
Company. Salary increases are normally given on an annual basis.

Transfer

Your services can be transferred to any of our units / departments situated anywhere in India or
abroad. At such time compensation applicable to a specific location will be payable to you.

Aqgreement

Our offer to you as Operations Executive is subject to the execution of the Service Agreement. The
Service Agreement details the scope, terms and conditions of your employment, the necessary training
and the contractual obligations towards Infosys from the date of your joining and up to a period of 12
months from the date of alocation to a Practice Unit. The date of alocation to a Practice Unit is
generaly the first day of the subsequent month post completion of training. You will be required to
complete the formalities on the Service Agreement at the time of joining. Please note, non-execution of
the notarized Service Agreement will result in denial of employment with the Company.
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Youwill produce al marks sheets and other relevant documents, at least till the penultimate semester. All
these proofs will need to be submitted on the day of joining. Further, you should have been declared as
passed by the relevant examination authority. The determination of the adequacy or authenticity of al or any
of the proofs and any condemnation of delay in submission of the same will be at the Company's discretion.

Passport and Driving License

It would be to your advantage to have a valid passport and a four-wheeler driving license at the time
of joining duty. Our offer to you is subject to your having a valid passport or producing a proof of
having applied for the same.

Compensation and Benefits

Salary

Your Total Gross Salary will be INR 18,581 per month. The break-up of your salary has been
provided in the Compensation Details sheet in Annexure - |.

Inadditionto your grosssalary, you will receivean additional Personal Allowanceof INR 461 per month.
This allowance will be paid to you during your probation period, on the condition that your base location
remains Bangal ore/Mysore/Mangalore/Hubli. This alowance will be discontinued in case of achangein
your base location due to official or personal reasons or upon confirmation (whichever is earlier).

Ex - Gratia/ Bonus
Youwill be eligible for an Ex-Gratia/ Bonus payout which is calculated at 20% of the Basic Salary as

mentioned in the Compensation Details sheet at Annexure - | of this letter. The mode of payment for
Financial Y ear 2020-21 will be as follows:

95% of the bonus amount mentioned in the Compensation Details sheet will be paid out onamonthly basis.
The balance amount will be paid out in the end of the financial year.

| nsurance

You will be eligible to participate in a Group Health Insurance Scheme. Y ou may choose to enhance
the coverage with other participatory optional health insurance plans (Platinum, Gold and Silver).
You will be covered by default under the Standard Plan which provides you and your family (your
spouse and two children up to the age of 22 years) with a cover of INR 4,00,000 per annum.
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Youwill be covered under the Group Life Insurance Scheme, managed by Infosys Welfare Trust which
provides you with atotal Life Insurance cover of INR 6,200,000 of which INR 3,200,000 is covered
towardsnatural death, and I NR 3,000,000 towardsan accidental death. All employeesbecome membersof
InfosysWelfareTrust, by one-time payment of INR 250 and fixed monthly contribution of INR 200. The
details of the Scheme would be available to you when you join the Company.

Notice Period

During the probation period, if your performance is found to be unsatisfactory or if it does not meet
the prescribed criteria, your training/employment can be terminated by the Company with one-month
notice or salary thereof. On confirmation, you will be required to give three month's notice or salary
thereof in case you decide to leave our services, subject to the Company's discretion. Where
circumstances make it necessary, the Company will have the discretion to relieve you only at the end
of the three months notice period. Similarly, the Company can terminate your services by giving
three months notice or salary thereof.

In the event you do not successfully complete your training, or you are involved in an act that constitutes
misconduct, your training/employment can be terminated by the Company with immediate effect without
notice.

Background Checks

The Company may, at its discretion conduct background checks prior to or after your expected
joining date to validate your identity, the address provided by you, your education details and details
of your prior work experience if any, and to conduct any criminal checks. You expressly consent to the
Company conducting such background checks. In this connection, you are required to furnish the
documents listed in Offer Annexure for India.

If you fail to submit the necessary documents as required by the Company within the specified time period
or if the Company is not satisfied, with the outcome of the background checks, the Company, in its sole
discretion, reserves the right to withdraw this offer without notice and compensation or to take any
appropriate action against you, including, but not limited to termination of your employment.

When a background check raises any concerns regarding any of the details furnished by you and the
Company feels the need to further validate such facts, the Company may at its sole discretion, ask you for
further information, to substantiate the details that you have earlier provided to the Company, before
initiating appropriate action.

Please note that Infosys requires you to furnish a copy of your passport at the time of joining. If you are
unable to do so, the Company will initiate a criminal background check.
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Other Termsand Conditions

You agree not to undertake employment, whether full-time or part-time, as the Director / Partner /
Member / Employee of any other organization / entity engaged in any form of business activity
without the consent of Infosys. The consent may be given subject to any terms and conditions that the
Company may think fit and may be withdrawn at any time at the discretion of the Company.

Our offer to you as an Operations Executive is conditional upon your having fully completed your
graduation, without any active backlog papers and with a pass percentage not lesser than as specified in our
campus recruitment program 2019-20. These eligibility criteriafor the Role of an Operations Executive, has
already been clearly communicated to you and your college during the selection process. Youwill aso have
completed all studies, course requirements and examinations required for the award of the educational
qualification recorded by you in your application for employment with Infosys.

Youwill produce al marks sheets and other relevant documents, at least till the penultimate semester. All
these proofs will need to be submitted on the day of joining. Further, you should have been declared as
passed by the relevant examination authority. The determination of the adequacy or authenticity of al or any
of the proofs and any condonation of delay in submission of the same will be at the Company's discretion.

Based on the nature of your work and business requirements, you may be required to work on rotational
shifts. If you are required to work on rotational shifts, you will be duly intimated of the change in your shift
timings. During rotational shifts, you will continue to be bound by the provisions of the working hour policy
of the Company. If the rotational shifts require you to work night shifts, the policy on night shift allowance
of the Company (if in force) will be made applicable to you.

Y ou hereby acknowledge and agree to abide by all internal Policies of the Company, which you will be able
to access, upon joining, on the Intranet 'Sparsh’. These Policies cover various human resources and

administrative topics and procedures. The Company reservesthe right to change these Policies at any timein
its absolute discretion.

Y oushall be required to sign certain mandatory agreements, including but not limited to the Confidentiality,
Intellectual Property Rights, the Code of Business Conduct and Ethics and your employment shall be
governed by all the rules and regulations, as amended from time to time, of the Company as applicable to
your employment with us. This offer is aso conditional upon your acceptance and execution of the
Non-Compete Agreement (Annexure 111).

This offer of employment constitutes the entire agreement between you and the Company regarding the
terms of your employment and it is the complete, final, and exclusive embodiment of your agreement with
regard to this subject matter and supersedes any other promises, warranties, representations or agreements,
whether written or oral. It is entered into without reliance on any promise or representation other than those
expressly contained herein, and it cannot be modified or amended except in writing signed by an authorized
officer of the Company.
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If any of the terms or conditions of this offer are found to be illegal or unenforceable, such terms shall be
treated as severable from the rest of the terms and conditions of this offer and the remaining terms and
conditions shall continue in force.

This agreement shall be governed by the laws of India and you hereby agree to the exclusive jurisdiction of
the courts in Bangalore, India.

Y our employment will be governed by the rules, regulations and policies of the Company.

The terms of this offer letter shall remain confidential and are not to be disclosed to any third party.

As atoken of your acceptance of this offer, please bring a duly signed duplicate copies of the letter and all
the accompanying annexures, on the date of joining.

We welcome you to the Infosys family and wish you a rewarding career over the years to come.

Yourssincerely,

RICHARD LOBO

EVP and Head Human Resour ces - Infosys Limited

| have read, understood and agree to the terms and conditions as set forth in this offer letter.

Date: , 20

Sign your name

Print your full Name Location Signature Not Verified

Digitally signed by Bichard Lobo
Date: 2020.12/10p£6:26:52 IST
Reason: Digitalty' Signed
Location: Bangal$re

INFOSYSLIMITED

CIN: L85110KA1981PL C013115
44, Infosys Avenue

Electronics City, Hosur Road
Bangalore 560 100, India

T 91 80 2852 0261

F 91 80 2852 0362
askus@infosys.com
www.infosys.com
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COMPENSATION DETAILS
(All figuresin INR per month)

NAME Ms. Gowthami G

ROLE Operations Executive

ROLE DESIGNATION Operations Executive - Trainee

1. MONTHLY COMPONENTS

BASIC SALARY 13,582
BONUS/ EX-GRATIA (95% of the eligible amount (20% of Basic Salary) being paid out on a

monthly basis) 2,580
MONTHLY GROSS SALARY 16,162
2. ANNUAL COMPONENT

BONUS/ EX-GRATIA - (Balance 5% will be paid out in the end of the financial year after adjusting

the advance (95%) paid out on a monthly basis) 136
3. RETIRAL BENEFITS

PROVIDENT FUND - 12% of Basic Salary 1,630
GRATUITY - 4.81% of Basic Salary* 653
FIXED GROSS SALARY (1+2+3) 18,581
TOTAL GROSSSALARY 18,581

OTHER BENEFITS

Scheme Eligible Amount In INR | Interest Monthly Instalments

Margin Money
(T o be borne by the employee)

SALARY LOAN

(subject to submission of| 12000 .
Trainee Agreement) Nil 12

Nil

All the above benefits are as per Company's policies, which are subject to change from time to time. The disbursement of any loan / loan
allowance is subject to the fulfilment of al criteria defined for the same to the satisfaction of the Company as per the relevant loan / loan

allowance policy at that time

*The gratuity amount set out above is an approximation. Y our eligibility and the final pay out of any Gratuity amounts will be

determined in strict accordance with the provisions of the Payment of Gratuity Act

Employee State Insurance ("ESI") may be applicable to employees as per the applicable statutory regulations. If ESI is applicable, the

employee and the employer will contribute towards ESI as per the provisions of the ESI Act, 1948.
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HRD/2T/1000840137/20-21 December 11, 2020

Ms. Indumathi K

NO 66 B REDIPPALAYAM,
MUGAPPAIR WEST,
Chennai-6000037

India

Ph: +91- 9600067123

Dear Indumathi K,
Welcome to Infosys!

Today, the corporate landscape is dynamic and the world ahead is full of possibilities! None of the amazing
things we do at Infosys would be possible without an equally amazing culture, the environment where ideas
can flourish and where you are empowered to move forward as far as your ideas will take you.

At Infosys, we assure that your career will never stand still, we will inspire you to build what's next and we
will navigate further, together. Our journey of learnability, values and trusted relationships with our clients
continue to be the cornerstones of our organization and these values are upheld only because of our people.

We look forward to working with you and wish you success in your career with us.

Warm regards,

RICHARD LOBO
EVP and Head Human Resources - Infosys Limited

INFOSYS LIMITED

CIN: L85110KA1981PLCO13115
44, Infosys Avenue

Electronics City, Hosur Road
Bangalore 560 100, India

T 91 80 2852 0261

F 91 80 2852 0362

askus @infosys.com
www.infosys.com
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HRD/1000840137/20-21 December 11, 2020

Ms. Indumathi K

NO 66 B REDIPPALAYAM,
MUGAPPAIR WEST,
Chennai-6000037

India

Ph: +91- 9600067123

Dear Indumathi K,

Congratulations! We are delighted to make you an offer as Operations Executive - Trainee and your role is
Operations Executive .

Here are the terms and conditions of our offer:

Joining

Your scheduled date of employment with us will be 11-Jan-2021.

Location

Your location of training is MYSORE, India . The location of posting ("work location") would be
communicated to you upon successful completion of training. You may be asked to relocate to any of our
units, departments or the offices of our affiliates® and/or the offices of our customers, depending on business
requirements. In such an event, your remuneration and other benefits shall be determined in accordance with
the relevant Policies of the Company in that work location."

Please be advised that you, by accepting this offer, hereby give your irrevocable consent to the above.

* For the purpose of this agreement, "affiliate” means any entity that controls, is controlled by, or is under
common control with the First Party. For purposes of this Agreement, "control" means possessing, directly
or indirectly, the power to direct or cause the direction of the management, policies or operations of an
entity, whether through ownership of voting securities, by contract or otherwise."

Training

The training program will consist of classroom/virtual training and on-the-job training. The duration of the
classroom/virtual training will be based on the business requirement. Your continued employment with the
Company is subject to your meeting the qualifying criteria till the end of the training and successful
completion of the training.
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Probation and Confirmation

You will be on probation for a period of 12 months from the date of completion of the training and your
allocation to Unit. On successful completion of your probation, you will be confirmed as a permanent
employee. Your confirmation is also subject to your submitting the documents required by the Company,
details of which are enclosed in the Information Sheet in Annexure - IV.

Leave

You are entitled to Earned Leave, right from your date of joining. You will be eligible for 15 working days
of earned leave annually during probation. On confirmation as a permanent employee you will be eligible
for 20 working days of leave annually.

Leave is credited on a quarterly basis. The leave eligibility shall begin in the quarter of your joining the
Company, on a pro-rata basis. Leave year is the calendar year and not the fiscal year.

An illustration with other relevant information have been given in the Information Sheet. The Company's
Policies also provide for Maternity, Paternity and Bereavement Leave. Further details will be provided to
you at the time of joining.

Increments and Promotions

Your growth and increase in salary will depend solely on your performance and contribution to the
Company. Salary increases are normally given on an annual basis.

Transfer

Your services can be transferred to any of our units / departments situated anywhere in India or abroad. At
such time compensation applicable to a specific location will be payable to you.

Agreement

Our offer to you as Operations Executive is subject to the execution of the Service Agreement. The Service
Agreement details the scope, terms and conditions of your employment, the necessary training and the
contractual obligations towards Infosys from the date of your joining and up to a period of 12 months from
the date of allocation to a Practice Unit. The date of allocation to a Practice Unit is generally the first day of
the subsequent month post completion of training. You will be required to complete the formalities on the
Service Agreement at the time of joining. Please note, non-execution of the notarized Service Agreement
will result in denial of employment with the Company.

Company Confidential - This communication is confidential between you and Infosys Limited
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You will produce all marks sheets and other relevant documents, at least till the penultimate semester. All
these proofs will need to be submitted on the day of joining. Further, you should have been declared as
passed by the relevant examination authority. The determination of the adequacy or authenticity of all or any
of the proofs and any condemnation of delay in submission of the same will be at the Company's discretion.

Passport and Driving License

It would be to your advantage to have a valid passport and a four-wheeler driving license at the time of
joining duty. Our offer to you is subject to your having a valid passport or producing a proof of having
applied for the same.

Compensation and Benefits

Salary

Your Total Gross Salary will be INR 18,581 per month. The break-up of your salary has been
provided in the Compensation Details sheet in Annexure - 1.

In addition to your gross salary, you will receive an additional Personal Allowance of INR 461 per month.
This allowance will be paid to you during your probation period, on the condition that your base location
remains Bangalore/Mysore/Mangalore/Hubli. This allowance will be discontinued in case of a change in
your base location due to official or personal reasons or upon confirmation (whichever is earlier).

Ex - Gratia / Bonus

You will be eligible for an Ex-Gratia/ Bonus payout which is calculated at 20% of the Basic Salary as
mentioned in the Compensation Details sheet at Annexure - I of this letter. The mode of payment for
Financial Year 2020-21 will be as follows:

95% of the bonus amount mentioned in the Compensation Details sheet will be paid out on a monthly basis.
The balance amount will be paid out in the end of the financial year.

Insurance

You will be eligible to participate in a Group Health Insurance Scheme. You may choose to enhance
the coverage with other participatory optional health insurance plans (Platinum, Gold and Silver). You
will be covered by default under the Standard Plan which provides you and your family (your spouse
and two children up to the age of 22 years) with a cover of INR 4,00,000 per annum.
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You will be covered under the Group Life Insurance Scheme, managed by Infosys Welfare Trust which
provides you with a total Life Insurance cover of INR 6,200,000 of which INR 3,200,000 is covered
towards natural death, and INR 3,000,000 towards an accidental death. All employees become
members of Infosys WelfareTrust, by one-time payment of INR 250 and fixed monthly contribution of
INR 200 . The details of the Scheme would be available to you when you join the Company.

Notice Period

During the probation period, if your performance is found to be unsatisfactory or if it does not meet the
prescribed criteria, your training/employment can be terminated by the Company with one-month notice or
salary thereof. On confirmation, you will be required to give three month's notice or salary thereof in case
you decide to leave our services, subject to the Company's discretion. Where circumstances make it
necessary, the Company will have the discretion to relieve you only at the end of the three months' notice
period. Similarly, the Company can terminate your services by giving three months notice or salary thereof.

In the event you do not successfully complete your training, or you are involved in an act that constitutes
misconduct, your training/employment can be terminated by the Company with immediate effect without
notice.

Background Checks

The Company may, at its discretion conduct background checks prior to or after your expected joining date
to validate your identity, the address provided by you, your education details and details of your prior work
experience if any, and to conduct any criminal checks. You expressly consent to the Company conducting
such background checks. In this connection, you are required to furnish the documents listed in Offer
Annexure for India.

If you fail to submit the necessary documents as required by the Company within the specified time period
or if the Company is not satisfied, with the outcome of the background checks, the Company, in its sole
discretion, reserves the right to withdraw this offer without notice and compensation or to take any
appropriate action against you, including, but not limited to termination of your employment.

When a background check raises any concerns regarding any of the details furnished by you and the
Company feels the need to further validate such facts, the Company may at its sole discretion, ask you for
further information, to substantiate the details that you have earlier provided to the Company, before
initiating appropriate action.

Please note that Infosys requires you to furnish a copy of your passport at the time of joining. If you are
unable to do so, the Company will initiate a criminal background check.

Company Confidential - This communication is confidential between you and Infosys Limited
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Other Terms and Conditions

You agree not to undertake employment, whether full-time or part-time, as the Director / Partner / Member
/ Employee of any other organization / entity engaged in any form of business activity without the consent
of Infosys. The consent may be given subject to any terms and conditions that the Company may think fit
and may be withdrawn at any time at the discretion of the Company.

Our offer to you as an Operations Executive is conditional upon your having fully completed your
graduation, without any active backlog papers and with a pass percentage not lesser than as specified in our
campus recruitment program 2019-20. These eligibility criteria for the Role of an Operations Executive, has
already been clearly communicated to you and your college during the selection process. You will also have
completed all studies, course requirements and examinations required for the award of the educational
qualification recorded by you in your application for employment with Infosys.

You will produce all marks sheets and other relevant documents, at least till the penultimate semester. All
these proofs will need to be submitted on the day of joining. Further, you should have been declared as
passed by the relevant examination authority. The determination of the adequacy or authenticity of all or any
of the proofs and any condonation of delay in submission of the same will be at the Company's discretion.

Based on the nature of your work and business requirements, you may be required to work on rotational
shifts. If you are required to work on rotational shifts, you will be duly intimated of the change in your shift
timings. During rotational shifts, you will continue to be bound by the provisions of the working hour
policy of the Company. If the rotational shifts require you to work night shifts, the policy on night shift
allowance of the Company (if in force) will be made applicable to you.

You hereby acknowledge and agree to abide by all internal Policies of the Company, which you will be able
to access, upon joining, on the Intranet 'Sparsh'. These Policies cover various human resources and
administrative topics and procedures. The Company reserves the right to change these Policies at any time
in its absolute discretion.

You shall be required to sign certain mandatory agreements, including but not limited to the
Confidentiality, Intellectual Property Rights, the Code of Business Conduct and Ethics and your
employment shall be governed by all the rules and regulations, as amended from time to time, of the
Company as applicable to your employment with us. This offer is also conditional upon your acceptance
and execution of the Non-Compete Agreement (Annexure III).

This offer of employment constitutes the entire agreement between you and the Company regarding the
terms of your employment and it is the complete, final, and exclusive embodiment of your agreement with
regard to this subject matter and supersedes any other promises, warranties, representations or agreements,
whether written or oral. It is entered into without reliance on any promise or representation other than those
expressly contained herein, and it cannot be modified or amended except in writing signed by an authorized
officer of the Company.
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Page 5 of 7



Infosys

Navigate your next

If any of the terms or conditions of this offer are found to be illegal or unenforceable, such terms shall be
treated as severable from the rest of the terms and conditions of this offer and the remaining terms and
conditions shall continue in force.

This agreement shall be governed by the laws of India and you hereby agree to the exclusive jurisdiction of
the courts in Bangalore, India.

Your employment will be governed by the rules, regulations and policies of the Company.

The terms of this offer letter shall remain confidential and are not to be disclosed to any third party.

As a token of your acceptance of this offer, please bring a duly signed duplicate copies of the letter and all
the accompanying annexures, on the date of joining.

We welcome you to the Infosys family and wish you a rewarding career over the years to come.

Yours sincerely,

RICHARD LOBO

EVP and Head Human Resources - Infosys Limited

I have read, understood and agree to the terms and conditions as set forth in this offer letter.

Date: , 20

Sign your name

Print your full Name Location

INFOSYS LIMITED

CIN: L85110KA1981PLCO13115
44, Infosys Avenue

Electronics City, Hosur Road
Bangalore 560 100, India

T 91 80 2852 0261

F 91 80 2852 0362

askus @infosys.com
www.infosys.com
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ANNEXURE -1
(Compensation)
COMPENSATION DETAILS
(All figures in INR per month)
NAME Ms. Indumathi K
ROLE Operations Executive
ROLE DESIGNATION Operations Executive - Trainee
1. MONTHLY COMPONENTS
BASIC SALARY 13,582
BONUS / EX-GRATIA (95% of the eligible amount (20% of Basic Salary) being paid out on a
monthly basis) 2,580
MONTHLY GROSS SALARY 16,162
2. ANNUAL COMPONENT
BONUS / EX-GRATIA - (Balance 5% will be paid out in the end of the financial year after adjusting
the advance (95%) paid out on a monthly basis) 136
3. RETIRAL BENEFITS
PROVIDENT FUND - 12% of Basic Salary 1,630
GRATUITY - 4.81% of Basic Salary* 653
FIXED GROSS SALARY (1+2+3) 18,581
TOTAL GROSS SALARY 18,581
OTHER BENEFITS
.. Margin Money
Scheme Eligible Amount In INR | Interest Monthly Instalments (To be borne by the employee)
SALARY LOAN
(subject to submission of | 12000
Trainee Agreement) Nil 12 Nil

All the above benefits are as per Company's policies, which are subject to change from time to time. The disbursement of any loan /
loan allowance is subject to the fulfilment of all criteria defined for the same to the satisfaction of the Company as per the relevant loan /

loan allowance policy at that time

*The gratuity amount set out above is an approximation. Your eligibility and the final pay out of any Gratuity amounts will be

determined in strict accordance with the provisions of the Payment of Gratuity Act

Employee State Insurance ("ESI") may be applicable to employees as per the applicable statutory regulations. If ESI is applicable, the

employee and the employer will contribute towards ESI as per the provisions of the ESI Act, 1948.
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HRD/1000839281/20-21 December 10, 2020

Ms. Priyanka S

No:27/1 Vallalar Kovil Street
Redhills,

Chennai-600052

India

Ph: +91-6374317197

Dear Priyanka,

Congratulations! Weare delighted to make you an offer as Oper ations Executive - Traineeand your roleis
Operations Executive .

Here are the terms and conditions of our offer:

Joining
Y our scheduled date of employment with us will be 11-Jan-2021.

L ocation

Your location of training is MYSORE, India . The location of posting ("work location") would be
communicated to you upon successful completion of training. You may be asked to relocate to any of
our units, departments or the offices of our affiliates* and/or the offices of our customers, depending
on business requirements. In such an event, your remuneration and other benefits shall be determined
in accordance with the relevant Policies of the Company in that work location.”

Please be advised that you, by accepting this offer, hereby give your irrevocable consent to the above.

* For the purpose of this agreement, "affiliate” means any entity that controls, is controlled by, or is under
common control with the First Party. For purposes of this Agreement, "control” means possessing, directly
or indirectly, the power to direct or cause the direction of the management, policies or operations of an
entity, whether through ownership of voting securities, by contract or otherwise."

Training

The training program will consist of classroom/virtual training and on-the-job training. The duration
of the classroom/virtual training will be based on the business requirement. Your continued
employment with the Company is subject to your meeting the qualifying criteria till the end of the
training and successful completion of the training.

Company Confidential - This communication is confidential between you and Infosys Limited
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Probation and Confirmation

You will be on probation for a period of 12 months from the date of completion of the training and
your alocation to Unit. On successful completion of your probation, you will be confirmed as a
permanent employee. Your confirmation is also subject to your submitting the documents required by
the Company, details of which are enclosed in the Information Sheet in Annexure - 1V.

Leave

You are entitled to Earned Leave, right from your date of joining. You will be eligible for 15 working
days of earned leave annually during probation. On confirmation as a permanent employee you will
be eligible for 20 working days of leave annually.

Leave is credited on a quarterly basis. The leave eligibility shall begin in the quarter of your joining the
Company, on a pro-rata basis. Leave year is the calendar year and not the fiscal year.

An illustration with other relevant information have been given in the Information Sheet. The Company's
Policies also provide for Maternity, Paternity and Bereavement Leave. Further details will be provided to
you at the time of joining.

I ncrements and Promotions

Your growth and increase in salary will depend solely on your performance and contribution to the
Company. Salary increases are normally given on an annual basis.

Transfer

Your services can be transferred to any of our units / departments situated anywhere in India or
abroad. At such time compensation applicable to a specific location will be payable to you.

Aqgreement

Our offer to you as Operations Executive is subject to the execution of the Service Agreement. The
Service Agreement details the scope, terms and conditions of your employment, the necessary training
and the contractual obligations towards Infosys from the date of your joining and up to a period of 12
months from the date of alocation to a Practice Unit. The date of alocation to a Practice Unit is
generaly the first day of the subsequent month post completion of training. You will be required to
complete the formalities on the Service Agreement at the time of joining. Please note, non-execution of
the notarized Service Agreement will result in denial of employment with the Company.

Company Confidential - This communication is confidential between you and Infosys Limited
Page 2 of 7



INfosys

Navigate your next

Youwill produce al marks sheets and other relevant documents, at least till the penultimate semester. All
these proofs will need to be submitted on the day of joining. Further, you should have been declared as
passed by the relevant examination authority. The determination of the adequacy or authenticity of al or any
of the proofs and any condemnation of delay in submission of the same will be at the Company's discretion.

Passport and Driving License

It would be to your advantage to have a valid passport and a four-wheeler driving license at the time
of joining duty. Our offer to you is subject to your having a valid passport or producing a proof of
having applied for the same.

Compensation and Benefits

Salary

Your Total Gross Salary will be INR 18,581 per month. The break-up of your salary has been
provided in the Compensation Details sheet in Annexure - |.

Inadditionto your grosssalary, you will receivean additional Personal Allowanceof INR 461 per month.
This allowance will be paid to you during your probation period, on the condition that your base location
remains Bangal ore/Mysore/Mangalore/Hubli. This alowance will be discontinued in case of achangein
your base location due to official or personal reasons or upon confirmation (whichever is earlier).

Ex - Gratia/ Bonus
Youwill be eligible for an Ex-Gratia/ Bonus payout which is calculated at 20% of the Basic Salary as

mentioned in the Compensation Details sheet at Annexure - | of this letter. The mode of payment for
Financial Y ear 2020-21 will be as follows:

95% of the bonus amount mentioned in the Compensation Details sheet will be paid out onamonthly basis.
The balance amount will be paid out in the end of the financial year.

| nsurance

You will be eligible to participate in a Group Health Insurance Scheme. Y ou may choose to enhance
the coverage with other participatory optional health insurance plans (Platinum, Gold and Silver).
You will be covered by default under the Standard Plan which provides you and your family (your
spouse and two children up to the age of 22 years) with a cover of INR 4,00,000 per annum.

Company Confidential - This communication is confidential between you and Infosys Limited
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Youwill be covered under the Group Life Insurance Scheme, managed by Infosys Welfare Trust which
provides you with atotal Life Insurance cover of INR 6,200,000 of which INR 3,200,000 is covered
towardsnatural death, and I NR 3,000,000 towardsan accidental death. All employeesbecome membersof
InfosysWelfareTrust, by one-time payment of INR 250 and fixed monthly contribution of INR 200. The
details of the Scheme would be available to you when you join the Company.

Notice Period

During the probation period, if your performance is found to be unsatisfactory or if it does not meet
the prescribed criteria, your training/employment can be terminated by the Company with one-month
notice or salary thereof. On confirmation, you will be required to give three month's notice or salary
thereof in case you decide to leave our services, subject to the Company's discretion. Where
circumstances make it necessary, the Company will have the discretion to relieve you only at the end
of the three months notice period. Similarly, the Company can terminate your services by giving
three months notice or salary thereof.

In the event you do not successfully complete your training, or you are involved in an act that constitutes
misconduct, your training/employment can be terminated by the Company with immediate effect without
notice.

Background Checks

The Company may, at its discretion conduct background checks prior to or after your expected
joining date to validate your identity, the address provided by you, your education details and details
of your prior work experience if any, and to conduct any criminal checks. You expressly consent to the
Company conducting such background checks. In this connection, you are required to furnish the
documents listed in Offer Annexure for India.

If you fail to submit the necessary documents as required by the Company within the specified time period
or if the Company is not satisfied, with the outcome of the background checks, the Company, in its sole
discretion, reserves the right to withdraw this offer without notice and compensation or to take any
appropriate action against you, including, but not limited to termination of your employment.

When a background check raises any concerns regarding any of the details furnished by you and the
Company feels the need to further validate such facts, the Company may at its sole discretion, ask you for
further information, to substantiate the details that you have earlier provided to the Company, before
initiating appropriate action.

Please note that Infosys requires you to furnish a copy of your passport at the time of joining. If you are
unable to do so, the Company will initiate a criminal background check.

Company Confidential - This communication is confidential between you and Infosys Limited
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Other Termsand Conditions

You agree not to undertake employment, whether full-time or part-time, as the Director / Partner /
Member / Employee of any other organization / entity engaged in any form of business activity
without the consent of Infosys. The consent may be given subject to any terms and conditions that the
Company may think fit and may be withdrawn at any time at the discretion of the Company.

Our offer to you as an Operations Executive is conditional upon your having fully completed your
graduation, without any active backlog papers and with a pass percentage not lesser than as specified in our
campus recruitment program 2019-20. These eligibility criteriafor the Role of an Operations Executive, has
already been clearly communicated to you and your college during the selection process. Youwill aso have
completed all studies, course requirements and examinations required for the award of the educational
qualification recorded by you in your application for employment with Infosys.

Youwill produce al marks sheets and other relevant documents, at least till the penultimate semester. All
these proofs will need to be submitted on the day of joining. Further, you should have been declared as
passed by the relevant examination authority. The determination of the adequacy or authenticity of al or any
of the proofs and any condonation of delay in submission of the same will be at the Company's discretion.

Based on the nature of your work and business requirements, you may be required to work on rotational
shifts. If you are required to work on rotational shifts, you will be duly intimated of the change in your shift
timings. During rotational shifts, you will continue to be bound by the provisions of the working hour policy
of the Company. If the rotational shifts require you to work night shifts, the policy on night shift allowance
of the Company (if in force) will be made applicable to you.

Y ou hereby acknowledge and agree to abide by all internal Policies of the Company, which you will be able
to access, upon joining, on the Intranet 'Sparsh’. These Policies cover various human resources and

administrative topics and procedures. The Company reservesthe right to change these Policies at any timein
its absolute discretion.

Y oushall be required to sign certain mandatory agreements, including but not limited to the Confidentiality,
Intellectual Property Rights, the Code of Business Conduct and Ethics and your employment shall be
governed by all the rules and regulations, as amended from time to time, of the Company as applicable to
your employment with us. This offer is aso conditional upon your acceptance and execution of the
Non-Compete Agreement (Annexure 111).

This offer of employment constitutes the entire agreement between you and the Company regarding the
terms of your employment and it is the complete, final, and exclusive embodiment of your agreement with
regard to this subject matter and supersedes any other promises, warranties, representations or agreements,
whether written or oral. It is entered into without reliance on any promise or representation other than those
expressly contained herein, and it cannot be modified or amended except in writing signed by an authorized
officer of the Company.

Company Confidential - This communication is confidential between you and Infosys Limited
Page 5 of 7



INfosys

Navigate your next

If any of the terms or conditions of this offer are found to be illegal or unenforceable, such terms shall be
treated as severable from the rest of the terms and conditions of this offer and the remaining terms and
conditions shall continue in force.

This agreement shall be governed by the laws of India and you hereby agree to the exclusive jurisdiction of
the courts in Bangalore, India.

Y our employment will be governed by the rules, regulations and policies of the Company.

The terms of this offer letter shall remain confidential and are not to be disclosed to any third party.

As atoken of your acceptance of this offer, please bring a duly signed duplicate copies of the letter and all
the accompanying annexures, on the date of joining.

We welcome you to the Infosys family and wish you a rewarding career over the years to come.

Yourssincerely,

RICHARD LOBO

EVP and Head Human Resour ces - Infosys Limited

| have read, understood and agree to the terms and conditions as set forth in this offer letter.

Date: , 20

Sign your name

Print your full Name Location Signature Not Verified

Digitally signed by Bichard Lobo
Date: 2020.12/10p£6:26:53 IST
Reason: Digitalty' Signed
Location: Bangal$re

INFOSYSLIMITED

CIN: L85110KA1981PL C013115
44, Infosys Avenue

Electronics City, Hosur Road
Bangalore 560 100, India

T 91 80 2852 0261

F 91 80 2852 0362
askus@infosys.com
www.infosys.com
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COMPENSATION DETAILS
(All figuresin INR per month)

NAME Ms. Priyanka S

ROLE Operations Executive

ROLE DESIGNATION Operations Executive - Trainee

1. MONTHLY COMPONENTS

BASIC SALARY 13,582
BONUS/ EX-GRATIA (95% of the eligible amount (20% of Basic Salary) being paid out on a

monthly basis) 2,580
MONTHLY GROSS SALARY 16,162
2. ANNUAL COMPONENT

BONUS/ EX-GRATIA - (Balance 5% will be paid out in the end of the financial year after adjusting

the advance (95%) paid out on a monthly basis) 136
3. RETIRAL BENEFITS

PROVIDENT FUND - 12% of Basic Salary 1,630
GRATUITY - 4.81% of Basic Salary* 653
FIXED GROSS SALARY (1+2+3) 18,581
TOTAL GROSSSALARY 18,581

OTHER BENEFITS

Scheme Eligible Amount In INR | Interest Monthly Instalments

Margin Money
(T o be borne by the employee)

SALARY LOAN

(subject to submission of| 12000 .
Trainee Agreement) Nil 12

Nil

All the above benefits are as per Company's policies, which are subject to change from time to time. The disbursement of any loan / loan
allowance is subject to the fulfilment of al criteria defined for the same to the satisfaction of the Company as per the relevant loan / loan

allowance policy at that time

*The gratuity amount set out above is an approximation. Y our eligibility and the final pay out of any Gratuity amounts will be

determined in strict accordance with the provisions of the Payment of Gratuity Act

Employee State Insurance ("ESI") may be applicable to employees as per the applicable statutory regulations. If ESI is applicable, the

employee and the employer will contribute towards ESI as per the provisions of the ESI Act, 1948.
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HRD/1000839302/20-21 February 16, 2021

Ms. Shahzia Fathima M

No0:9 Padasalai Street, Ayappan Nagar
Ayapakkam,

Chennai-600077

India

Ph: +91-8825703453

Dear Shahzia Fathima,

Congratulations! Weare delighted to make you an offer as Oper ations Executive - Traineeand your roleis
Operations Executive .

Here are the terms and conditions of our offer:

Joining
Y our scheduled date of employment with us will be 12-Apr-2021.

L ocation

Your location of training is MYSORE, India . The location of posting ("work location") would be
communicated to you upon successful completion of training. You may be asked to relocate to any of
our units, departments or the offices of our affiliates* and/or the offices of our customers, depending
on business requirements. In such an event, your remuneration and other benefits shall be determined
in accordance with the relevant Policies of the Company in that work location.”

Please be advised that you, by accepting this offer, hereby give your irrevocable consent to the above.

* For the purpose of this agreement, "affiliate” means any entity that controls, is controlled by, or is under
common control with the First Party. For purposes of this Agreement, "control” means possessing, directly
or indirectly, the power to direct or cause the direction of the management, policies or operations of an
entity, whether through ownership of voting securities, by contract or otherwise."

Training

The training program will consist of classroom/virtual training and on-the-job training. The duration
of the classroom/virtual training will be based on the business requirement. Your continued
employment with the Company is subject to your meeting the qualifying criteria till the end of the
training and successful completion of the training.

Company Confidential - This communication is confidential between you and Infosys Limited
Page 1 of 7



INfosys

Navigate your next

Probation and Confirmation

You will be on probation for a period of 12 months from the date of completion of the training and
your alocation to Unit. On successful completion of your probation, you will be confirmed as a
permanent employee. Your confirmation is also subject to your submitting the documents required by
the Company, details of which are enclosed in the Information Sheet in Annexure - 1V.

Leave

You are entitled to Earned Leave, right from your date of joining. You will be eligible for 15 working
days of earned leave annually during probation. On confirmation as a permanent employee you will
be eligible for 20 working days of leave annually.

Leave is credited on a quarterly basis. The leave eligibility shall begin in the quarter of your joining the
Company, on a pro-rata basis. Leave year is the calendar year and not the fiscal year.

An illustration with other relevant information have been given in the Information Sheet. The Company's
Policies also provide for Maternity, Paternity and Bereavement Leave. Further details will be provided to
you at the time of joining.

I ncrements and Promotions

Your growth and increase in salary will depend solely on your performance and contribution to the
Company. Salary increases are normally given on an annual basis.

Transfer

Your services can be transferred to any of our units / departments situated anywhere in India or
abroad. At such time compensation applicable to a specific location will be payable to you.

Aqgreement

Our offer to you as Operations Executive is subject to the execution of the Service Agreement. The
Service Agreement details the scope, terms and conditions of your employment, the necessary training
and the contractual obligations towards Infosys from the date of your joining and up to a period of 12
months from the date of alocation to a Practice Unit. The date of alocation to a Practice Unit is
generaly the first day of the subsequent month post completion of training. You will be required to
complete the formalities on the Service Agreement at the time of joining. Please note, non-execution of
the notarized Service Agreement will result in denial of employment with the Company.
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Youwill produce al marks sheets and other relevant documents, at least till the penultimate semester. All
these proofs will need to be submitted on the day of joining. Further, you should have been declared as
passed by the relevant examination authority. The determination of the adequacy or authenticity of al or any
of the proofs and any condemnation of delay in submission of the same will be at the Company's discretion.

Passport and Driving License

It would be to your advantage to have a valid passport and a four-wheeler driving license at the time
of joining duty. Our offer to you is subject to your having a valid passport or producing a proof of
having applied for the same.

Compensation and Benefits

Salary

Your Total Gross Salary will be INR 18,581 per month. The break-up of your salary has been
provided in the Compensation Details sheet in Annexure - |.

Inadditionto your grosssalary, you will receivean additional Personal Allowanceof INR 461 per month.
This allowance will be paid to you during your probation period, on the condition that your base location
remains Bangal ore/Mysore/Mangalore/Hubli. This alowance will be discontinued in case of achangein
your base location due to official or personal reasons or upon confirmation (whichever is earlier).

Ex - Gratia/ Bonus
Youwill be eligible for an Ex-Gratia/ Bonus payout which is calculated at 20% of the Basic Salary as

mentioned in the Compensation Details sheet at Annexure - | of this letter. The mode of payment for
Financial Y ear 2021-22 will be as follows:

95% of the bonus amount mentioned in the Compensation Details sheet will be paid out onamonthly basis.
The balance amount will be paid out in the end of the financial year.

| nsurance

You will be eligible to participate in a Group Health Insurance Scheme. Y ou may choose to enhance
the coverage with other participatory optional health insurance plans (Platinum, Gold and Silver).
You will be covered by default under the Standard Plan which provides you and your family (your
spouse and two children up to the age of 22 years) with a cover of INR 4,00,000 per annum.

Company Confidential - This communication is confidential between you and Infosys Limited
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Youwill be covered under the Group Life Insurance Scheme, managed by Infosys Welfare Trust which
provides you with atotal Life Insurance cover of INR 6,200,000 of which INR 3,200,000 is covered
towardsnatural death, and I NR 3,000,000 towardsan accidental death. All employeesbecome membersof
InfosysWelfareTrust, by one-time payment of INR 250 and fixed monthly contribution of INR 200. The
details of the Scheme would be available to you when you join the Company.

Notice Period

During the probation period, if your performance is found to be unsatisfactory or if it does not meet
the prescribed criteria, your training/employment can be terminated by the Company with one-month
notice or salary thereof. On confirmation, you will be required to give three month's notice or salary
thereof in case you decide to leave our services, subject to the Company's discretion. Where
circumstances make it necessary, the Company will have the discretion to relieve you only at the end
of the three months notice period. Similarly, the Company can terminate your services by giving
three months notice or salary thereof.

In the event you do not successfully complete your training, or you are involved in an act that constitutes
misconduct, your training/employment can be terminated by the Company with immediate effect without
notice.

Background Checks

The Company may, at its discretion conduct background checks prior to or after your expected
joining date to validate your identity, the address provided by you, your education details and details
of your prior work experience if any, and to conduct any criminal checks. You expressly consent to the
Company conducting such background checks. In this connection, you are required to furnish the
documents listed in Offer Annexure for India.

If you fail to submit the necessary documents as required by the Company within the specified time period
or if the Company is not satisfied, with the outcome of the background checks, the Company, in its sole
discretion, reserves the right to withdraw this offer without notice and compensation or to take any
appropriate action against you, including, but not limited to termination of your employment.

When a background check raises any concerns regarding any of the details furnished by you and the
Company feels the need to further validate such facts, the Company may at its sole discretion, ask you for
further information, to substantiate the details that you have earlier provided to the Company, before
initiating appropriate action.

Please note that Infosys requires you to furnish a copy of your passport at the time of joining. If you are
unable to do so, the Company will initiate a criminal background check.
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Other Termsand Conditions

You agree not to undertake employment, whether full-time or part-time, as the Director / Partner /
Member / Employee of any other organization / entity engaged in any form of business activity
without the consent of Infosys. The consent may be given subject to any terms and conditions that the
Company may think fit and may be withdrawn at any time at the discretion of the Company.

Our offer to you as an Operations Executive is conditional upon your having fully completed your
graduation, without any active backlog papers and with a pass percentage not lesser than as specified in our
campus recruitment program 2020-21. These eligibility criteriafor the Role of an Operations Executive, has
already been clearly communicated to you and your college during the selection process. Youwill aso have
completed all studies, course requirements and examinations required for the award of the educational
qualification recorded by you in your application for employment with Infosys.

Youwill produce al marks sheets and other relevant documents, at least till the penultimate semester. All
these proofs will need to be submitted on the day of joining. Further, you should have been declared as
passed by the relevant examination authority. The determination of the adequacy or authenticity of al or any
of the proofs and any condonation of delay in submission of the same will be at the Company's discretion.

Based on the nature of your work and business requirements, you may be required to work on rotational
shifts. If you are required to work on rotational shifts, you will be duly intimated of the change in your shift
timings. During rotational shifts, you will continue to be bound by the provisions of the working hour policy
of the Company. If the rotational shifts require you to work night shifts, the policy on night shift allowance
of the Company (if in force) will be made applicable to you.

Y ou hereby acknowledge and agree to abide by all internal Policies of the Company, which you will be able
to access, upon joining, on the Intranet 'Sparsh’. These Policies cover various human resources and

administrative topics and procedures. The Company reservesthe right to change these Policies at any timein
its absolute discretion.

Y oushall be required to sign certain mandatory agreements, including but not limited to the Confidentiality,
Intellectual Property Rights, the Code of Business Conduct and Ethics and your employment shall be
governed by all the rules and regulations, as amended from time to time, of the Company as applicable to
your employment with us. This offer is aso conditional upon your acceptance and execution of the
Non-Compete Agreement (Annexure 111).

This offer of employment constitutes the entire agreement between you and the Company regarding the
terms of your employment and it is the complete, final, and exclusive embodiment of your agreement with
regard to this subject matter and supersedes any other promises, warranties, representations or agreements,
whether written or oral. It is entered into without reliance on any promise or representation other than those
expressly contained herein, and it cannot be modified or amended except in writing signed by an authorized
officer of the Company.

Company Confidential - This communication is confidential between you and Infosys Limited
Page 5 of 7



INfosys

Navigate your next

If any of the terms or conditions of this offer are found to be illegal or unenforceable, such terms shall be
treated as severable from the rest of the terms and conditions of this offer and the remaining terms and
conditions shall continue in force.

This agreement shall be governed by the laws of India and you hereby agree to the exclusive jurisdiction of
the courts in Bangalore, India.

Y our employment will be governed by the rules, regulations and policies of the Company.

The terms of this offer letter shall remain confidential and are not to be disclosed to any third party.

As atoken of your acceptance of this offer, please bring a duly signed duplicate copies of the letter and all
the accompanying annexures, on the date of joining.

We welcome you to the Infosys family and wish you a rewarding career over the years to come.

Yourssincerely,

RICHARD LOBO

EVP and Head Human Resour ces - Infosys Limited

| have read, understood and agree to the terms and conditions as set forth in this offer letter.

Date: , 20

Sign your name

Print your full Name Location Signature Not Verified

Digitally signed by B
Date: 2021.02/16£4:47:24 |IST
Reason: Digitalty' Signed
Location: Bangal$re

INFOSYSLIMITED

CIN: L85110KA1981PL C013115
44, Infosys Avenue

Electronics City, Hosur Road
Bangalore 560 100, India

T 91 80 2852 0261

F 91 80 2852 0362
askus@infosys.com
www.infosys.com
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COMPENSATION DETAILS
(All figuresin INR per month)

NAME Ms. Shahzia Fathima M

ROLE Operations Executive

ROLE DESIGNATION Operations Executive - Trainee

1. MONTHLY COMPONENTS

BASIC SALARY 13,582
BONUS/ EX-GRATIA (95% of the eligible amount (20% of Basic Salary) being paid out on a

monthly basis) 2,580
MONTHLY GROSS SALARY 16,162
2. ANNUAL COMPONENT

BONUS/ EX-GRATIA - (Balance 5% will be paid out in the end of the financial year after adjusting

the advance (95%) paid out on a monthly basis) 136
3. RETIRAL BENEFITS

PROVIDENT FUND - 12% of Basic Salary 1,630
GRATUITY - 4.81% of Basic Salary* 653
FIXED GROSS SALARY (1+2+3) 18,581
TOTAL GROSSSALARY 18,581

OTHER BENEFITS

Scheme Eligible Amount In INR | Interest Monthly Instalments

Margin Money
(T o be borne by the employee)

SALARY LOAN

(subject to submission of| 12000 .
Trainee Agreement) Nil 12

Nil

All the above benefits are as per Company's policies, which are subject to change from time to time. The disbursement of any loan / loan
allowance is subject to the fulfilment of al criteria defined for the same to the satisfaction of the Company as per the relevant loan / loan

allowance policy at that time

*The gratuity amount set out above is an approximation. Y our eligibility and the final pay out of any Gratuity amounts will be

determined in strict accordance with the provisions of the Payment of Gratuity Act

Employee State Insurance ("ESI") may be applicable to employees as per the applicable statutory regulations. If ESI is applicable, the

employee and the employer will contribute towards ESI as per the provisions of the ESI Act, 1948.
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HRD/2T/1000840139/20-21 December 11, 2020

Ms. Anjana A

NO 9/27,6th MAIN ROAD, FLOT NO B1,KAMARAJ CAMPUS,
JAWAHAR NAGAR,

Chennai-6000082

India

Ph: +91- 8754648759

Dear Anjana A,
Welcome to Infosys!

Today, the corporate landscape is dynamic and the world ahead is full of possibilities! None of the amazing
things we do at Infosys would be possible without an equally amazing culture, the environment where ideas
can flourish and where you are empowered to move forward as far as your ideas will take you.

At Infosys, we assure that your career will never stand still, we will inspire you to build what's next and we
will navigate further, together. Our journey of learnability, values and trusted relationships with our clients
continue to be the cornerstones of our organization and these values are upheld only because of our people.

We look forward to working with you and wish you success in your career with us.

Warm regards,

RICHARD LOBO
EVP and Head Human Resources - Infosys Limited

INFOSYS LIMITED

CIN: L85110KA1981PLCO13115
44, Infosys Avenue

Electronics City, Hosur Road
Bangalore 560 100, India

T 91 80 2852 0261

F 91 80 2852 0362

askus @infosys.com
www.infosys.com
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HRD/1000840139/20-21 December 11, 2020

Ms. Anjana A

NO 9/27,6th MAIN ROAD, FLOT NO B1,KAMARAJ CAMPUS,
JAWAHAR NAGAR,

Chennai-6000082

India

Ph: +91- 8754648759

Dear Anjana A,

Congratulations! We are delighted to make you an offer as Operations Executive - Trainee and your role is
Operations Executive .

Here are the terms and conditions of our offer:

Joining

Your scheduled date of employment with us will be 11-Jan-2021.

Location

Your location of training is MYSORE, India . The location of posting ("work location") would be
communicated to you upon successful completion of training. You may be asked to relocate to any of our
units, departments or the offices of our affiliates® and/or the offices of our customers, depending on business
requirements. In such an event, your remuneration and other benefits shall be determined in accordance with
the relevant Policies of the Company in that work location."

Please be advised that you, by accepting this offer, hereby give your irrevocable consent to the above.

* For the purpose of this agreement, "affiliate” means any entity that controls, is controlled by, or is under
common control with the First Party. For purposes of this Agreement, "control" means possessing, directly
or indirectly, the power to direct or cause the direction of the management, policies or operations of an
entity, whether through ownership of voting securities, by contract or otherwise."

Training

The training program will consist of classroom/virtual training and on-the-job training. The duration of the
classroom/virtual training will be based on the business requirement. Your continued employment with the
Company is subject to your meeting the qualifying criteria till the end of the training and successful
completion of the training.

Company Confidential - This communication is confidential between you and Infosys Limited
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Probation and Confirmation

You will be on probation for a period of 12 months from the date of completion of the training and your
allocation to Unit. On successful completion of your probation, you will be confirmed as a permanent
employee. Your confirmation is also subject to your submitting the documents required by the Company,
details of which are enclosed in the Information Sheet in Annexure - IV.

Leave

You are entitled to Earned Leave, right from your date of joining. You will be eligible for 15 working days
of earned leave annually during probation. On confirmation as a permanent employee you will be eligible
for 20 working days of leave annually.

Leave is credited on a quarterly basis. The leave eligibility shall begin in the quarter of your joining the
Company, on a pro-rata basis. Leave year is the calendar year and not the fiscal year.

An illustration with other relevant information have been given in the Information Sheet. The Company's
Policies also provide for Maternity, Paternity and Bereavement Leave. Further details will be provided to
you at the time of joining.

Increments and Promotions

Your growth and increase in salary will depend solely on your performance and contribution to the
Company. Salary increases are normally given on an annual basis.

Transfer

Your services can be transferred to any of our units / departments situated anywhere in India or abroad. At
such time compensation applicable to a specific location will be payable to you.

Agreement

Our offer to you as Operations Executive is subject to the execution of the Service Agreement. The Service
Agreement details the scope, terms and conditions of your employment, the necessary training and the
contractual obligations towards Infosys from the date of your joining and up to a period of 12 months from
the date of allocation to a Practice Unit. The date of allocation to a Practice Unit is generally the first day of
the subsequent month post completion of training. You will be required to complete the formalities on the
Service Agreement at the time of joining. Please note, non-execution of the notarized Service Agreement
will result in denial of employment with the Company.

Company Confidential - This communication is confidential between you and Infosys Limited
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You will produce all marks sheets and other relevant documents, at least till the penultimate semester. All
these proofs will need to be submitted on the day of joining. Further, you should have been declared as
passed by the relevant examination authority. The determination of the adequacy or authenticity of all or any
of the proofs and any condemnation of delay in submission of the same will be at the Company's discretion.

Passport and Driving License

It would be to your advantage to have a valid passport and a four-wheeler driving license at the time of
joining duty. Our offer to you is subject to your having a valid passport or producing a proof of having
applied for the same.

Compensation and Benefits

Salary

Your Total Gross Salary will be INR 18,581 per month. The break-up of your salary has been
provided in the Compensation Details sheet in Annexure - 1.

In addition to your gross salary, you will receive an additional Personal Allowance of INR 461 per month.
This allowance will be paid to you during your probation period, on the condition that your base location
remains Bangalore/Mysore/Mangalore/Hubli. This allowance will be discontinued in case of a change in
your base location due to official or personal reasons or upon confirmation (whichever is earlier).

Ex - Gratia / Bonus

You will be eligible for an Ex-Gratia/ Bonus payout which is calculated at 20% of the Basic Salary as
mentioned in the Compensation Details sheet at Annexure - I of this letter. The mode of payment for
Financial Year 2020-21 will be as follows:

95% of the bonus amount mentioned in the Compensation Details sheet will be paid out on a monthly basis.
The balance amount will be paid out in the end of the financial year.

Insurance

You will be eligible to participate in a Group Health Insurance Scheme. You may choose to enhance
the coverage with other participatory optional health insurance plans (Platinum, Gold and Silver). You
will be covered by default under the Standard Plan which provides you and your family (your spouse
and two children up to the age of 22 years) with a cover of INR 4,00,000 per annum.

Company Confidential - This communication is confidential between you and Infosys Limited
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You will be covered under the Group Life Insurance Scheme, managed by Infosys Welfare Trust which
provides you with a total Life Insurance cover of INR 6,200,000 of which INR 3,200,000 is covered
towards natural death, and INR 3,000,000 towards an accidental death. All employees become
members of Infosys WelfareTrust, by one-time payment of INR 250 and fixed monthly contribution of
INR 200 . The details of the Scheme would be available to you when you join the Company.

Notice Period

During the probation period, if your performance is found to be unsatisfactory or if it does not meet the
prescribed criteria, your training/employment can be terminated by the Company with one-month notice or
salary thereof. On confirmation, you will be required to give three month's notice or salary thereof in case
you decide to leave our services, subject to the Company's discretion. Where circumstances make it
necessary, the Company will have the discretion to relieve you only at the end of the three months' notice
period. Similarly, the Company can terminate your services by giving three months notice or salary thereof.

In the event you do not successfully complete your training, or you are involved in an act that constitutes
misconduct, your training/employment can be terminated by the Company with immediate effect without
notice.

Background Checks

The Company may, at its discretion conduct background checks prior to or after your expected joining date
to validate your identity, the address provided by you, your education details and details of your prior work
experience if any, and to conduct any criminal checks. You expressly consent to the Company conducting
such background checks. In this connection, you are required to furnish the documents listed in Offer
Annexure for India.

If you fail to submit the necessary documents as required by the Company within the specified time period
or if the Company is not satisfied, with the outcome of the background checks, the Company, in its sole
discretion, reserves the right to withdraw this offer without notice and compensation or to take any
appropriate action against you, including, but not limited to termination of your employment.

When a background check raises any concerns regarding any of the details furnished by you and the
Company feels the need to further validate such facts, the Company may at its sole discretion, ask you for
further information, to substantiate the details that you have earlier provided to the Company, before
initiating appropriate action.

Please note that Infosys requires you to furnish a copy of your passport at the time of joining. If you are
unable to do so, the Company will initiate a criminal background check.

Company Confidential - This communication is confidential between you and Infosys Limited
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Other Terms and Conditions

You agree not to undertake employment, whether full-time or part-time, as the Director / Partner / Member
/ Employee of any other organization / entity engaged in any form of business activity without the consent
of Infosys. The consent may be given subject to any terms and conditions that the Company may think fit
and may be withdrawn at any time at the discretion of the Company.

Our offer to you as an Operations Executive is conditional upon your having fully completed your
graduation, without any active backlog papers and with a pass percentage not lesser than as specified in our
campus recruitment program 2019-20. These eligibility criteria for the Role of an Operations Executive, has
already been clearly communicated to you and your college during the selection process. You will also have
completed all studies, course requirements and examinations required for the award of the educational
qualification recorded by you in your application for employment with Infosys.

You will produce all marks sheets and other relevant documents, at least till the penultimate semester. All
these proofs will need to be submitted on the day of joining. Further, you should have been declared as
passed by the relevant examination authority. The determination of the adequacy or authenticity of all or any
of the proofs and any condonation of delay in submission of the same will be at the Company's discretion.

Based on the nature of your work and business requirements, you may be required to work on rotational
shifts. If you are required to work on rotational shifts, you will be duly intimated of the change in your shift
timings. During rotational shifts, you will continue to be bound by the provisions of the working hour
policy of the Company. If the rotational shifts require you to work night shifts, the policy on night shift
allowance of the Company (if in force) will be made applicable to you.

You hereby acknowledge and agree to abide by all internal Policies of the Company, which you will be able
to access, upon joining, on the Intranet 'Sparsh'. These Policies cover various human resources and
administrative topics and procedures. The Company reserves the right to change these Policies at any time
in its absolute discretion.

You shall be required to sign certain mandatory agreements, including but not limited to the
Confidentiality, Intellectual Property Rights, the Code of Business Conduct and Ethics and your
employment shall be governed by all the rules and regulations, as amended from time to time, of the
Company as applicable to your employment with us. This offer is also conditional upon your acceptance
and execution of the Non-Compete Agreement (Annexure III).

This offer of employment constitutes the entire agreement between you and the Company regarding the
terms of your employment and it is the complete, final, and exclusive embodiment of your agreement with
regard to this subject matter and supersedes any other promises, warranties, representations or agreements,
whether written or oral. It is entered into without reliance on any promise or representation other than those
expressly contained herein, and it cannot be modified or amended except in writing signed by an authorized
officer of the Company.

Company Confidential - This communication is confidential between you and Infosys Limited
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If any of the terms or conditions of this offer are found to be illegal or unenforceable, such terms shall be
treated as severable from the rest of the terms and conditions of this offer and the remaining terms and
conditions shall continue in force.

This agreement shall be governed by the laws of India and you hereby agree to the exclusive jurisdiction of
the courts in Bangalore, India.

Your employment will be governed by the rules, regulations and policies of the Company.

The terms of this offer letter shall remain confidential and are not to be disclosed to any third party.

As a token of your acceptance of this offer, please bring a duly signed duplicate copies of the letter and all
the accompanying annexures, on the date of joining.

We welcome you to the Infosys family and wish you a rewarding career over the years to come.

Yours sincerely,

RICHARD LOBO

EVP and Head Human Resources - Infosys Limited

I have read, understood and agree to the terms and conditions as set forth in this offer letter.

Date: , 20

Sign your name

Print your full Name Location

INFOSYS LIMITED

CIN: L85110KA1981PLCO13115
44, Infosys Avenue

Electronics City, Hosur Road
Bangalore 560 100, India

T 91 80 2852 0261

F 91 80 2852 0362

askus @infosys.com
www.infosys.com
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ANNEXURE -1
(Compensation)
COMPENSATION DETAILS
(All figures in INR per month)
NAME Ms. Anjana A
ROLE Operations Executive
ROLE DESIGNATION Operations Executive - Trainee
1. MONTHLY COMPONENTS
BASIC SALARY 13,582
BONUS / EX-GRATIA (95% of the eligible amount (20% of Basic Salary) being paid out on a
monthly basis) 2,580
MONTHLY GROSS SALARY 16,162
2. ANNUAL COMPONENT
BONUS / EX-GRATIA - (Balance 5% will be paid out in the end of the financial year after adjusting
the advance (95%) paid out on a monthly basis) 136
3. RETIRAL BENEFITS
PROVIDENT FUND - 12% of Basic Salary 1,630
GRATUITY - 4.81% of Basic Salary* 653
FIXED GROSS SALARY (1+2+3) 18,581
TOTAL GROSS SALARY 18,581
OTHER BENEFITS
.. Margin Money
Scheme Eligible Amount In INR | Interest Monthly Instalments (To be borne by the employee)
SALARY LOAN
(subject to submission of | 12000
Trainee Agreement) Nil 12 Nil

All the above benefits are as per Company's policies, which are subject to change from time to time. The disbursement of any loan /
loan allowance is subject to the fulfilment of all criteria defined for the same to the satisfaction of the Company as per the relevant loan /

loan allowance policy at that time

*The gratuity amount set out above is an approximation. Your eligibility and the final pay out of any Gratuity amounts will be

determined in strict accordance with the provisions of the Payment of Gratuity Act

Employee State Insurance ("ESI") may be applicable to employees as per the applicable statutory regulations. If ESI is applicable, the

employee and the employer will contribute towards ESI as per the provisions of the ESI Act, 1948.
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HRD/2T/1000840108/20-21 December 11, 2020

Ms. Keerthika J

NO 59 SRINIVASAN NAGAR,2nd STREET,
KOYAMBED,

Chennai-6000107

India

Ph: +91- 6382764510

Dear Keerthika J,
Welcome to Infosys!

Today, the corporate landscape is dynamic and the world ahead is full of possibilities! None of the amazing
things we do at Infosys would be possible without an equally amazing culture, the environment where ideas
can flourish and where you are empowered to move forward as far as your ideas will take you.

At Infosys, we assure that your career will never stand still, we will inspire you to build what's next and we
will navigate further, together. Our journey of learnability, values and trusted relationships with our clients
continue to be the cornerstones of our organization and these values are upheld only because of our people.

We look forward to working with you and wish you success in your career with us.

Warm regards,

RICHARD LOBO
EVP and Head Human Resources - Infosys Limited

INFOSYS LIMITED

CIN: L85110KA1981PLCO13115
44, Infosys Avenue

Electronics City, Hosur Road
Bangalore 560 100, India

T 91 80 2852 0261

F 91 80 2852 0362

askus @infosys.com
www.infosys.com
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HRD/1000840108/20-21 December 11, 2020

Ms. Keerthika J

NO 59 SRINIVASAN NAGAR,2nd STREET,
KOYAMBED,

Chennai-6000107

India

Ph: +91- 6382764510

Dear Keerthika J,

Congratulations! We are delighted to make you an offer as Operations Executive - Trainee and your role is
Operations Executive .

Here are the terms and conditions of our offer:

Joining

Your scheduled date of employment with us will be 11-Jan-2021.

Location

Your location of training is MYSORE, India . The location of posting ("work location") would be
communicated to you upon successful completion of training. You may be asked to relocate to any of our
units, departments or the offices of our affiliates® and/or the offices of our customers, depending on business
requirements. In such an event, your remuneration and other benefits shall be determined in accordance with
the relevant Policies of the Company in that work location."

Please be advised that you, by accepting this offer, hereby give your irrevocable consent to the above.

* For the purpose of this agreement, "affiliate” means any entity that controls, is controlled by, or is under
common control with the First Party. For purposes of this Agreement, "control" means possessing, directly
or indirectly, the power to direct or cause the direction of the management, policies or operations of an
entity, whether through ownership of voting securities, by contract or otherwise."

Training

The training program will consist of classroom/virtual training and on-the-job training. The duration of the
classroom/virtual training will be based on the business requirement. Your continued employment with the
Company is subject to your meeting the qualifying criteria till the end of the training and successful
completion of the training.

Company Confidential - This communication is confidential between you and Infosys Limited
Page 1 of 7



Infosys

Navigate your next

Probation and Confirmation

You will be on probation for a period of 12 months from the date of completion of the training and your
allocation to Unit. On successful completion of your probation, you will be confirmed as a permanent
employee. Your confirmation is also subject to your submitting the documents required by the Company,
details of which are enclosed in the Information Sheet in Annexure - IV.

Leave

You are entitled to Earned Leave, right from your date of joining. You will be eligible for 15 working days
of earned leave annually during probation. On confirmation as a permanent employee you will be eligible
for 20 working days of leave annually.

Leave is credited on a quarterly basis. The leave eligibility shall begin in the quarter of your joining the
Company, on a pro-rata basis. Leave year is the calendar year and not the fiscal year.

An illustration with other relevant information have been given in the Information Sheet. The Company's
Policies also provide for Maternity, Paternity and Bereavement Leave. Further details will be provided to
you at the time of joining.

Increments and Promotions

Your growth and increase in salary will depend solely on your performance and contribution to the
Company. Salary increases are normally given on an annual basis.

Transfer

Your services can be transferred to any of our units / departments situated anywhere in India or abroad. At
such time compensation applicable to a specific location will be payable to you.

Agreement

Our offer to you as Operations Executive is subject to the execution of the Service Agreement. The Service
Agreement details the scope, terms and conditions of your employment, the necessary training and the
contractual obligations towards Infosys from the date of your joining and up to a period of 12 months from
the date of allocation to a Practice Unit. The date of allocation to a Practice Unit is generally the first day of
the subsequent month post completion of training. You will be required to complete the formalities on the
Service Agreement at the time of joining. Please note, non-execution of the notarized Service Agreement
will result in denial of employment with the Company.

Company Confidential - This communication is confidential between you and Infosys Limited
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You will produce all marks sheets and other relevant documents, at least till the penultimate semester. All
these proofs will need to be submitted on the day of joining. Further, you should have been declared as
passed by the relevant examination authority. The determination of the adequacy or authenticity of all or any
of the proofs and any condemnation of delay in submission of the same will be at the Company's discretion.

Passport and Driving License

It would be to your advantage to have a valid passport and a four-wheeler driving license at the time of
joining duty. Our offer to you is subject to your having a valid passport or producing a proof of having
applied for the same.

Compensation and Benefits

Salary

Your Total Gross Salary will be INR 18,581 per month. The break-up of your salary has been
provided in the Compensation Details sheet in Annexure - 1.

In addition to your gross salary, you will receive an additional Personal Allowance of INR 461 per month.
This allowance will be paid to you during your probation period, on the condition that your base location
remains Bangalore/Mysore/Mangalore/Hubli. This allowance will be discontinued in case of a change in
your base location due to official or personal reasons or upon confirmation (whichever is earlier).

Ex - Gratia / Bonus

You will be eligible for an Ex-Gratia/ Bonus payout which is calculated at 20% of the Basic Salary as
mentioned in the Compensation Details sheet at Annexure - I of this letter. The mode of payment for
Financial Year 2020-21 will be as follows:

95% of the bonus amount mentioned in the Compensation Details sheet will be paid out on a monthly basis.
The balance amount will be paid out in the end of the financial year.

Insurance

You will be eligible to participate in a Group Health Insurance Scheme. You may choose to enhance
the coverage with other participatory optional health insurance plans (Platinum, Gold and Silver). You
will be covered by default under the Standard Plan which provides you and your family (your spouse
and two children up to the age of 22 years) with a cover of INR 4,00,000 per annum.

Company Confidential - This communication is confidential between you and Infosys Limited
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You will be covered under the Group Life Insurance Scheme, managed by Infosys Welfare Trust which
provides you with a total Life Insurance cover of INR 6,200,000 of which INR 3,200,000 is covered
towards natural death, and INR 3,000,000 towards an accidental death. All employees become
members of Infosys WelfareTrust, by one-time payment of INR 250 and fixed monthly contribution of
INR 200 . The details of the Scheme would be available to you when you join the Company.

Notice Period

During the probation period, if your performance is found to be unsatisfactory or if it does not meet the
prescribed criteria, your training/employment can be terminated by the Company with one-month notice or
salary thereof. On confirmation, you will be required to give three month's notice or salary thereof in case
you decide to leave our services, subject to the Company's discretion. Where circumstances make it
necessary, the Company will have the discretion to relieve you only at the end of the three months' notice
period. Similarly, the Company can terminate your services by giving three months notice or salary thereof.

In the event you do not successfully complete your training, or you are involved in an act that constitutes
misconduct, your training/employment can be terminated by the Company with immediate effect without
notice.

Background Checks

The Company may, at its discretion conduct background checks prior to or after your expected joining date
to validate your identity, the address provided by you, your education details and details of your prior work
experience if any, and to conduct any criminal checks. You expressly consent to the Company conducting
such background checks. In this connection, you are required to furnish the documents listed in Offer
Annexure for India.

If you fail to submit the necessary documents as required by the Company within the specified time period
or if the Company is not satisfied, with the outcome of the background checks, the Company, in its sole
discretion, reserves the right to withdraw this offer without notice and compensation or to take any
appropriate action against you, including, but not limited to termination of your employment.

When a background check raises any concerns regarding any of the details furnished by you and the
Company feels the need to further validate such facts, the Company may at its sole discretion, ask you for
further information, to substantiate the details that you have earlier provided to the Company, before
initiating appropriate action.

Please note that Infosys requires you to furnish a copy of your passport at the time of joining. If you are
unable to do so, the Company will initiate a criminal background check.

Company Confidential - This communication is confidential between you and Infosys Limited
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Other Terms and Conditions

You agree not to undertake employment, whether full-time or part-time, as the Director / Partner / Member
/ Employee of any other organization / entity engaged in any form of business activity without the consent
of Infosys. The consent may be given subject to any terms and conditions that the Company may think fit
and may be withdrawn at any time at the discretion of the Company.

Our offer to you as an Operations Executive is conditional upon your having fully completed your
graduation, without any active backlog papers and with a pass percentage not lesser than as specified in our
campus recruitment program 2019-20. These eligibility criteria for the Role of an Operations Executive, has
already been clearly communicated to you and your college during the selection process. You will also have
completed all studies, course requirements and examinations required for the award of the educational
qualification recorded by you in your application for employment with Infosys.

You will produce all marks sheets and other relevant documents, at least till the penultimate semester. All
these proofs will need to be submitted on the day of joining. Further, you should have been declared as
passed by the relevant examination authority. The determination of the adequacy or authenticity of all or any
of the proofs and any condonation of delay in submission of the same will be at the Company's discretion.

Based on the nature of your work and business requirements, you may be required to work on rotational
shifts. If you are required to work on rotational shifts, you will be duly intimated of the change in your shift
timings. During rotational shifts, you will continue to be bound by the provisions of the working hour
policy of the Company. If the rotational shifts require you to work night shifts, the policy on night shift
allowance of the Company (if in force) will be made applicable to you.

You hereby acknowledge and agree to abide by all internal Policies of the Company, which you will be able
to access, upon joining, on the Intranet 'Sparsh'. These Policies cover various human resources and
administrative topics and procedures. The Company reserves the right to change these Policies at any time
in its absolute discretion.

You shall be required to sign certain mandatory agreements, including but not limited to the
Confidentiality, Intellectual Property Rights, the Code of Business Conduct and Ethics and your
employment shall be governed by all the rules and regulations, as amended from time to time, of the
Company as applicable to your employment with us. This offer is also conditional upon your acceptance
and execution of the Non-Compete Agreement (Annexure III).

This offer of employment constitutes the entire agreement between you and the Company regarding the
terms of your employment and it is the complete, final, and exclusive embodiment of your agreement with
regard to this subject matter and supersedes any other promises, warranties, representations or agreements,
whether written or oral. It is entered into without reliance on any promise or representation other than those
expressly contained herein, and it cannot be modified or amended except in writing signed by an authorized
officer of the Company.
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If any of the terms or conditions of this offer are found to be illegal or unenforceable, such terms shall be
treated as severable from the rest of the terms and conditions of this offer and the remaining terms and
conditions shall continue in force.

This agreement shall be governed by the laws of India and you hereby agree to the exclusive jurisdiction of
the courts in Bangalore, India.

Your employment will be governed by the rules, regulations and policies of the Company.

The terms of this offer letter shall remain confidential and are not to be disclosed to any third party.

As a token of your acceptance of this offer, please bring a duly signed duplicate copies of the letter and all
the accompanying annexures, on the date of joining.

We welcome you to the Infosys family and wish you a rewarding career over the years to come.

Yours sincerely,

RICHARD LOBO

EVP and Head Human Resources - Infosys Limited

I have read, understood and agree to the terms and conditions as set forth in this offer letter.

Date: , 20

Sign your name

Print your full Name Location

INFOSYS LIMITED

CIN: L85110KA1981PLCO13115
44, Infosys Avenue

Electronics City, Hosur Road
Bangalore 560 100, India

T 91 80 2852 0261

F 91 80 2852 0362

askus @infosys.com
www.infosys.com
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ANNEXURE -1
(Compensation)
COMPENSATION DETAILS
(All figures in INR per month)
NAME Ms. Keerthika J
ROLE Operations Executive
ROLE DESIGNATION Operations Executive - Trainee
1. MONTHLY COMPONENTS
BASIC SALARY 13,582
BONUS / EX-GRATIA (95% of the eligible amount (20% of Basic Salary) being paid out on a
monthly basis) 2,580
MONTHLY GROSS SALARY 16,162
2. ANNUAL COMPONENT
BONUS / EX-GRATIA - (Balance 5% will be paid out in the end of the financial year after adjusting
the advance (95%) paid out on a monthly basis) 136
3. RETIRAL BENEFITS
PROVIDENT FUND - 12% of Basic Salary 1,630
GRATUITY - 4.81% of Basic Salary* 653
FIXED GROSS SALARY (1+2+3) 18,581
TOTAL GROSS SALARY 18,581
OTHER BENEFITS
.. Margin Money
Scheme Eligible Amount In INR | Interest Monthly Instalments (To be borne by the employee)
SALARY LOAN
(subject to submission of | 12000
Trainee Agreement) Nil 12 Nil

All the above benefits are as per Company's policies, which are subject to change from time to time. The disbursement of any loan /
loan allowance is subject to the fulfilment of all criteria defined for the same to the satisfaction of the Company as per the relevant loan /

loan allowance policy at that time

*The gratuity amount set out above is an approximation. Your eligibility and the final pay out of any Gratuity amounts will be

determined in strict accordance with the provisions of the Payment of Gratuity Act

Employee State Insurance ("ESI") may be applicable to employees as per the applicable statutory regulations. If ESI is applicable, the

employee and the employer will contribute towards ESI as per the provisions of the ESI Act, 1948.
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HRD/2T/1000840100/20-21 December 11, 2020

Ms. Prithika B
NO 11,MUTHAMIZH NAGAR,CHIDAMBARAM NAICKER STREET,KALLIKUPAM,

AMBATTUR,
Chennai-6000053

India

Ph: +91-7010447672

Dear Prithika B,
Welcome to Infosys!

Today, the corporate landscape is dynamic and the world ahead is full of possibilities! None of the amazing
things we do at Infosys would be possible without an equally amazing culture, the environment where ideas
can flourish and where you are empowered to move forward as far as your ideas will take you.

At Infosys, we assure that your career will never stand still, we will inspire you to build what's next and we
will navigate further, together. Our journey of learnability, values and trusted relationships with our clients
continue to be the cornerstones of our organization and these values are upheld only because of our people.

We look forward to working with you and wish you success in your career with us.

Warm regards,

RICHARD LOBO
EVP and Head Human Resources - Infosys Limited

INFOSYS LIMITED

CIN: L85110KA1981PLCO13115
44, Infosys Avenue

Electronics City, Hosur Road
Bangalore 560 100, India

T 91 80 2852 0261

F 91 802852 0362

askus @infosys.com
www.infosys.com

Company Confidential - This communication is confidential between you and Infosys Limited
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HRD/1000840100/20-21 December 11, 2020

Ms. Prithika B
NO 11 MUTHAMIZH NAGAR,CHIDAMBARAM NAICKER STREET,KALLIKUPAM,

AMBATTUR,
Chennai-6000053
India

Ph: +91-7010447672

Dear Prithika B,

Congratulations! We are delighted to make you an offer as Operations Executive - Trainee and your role is
Operations Executive .

Here are the terms and conditions of our offer:

Joining

Your scheduled date of employment with us will be 11-Jan-2021.

Location

Your location of training is MYSORE, India . The location of posting ("work location") would be
communicated to you upon successful completion of training. You may be asked to relocate to any of our
units, departments or the offices of our affiliates® and/or the offices of our customers, depending on business
requirements. In such an event, your remuneration and other benefits shall be determined in accordance with
the relevant Policies of the Company in that work location."

Please be advised that you, by accepting this offer, hereby give your irrevocable consent to the above.

* For the purpose of this agreement, "affiliate” means any entity that controls, is controlled by, or is under
common control with the First Party. For purposes of this Agreement, "control" means possessing, directly
or indirectly, the power to direct or cause the direction of the management, policies or operations of an
entity, whether through ownership of voting securities, by contract or otherwise."

Training

The training program will consist of classroom/virtual training and on-the-job training. The duration of the
classroom/virtual training will be based on the business requirement. Your continued employment with the
Company is subject to your meeting the qualifying criteria till the end of the training and successful
completion of the training.

Company Confidential - This communication is confidential between you and Infosys Limited
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Probation and Confirmation

You will be on probation for a period of 12 months from the date of completion of the training and your
allocation to Unit. On successful completion of your probation, you will be confirmed as a permanent
employee. Your confirmation is also subject to your submitting the documents required by the Company,
details of which are enclosed in the Information Sheet in Annexure - IV.

Leave

You are entitled to Earned Leave, right from your date of joining. You will be eligible for 15 working days
of earned leave annually during probation. On confirmation as a permanent employee you will be eligible
for 20 working days of leave annually.

Leave is credited on a quarterly basis. The leave eligibility shall begin in the quarter of your joining the
Company, on a pro-rata basis. Leave year is the calendar year and not the fiscal year.

An illustration with other relevant information have been given in the Information Sheet. The Company's
Policies also provide for Maternity, Paternity and Bereavement Leave. Further details will be provided to
you at the time of joining.

Increments and Promotions

Your growth and increase in salary will depend solely on your performance and contribution to the
Company. Salary increases are normally given on an annual basis.

Transfer

Your services can be transferred to any of our units / departments situated anywhere in India or abroad. At
such time compensation applicable to a specific location will be payable to you.

Agreement

Our offer to you as Operations Executive is subject to the execution of the Service Agreement. The Service
Agreement details the scope, terms and conditions of your employment, the necessary training and the
contractual obligations towards Infosys from the date of your joining and up to a period of 12 months from
the date of allocation to a Practice Unit. The date of allocation to a Practice Unit is generally the first day of
the subsequent month post completion of training. You will be required to complete the formalities on the
Service Agreement at the time of joining. Please note, non-execution of the notarized Service Agreement
will result in denial of employment with the Company.

Company Confidential - This communication is confidential between you and Infosys Limited
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You will produce all marks sheets and other relevant documents, at least till the penultimate semester. All
these proofs will need to be submitted on the day of joining. Further, you should have been declared as
passed by the relevant examination authority. The determination of the adequacy or authenticity of all or any
of the proofs and any condemnation of delay in submission of the same will be at the Company's discretion.

Passport and Driving License

It would be to your advantage to have a valid passport and a four-wheeler driving license at the time of
joining duty. Our offer to you is subject to your having a valid passport or producing a proof of having
applied for the same.

Compensation and Benefits

Salary

Your Total Gross Salary will be INR 18,581 per month. The break-up of your salary has been
provided in the Compensation Details sheet in Annexure - 1.

In addition to your gross salary, you will receive an additional Personal Allowance of INR 461 per month.
This allowance will be paid to you during your probation period, on the condition that your base location
remains Bangalore/Mysore/Mangalore/Hubli. This allowance will be discontinued in case of a change in
your base location due to official or personal reasons or upon confirmation (whichever is earlier).

Ex - Gratia / Bonus

You will be eligible for an Ex-Gratia/ Bonus payout which is calculated at 20% of the Basic Salary as
mentioned in the Compensation Details sheet at Annexure - I of this letter. The mode of payment for
Financial Year 2020-21 will be as follows:

95% of the bonus amount mentioned in the Compensation Details sheet will be paid out on a monthly basis.
The balance amount will be paid out in the end of the financial year.

Insurance

You will be eligible to participate in a Group Health Insurance Scheme. You may choose to enhance
the coverage with other participatory optional health insurance plans (Platinum, Gold and Silver). You
will be covered by default under the Standard Plan which provides you and your family (your spouse
and two children up to the age of 22 years) with a cover of INR 4,00,000 per annum.

Company Confidential - This communication is confidential between you and Infosys Limited
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You will be covered under the Group Life Insurance Scheme, managed by Infosys Welfare Trust which
provides you with a total Life Insurance cover of INR 6,200,000 of which INR 3,200,000 is covered
towards natural death, and INR 3,000,000 towards an accidental death. All employees become
members of Infosys WelfareTrust, by one-time payment of INR 250 and fixed monthly contribution of
INR 200 . The details of the Scheme would be available to you when you join the Company.

Notice Period

During the probation period, if your performance is found to be unsatisfactory or if it does not meet the
prescribed criteria, your training/employment can be terminated by the Company with one-month notice or
salary thereof. On confirmation, you will be required to give three month's notice or salary thereof in case
you decide to leave our services, subject to the Company's discretion. Where circumstances make it
necessary, the Company will have the discretion to relieve you only at the end of the three months' notice
period. Similarly, the Company can terminate your services by giving three months notice or salary thereof.

In the event you do not successfully complete your training, or you are involved in an act that constitutes
misconduct, your training/employment can be terminated by the Company with immediate effect without
notice.

Background Checks

The Company may, at its discretion conduct background checks prior to or after your expected joining date
to validate your identity, the address provided by you, your education details and details of your prior work
experience if any, and to conduct any criminal checks. You expressly consent to the Company conducting
such background checks. In this connection, you are required to furnish the documents listed in Offer
Annexure for India.

If you fail to submit the necessary documents as required by the Company within the specified time period
or if the Company is not satisfied, with the outcome of the background checks, the Company, in its sole
discretion, reserves the right to withdraw this offer without notice and compensation or to take any
appropriate action against you, including, but not limited to termination of your employment.

When a background check raises any concerns regarding any of the details furnished by you and the
Company feels the need to further validate such facts, the Company may at its sole discretion, ask you for
further information, to substantiate the details that you have earlier provided to the Company, before
initiating appropriate action.

Please note that Infosys requires you to furnish a copy of your passport at the time of joining. If you are
unable to do so, the Company will initiate a criminal background check.

Company Confidential - This communication is confidential between you and Infosys Limited
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Other Terms and Conditions

You agree not to undertake employment, whether full-time or part-time, as the Director / Partner / Member
/ Employee of any other organization / entity engaged in any form of business activity without the consent
of Infosys. The consent may be given subject to any terms and conditions that the Company may think fit
and may be withdrawn at any time at the discretion of the Company.

Our offer to you as an Operations Executive is conditional upon your having fully completed your
graduation, without any active backlog papers and with a pass percentage not lesser than as specified in our
campus recruitment program 2019-20. These eligibility criteria for the Role of an Operations Executive, has
already been clearly communicated to you and your college during the selection process. You will also have
completed all studies, course requirements and examinations required for the award of the educational
qualification recorded by you in your application for employment with Infosys.

You will produce all marks sheets and other relevant documents, at least till the penultimate semester. All
these proofs will need to be submitted on the day of joining. Further, you should have been declared as
passed by the relevant examination authority. The determination of the adequacy or authenticity of all or any
of the proofs and any condonation of delay in submission of the same will be at the Company's discretion.

Based on the nature of your work and business requirements, you may be required to work on rotational
shifts. If you are required to work on rotational shifts, you will be duly intimated of the change in your shift
timings. During rotational shifts, you will continue to be bound by the provisions of the working hour
policy of the Company. If the rotational shifts require you to work night shifts, the policy on night shift
allowance of the Company (if in force) will be made applicable to you.

You hereby acknowledge and agree to abide by all internal Policies of the Company, which you will be able
to access, upon joining, on the Intranet 'Sparsh'. These Policies cover various human resources and
administrative topics and procedures. The Company reserves the right to change these Policies at any time
in its absolute discretion.

You shall be required to sign certain mandatory agreements, including but not limited to the
Confidentiality, Intellectual Property Rights, the Code of Business Conduct and Ethics and your
employment shall be governed by all the rules and regulations, as amended from time to time, of the
Company as applicable to your employment with us. This offer is also conditional upon your acceptance
and execution of the Non-Compete Agreement (Annexure III).

This offer of employment constitutes the entire agreement between you and the Company regarding the
terms of your employment and it is the complete, final, and exclusive embodiment of your agreement with
regard to this subject matter and supersedes any other promises, warranties, representations or agreements,
whether written or oral. It is entered into without reliance on any promise or representation other than those
expressly contained herein, and it cannot be modified or amended except in writing signed by an authorized
officer of the Company.

Company Confidential - This communication is confidential between you and Infosys Limited
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If any of the terms or conditions of this offer are found to be illegal or unenforceable, such terms shall be
treated as severable from the rest of the terms and conditions of this offer and the remaining terms and
conditions shall continue in force.

This agreement shall be governed by the laws of India and you hereby agree to the exclusive jurisdiction of
the courts in Bangalore, India.

Your employment will be governed by the rules, regulations and policies of the Company.

The terms of this offer letter shall remain confidential and are not to be disclosed to any third party.

As a token of your acceptance of this offer, please bring a duly signed duplicate copies of the letter and all
the accompanying annexures, on the date of joining.

We welcome you to the Infosys family and wish you a rewarding career over the years to come.

Yours sincerely,

RICHARD LOBO

EVP and Head Human Resources - Infosys Limited

I have read, understood and agree to the terms and conditions as set forth in this offer letter.

Date: , 20

Sign your name

Print your full Name Location

INFOSYS LIMITED

CIN: L85110KA1981PLCO13115
44, Infosys Avenue

Electronics City, Hosur Road
Bangalore 560 100, India

T 91 80 2852 0261

F 91 80 2852 0362

askus @infosys.com
www.infosys.com
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ANNEXURE -1
(Compensation)
COMPENSATION DETAILS
(All figures in INR per month)
NAME Ms. Prithika B
ROLE Operations Executive
ROLE DESIGNATION Operations Executive - Trainee
1. MONTHLY COMPONENTS
BASIC SALARY 13,582
BONUS / EX-GRATIA (95% of the eligible amount (20% of Basic Salary) being paid out on a
monthly basis) 2,580
MONTHLY GROSS SALARY 16,162
2. ANNUAL COMPONENT
BONUS / EX-GRATIA - (Balance 5% will be paid out in the end of the financial year after adjusting
the advance (95%) paid out on a monthly basis) 136
3. RETIRAL BENEFITS
PROVIDENT FUND - 12% of Basic Salary 1,630
GRATUITY - 4.81% of Basic Salary* 653
FIXED GROSS SALARY (1+2+3) 18,581
TOTAL GROSS SALARY 18,581
OTHER BENEFITS
.. Margin Money
Scheme Eligible Amount In INR | Interest Monthly Instalments (To be borne by the employee)
SALARY LOAN
(subject to submission of | 12000
Trainee Agreement) Nil 12 Nil

All the above benefits are as per Company's policies, which are subject to change from time to time. The disbursement of any loan /
loan allowance is subject to the fulfilment of all criteria defined for the same to the satisfaction of the Company as per the relevant loan /

loan allowance policy at that time

*The gratuity amount set out above is an approximation. Your eligibility and the final pay out of any Gratuity amounts will be

determined in strict accordance with the provisions of the Payment of Gratuity Act

Employee State Insurance ("ESI") may be applicable to employees as per the applicable statutory regulations. If ESI is applicable, the

employee and the employer will contribute towards ESI as per the provisions of the ESI Act, 1948.
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04 Aug, 2020
Welcome to Wipro’s Work Integrated Learning Program (“WILP”)

Work Integrated Learning Program

Wipro Limited, Dodda Kannelli

Sarjapur Road, Bengaluru - 560 035.

Phone: (080) 28440011/12, Fax: (080) 28440256

Dear Krithika Palanivel,

Sub: Enrolment letter to Wipro’s Work Integrated Learning Program (“WILP”) as Scholar Trainee —
Work Integrated Learning Program

Welcome to WILP!

With reference to your application, it is our pleasure to enroll you as a Scholar Trainee — Work Integrated
Learning Program with WILP. This is a scholarship program customized as a robust academic and training
program which will allow you to obtain M. Tech degree from one of the premier engineering
institution/University in India.

The duration of the academic program shall be 48 months from the date of enrolment for academic
program. You will be enrolled into the academic program within 12 months from date of joining. Your date of
joining will be intimated through a separate communication.

We hope you enjoy the learning with WILP and have an enriching experience being a part of Wipro Limited
("Wipro or “Company”).

Please read through the terms and conditions of your enrolment as provided below.
We look forward to having a long and fruitful relationship with you at WILP, Wish you all the best!

Yours sincerely,
For Wipro Limited,

Sunil Kahthar
General Manager — Talent Acquisition

Signature J:’m erified
y S

Digitally signe: !
Date: 2020.08.04 0

IL KALACHAR
01IST

Reason: CampusDifer Letter
Location: Bengall

Registered Office:

Wipro Umited T :+91(80) 2844 0011 . ..
Doddakannelli F :+91(80) 2844 0054 3

Sarjapur Road E :info@wipro.com Sensitivity: Internal & Restricted 9677760
Bengaluru 560035 W : wipro.com :

India c

:L32102KA1945PLC020800 Page 1 of 16
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ANNEXURE “A”
COMPENSATION PACKAGE

Name : Keerthana Venkatesan
Job Title : Quality Controller
Job Level A b
Components Monthly (INR) Annual (INR)
Basic 10,000 120,000
House Rent Allowance 1,429 17,148
Employer's Confribution to Employee State Insurance ['! 371 4,452
Employer's Confribution to Provident Fund ["] 1,200 14,400
Total Fixed Pay 13,000 156,000
Gratuity [2! 5772
Statutory Bonus Pl 23,868
Total Pay 185,640
Other Benefits
Shift Allowance (Average monthly payout based on shift timings) ! 3,000
Medical Insurance (Coverage Amount) [°] 100,000
Personal Accident Insurance (Coverage Amount) 5! 274,296
Term Life Insurance (Coverage Amount) £l 468,000

[l As per the provisions of the ESI Act and PF Act

121 The amount mentioned here is the Gratuity cost accrued by the Company and shall be payable to the employees as per the
provisions of the Payment of Gratuity Act

131 As per applicable provisions of Payment of Bonus Act 1965, the amount mentioned is the maximum amount that can be payable
for eligible employees as per provisions of the Payment of Bonus Act 1965. If in the future, you become ineligible for ‘Statutory
Bonus' as per applicable provisions of Payment of Bonus Act 1965, then "Statutory Bonus’ as mentioned herein will not be
paid to you.

[4] As per the Shift Allowance Policy in force

[ Subject to Revision per the company policy

ACCEPTANCE OF THE EMPLOYEE

|, Keerthana Venkatesan, have read and understood the terms and conditions and the above compensation
package relating to my services and employment with the Company and the same are accepted by me and
binding on me.

Place:

Name of the Employee: Keerthana Venkatesan
Signature of the Employee:

Date:

RR Donnelley India Outsource Pvt. Ltd.
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TATA

Offer: Computer Consultancy
Ref: TCSL/DT20207161220/Chennai
Date: 03/08/2021

Ms. Yamini Natarajan

No.3 Govindasami Salai Govarthanangiri Avadi Chennai-71Govindasami Salai,
Avadi,

Chennai-600071,

Tamil Nadu.

Tel# 91-9789087905

Dear Yamini Natarajan,
Sub: Letter of Offer

Thank you for exploring career opportunities with TATA Consultancy Services Limited (TCSL). You
have successfully completed our initial selection process and we are pleased to make you an offer
of employment.

This offer is based on your profile and performance in the selection process. You have been
selected for the position of Graduate Trainee in Grade YG. Your gross salary including all benefits
will be "1,90,926/- per annum, as per the terms and conditions set out herein.

Kindly confirm your acceptance of this offer online through the option 'Accept Offer letter'. If not
accepted within 7 Days, this offer is liable to lapse at the discretion of TCS this offer will be
automatically withdrawn.

After you accept this offer, you will be given a joining letter indicating the details of your joining date

and initial place of posting. The Joining letter will be issued to you only upon successful completion
of your academic course and you meeting the TCS eligibility criteria.

You will also be issued a letter of appointment at the time of your joining after completing joining
formalities as per company policy. Your offer is subject to a positive background check.

COMPENSATION AND BENEFITS

BASIC SALARY
You will be eligible for a basic salary of "7,950/- per month.

TCS Confidential 1
TCSL/DT20207161220 TATA CONSULTANCY SERVICES

Tata Consultancy Services Limited
1-24, Kumaran Nagar, Sholinganaliur, Old Mahabalipuram, Chennal 600 119 Tamil Nadu India
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i-Process Services (India) Pvt. Ltd.

Corporate Office :
Plot No : 313, Udyog Vihar Phase-IV, Gurugram, Haryana-122015

Ph. 0124-4763400

Date : 19-Aug-2021
RRF.No : iprocess9274

Name
Date Of Birth
FATHER'S NAME

PRESENT ADDRESS

MOBILE NO

JOINING DATE

LOCATION

OFFICIAL REPORTING ADDRESS

JOINING SLIP

: LAKSHMINARAYANI V
: 04-Jun-1999
: Vijayakumar

:No 1/55, Perumal Koil Street, Panjetty Post,
Thatchoor,@Thiruvallur Tamil Nadu 601204 India

: +91-7094417332

: 27-Aug-2021

: Chennai

: No 24 South Phase Ambattur Industrial Estate, Chennai — 58

For i-Process Services (India) Private Limited

=2
[,/,_.J;ﬁ-l\'u
e —

Authorized Signatory

Regd. Office : Unit No. 602, 6th Floor, “Centre Point”, Andheri Kurla Road, J.B. Nagar, Andheri (East) Mumbai-400059
CIN No.: U72900MH2005PTC152504 « Mail Id : contact@iprocess.in

Page 3 of 3
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Date: 22 Feb, 2021

Ms. Hemapriya
Saravanan #4/1,
Nadrajan Street,
Gandhi Nagar, Avadi,
Chennai - 600054

Emp. ID: 9602 LETTER OF APPOINTMENT

Dear Hemapriya,

Further to your application and interview with the Company, we are pleased to appoint you with CMA CGM
Shared Service Centre (India) Pvt. Ltd.

1. Job Title : Executive - Customer Care
2. Date Of Joining : 22 Feb, 2021
3. Place of Work :

You will be based in Chennai. However, your services may be transferred on part time / full time
basis to any other Department / Division of the Company, anywhere in India or abroad. You may also
be assigned such other duties, as may become necessary, in any branch or office of the Company and
/ or its subsidiaries or associate companies situated anywhere in India or abroad.

4. Probation :

You will serve a probation period of 90 days on completion of which you will be deemed confirmed.
Within this 90 day period based on assessment of your performance, the management can at its
discretion extend the probation by a further period as deemed appropriate

5. Salary : Please refer Annexure —1
6. Taxation:

Income-tax, Profession Tax and other statutory deductions will be made as per rules / laws
applicable. You will solely be responsible for payment of all such taxes, penalties thereon and other
dues payable in connection with the remuneration paid by the Company to you.

7. Working Hours :

You will be required to put in a minimum of 9 hours of work per day based on pre-defined shifts as per
organisational needs.

8. Outside Employment :

You will not undertake employment outside, while you are employed with the Company, with or

without remuneration, as it would amount to dual employment and is against the goveming laws.
CMA CGM SHARED SERVICE CENTRE (INDIA) PVT. LTD.
Subsidiary of CMA CGM SA France
Cheana: Regd / Carporate Office: Rh Floar, Ambet IT Park, 32 A%B, Anbattur Industrial Estate, Chennau-600 058, Tanulnadus India Tel - +91-44-49531555
Mausbai-Thene: 31d Floor, D-3, Kalpataru Prave, Road No 16, Wagle Industrial Estate. Panclpakhad: Village, Thane West- 400 604, Mahurashtra India Tel | 4912149355600
Mundai - Asdi( SEZ). Unit No. 1201, 128 Floor, Busldinng No 4, Gegaple Estate. SEZ. Awols Knowledge Pack TTC Inchustrial Avea, Amols West Navs Musrbias.400 708, Maharashers Inds Tol | -91.22.68385600

CIN - US3090TN2005PTC092390 | wwww.cma-cgm com
=_=B=----
SSC/IND/FOR/HRD/ Confidenti Vi
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am fomorrow.
We waicome you and we are confident that you will contribute in bullding Access Mealthcare Servicss Private Limdted
o a world-class organuzation.

Sincerely.
For Access Healthcare Services Private Limited

Authorised Signatory
1| sccept this offer and the terms and conditions attached.

Signature of the Candidate

Encl.:
1 Remuneration Detalls and other benefits.

2 List of Documents to be submitted.



accesshealthcare

Date: May 07, 2021
Dear harini Sivasankari

Sub: Offer of Appointment

Further to our discussion we are pleased to offer you the position of Assistant Client Partner at Access Healthcare
Services Private Limited, located at Access Healthcare (HQ) , A9, First Main Road, Ambattur Industrial Estate,
Ambattur, Chennai-600058, on the following terms and conditions:

a) Compensation: You will be paid a salary of Rs.173500 /- per annum. Salary is computed on a Cost to Company
basis and the same is outlined in the attached annexure.

b) You will be eligible for the benefits of leave, Provident Fund, Gratuity, etc., as per the rules of the Company.
¢) You will be required to execute Standard Terms and Conditions of your employment and other related
Agreements, upon you joining the Company.

d) The certificates and the documents produced by you will be subjected to verifications and in case of any
discrepancies found during the scrutiny of the documents, the offer extended by the Company shall stand
automatically withdrawn.

e) This Offer is valid until 07-May-2021 or for a period extended solely at the discretion of the Management, which
would be communicated to you in writing through e-mail. If you do not join the Company within the dates specified
above, then the offer shall stand cancelled.

f) This offer letter and/or subsequent employment relationship between the Company and You, can be
revoked/terminated by the Company forthwith, at any time, due to any reasons whatsoever, so long as the reason for
such revocation/termination is not statutorily prohibited, unreasonable or otherwise unlawful”.

Kindly confirm your acceptance of the offer and the joining date by responding back to this e-mail before 11

am tomorrow.
We welcome you and we are confident that you will contribute in building Access Healthcare Services Private Limited
into a world-class organization.

Sincerely,
For Access Healthcare Services Private Limited

Authorised Signatory

| accept this offer and the terms and conditions attached.

Signature of the Candidate

Encl.:

1. Remuneration Details and other benefits.
2. List of Documents to be submitted.



Cognizant

28-May-2020

Dear Harismitha Srinivasan,
BCA, Computer Applications
Anna Adarsh College for Women

Candidate ID — 13957299

In continuation to our discussions, we are pleased to offer you the role of Programmer Trainee in Cognizant Technology Solutions India Private Limited
("Cognizant”).

During your probation period of 12 months, which includes your training program, you are entitled to an Annual Total Remuneration (ATR) of Rs.252,000/-. This
includes an annual incentive indication of Rs.12,000/~, as well as Cognizant's contribution of Rs.19,500/- towards benefits such as Medical, Accident, Life Insurance
and Gratuity. The break up is presented in Annexure A.

On successful completion of the probation period, clearing the required training assessments and subject to you being part of a delivery project, your annual Total
Remuneration (ATR) would stand revised to Rs.284,111/-. This includes an annual incentive indication of Rs.12,000/-, as well as Cognizant's contribution of Rs.
19,500/ - towards benefits such as Medical, Accident, Life Insurance, as applicable.

Your appointment will be governed by the terms and conditions of employment presented in Annexure B. You will also be governed by the other rules, regulations and
practices in vogue and those that may change from time to time. Your compensation is highly confidential and if the need arises, you may discuss it only with your
Manager.

Cognizant is keen that there is a secure environment for clients and internally foo. You are required to be registered with the National Skills Registry (NSR) and provide
the ITPIN while joining the organization. Please refer Annexure B for more details.

Please note

« This appointment is subject to satisfactory professional reference checks and you securing a minimum of 60% aggregate (all subjects taken info consideration) with no
sfanding arrears in your Graduation/Post-Graduation.

« Prior to commencing employment with Cognizant you must provide Cognizant with evidence of your right to work in India and other such documents as Cognizant may
request.

We look forward to you joining us. Should you have any further questions or clarifications, please log into https://campus2cognizant.cognizant.com

Yours sincerely,
For Cognizant Technology Solutions India Pvt. Ltd.,

5_O—7

Suresh Bethavandu
Global Head-Talent Acquisition
I have read the offer, understood and accept the above mentioned terms and conditions.

Signature : Date:

Rl'qd. Office: 115/535, Old Mahabalipuram Road, Okkiam Thoraipakkam, Chennai - 600 097



Cognizant

Annexure A
Name: Harismitha Srinivasan Designation: Programmer Traines
SI. No. Description Monthly Yearly
] Basic 6500 78,000
2 HRA* 2600 31,200
3 Company's contribution of PF # 1442.392857 17,309
4 Advance Statutory Bonus™** 2000 24,000
5 Special Allowance* 5060 60,720
6 Company's Contribution of ESI @ 3.25% of Monthly Gross minus statutory exclusions 460 5,520
Annual Gross Compensation 216,749
Incentive Indication (per annum)** 12,000
Annual Total Compensation 228,749
Company's contribution towards benefits (Medical, Accident and Life Insurance) 19,500
Gratuity 3,752
Annual Total Remuneration 252,001

As an associate you are also entitled to the following additional benefits:

* Floating Medical Insurance Coverage of Rs. 250,000/~ per annum

* Round the Clock Group Personal Accident Insurance coverage

* Group Term Life Insurance Coverage

* Employees' Compensation insurance benefit as per the Employees' Compensation Act, 2010

* Gratuity, on separation after 4 years and 240 calendar days of confinuous service, payable as per Payment of Gratuity Act

* Women associates joining Cognizant will be entitled to Maternity leave as per the Matemity Benefit (Amendment) Act, 2017

# Provident Fund Wages: For the purpose of computing PF wages to Provident Fund, Pension Fund & EDLI Scheme, PF Wages shall be Monthly Gross Salary as per
Annexure A of this letter excluding "Advance Statutory Bonus" & "House Rent Allowance" will be considered. This does not include payments made through "Special
Payout". Determination of PF Wages for the purpose of contribution: PF contribution shall be payable on the earned PF wages or PF wages as per this letter, whichever is
lesser. # Eligibility to ESI shall be decided by deducting the Advanced Statutory Bonus, Employer PF & ESI contribution from the monthly Gross Compensation (AGC/12)
as per Annexure A of this letter. Contribution to ESI Wages: Monthly ESI contribution will be computed on total remuneration paid to an Associate in a particular month
which includes any recurring (or) adhoc special payouts during the month. ESI shall be continued fill end of the contribution period (Apr to Sep & Oct to Mar), if the
Associate contributes even for one month in the said contribution period

* Flexible Benefit Plan: Your Compensation has been structured to ensure that you are adequately empowered to apportion components of your salary in a manner
that suits you the best. This plan will enable you to

1. Choose from a bouquet of allowance or benefits

2. Redefine your salary structure within prescribed guidelines

3. Optimize your earnings

** Incentive Indication: Incentive amount may be higher, lower or nil as per the terms described herein. The incentive program is discretionary, subject to change,
and based on individual and company performance. It is prorated to the duration spent with Cognizant India for the calendar year and will be paid o you only if you
are active on Cognizant's payroll on the day of incentive payout.

*** Language Premium: This allowance is applicable only for Japanese, German & French language. It will be paid along with the Apr, July, Oct and Jan payroll for
the previous quarter and will be subject fo tax deductions as applicable in India. The amount will be pro-rated to the duration spent with Cognizant India and will be
paid out on the condition that you continue to use the foreign language skill as required by your role/project/account.

**** Advance Statutory Bonus is in line with the provisions of Payment of Bonus Act, 1965.

Note: Any statutory revision of Provident Fund/ESI Contribution or any other similar statutory benefits will result in a change in the Net take home salary and the Annual
Gross Compensation will remain the sume.
Rl'qd. Office: 115/535, Old Mahabalipuram Road, Okkiam Thoraipakkam, Chennai - 600 097



Cognizant

Cognizant has made this offer in good faith after expending significant time and resources in the hiring process. We hope you will join us, but appreciate your right to
pursue another path. Your formal commitment to joining us forms the basis of further planning and client communication at Cognizant. If you renege on the commitment
and decide not to join us after signing the offer letter, Cognizant reserves the right to not consider you for future career opportunities in the company. We look forward to
welcoming you to Cognizant.

Login to https:\\onecognizant.cognizant.com->Total Rewards App for more details

Rl'qd. Office: 115/535, Old Mahabalipuram Road, Okkiam Thoraipakkam, Chennai - 600 097



Cognizant

28-May-2020

Dear Sajida Zahirudeen,
BCA, Computer Applications
Anna Adarsh College for Women

Candidate ID — 13957297

In continuation to our discussions, we are pleased to offer you the role of Programmer Trainee in Cognizant Technology Solutions India Private Limited
("Cognizant”).

During your probation period of 12 months, which includes your training program, you are entitled to an Annual Total Remuneration (ATR) of Rs.252,000/-. This
includes an annual incentive indication of Rs.12,000/~, as well as Cognizant's contribution of Rs.19,500/- towards benefits such as Medical, Accident, Life Insurance
and Gratuity. The break up is presented in Annexure A.

On successful completion of the probation period, clearing the required training assessments and subject to you being part of a delivery project, your annual Total
Remuneration (ATR) would stand revised to Rs.284,111/-. This includes an annual incentive indication of Rs.12,000/-, as well as Cognizant's contribution of Rs.
19,500/ - towards benefits such as Medical, Accident, Life Insurance, as applicable.

Your appointment will be governed by the terms and conditions of employment presented in Annexure B. You will also be governed by the other rules, regulations and
practices in vogue and those that may change from time to time. Your compensation is highly confidential and if the need arises, you may discuss it only with your
Manager.

Cognizant is keen that there is a secure environment for clients and internally foo. You are required to be registered with the National Skills Registry (NSR) and provide
the ITPIN while joining the organization. Please refer Annexure B for more details.

Please note

« This appointment is subject to satisfactory professional reference checks and you securing a minimum of 60% aggregate (all subjects taken info consideration) with no
sfanding arrears in your Graduation/Post-Graduation.

« Prior to commencing employment with Cognizant you must provide Cognizant with evidence of your right to work in India and other such documents as Cognizant may
request.

We look forward to you joining us. Should you have any further questions or clarifications, please log into https://campus2cognizant.cognizant.com

Yours sincerely,
For Cognizant Technology Solutions India Pvt. Ltd.,

# g

Suresh Bethavandu
Global Head-Talent Acquisition
I have read the offer, understood and accept the above mentioned terms and conditions.

Signature : Date:

Rl'qd. Office: 115/535, Old Mahabalipuram Road, Okkiam Thoraipakkam, Chennai - 600 097



Cognizant

Annexure A
Name: Sajida Zahirudeen Designation: Programmer Traines
SI. No. Description Monthly Yearly
] Basic 6500 78,000
2 HRA* 2600 31,200
3 Company's contribution of PF # 1442.392857 17,309
4 Advance Statutory Bonus™** 2000 24,000
5 Special Allowance* 5060 60,720
6 Company's Contribution of ESI @ 3.25% of Monthly Gross minus statutory exclusions 460 5,520
Annual Gross Compensation 216,749
Incentive Indication (per annum)** 12,000
Annual Total Compensation 228,749
Company's contribution towards benefits (Medical, Accident and Life Insurance) 19,500
Gratuity 3,752
Annual Total Remuneration 252,001

As an associate you are also entitled to the following additional benefits:

* Floating Medical Insurance Coverage of Rs. 250,000/~ per annum

* Round the Clock Group Personal Accident Insurance coverage

* Group Term Life Insurance Coverage

* Employees' Compensation insurance benefit as per the Employees' Compensation Act, 2010

* Gratuity, on separation after 4 years and 240 calendar days of confinuous service, payable as per Payment of Gratuity Act

* Women associates joining Cognizant will be entitled to Maternity leave as per the Matemity Benefit (Amendment) Act, 2017

# Provident Fund Wages: For the purpose of computing PF wages to Provident Fund, Pension Fund & EDLI Scheme, PF Wages shall be Monthly Gross Salary as per
Annexure A of this letter excluding "Advance Statutory Bonus" & "House Rent Allowance" will be considered. This does not include payments made through "Special
Payout". Determination of PF Wages for the purpose of contribution: PF contribution shall be payable on the earned PF wages or PF wages as per this letter, whichever is
lesser. # Eligibility to ESI shall be decided by deducting the Advanced Statutory Bonus, Employer PF & ESI contribution from the monthly Gross Compensation (AGC/12)
as per Annexure A of this letter. Contribution to ESI Wages: Monthly ESI contribution will be computed on total remuneration paid to an Associate in a particular month
which includes any recurring (or) adhoc special payouts during the month. ESI shall be continued fill end of the contribution period (Apr to Sep & Oct to Mar), if the
Associate contributes even for one month in the said contribution period

* Flexible Benefit Plan: Your Compensation has been structured to ensure that you are adequately empowered to apportion components of your salary in a manner
that suits you the best. This plan will enable you to

1. Choose from a bouquet of allowance or benefits

2. Redefine your salary structure within prescribed guidelines

3. Optimize your earnings

** Incentive Indication: Incentive amount may be higher, lower or nil as per the terms described herein. The incentive program is discretionary, subject to change,
and based on individual and company performance. It is prorated to the duration spent with Cognizant India for the calendar year and will be paid o you only if you
are active on Cognizant's payroll on the day of incentive payout.

*** Language Premium: This allowance is applicable only for Japanese, German & French language. It will be paid along with the Apr, July, Oct and Jan payroll for
the previous quarter and will be subject fo tax deductions as applicable in India. The amount will be pro-rated to the duration spent with Cognizant India and will be
paid out on the condition that you continue to use the foreign language skill as required by your role/project/account.

**** Advance Statutory Bonus is in line with the provisions of Payment of Bonus Act, 1965.

Note: Any statutory revision of Provident Fund/ESI Contribution or any other similar statutory benefits will result in a change in the Net take home salary and the Annual
Gross Compensation will remain the sume.
Rl'qd. Office: 115/535, Old Mahabalipuram Road, Okkiam Thoraipakkam, Chennai - 600 097



Cognizant

Cognizant has made this offer in good faith after expending significant time and resources in the hiring process. We hope you will join us, but appreciate your right to
pursue another path. Your formal commitment to joining us forms the basis of further planning and client communication at Cognizant. If you renege on the commitment
and decide not to join us after signing the offer letter, Cognizant reserves the right to not consider you for future career opportunities in the company. We look forward to
welcoming you to Cognizant.

Login to https:\\onecognizant.cognizant.com->Total Rewards App for more details

Rl'qd. Office: 115/535, Old Mahabalipuram Road, Okkiam Thoraipakkam, Chennai - 600 097



Cognizant

28-May-2020

Dear Shalini Krishnamurthy,
BCA, Computer Applications
Anna Adarsh College for Women

Candidate ID — 13957137

In continuation to our discussions, we are pleased to offer you the role of Programmer Trainee in Cognizant Technology Solutions India Private Limited
("Cognizant”).

During your probation period of 12 months, which includes your training program, you are entitled to an Annual Total Remuneration (ATR) of Rs.252,000/-. This
includes an annual incentive indication of Rs.12,000/~, as well as Cognizant's contribution of Rs.19,500/- towards benefits such as Medical, Accident, Life Insurance
and Gratuity. The break up is presented in Annexure A.

On successful completion of the probation period, clearing the required training assessments and subject to you being part of a delivery project, your annual Total
Remuneration (ATR) would stand revised to Rs.284,111/-. This includes an annual incentive indication of Rs.12,000/-, as well as Cognizant's contribution of Rs.
19,500/ - towards benefits such as Medical, Accident, Life Insurance, as applicable.

Your appointment will be governed by the terms and conditions of employment presented in Annexure B. You will also be governed by the other rules, regulations and
practices in vogue and those that may change from time to time. Your compensation is highly confidential and if the need arises, you may discuss it only with your
Manager.

Cognizant is keen that there is a secure environment for clients and internally foo. You are required to be registered with the National Skills Registry (NSR) and provide
the ITPIN while joining the organization. Please refer Annexure B for more details.

Please note

« This appointment is subject to satisfactory professional reference checks and you securing a minimum of 60% aggregate (all subjects taken info consideration) with no
sfanding arrears in your Graduation/Post-Graduation.

« Prior to commencing employment with Cognizant you must provide Cognizant with evidence of your right to work in India and other such documents as Cognizant may
request.

We look forward to you joining us. Should you have any further questions or clarifications, please log into https://campus2cognizant.cognizant.com

Yours sincerely,
For Cognizant Technology Solutions India Pvt. Ltd.,

5_O—7

Suresh Bethavandu
Global Head-Talent Acquisition
I have read the offer, understood and accept the above mentioned terms and conditions.

Signature : Date:

Rl'qd. Office: 115/535, Old Mahabalipuram Road, Okkiam Thoraipakkam, Chennai - 600 097



Cognizant

Annexure A
Name: Shalini Krishnamurthy Designation: Programmer Trainee
SI. No. Description Monthly Yearly
] Basic 6500 78,000
2 HRA* 2600 31,200
3 Company's contribution of PF # 1442.392857 17,309
4 Advance Statutory Bonus™** 2000 24,000
5 Special Allowance* 5060 60,720
6 Company's Contribution of ESI @ 3.25% of Monthly Gross minus statutory exclusions 460 5,520
Annual Gross Compensation 216,749
Incentive Indication (per annum)** 12,000
Annual Total Compensation 228,749
Company's contribution towards benefits (Medical, Accident and Life Insurance) 19,500
Gratuity 3,752
Annual Total Remuneration 252,001

As an associate you are also entitled to the following additional benefits:

* Floating Medical Insurance Coverage of Rs. 250,000/~ per annum

* Round the Clock Group Personal Accident Insurance coverage

* Group Term Life Insurance Coverage

* Employees' Compensation insurance benefit as per the Employees' Compensation Act, 2010

* Gratuity, on separation after 4 years and 240 calendar days of confinuous service, payable as per Payment of Gratuity Act

* Women associates joining Cognizant will be entitled to Maternity leave as per the Matemity Benefit (Amendment) Act, 2017

# Provident Fund Wages: For the purpose of computing PF wages to Provident Fund, Pension Fund & EDLI Scheme, PF Wages shall be Monthly Gross Salary as per
Annexure A of this letter excluding "Advance Statutory Bonus" & "House Rent Allowance" will be considered. This does not include payments made through "Special
Payout". Determination of PF Wages for the purpose of contribution: PF contribution shall be payable on the earned PF wages or PF wages as per this letter, whichever is
lesser. # Eligibility to ESI shall be decided by deducting the Advanced Statutory Bonus, Employer PF & ESI contribution from the monthly Gross Compensation (AGC/12)
as per Annexure A of this letter. Contribution to ESI Wages: Monthly ESI contribution will be computed on total remuneration paid to an Associate in a particular month
which includes any recurring (or) adhoc special payouts during the month. ESI shall be continued fill end of the contribution period (Apr to Sep & Oct to Mar), if the
Associate contributes even for one month in the said contribution period

* Flexible Benefit Plan: Your Compensation has been structured to ensure that you are adequately empowered to apportion components of your salary in a manner
that suits you the best. This plan will enable you to

1. Choose from a bouquet of allowance or benefits

2. Redefine your salary structure within prescribed guidelines

3. Optimize your earnings

** Incentive Indication: Incentive amount may be higher, lower or nil as per the terms described herein. The incentive program is discretionary, subject to change,
and based on individual and company performance. It is prorated to the duration spent with Cognizant India for the calendar year and will be paid o you only if you
are active on Cognizant's payroll on the day of incentive payout.

*** Language Premium: This allowance is applicable only for Japanese, German & French language. It will be paid along with the Apr, July, Oct and Jan payroll for
the previous quarter and will be subject fo tax deductions as applicable in India. The amount will be pro-rated to the duration spent with Cognizant India and will be
paid out on the condition that you continue to use the foreign language skill as required by your role/project/account.

**** Advance Statutory Bonus is in line with the provisions of Payment of Bonus Act, 1965.

Note: Any statutory revision of Provident Fund/ESI Contribution or any other similar statutory benefits will result in a change in the Net take home salary and the Annual
Gross Compensation will remain the sume.
Rl'qd. Office: 115/535, Old Mahabalipuram Road, Okkiam Thoraipakkam, Chennai - 600 097



Cognizant

Cognizant has made this offer in good faith after expending significant time and resources in the hiring process. We hope you will join us, but appreciate your right to
pursue another path. Your formal commitment to joining us forms the basis of further planning and client communication at Cognizant. If you renege on the commitment
and decide not to join us after signing the offer letter, Cognizant reserves the right to not consider you for future career opportunities in the company. We look forward to
welcoming you to Cognizant.

Login to https:\\onecognizant.cognizant.com->Total Rewards App for more details

Rl'qd. Office: 115/535, Old Mahabalipuram Road, Okkiam Thoraipakkam, Chennai - 600 097



Cognizant

28-May-2020

Dear Leelavathy Lakshmanan,
BCA, Computer Applications
Anna Adarsh College for Women

Candidate ID — 13957136

In continuation to our discussions, we are pleased to offer you the role of Programmer Trainee in Cognizant Technology Solutions India Private Limited
("Cognizant”).

During your probation period of 12 months, which includes your training program, you are entitled to an Annual Total Remuneration (ATR) of Rs.252,000/-. This
includes an annual incentive indication of Rs.12,000/~, as well as Cognizant's contribution of Rs.19,500/- towards benefits such as Medical, Accident, Life Insurance
and Gratuity. The break up is presented in Annexure A.

On successful completion of the probation period, clearing the required training assessments and subject to you being part of a delivery project, your annual Total
Remuneration (ATR) would stand revised to Rs.284,111/-. This includes an annual incentive indication of Rs.12,000/-, as well as Cognizant's contribution of Rs.
19,500/ - towards benefits such as Medical, Accident, Life Insurance, as applicable.

Your appointment will be governed by the terms and conditions of employment presented in Annexure B. You will also be governed by the other rules, regulations and
practices in vogue and those that may change from time to time. Your compensation is highly confidential and if the need arises, you may discuss it only with your
Manager.

Cognizant is keen that there is a secure environment for clients and internally foo. You are required to be registered with the National Skills Registry (NSR) and provide
the ITPIN while joining the organization. Please refer Annexure B for more details.

Please note

« This appointment is subject to satisfactory professional reference checks and you securing a minimum of 60% aggregate (all subjects taken info consideration) with no
sfanding arrears in your Graduation/Post-Graduation.

« Prior to commencing employment with Cognizant you must provide Cognizant with evidence of your right to work in India and other such documents as Cognizant may
request.

We look forward to you joining us. Should you have any further questions or clarifications, please log into https://campus2cognizant.cognizant.com

Yours sincerely,
For Cognizant Technology Solutions India Pvt. Ltd.,

5_O—7

Suresh Bethavandu
Global Head-Talent Acquisition
I have read the offer, understood and accept the above mentioned terms and conditions.

Signature : Date:

Rl'qd. Office: 115/535, Old Mahabalipuram Road, Okkiam Thoraipakkam, Chennai - 600 097



Cognizant

Annexure A
Name: Leelavathy Lakshmanan Designation: Programmer Traines
SI. No. Description Monthly Yearly
] Basic 6500 78,000
2 HRA* 2600 31,200
3 Company's contribution of PF # 1442.392857 17,309
4 Advance Statutory Bonus™** 2000 24,000
5 Special Allowance* 5060 60,720
6 Company's Contribution of ESI @ 3.25% of Monthly Gross minus statutory exclusions 460 5,520
Annual Gross Compensation 216,749
Incentive Indication (per annum)** 12,000
Annual Total Compensation 228,749
Company's contribution towards benefits (Medical, Accident and Life Insurance) 19,500
Gratuity 3,752
Annual Total Remuneration 252,001

As an associate you are also entitled to the following additional benefits:

* Floating Medical Insurance Coverage of Rs. 250,000/~ per annum

* Round the Clock Group Personal Accident Insurance coverage

* Group Term Life Insurance Coverage

* Employees' Compensation insurance benefit as per the Employees' Compensation Act, 2010

* Gratuity, on separation after 4 years and 240 calendar days of confinuous service, payable as per Payment of Gratuity Act

* Women associates joining Cognizant will be entitled to Maternity leave as per the Matemity Benefit (Amendment) Act, 2017

# Provident Fund Wages: For the purpose of computing PF wages to Provident Fund, Pension Fund & EDLI Scheme, PF Wages shall be Monthly Gross Salary as per
Annexure A of this letter excluding "Advance Statutory Bonus" & "House Rent Allowance" will be considered. This does not include payments made through "Special
Payout". Determination of PF Wages for the purpose of contribution: PF contribution shall be payable on the earned PF wages or PF wages as per this letter, whichever is
lesser. # Eligibility to ESI shall be decided by deducting the Advanced Statutory Bonus, Employer PF & ESI contribution from the monthly Gross Compensation (AGC/12)
as per Annexure A of this letter. Contribution to ESI Wages: Monthly ESI contribution will be computed on total remuneration paid to an Associate in a particular month
which includes any recurring (or) adhoc special payouts during the month. ESI shall be continued fill end of the contribution period (Apr to Sep & Oct to Mar), if the
Associate contributes even for one month in the said contribution period

* Flexible Benefit Plan: Your Compensation has been structured to ensure that you are adequately empowered to apportion components of your salary in a manner
that suits you the best. This plan will enable you to

1. Choose from a bouquet of allowance or benefits

2. Redefine your salary structure within prescribed guidelines

3. Optimize your earnings

** Incentive Indication: Incentive amount may be higher, lower or nil as per the terms described herein. The incentive program is discretionary, subject to change,
and based on individual and company performance. It is prorated to the duration spent with Cognizant India for the calendar year and will be paid o you only if you
are active on Cognizant's payroll on the day of incentive payout.

*** Language Premium: This allowance is applicable only for Japanese, German & French language. It will be paid along with the Apr, July, Oct and Jan payroll for
the previous quarter and will be subject fo tax deductions as applicable in India. The amount will be pro-rated to the duration spent with Cognizant India and will be
paid out on the condition that you continue to use the foreign language skill as required by your role/project/account.

**** Advance Statutory Bonus is in line with the provisions of Payment of Bonus Act, 1965.

Note: Any statutory revision of Provident Fund/ESI Contribution or any other similar statutory benefits will result in a change in the Net take home salary and the Annual
Gross Compensation will remain the sume.
Rl'qd. Office: 115/535, Old Mahabalipuram Road, Okkiam Thoraipakkam, Chennai - 600 097



Cognizant

Cognizant has made this offer in good faith after expending significant time and resources in the hiring process. We hope you will join us, but appreciate your right to
pursue another path. Your formal commitment to joining us forms the basis of further planning and client communication at Cognizant. If you renege on the commitment
and decide not to join us after signing the offer letter, Cognizant reserves the right to not consider you for future career opportunities in the company. We look forward to
welcoming you to Cognizant.

Login to https:\\onecognizant.cognizant.com->Total Rewards App for more details

Rl'qd. Office: 115/535, Old Mahabalipuram Road, Okkiam Thoraipakkam, Chennai - 600 097
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HRD/2T/1000840803/20-21 December 11, 2020

Ms. Supraja S

No:74/54 F2 Krishna villa apartment
Panchaliamman koil street, Arumbakkam,
Chennai-600106

India
Ph: +91- 6381042072

Dear Supraja S,
Welcome to Infosys!

Today, the corporate landscape is dynamic and the world ahead is full of possibilities! None of the amazing
things we do at Infosys would be possible without an equally amazing culture, the environment where ideas
can flourish and where you are empowered to move forward as far as your ideas will take you.

At Infosys, we assure that your career will never stand still, we will inspire you to build what's next and we
will navigate further, together. Our journey of learnability, values and trusted relationships with our clients
continue to be the cornerstones of our organization and these values are upheld only because of our people.

We look forward to working with you and wish you success in your career with us.

Warm regards,

RICHARD LOBO
EVP and Head Human Resources - Infosys Limited

INFOSYS LIMITED

CIN: L85110KA1981PLCO13115
44, Infosys Avenue

Electronics City, Hosur Road
Bangalore 560 100, India

T 91 80 2852 0261

F 91 80 2852 0362

askus @infosys.com
www.infosys.com

Company Confidential - This communication is confidential between you and Infosys Limited
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HRD/1000840803/20-21 December 11, 2020

Ms. Supraja S

No:74/54 F2 Krishna villa apartment
Panchaliamman koil street, Arumbakkam,
Chennai-600106

India

Ph: +91-9499031433

Dear Supraja S,

Congratulations! We are delighted to make you an offer as Operations Executive - Trainee and your role is
Operations Executive .

Here are the terms and conditions of our offer:

Joining

Your scheduled date of employment with us will be 11-Jan-2021.

Location

Your location of training is MYSORE, India . The location of posting ("work location") would be
communicated to you upon successful completion of training. You may be asked to relocate to any of our
units, departments or the offices of our affiliates® and/or the offices of our customers, depending on business
requirements. In such an event, your remuneration and other benefits shall be determined in accordance with
the relevant Policies of the Company in that work location."

Please be advised that you, by accepting this offer, hereby give your irrevocable consent to the above.

* For the purpose of this agreement, "affiliate” means any entity that controls, is controlled by, or is under
common control with the First Party. For purposes of this Agreement, "control" means possessing, directly
or indirectly, the power to direct or cause the direction of the management, policies or operations of an
entity, whether through ownership of voting securities, by contract or otherwise."

Training

The training program will consist of classroom/virtual training and on-the-job training. The duration of the
classroom/virtual training will be based on the business requirement. Your continued employment with the
Company is subject to your meeting the qualifying criteria till the end of the training and successful
completion of the training.

Company Confidential - This communication is confidential between you and Infosys Limited
Page 1 of 7
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Probation and Confirmation

You will be on probation for a period of 12 months from the date of completion of the training and your
allocation to Unit. On successful completion of your probation, you will be confirmed as a permanent
employee. Your confirmation is also subject to your submitting the documents required by the Company,
details of which are enclosed in the Information Sheet in Annexure - IV.

Leave

You are entitled to Earned Leave, right from your date of joining. You will be eligible for 15 working days
of earned leave annually during probation. On confirmation as a permanent employee you will be eligible
for 20 working days of leave annually.

Leave is credited on a quarterly basis. The leave eligibility shall begin in the quarter of your joining the
Company, on a pro-rata basis. Leave year is the calendar year and not the fiscal year.

An illustration with other relevant information have been given in the Information Sheet. The Company's
Policies also provide for Maternity, Paternity and Bereavement Leave. Further details will be provided to
you at the time of joining.

Increments and Promotions

Your growth and increase in salary will depend solely on your performance and contribution to the
Company. Salary increases are normally given on an annual basis.

Transfer

Your services can be transferred to any of our units / departments situated anywhere in India or abroad. At
such time compensation applicable to a specific location will be payable to you.

Agreement

Our offer to you as Operations Executive is subject to the execution of the Service Agreement. The Service
Agreement details the scope, terms and conditions of your employment, the necessary training and the
contractual obligations towards Infosys from the date of your joining and up to a period of 12 months from
the date of allocation to a Practice Unit. The date of allocation to a Practice Unit is generally the first day of
the subsequent month post completion of training. You will be required to complete the formalities on the
Service Agreement at the time of joining. Please note, non-execution of the notarized Service Agreement
will result in denial of employment with the Company.

Company Confidential - This communication is confidential between you and Infosys Limited
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You will produce all marks sheets and other relevant documents, at least till the penultimate semester. All
these proofs will need to be submitted on the day of joining. Further, you should have been declared as
passed by the relevant examination authority. The determination of the adequacy or authenticity of all or any
of the proofs and any condemnation of delay in submission of the same will be at the Company's discretion.

Passport and Driving License

It would be to your advantage to have a valid passport and a four-wheeler driving license at the time of
joining duty. Our offer to you is subject to your having a valid passport or producing a proof of having
applied for the same.

Compensation and Benefits

Salary

Your Total Gross Salary will be INR 18,581 per month. The break-up of your salary has been
provided in the Compensation Details sheet in Annexure - 1.

In addition to your gross salary, you will receive an additional Personal Allowance of INR 461 per month.
This allowance will be paid to you during your probation period, on the condition that your base location
remains Bangalore/Mysore/Mangalore/Hubli. This allowance will be discontinued in case of a change in
your base location due to official or personal reasons or upon confirmation (whichever is earlier).

Ex - Gratia / Bonus

You will be eligible for an Ex-Gratia/ Bonus payout which is calculated at 20% of the Basic Salary as
mentioned in the Compensation Details sheet at Annexure - I of this letter. The mode of payment for
Financial Year 2020-21 will be as follows:

95% of the bonus amount mentioned in the Compensation Details sheet will be paid out on a monthly basis.
The balance amount will be paid out in the end of the financial year.

Insurance

You will be eligible to participate in a Group Health Insurance Scheme. You may choose to enhance
the coverage with other participatory optional health insurance plans (Platinum, Gold and Silver). You
will be covered by default under the Standard Plan which provides you and your family (your spouse
and two children up to the age of 22 years) with a cover of INR 4,00,000 per annum.

Company Confidential - This communication is confidential between you and Infosys Limited
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You will be covered under the Group Life Insurance Scheme, managed by Infosys Welfare Trust which
provides you with a total Life Insurance cover of INR 6,200,000 of which INR 3,200,000 is covered
towards natural death, and INR 3,000,000 towards an accidental death. All employees become
members of Infosys WelfareTrust, by one-time payment of INR 250 and fixed monthly contribution of
INR 200 . The details of the Scheme would be available to you when you join the Company.

Notice Period

During the probation period, if your performance is found to be unsatisfactory or if it does not meet the
prescribed criteria, your training/employment can be terminated by the Company with one-month notice or
salary thereof. On confirmation, you will be required to give three month's notice or salary thereof in case
you decide to leave our services, subject to the Company's discretion. Where circumstances make it
necessary, the Company will have the discretion to relieve you only at the end of the three months' notice
period. Similarly, the Company can terminate your services by giving three months notice or salary thereof.

In the event you do not successfully complete your training, or you are involved in an act that constitutes
misconduct, your training/employment can be terminated by the Company with immediate effect without
notice.

Background Checks

The Company may, at its discretion conduct background checks prior to or after your expected joining date
to validate your identity, the address provided by you, your education details and details of your prior work
experience if any, and to conduct any criminal checks. You expressly consent to the Company conducting
such background checks. In this connection, you are required to furnish the documents listed in Offer
Annexure for India.

If you fail to submit the necessary documents as required by the Company within the specified time period
or if the Company is not satisfied, with the outcome of the background checks, the Company, in its sole
discretion, reserves the right to withdraw this offer without notice and compensation or to take any
appropriate action against you, including, but not limited to termination of your employment.

When a background check raises any concerns regarding any of the details furnished by you and the
Company feels the need to further validate such facts, the Company may at its sole discretion, ask you for
further information, to substantiate the details that you have earlier provided to the Company, before
initiating appropriate action.

Please note that Infosys requires you to furnish a copy of your passport at the time of joining. If you are
unable to do so, the Company will initiate a criminal background check.

Company Confidential - This communication is confidential between you and Infosys Limited
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Other Terms and Conditions

You agree not to undertake employment, whether full-time or part-time, as the Director / Partner / Member
/ Employee of any other organization / entity engaged in any form of business activity without the consent
of Infosys. The consent may be given subject to any terms and conditions that the Company may think fit
and may be withdrawn at any time at the discretion of the Company.

Our offer to you as an Operations Executive is conditional upon your having fully completed your
graduation, without any active backlog papers and with a pass percentage not lesser than as specified in our
campus recruitment program 2019-20. These eligibility criteria for the Role of an Operations Executive, has
already been clearly communicated to you and your college during the selection process. You will also have
completed all studies, course requirements and examinations required for the award of the educational
qualification recorded by you in your application for employment with Infosys.

You will produce all marks sheets and other relevant documents, at least till the penultimate semester. All
these proofs will need to be submitted on the day of joining. Further, you should have been declared as
passed by the relevant examination authority. The determination of the adequacy or authenticity of all or any
of the proofs and any condonation of delay in submission of the same will be at the Company's discretion.

Based on the nature of your work and business requirements, you may be required to work on rotational
shifts. If you are required to work on rotational shifts, you will be duly intimated of the change in your shift
timings. During rotational shifts, you will continue to be bound by the provisions of the working hour
policy of the Company. If the rotational shifts require you to work night shifts, the policy on night shift
allowance of the Company (if in force) will be made applicable to you.

You hereby acknowledge and agree to abide by all internal Policies of the Company, which you will be able
to access, upon joining, on the Intranet 'Sparsh'. These Policies cover various human resources and
administrative topics and procedures. The Company reserves the right to change these Policies at any time
in its absolute discretion.

You shall be required to sign certain mandatory agreements, including but not limited to the
Confidentiality, Intellectual Property Rights, the Code of Business Conduct and Ethics and your
employment shall be governed by all the rules and regulations, as amended from time to time, of the
Company as applicable to your employment with us. This offer is also conditional upon your acceptance
and execution of the Non-Compete Agreement (Annexure III).

This offer of employment constitutes the entire agreement between you and the Company regarding the
terms of your employment and it is the complete, final, and exclusive embodiment of your agreement with
regard to this subject matter and supersedes any other promises, warranties, representations or agreements,
whether written or oral. It is entered into without reliance on any promise or representation other than those
expressly contained herein, and it cannot be modified or amended except in writing signed by an authorized
officer of the Company.

Company Confidential - This communication is confidential between you and Infosys Limited
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If any of the terms or conditions of this offer are found to be illegal or unenforceable, such terms shall be
treated as severable from the rest of the terms and conditions of this offer and the remaining terms and
conditions shall continue in force.

This agreement shall be governed by the laws of India and you hereby agree to the exclusive jurisdiction of
the courts in Bangalore, India.

Your employment will be governed by the rules, regulations and policies of the Company.

The terms of this offer letter shall remain confidential and are not to be disclosed to any third party.

As a token of your acceptance of this offer, please bring a duly signed duplicate copies of the letter and all
the accompanying annexures, on the date of joining.

We welcome you to the Infosys family and wish you a rewarding career over the years to come.

Yours sincerely,

RICHARD LOBO

EVP and Head Human Resources - Infosys Limited

I have read, understood and agree to the terms and conditions as set forth in this offer letter.

Date: , 20

Sign your name

Print your full Name Location

INFOSYS LIMITED

CIN: L85110KA1981PLCO13115
44, Infosys Avenue

Electronics City, Hosur Road
Bangalore 560 100, India

T 91 80 2852 0261

F 91 80 2852 0362

askus @infosys.com
www.infosys.com

Company Confidential - This communication is confidential between you and Infosys Limited
Page 6 of 7
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ANNEXURE -1
(Compensation)
COMPENSATION DETAILS
(All figures in INR per month)
NAME Ms. Supraja S
ROLE Operations Executive
ROLE DESIGNATION Operations Executive - Trainee
1. MONTHLY COMPONENTS
BASIC SALARY 13,582
BONUS / EX-GRATIA (95% of the eligible amount (20% of Basic Salary) being paid out on a
monthly basis) 2,580
MONTHLY GROSS SALARY 16,162
2. ANNUAL COMPONENT
BONUS / EX-GRATIA - (Balance 5% will be paid out in the end of the financial year after adjusting
the advance (95%) paid out on a monthly basis) 136
3. RETIRAL BENEFITS
PROVIDENT FUND - 12% of Basic Salary 1,630
GRATUITY - 4.81% of Basic Salary* 653
FIXED GROSS SALARY (1+2+3) 18,581
TOTAL GROSS SALARY 18,581
OTHER BENEFITS
.. Margin Money
Scheme Eligible Amount In INR | Interest Monthly Instalments (To be borne by the employee)
SALARY LOAN
(subject to submission of | 12000
Trainee Agreement) Nil 12 Nil

All the above benefits are as per Company's policies, which are subject to change from time to time. The disbursement of any loan /
loan allowance is subject to the fulfilment of all criteria defined for the same to the satisfaction of the Company as per the relevant loan /

loan allowance policy at that time

*The gratuity amount set out above is an approximation. Your eligibility and the final pay out of any Gratuity amounts will be

determined in strict accordance with the provisions of the Payment of Gratuity Act

Employee State Insurance ("ESI") may be applicable to employees as per the applicable statutory regulations. If ESI is applicable, the

employee and the employer will contribute towards ESI as per the provisions of the ESI Act, 1948.

Company Confidential - This communication is confidential between you and Infosys Limited
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SUTHERLAND
CROVISIONAL OFFER LETTER

Campus Name: ANNA ADARSH COLLEGE FOR WOMEN Date: 10 Feb 2020

Dear SUMATHI C [BACHELOR OF COMPUTER APPLICATIONS]

Congratulations!!!

Welcome to the Sutherland Family.....

With reference to the interview you had with us, we are pleased to inform that you have
been short listed as a ‘Associate’. Your employment with us will be established on
clearing further rounds of interview which would be conducted at our Perungalathur
facility (No 16, GST Road, Gateway Office Park A-1 Block, Ground Floor,
Perungalathur, Chennai - 600 063).

We at Sutherland are privileged to have you with us and we look forward to launching
your successful career with us.

You may have to furnish the following documents on clearing further rounds of interview
for completing the joining formalities

10 Passport size photographs
10th & 12th and UG/PG education certificates

Address & ID Proofs (Ration card, Driving license/Passport, PAN Card,
Voter ID Etc)

2 reference letters

Medical Fitness Certificate-saying you are fit enough to work in night
shifts)

Offer letter/Relieving letter/Last 3 consecutive months pay slips
(Applicable only for experienced candidates)

Note: Please produce this letter at the reception.

Yours sincerely,

Sutheriand

Authorized Signatory

Candidate Acceptance

Sutherland Global Services Pvt. Lid

The gateway Office Part, ITATES SEZ, Block - Al, 6t Floor, Tel No. 1 491.44.4200.7884
No. 16, GST Road, Perungulathur, CIN: U72200TN2000PTCOMS5TS
Chennat, Tamil Nadu, PIN 600 063

<
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SUTHERLAND

EROVISIONAL OFFER LETIER

Campus Name: ANNA ADARSH COLLEGE FOR WOMEN Date: 10 Feb 2020

Dear ANITHA K [BACHELOR OF COMPUTER APPLICATIONS]

Congratulations!!!

Welcome to the Sutherland Family.....

With reference to the interview you had with us, we are pleased to inform that you have
been short listed as a ‘Associate’. Your employment with us will be established on
clearing further rounds of interview which would be conducted at our Perungalathur

facility (No 16, GST Road, Gateway Office Park A-1 Block, Ground Floor,
Perungalathur, Chennai - 600 063).

We at Sutherland are privileged to have you with us and we look forward to launching
your successful career with us.

Y ou may have to furnish the following documents on clearing further rounds of interview
for completing the joining formalities

e 10 Passport size photographs
e 10th & 12th and UG/PG education certificates

e Address & ID Proofs (Ration card, Driving license/Passport, PAN Card,
Voter ID Etc)

e 2 reference letters

e Medical Fitness Certificate-saying you are fit enough to work in night
shifts)

e Offer letter/Relieving letter/Last 3 consecutive months pay slips
(Applicable only for experienced candidates)
Note: Please produce this letter at the reception.

Yours sincerely,

Sutheriand

.],’,‘;,r&"") M & P
Authorized Signatory

Candidate Acceptance
Sutherland Global Services Pvt. Ltd
"r::t lt: trGstTv :uT;e::rr::Iﬂ:TES SEZ, Block - Al, 6th Floor, SPTR
. 16, gulathur, CIN: UT2 2000
Chennai, Tamil Nadu, PIN 600 063 200TNZ000PTCO45578
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SUTHERLAND
PROVISIONAL OFFER LETTER

Campus Name: ANNA ADARSH COLLEGE FOR WOMEN Date: 10 Feb 2020

Dear HINTHUYA N [BACHELOR OF COMPUTER APPLICATIONS]
Congratulations!!!
Welcome to the Sutherland Family.....

With reference to the interview you had with us, we are pleased to inform that you have
been short listed as a ‘Associate’. Your employment with us will be established on
clearing further rounds of interview which would be conducted at our Perungalathur
facility (No 16, GST Road, Gateway Office Park A-1 Block, Ground Floor,
Perungalathur, Chennai - 600 063).

We at Sutherland are privileged to have you with us and we look forward to launching
your successful career with us.

You may have to furnish the following documents on clearing further rounds of interview
for completing the joining formalities

e 10 Passport size photographs

e 10th & 12th and UG/PG education certificates

e Address & ID Proofs (Ration card, Driving license/Passport, PAN Card,
Voter ID Etc)

e 2 reference letters

e Medical Fitness Certificate-saying you are fit enough to work in night
shifts)

e Offer letter/Relieving letter/Last 3 consecutive months pay slips
(Applicable only for experienced candidates)

Note: Please produce this letter at the reception.

Yours sincerely,
Sutheriand
o
Authorized Signatory .
Candidate Acceptance

Sutheriand Global Services Pvt. Ltd
‘The gateway Office Part, ITATES SEZ, Block - Al, 6th Floor, Tel No. : 491.44.4200.7834
No. 16, GST Rosd, Perungulathur, CIN: U72200TN2000PTCO045578

Chennal, Tamfl Nadu, PIN 600 063



Cognizant

28-May-2020

Dear Bharathy Radhakrishnan,
BCA, Computer Applications
Anna Adarsh College for Women

Candidate ID — 13957266

In continuation to our discussions, we are pleased to offer you the role of Programmer Trainee in Cognizant Technology Solutions India Private Limited
("Cognizant”).

During your probation period of 12 months, which includes your training program, you are entitled to an Annual Total Remuneration (ATR) of Rs.252,000/-. This
includes an annual incentive indication of Rs.12,000/~, as well as Cognizant's contribution of Rs.19,500/- towards benefits such as Medical, Accident, Life Insurance
and Gratuity. The break up is presented in Annexure A.

On successful completion of the probation period, clearing the required training assessments and subject to you being part of a delivery project, your annual Total
Remuneration (ATR) would stand revised to Rs.284,111/-. This includes an annual incentive indication of Rs.12,000/-, as well as Cognizant's contribution of Rs.
19,500/ - towards benefits such as Medical, Accident, Life Insurance, as applicable.

Your appointment will be governed by the terms and conditions of employment presented in Annexure B. You will also be governed by the other rules, regulations and
practices in vogue and those that may change from time to time. Your compensation is highly confidential and if the need arises, you may discuss it only with your
Manager.

Cognizant is keen that there is a secure environment for clients and internally foo. You are required to be registered with the National Skills Registry (NSR) and provide
the ITPIN while joining the organization. Please refer Annexure B for more details.

Please note

« This appointment is subject to satisfactory professional reference checks and you securing a minimum of 60% aggregate (all subjects taken info consideration) with no
sfanding arrears in your Graduation/Post-Graduation.

« Prior to commencing employment with Cognizant you must provide Cognizant with evidence of your right to work in India and other such documents as Cognizant may
request.

We look forward to you joining us. Should you have any further questions or clarifications, please log into https://campus2cognizant.cognizant.com

Yours sincerely,
For Cognizant Technology Solutions India Pvt. Ltd.,

5_O—7

Suresh Bethavandu
Global Head-Talent Acquisition
I have read the offer, understood and accept the above mentioned terms and conditions.

Signature : Date:

Rl'qd. Office: 115/535, Old Mahabalipuram Road, Okkiam Thoraipakkam, Chennai - 600 097



Cognizant

Annexure A
Name: Bharathy Radhakrishnan Designation: Programmer Trainee
SI. No. Description Monthly Yearly
] Basic 6500 78,000
2 HRA* 2600 31,200
3 Company's contribution of PF # 1442.392857 17,309
4 Advance Statutory Bonus™** 2000 24,000
5 Special Allowance* 5060 60,720
6 Company's Contribution of ESI @ 3.25% of Monthly Gross minus statutory exclusions 460 5,520
Annual Gross Compensation 216,749
Incentive Indication (per annum)** 12,000
Annual Total Compensation 228,749
Company's contribution towards benefits (Medical, Accident and Life Insurance) 19,500
Gratuity 3,752
Annual Total Remuneration 252,001

As an associate you are also entitled to the following additional benefits:

* Floating Medical Insurance Coverage of Rs. 250,000/~ per annum

* Round the Clock Group Personal Accident Insurance coverage

* Group Term Life Insurance Coverage

* Employees' Compensation insurance benefit as per the Employees' Compensation Act, 2010

* Gratuity, on separation after 4 years and 240 calendar days of confinuous service, payable as per Payment of Gratuity Act

* Women associates joining Cognizant will be entitled to Maternity leave as per the Matemity Benefit (Amendment) Act, 2017

# Provident Fund Wages: For the purpose of computing PF wages to Provident Fund, Pension Fund & EDLI Scheme, PF Wages shall be Monthly Gross Salary as per
Annexure A of this letter excluding "Advance Statutory Bonus" & "House Rent Allowance" will be considered. This does not include payments made through "Special
Payout". Determination of PF Wages for the purpose of contribution: PF contribution shall be payable on the earned PF wages or PF wages as per this letter, whichever is
lesser. # Eligibility to ESI shall be decided by deducting the Advanced Statutory Bonus, Employer PF & ESI contribution from the monthly Gross Compensation (AGC/12)
as per Annexure A of this letter. Contribution to ESI Wages: Monthly ESI contribution will be computed on total remuneration paid to an Associate in a particular month
which includes any recurring (or) adhoc special payouts during the month. ESI shall be continued fill end of the contribution period (Apr to Sep & Oct to Mar), if the
Associate contributes even for one month in the said contribution period

* Flexible Benefit Plan: Your Compensation has been structured to ensure that you are adequately empowered to apportion components of your salary in a manner
that suits you the best. This plan will enable you to

1. Choose from a bouquet of allowance or benefits

2. Redefine your salary structure within prescribed guidelines

3. Optimize your earnings

** Incentive Indication: Incentive amount may be higher, lower or nil as per the terms described herein. The incentive program is discretionary, subject to change,
and based on individual and company performance. It is prorated to the duration spent with Cognizant India for the calendar year and will be paid o you only if you
are active on Cognizant's payroll on the day of incentive payout.

*** Language Premium: This allowance is applicable only for Japanese, German & French language. It will be paid along with the Apr, July, Oct and Jan payroll for
the previous quarter and will be subject fo tax deductions as applicable in India. The amount will be pro-rated to the duration spent with Cognizant India and will be
paid out on the condition that you continue to use the foreign language skill as required by your role/project/account.

**** Advance Statutory Bonus is in line with the provisions of Payment of Bonus Act, 1965.

Note: Any statutory revision of Provident Fund/ESI Contribution or any other similar statutory benefits will result in a change in the Net take home salary and the Annual
Gross Compensation will remain the sume.
Rl'qd. Office: 115/535, Old Mahabalipuram Road, Okkiam Thoraipakkam, Chennai - 600 097



Cognizant

Cognizant has made this offer in good faith after expending significant time and resources in the hiring process. We hope you will join us, but appreciate your right to
pursue another path. Your formal commitment to joining us forms the basis of further planning and client communication at Cognizant. If you renege on the commitment
and decide not to join us after signing the offer letter, Cognizant reserves the right to not consider you for future career opportunities in the company. We look forward to
welcoming you to Cognizant.

Login to https:\\onecognizant.cognizant.com->Total Rewards App for more details

Rl'qd. Office: 115/535, Old Mahabalipuram Road, Okkiam Thoraipakkam, Chennai - 600 097



Cognizant

28-May-2020

Dear Gangalakshmi Raja,
BCA, Computer Applications
Anna Adarsh College for Women

Candidate ID — 13957271

In continuation to our discussions, we are pleased to offer you the role of Programmer Trainee in Cognizant Technology Solutions India Private Limited
("Cognizant”).

During your probation period of 12 months, which includes your training program, you are entitled to an Annual Total Remuneration (ATR) of Rs.252,000/-. This
includes an annual incentive indication of Rs.12,000/~, as well as Cognizant's contribution of Rs.19,500/- towards benefits such as Medical, Accident, Life Insurance
and Gratuity. The break up is presented in Annexure A.

On successful completion of the probation period, clearing the required training assessments and subject to you being part of a delivery project, your annual Total
Remuneration (ATR) would stand revised to Rs.284,111/-. This includes an annual incentive indication of Rs.12,000/-, as well as Cognizant's contribution of Rs.
19,500/ - towards benefits such as Medical, Accident, Life Insurance, as applicable.

Your appointment will be governed by the terms and conditions of employment presented in Annexure B. You will also be governed by the other rules, regulations and
practices in vogue and those that may change from time to time. Your compensation is highly confidential and if the need arises, you may discuss it only with your
Manager.

Cognizant is keen that there is a secure environment for clients and internally foo. You are required to be registered with the National Skills Registry (NSR) and provide
the ITPIN while joining the organization. Please refer Annexure B for more details.

Please note

« This appointment is subject to satisfactory professional reference checks and you securing a minimum of 60% aggregate (all subjects taken info consideration) with no
sfanding arrears in your Graduation/Post-Graduation.

« Prior to commencing employment with Cognizant you must provide Cognizant with evidence of your right to work in India and other such documents as Cognizant may
request.

We look forward to you joining us. Should you have any further questions or clarifications, please log into https://campus2cognizant.cognizant.com

Yours sincerely,
For Cognizant Technology Solutions India Pvt. Ltd.,

# g

Suresh Bethavandu
Global Head-Talent Acquisition
I have read the offer, understood and accept the above mentioned terms and conditions.

Signature : Date:

Rl'qd. Office: 115/535, Old Mahabalipuram Road, Okkiam Thoraipakkam, Chennai - 600 097



Cognizant

Annexure A
Name: Gangalakshmi Raja Designation: Programmer Traines
SI. No. Description Monthly Yearly
] Basic 6500 78,000
2 HRA* 2600 31,200
3 Company's contribution of PF # 1442.392857 17,309
4 Advance Statutory Bonus™** 2000 24,000
5 Special Allowance* 5060 60,720
6 Company's Contribution of ESI @ 3.25% of Monthly Gross minus statutory exclusions 460 5,520
Annual Gross Compensation 216,749
Incentive Indication (per annum)** 12,000
Annual Total Compensation 228,749
Company's contribution towards benefits (Medical, Accident and Life Insurance) 19,500
Gratuity 3,752
Annual Total Remuneration 252,001

As an associate you are also entitled to the following additional benefits:

* Floating Medical Insurance Coverage of Rs. 250,000/~ per annum

* Round the Clock Group Personal Accident Insurance coverage

* Group Term Life Insurance Coverage

* Employees' Compensation insurance benefit as per the Employees' Compensation Act, 2010

* Gratuity, on separation after 4 years and 240 calendar days of confinuous service, payable as per Payment of Gratuity Act

* Women associates joining Cognizant will be entitled to Maternity leave as per the Matemity Benefit (Amendment) Act, 2017

# Provident Fund Wages: For the purpose of computing PF wages to Provident Fund, Pension Fund & EDLI Scheme, PF Wages shall be Monthly Gross Salary as per
Annexure A of this letter excluding "Advance Statutory Bonus" & "House Rent Allowance" will be considered. This does not include payments made through "Special
Payout". Determination of PF Wages for the purpose of contribution: PF contribution shall be payable on the earned PF wages or PF wages as per this letter, whichever is
lesser. # Eligibility to ESI shall be decided by deducting the Advanced Statutory Bonus, Employer PF & ESI contribution from the monthly Gross Compensation (AGC/12)
as per Annexure A of this letter. Contribution to ESI Wages: Monthly ESI contribution will be computed on total remuneration paid to an Associate in a particular month
which includes any recurring (or) adhoc special payouts during the month. ESI shall be continued fill end of the contribution period (Apr to Sep & Oct to Mar), if the
Associate contributes even for one month in the said contribution period

* Flexible Benefit Plan: Your Compensation has been structured to ensure that you are adequately empowered to apportion components of your salary in a manner
that suits you the best. This plan will enable you to

1. Choose from a bouquet of allowance or benefits

2. Redefine your salary structure within prescribed guidelines

3. Optimize your earnings

** Incentive Indication: Incentive amount may be higher, lower or nil as per the terms described herein. The incentive program is discretionary, subject to change,
and based on individual and company performance. It is prorated to the duration spent with Cognizant India for the calendar year and will be paid o you only if you
are active on Cognizant's payroll on the day of incentive payout.

*** Language Premium: This allowance is applicable only for Japanese, German & French language. It will be paid along with the Apr, July, Oct and Jan payroll for
the previous quarter and will be subject fo tax deductions as applicable in India. The amount will be pro-rated to the duration spent with Cognizant India and will be
paid out on the condition that you continue to use the foreign language skill as required by your role/project/account.

**** Advance Statutory Bonus is in line with the provisions of Payment of Bonus Act, 1965.

Note: Any statutory revision of Provident Fund/ESI Contribution or any other similar statutory benefits will result in a change in the Net take home salary and the Annual
Gross Compensation will remain the sume.
Rl'qd. Office: 115/535, Old Mahabalipuram Road, Okkiam Thoraipakkam, Chennai - 600 097



Cognizant

Cognizant has made this offer in good faith after expending significant time and resources in the hiring process. We hope you will join us, but appreciate your right to
pursue another path. Your formal commitment to joining us forms the basis of further planning and client communication at Cognizant. If you renege on the commitment
and decide not to join us after signing the offer letter, Cognizant reserves the right to not consider you for future career opportunities in the company. We look forward to
welcoming you to Cognizant.

Login to https:\\onecognizant.cognizant.com->Total Rewards App for more details

Rl'qd. Office: 115/535, Old Mahabalipuram Road, Okkiam Thoraipakkam, Chennai - 600 097



Cognizant

28-May-2020

Dear Harini Sridharan,
BCA, Computer Applications
Anna Adarsh College for Women

Candidate ID — 13957272

In continuation to our discussions, we are pleased to offer you the role of Programmer Trainee in Cognizant Technology Solutions India Private Limited
("Cognizant”).

During your probation period of 12 months, which includes your training program, you are entitled to an Annual Total Remuneration (ATR) of Rs.252,000/-. This
includes an annual incentive indication of Rs.12,000/~, as well as Cognizant's contribution of Rs.19,500/- towards benefits such as Medical, Accident, Life Insurance
and Gratuity. The break up is presented in Annexure A.

On successful completion of the probation period, clearing the required training assessments and subject to you being part of a delivery project, your annual Total
Remuneration (ATR) would stand revised to Rs.284,111/-. This includes an annual incentive indication of Rs.12,000/-, as well as Cognizant's contribution of Rs.
19,500/ - towards benefits such as Medical, Accident, Life Insurance, as applicable.

Your appointment will be governed by the terms and conditions of employment presented in Annexure B. You will also be governed by the other rules, regulations and
practices in vogue and those that may change from time to time. Your compensation is highly confidential and if the need arises, you may discuss it only with your
Manager.

Cognizant is keen that there is a secure environment for clients and internally foo. You are required to be registered with the National Skills Registry (NSR) and provide
the ITPIN while joining the organization. Please refer Annexure B for more details.

Please note

« This appointment is subject to satisfactory professional reference checks and you securing a minimum of 60% aggregate (all subjects taken info consideration) with no
sfanding arrears in your Graduation/Post-Graduation.

« Prior to commencing employment with Cognizant you must provide Cognizant with evidence of your right to work in India and other such documents as Cognizant may
request.

We look forward to you joining us. Should you have any further questions or clarifications, please log into https://campus2cognizant.cognizant.com

Yours sincerely,
For Cognizant Technology Solutions India Pvt. Ltd.,

# g

Suresh Bethavandu
Global Head-Talent Acquisition
I have read the offer, understood and accept the above mentioned terms and conditions.

Signature : Date:

Rl'qd. Office: 115/535, Old Mahabalipuram Road, Okkiam Thoraipakkam, Chennai - 600 097



Cognizant

Annexure A
Name: Harini Sridharan Designation: Programmer Traines
SI. No. Description Monthly Yearly
] Basic 6500 78,000
2 HRA* 2600 31,200
3 Company's contribution of PF # 1442.392857 17,309
4 Advance Statutory Bonus™** 2000 24,000
5 Special Allowance* 5060 60,720
6 Company's Contribution of ESI @ 3.25% of Monthly Gross minus statutory exclusions 460 5,520
Annual Gross Compensation 216,749
Incentive Indication (per annum)** 12,000
Annual Total Compensation 228,749
Company's contribution towards benefits (Medical, Accident and Life Insurance) 19,500
Gratuity 3,752
Annual Total Remuneration 252,001

As an associate you are also entitled to the following additional benefits:

* Floating Medical Insurance Coverage of Rs. 250,000/~ per annum

* Round the Clock Group Personal Accident Insurance coverage

* Group Term Life Insurance Coverage

* Employees' Compensation insurance benefit as per the Employees' Compensation Act, 2010

* Gratuity, on separation after 4 years and 240 calendar days of confinuous service, payable as per Payment of Gratuity Act

* Women associates joining Cognizant will be entitled to Maternity leave as per the Matemity Benefit (Amendment) Act, 2017

# Provident Fund Wages: For the purpose of computing PF wages to Provident Fund, Pension Fund & EDLI Scheme, PF Wages shall be Monthly Gross Salary as per
Annexure A of this letter excluding "Advance Statutory Bonus" & "House Rent Allowance" will be considered. This does not include payments made through "Special
Payout". Determination of PF Wages for the purpose of contribution: PF contribution shall be payable on the earned PF wages or PF wages as per this letter, whichever is
lesser. # Eligibility to ESI shall be decided by deducting the Advanced Statutory Bonus, Employer PF & ESI contribution from the monthly Gross Compensation (AGC/12)
as per Annexure A of this letter. Contribution to ESI Wages: Monthly ESI contribution will be computed on total remuneration paid to an Associate in a particular month
which includes any recurring (or) adhoc special payouts during the month. ESI shall be continued fill end of the contribution period (Apr to Sep & Oct to Mar), if the
Associate contributes even for one month in the said contribution period

* Flexible Benefit Plan: Your Compensation has been structured to ensure that you are adequately empowered to apportion components of your salary in a manner
that suits you the best. This plan will enable you to

1. Choose from a bouquet of allowance or benefits

2. Redefine your salary structure within prescribed guidelines

3. Optimize your earnings

** Incentive Indication: Incentive amount may be higher, lower or nil as per the terms described herein. The incentive program is discretionary, subject to change,
and based on individual and company performance. It is prorated to the duration spent with Cognizant India for the calendar year and will be paid o you only if you
are active on Cognizant's payroll on the day of incentive payout.

*** Language Premium: This allowance is applicable only for Japanese, German & French language. It will be paid along with the Apr, July, Oct and Jan payroll for
the previous quarter and will be subject fo tax deductions as applicable in India. The amount will be pro-rated to the duration spent with Cognizant India and will be
paid out on the condition that you continue to use the foreign language skill as required by your role/project/account.

**** Advance Statutory Bonus is in line with the provisions of Payment of Bonus Act, 1965.

Note: Any statutory revision of Provident Fund/ESI Contribution or any other similar statutory benefits will result in a change in the Net take home salary and the Annual
Gross Compensation will remain the sume.
Rl'qd. Office: 115/535, Old Mahabalipuram Road, Okkiam Thoraipakkam, Chennai - 600 097



Cognizant

Cognizant has made this offer in good faith after expending significant time and resources in the hiring process. We hope you will join us, but appreciate your right to
pursue another path. Your formal commitment to joining us forms the basis of further planning and client communication at Cognizant. If you renege on the commitment
and decide not to join us after signing the offer letter, Cognizant reserves the right to not consider you for future career opportunities in the company. We look forward to
welcoming you to Cognizant.

Login to https:\\onecognizant.cognizant.com->Total Rewards App for more details

Rl'qd. Office: 115/535, Old Mahabalipuram Road, Okkiam Thoraipakkam, Chennai - 600 097



Cognizant

28-May-2020

Dear Harshavarthni Kumar,
BCA, Computer Applications
Anna Adarsh College for Women

Candidate ID — 13957274

In continuation to our discussions, we are pleased to offer you the role of Programmer Trainee in Cognizant Technology Solutions India Private Limited
("Cognizant”).

During your probation period of 12 months, which includes your training program, you are entitled to an Annual Total Remuneration (ATR) of Rs.252,000/-. This
includes an annual incentive indication of Rs.12,000/~, as well as Cognizant's contribution of Rs.19,500/- towards benefits such as Medical, Accident, Life Insurance
and Gratuity. The break up is presented in Annexure A.

On successful completion of the probation period, clearing the required training assessments and subject to you being part of a delivery project, your annual Total
Remuneration (ATR) would stand revised to Rs.284,111/-. This includes an annual incentive indication of Rs.12,000/-, as well as Cognizant's contribution of Rs.
19,500/ - towards benefits such as Medical, Accident, Life Insurance, as applicable.

Your appointment will be governed by the terms and conditions of employment presented in Annexure B. You will also be governed by the other rules, regulations and
practices in vogue and those that may change from time to time. Your compensation is highly confidential and if the need arises, you may discuss it only with your
Manager.

Cognizant is keen that there is a secure environment for clients and internally foo. You are required to be registered with the National Skills Registry (NSR) and provide
the ITPIN while joining the organization. Please refer Annexure B for more details.

Please note

« This appointment is subject to satisfactory professional reference checks and you securing a minimum of 60% aggregate (all subjects taken info consideration) with no
sfanding arrears in your Graduation/Post-Graduation.

« Prior to commencing employment with Cognizant you must provide Cognizant with evidence of your right to work in India and other such documents as Cognizant may
request.

We look forward to you joining us. Should you have any further questions or clarifications, please log into https://campus2cognizant.cognizant.com

Yours sincerely,
For Cognizant Technology Solutions India Pvt. Ltd.,

# g

Suresh Bethavandu
Global Head-Talent Acquisition
I have read the offer, understood and accept the above mentioned terms and conditions.

Signature : Date:

Rl'qd. Office: 115/535, Old Mahabalipuram Road, Okkiam Thoraipakkam, Chennai - 600 097



Cognizant

Annexure A
Name: Harshavarthni Kumar Designation: Programmer Traines
SI. No. Description Monthly Yearly
] Basic 6500 78,000
2 HRA* 2600 31,200
3 Company's contribution of PF # 1442.392857 17,309
4 Advance Statutory Bonus™** 2000 24,000
5 Special Allowance* 5060 60,720
6 Company's Contribution of ESI @ 3.25% of Monthly Gross minus statutory exclusions 460 5,520
Annual Gross Compensation 216,749
Incentive Indication (per annum)** 12,000
Annual Total Compensation 228,749
Company's contribution towards benefits (Medical, Accident and Life Insurance) 19,500
Gratuity 3,752
Annual Total Remuneration 252,001

As an associate you are also entitled to the following additional benefits:

* Floating Medical Insurance Coverage of Rs. 250,000/~ per annum

* Round the Clock Group Personal Accident Insurance coverage

* Group Term Life Insurance Coverage

* Employees' Compensation insurance benefit as per the Employees' Compensation Act, 2010

* Gratuity, on separation after 4 years and 240 calendar days of confinuous service, payable as per Payment of Gratuity Act

* Women associates joining Cognizant will be entitled to Maternity leave as per the Matemity Benefit (Amendment) Act, 2017

# Provident Fund Wages: For the purpose of computing PF wages to Provident Fund, Pension Fund & EDLI Scheme, PF Wages shall be Monthly Gross Salary as per
Annexure A of this letter excluding "Advance Statutory Bonus" & "House Rent Allowance" will be considered. This does not include payments made through "Special
Payout". Determination of PF Wages for the purpose of contribution: PF contribution shall be payable on the earned PF wages or PF wages as per this letter, whichever is
lesser. # Eligibility to ESI shall be decided by deducting the Advanced Statutory Bonus, Employer PF & ESI contribution from the monthly Gross Compensation (AGC/12)
as per Annexure A of this letter. Contribution to ESI Wages: Monthly ESI contribution will be computed on total remuneration paid to an Associate in a particular month
which includes any recurring (or) adhoc special payouts during the month. ESI shall be continued fill end of the contribution period (Apr to Sep & Oct to Mar), if the
Associate contributes even for one month in the said contribution period

* Flexible Benefit Plan: Your Compensation has been structured to ensure that you are adequately empowered to apportion components of your salary in a manner
that suits you the best. This plan will enable you to

1. Choose from a bouquet of allowance or benefits

2. Redefine your salary structure within prescribed guidelines

3. Optimize your earnings

** Incentive Indication: Incentive amount may be higher, lower or nil as per the terms described herein. The incentive program is discretionary, subject to change,
and based on individual and company performance. It is prorated to the duration spent with Cognizant India for the calendar year and will be paid o you only if you
are active on Cognizant's payroll on the day of incentive payout.

*** Language Premium: This allowance is applicable only for Japanese, German & French language. It will be paid along with the Apr, July, Oct and Jan payroll for
the previous quarter and will be subject fo tax deductions as applicable in India. The amount will be pro-rated to the duration spent with Cognizant India and will be
paid out on the condition that you continue to use the foreign language skill as required by your role/project/account.

**** Advance Statutory Bonus is in line with the provisions of Payment of Bonus Act, 1965.

Note: Any statutory revision of Provident Fund/ESI Contribution or any other similar statutory benefits will result in a change in the Net take home salary and the Annual
Gross Compensation will remain the sume.
Rl'qd. Office: 115/535, Old Mahabalipuram Road, Okkiam Thoraipakkam, Chennai - 600 097



Cognizant

Cognizant has made this offer in good faith after expending significant time and resources in the hiring process. We hope you will join us, but appreciate your right to
pursue another path. Your formal commitment to joining us forms the basis of further planning and client communication at Cognizant. If you renege on the commitment
and decide not to join us after signing the offer letter, Cognizant reserves the right to not consider you for future career opportunities in the company. We look forward to
welcoming you to Cognizant.

Login to https:\\onecognizant.cognizant.com->Total Rewards App for more details

Rl'qd. Office: 115/535, Old Mahabalipuram Road, Okkiam Thoraipakkam, Chennai - 600 097



Cognizant

28-May-2020

Dear Kavitha Thirunavukkarasu,
BCA, Computer Applications
Anna Adarsh College for Women

Candidate ID — 13957277

In continuation to our discussions, we are pleased to offer you the role of Programmer Trainee in Cognizant Technology Solutions India Private Limited
("Cognizant”).

During your probation period of 12 months, which includes your training program, you are entitled to an Annual Total Remuneration (ATR) of Rs.252,000/-. This
includes an annual incentive indication of Rs.12,000/~, as well as Cognizant's contribution of Rs.19,500/- towards benefits such as Medical, Accident, Life Insurance
and Gratuity. The break up is presented in Annexure A.

On successful completion of the probation period, clearing the required training assessments and subject to you being part of a delivery project, your annual Total
Remuneration (ATR) would stand revised to Rs.284,111/-. This includes an annual incentive indication of Rs.12,000/-, as well as Cognizant's contribution of Rs.
19,500/ - towards benefits such as Medical, Accident, Life Insurance, as applicable.

Your appointment will be governed by the terms and conditions of employment presented in Annexure B. You will also be governed by the other rules, regulations and
practices in vogue and those that may change from time to time. Your compensation is highly confidential and if the need arises, you may discuss it only with your
Manager.

Cognizant is keen that there is a secure environment for clients and internally foo. You are required to be registered with the National Skills Registry (NSR) and provide
the ITPIN while joining the organization. Please refer Annexure B for more details.

Please note

« This appointment is subject to satisfactory professional reference checks and you securing a minimum of 60% aggregate (all subjects taken info consideration) with no
sfanding arrears in your Graduation/Post-Graduation.

« Prior to commencing employment with Cognizant you must provide Cognizant with evidence of your right to work in India and other such documents as Cognizant may
request.

We look forward to you joining us. Should you have any further questions or clarifications, please log into https://campus2cognizant.cognizant.com

Yours sincerely,
For Cognizant Technology Solutions India Pvt. Ltd.,

5_O—7

Suresh Bethavandu
Global Head-Talent Acquisition
I have read the offer, understood and accept the above mentioned terms and conditions.

Signature : Date:

Rl'qd. Office: 115/535, Old Mahabalipuram Road, Okkiam Thoraipakkam, Chennai - 600 097



Cognizant

Annexure A
Name: Kavitha Thirunavukkarasu Designation: Programmer Trainee
SI. No. Description Monthly Yearly
] Basic 6500 78,000
2 HRA* 2600 31,200
3 Company's contribution of PF # 1442.392857 17,309
4 Advance Statutory Bonus™** 2000 24,000
5 Special Allowance* 5060 60,720
6 Company's Contribution of ESI @ 3.25% of Monthly Gross minus statutory exclusions 460 5,520
Annual Gross Compensation 216,749
Incentive Indication (per annum)** 12,000
Annual Total Compensation 228,749
Company's contribution towards benefits (Medical, Accident and Life Insurance) 19,500
Gratuity 3,752
Annual Total Remuneration 252,001

As an associate you are also entitled to the following additional benefits:

* Floating Medical Insurance Coverage of Rs. 250,000/~ per annum

* Round the Clock Group Personal Accident Insurance coverage

* Group Term Life Insurance Coverage

* Employees' Compensation insurance benefit as per the Employees' Compensation Act, 2010

* Gratuity, on separation after 4 years and 240 calendar days of confinuous service, payable as per Payment of Gratuity Act

* Women associates joining Cognizant will be entitled to Maternity leave as per the Matemity Benefit (Amendment) Act, 2017

# Provident Fund Wages: For the purpose of computing PF wages to Provident Fund, Pension Fund & EDLI Scheme, PF Wages shall be Monthly Gross Salary as per
Annexure A of this letter excluding "Advance Statutory Bonus" & "House Rent Allowance" will be considered. This does not include payments made through "Special
Payout". Determination of PF Wages for the purpose of contribution: PF contribution shall be payable on the earned PF wages or PF wages as per this letter, whichever is
lesser. # Eligibility to ESI shall be decided by deducting the Advanced Statutory Bonus, Employer PF & ESI contribution from the monthly Gross Compensation (AGC/12)
as per Annexure A of this letter. Contribution to ESI Wages: Monthly ESI contribution will be computed on total remuneration paid to an Associate in a particular month
which includes any recurring (or) adhoc special payouts during the month. ESI shall be continued fill end of the contribution period (Apr to Sep & Oct to Mar), if the
Associate contributes even for one month in the said contribution period

* Flexible Benefit Plan: Your Compensation has been structured to ensure that you are adequately empowered to apportion components of your salary in a manner
that suits you the best. This plan will enable you to

1. Choose from a bouquet of allowance or benefits

2. Redefine your salary structure within prescribed guidelines

3. Optimize your earnings

** Incentive Indication: Incentive amount may be higher, lower or nil as per the terms described herein. The incentive program is discretionary, subject to change,
and based on individual and company performance. It is prorated to the duration spent with Cognizant India for the calendar year and will be paid o you only if you
are active on Cognizant's payroll on the day of incentive payout.

*** Language Premium: This allowance is applicable only for Japanese, German & French language. It will be paid along with the Apr, July, Oct and Jan payroll for
the previous quarter and will be subject fo tax deductions as applicable in India. The amount will be pro-rated to the duration spent with Cognizant India and will be
paid out on the condition that you continue to use the foreign language skill as required by your role/project/account.

**** Advance Statutory Bonus is in line with the provisions of Payment of Bonus Act, 1965.

Note: Any statutory revision of Provident Fund/ESI Contribution or any other similar statutory benefits will result in a change in the Net take home salary and the Annual
Gross Compensation will remain the sume.
Rl'qd. Office: 115/535, Old Mahabalipuram Road, Okkiam Thoraipakkam, Chennai - 600 097



Cognizant

Cognizant has made this offer in good faith after expending significant time and resources in the hiring process. We hope you will join us, but appreciate your right to
pursue another path. Your formal commitment to joining us forms the basis of further planning and client communication at Cognizant. If you renege on the commitment
and decide not to join us after signing the offer letter, Cognizant reserves the right to not consider you for future career opportunities in the company. We look forward to
welcoming you to Cognizant.

Login to https:\\onecognizant.cognizant.com->Total Rewards App for more details

Rl'qd. Office: 115/535, Old Mahabalipuram Road, Okkiam Thoraipakkam, Chennai - 600 097



Cognizant

28-May-2020

Dear Keerthana Ramesh,
BCA, Computer Applications
Anna Adarsh College for Women

Candidate ID — 13957278

In continuation to our discussions, we are pleased to offer you the role of Programmer Trainee in Cognizant Technology Solutions India Private Limited
("Cognizant”).

During your probation period of 12 months, which includes your training program, you are entitled to an Annual Total Remuneration (ATR) of Rs.252,000/-. This
includes an annual incentive indication of Rs.12,000/~, as well as Cognizant's contribution of Rs.19,500/- towards benefits such as Medical, Accident, Life Insurance
and Gratuity. The break up is presented in Annexure A.

On successful completion of the probation period, clearing the required training assessments and subject to you being part of a delivery project, your annual Total
Remuneration (ATR) would stand revised to Rs.284,111/-. This includes an annual incentive indication of Rs.12,000/-, as well as Cognizant's contribution of Rs.
19,500/ - towards benefits such as Medical, Accident, Life Insurance, as applicable.

Your appointment will be governed by the terms and conditions of employment presented in Annexure B. You will also be governed by the other rules, regulations and
practices in vogue and those that may change from time to time. Your compensation is highly confidential and if the need arises, you may discuss it only with your
Manager.

Cognizant is keen that there is a secure environment for clients and internally foo. You are required to be registered with the National Skills Registry (NSR) and provide
the ITPIN while joining the organization. Please refer Annexure B for more details.

Please note

« This appointment is subject to satisfactory professional reference checks and you securing a minimum of 60% aggregate (all subjects taken info consideration) with no
sfanding arrears in your Graduation/Post-Graduation.

« Prior to commencing employment with Cognizant you must provide Cognizant with evidence of your right to work in India and other such documents as Cognizant may
request.

We look forward to you joining us. Should you have any further questions or clarifications, please log into https://campus2cognizant.cognizant.com

Yours sincerely,
For Cognizant Technology Solutions India Pvt. Ltd.,

# g

Suresh Bethavandu
Global Head-Talent Acquisition
I have read the offer, understood and accept the above mentioned terms and conditions.

Signature : Date:

Rl'qd. Office: 115/535, Old Mahabalipuram Road, Okkiam Thoraipakkam, Chennai - 600 097



Cognizant

Annexure A
Name: Keerthana Ramesh Designation: Programmer Traines
SI. No. Description Monthly Yearly
] Basic 6500 78,000
2 HRA* 2600 31,200
3 Company's contribution of PF # 1442.392857 17,309
4 Advance Statutory Bonus™** 2000 24,000
5 Special Allowance* 5060 60,720
6 Company's Contribution of ESI @ 3.25% of Monthly Gross minus statutory exclusions 460 5,520
Annual Gross Compensation 216,749
Incentive Indication (per annum)** 12,000
Annual Total Compensation 228,749
Company's contribution towards benefits (Medical, Accident and Life Insurance) 19,500
Gratuity 3,752
Annual Total Remuneration 252,001

As an associate you are also entitled to the following additional benefits:

* Floating Medical Insurance Coverage of Rs. 250,000/~ per annum

* Round the Clock Group Personal Accident Insurance coverage

* Group Term Life Insurance Coverage

* Employees' Compensation insurance benefit as per the Employees' Compensation Act, 2010

* Gratuity, on separation after 4 years and 240 calendar days of confinuous service, payable as per Payment of Gratuity Act

* Women associates joining Cognizant will be entitled to Maternity leave as per the Matemity Benefit (Amendment) Act, 2017

# Provident Fund Wages: For the purpose of computing PF wages to Provident Fund, Pension Fund & EDLI Scheme, PF Wages shall be Monthly Gross Salary as per
Annexure A of this letter excluding "Advance Statutory Bonus" & "House Rent Allowance" will be considered. This does not include payments made through "Special
Payout". Determination of PF Wages for the purpose of contribution: PF contribution shall be payable on the earned PF wages or PF wages as per this letter, whichever is
lesser. # Eligibility to ESI shall be decided by deducting the Advanced Statutory Bonus, Employer PF & ESI contribution from the monthly Gross Compensation (AGC/12)
as per Annexure A of this letter. Contribution to ESI Wages: Monthly ESI contribution will be computed on total remuneration paid to an Associate in a particular month
which includes any recurring (or) adhoc special payouts during the month. ESI shall be continued fill end of the contribution period (Apr to Sep & Oct to Mar), if the
Associate contributes even for one month in the said contribution period

* Flexible Benefit Plan: Your Compensation has been structured to ensure that you are adequately empowered to apportion components of your salary in a manner
that suits you the best. This plan will enable you to

1. Choose from a bouquet of allowance or benefits

2. Redefine your salary structure within prescribed guidelines

3. Optimize your earnings

** Incentive Indication: Incentive amount may be higher, lower or nil as per the terms described herein. The incentive program is discretionary, subject to change,
and based on individual and company performance. It is prorated to the duration spent with Cognizant India for the calendar year and will be paid o you only if you
are active on Cognizant's payroll on the day of incentive payout.

*** Language Premium: This allowance is applicable only for Japanese, German & French language. It will be paid along with the Apr, July, Oct and Jan payroll for
the previous quarter and will be subject fo tax deductions as applicable in India. The amount will be pro-rated to the duration spent with Cognizant India and will be
paid out on the condition that you continue to use the foreign language skill as required by your role/project/account.

**** Advance Statutory Bonus is in line with the provisions of Payment of Bonus Act, 1965.

Note: Any statutory revision of Provident Fund/ESI Contribution or any other similar statutory benefits will result in a change in the Net take home salary and the Annual
Gross Compensation will remain the sume.
Rl'qd. Office: 115/535, Old Mahabalipuram Road, Okkiam Thoraipakkam, Chennai - 600 097



Cognizant

Cognizant has made this offer in good faith after expending significant time and resources in the hiring process. We hope you will join us, but appreciate your right to
pursue another path. Your formal commitment to joining us forms the basis of further planning and client communication at Cognizant. If you renege on the commitment
and decide not to join us after signing the offer letter, Cognizant reserves the right to not consider you for future career opportunities in the company. We look forward to
welcoming you to Cognizant.

Login to https:\\onecognizant.cognizant.com->Total Rewards App for more details

Rl'qd. Office: 115/535, Old Mahabalipuram Road, Okkiam Thoraipakkam, Chennai - 600 097



Cognizant

28-May-2020

Dear Lavanya Devivelmurugan,
BCA, Computer Applications
Anna Adarsh College for Women

Candidate ID — 13957279

In continuation to our discussions, we are pleased to offer you the role of Programmer Trainee in Cognizant Technology Solutions India Private Limited
("Cognizant”).

During your probation period of 12 months, which includes your training program, you are entitled to an Annual Total Remuneration (ATR) of Rs.252,000/-. This
includes an annual incentive indication of Rs.12,000/~, as well as Cognizant's contribution of Rs.19,500/- towards benefits such as Medical, Accident, Life Insurance
and Gratuity. The break up is presented in Annexure A.

On successful completion of the probation period, clearing the required training assessments and subject to you being part of a delivery project, your annual Total
Remuneration (ATR) would stand revised to Rs.284,111/-. This includes an annual incentive indication of Rs.12,000/-, as well as Cognizant's contribution of Rs.
19,500/ - towards benefits such as Medical, Accident, Life Insurance, as applicable.

Your appointment will be governed by the terms and conditions of employment presented in Annexure B. You will also be governed by the other rules, regulations and
practices in vogue and those that may change from time to time. Your compensation is highly confidential and if the need arises, you may discuss it only with your
Manager.

Cognizant is keen that there is a secure environment for clients and internally foo. You are required to be registered with the National Skills Registry (NSR) and provide
the ITPIN while joining the organization. Please refer Annexure B for more details.

Please note

« This appointment is subject to satisfactory professional reference checks and you securing a minimum of 60% aggregate (all subjects taken info consideration) with no
sfanding arrears in your Graduation/Post-Graduation.

« Prior to commencing employment with Cognizant you must provide Cognizant with evidence of your right to work in India and other such documents as Cognizant may
request.

We look forward to you joining us. Should you have any further questions or clarifications, please log into https://campus2cognizant.cognizant.com

Yours sincerely,
For Cognizant Technology Solutions India Pvt. Ltd.,

5_O—7

Suresh Bethavandu
Global Head-Talent Acquisition
I have read the offer, understood and accept the above mentioned terms and conditions.

Signature : Date:

Rl'qd. Office: 115/535, Old Mahabalipuram Road, Okkiam Thoraipakkam, Chennai - 600 097



Cognizant

Annexure A
Name: Lavanya Devivelmurugan Designation: Programmer Trainee
SI. No. Description Monthly Yearly
] Basic 6500 78,000
2 HRA* 2600 31,200
3 Company's contribution of PF # 1442.392857 17,309
4 Advance Statutory Bonus™** 2000 24,000
5 Special Allowance* 5060 60,720
6 Company's Contribution of ESI @ 3.25% of Monthly Gross minus statutory exclusions 460 5,520
Annual Gross Compensation 216,749
Incentive Indication (per annum)** 12,000
Annual Total Compensation 228,749
Company's contribution towards benefits (Medical, Accident and Life Insurance) 19,500
Gratuity 3,752
Annual Total Remuneration 252,001

As an associate you are also entitled to the following additional benefits:

* Floating Medical Insurance Coverage of Rs. 250,000/~ per annum

* Round the Clock Group Personal Accident Insurance coverage

* Group Term Life Insurance Coverage

* Employees' Compensation insurance benefit as per the Employees' Compensation Act, 2010

* Gratuity, on separation after 4 years and 240 calendar days of confinuous service, payable as per Payment of Gratuity Act

* Women associates joining Cognizant will be entitled to Maternity leave as per the Matemity Benefit (Amendment) Act, 2017

# Provident Fund Wages: For the purpose of computing PF wages to Provident Fund, Pension Fund & EDLI Scheme, PF Wages shall be Monthly Gross Salary as per
Annexure A of this letter excluding "Advance Statutory Bonus" & "House Rent Allowance" will be considered. This does not include payments made through "Special
Payout". Determination of PF Wages for the purpose of contribution: PF contribution shall be payable on the earned PF wages or PF wages as per this letter, whichever is
lesser. # Eligibility to ESI shall be decided by deducting the Advanced Statutory Bonus, Employer PF & ESI contribution from the monthly Gross Compensation (AGC/12)
as per Annexure A of this letter. Contribution to ESI Wages: Monthly ESI contribution will be computed on total remuneration paid to an Associate in a particular month
which includes any recurring (or) adhoc special payouts during the month. ESI shall be continued fill end of the contribution period (Apr to Sep & Oct to Mar), if the
Associate contributes even for one month in the said contribution period

* Flexible Benefit Plan: Your Compensation has been structured to ensure that you are adequately empowered to apportion components of your salary in a manner
that suits you the best. This plan will enable you to

1. Choose from a bouquet of allowance or benefits

2. Redefine your salary structure within prescribed guidelines

3. Optimize your earnings

** Incentive Indication: Incentive amount may be higher, lower or nil as per the terms described herein. The incentive program is discretionary, subject to change,
and based on individual and company performance. It is prorated to the duration spent with Cognizant India for the calendar year and will be paid o you only if you
are active on Cognizant's payroll on the day of incentive payout.

*** Language Premium: This allowance is applicable only for Japanese, German & French language. It will be paid along with the Apr, July, Oct and Jan payroll for
the previous quarter and will be subject fo tax deductions as applicable in India. The amount will be pro-rated to the duration spent with Cognizant India and will be
paid out on the condition that you continue to use the foreign language skill as required by your role/project/account.

**** Advance Statutory Bonus is in line with the provisions of Payment of Bonus Act, 1965.

Note: Any statutory revision of Provident Fund/ESI Contribution or any other similar statutory benefits will result in a change in the Net take home salary and the Annual
Gross Compensation will remain the sume.
Rl'qd. Office: 115/535, Old Mahabalipuram Road, Okkiam Thoraipakkam, Chennai - 600 097



Cognizant

Cognizant has made this offer in good faith after expending significant time and resources in the hiring process. We hope you will join us, but appreciate your right to
pursue another path. Your formal commitment to joining us forms the basis of further planning and client communication at Cognizant. If you renege on the commitment
and decide not to join us after signing the offer letter, Cognizant reserves the right to not consider you for future career opportunities in the company. We look forward to
welcoming you to Cognizant.

Login to https:\\onecognizant.cognizant.com->Total Rewards App for more details

Rl'qd. Office: 115/535, Old Mahabalipuram Road, Okkiam Thoraipakkam, Chennai - 600 097



Cognizant

28-May-2020

Dear Lilly Angelsolomon,
BCA, Computer Applications
Anna Adarsh College for Women

Candidate ID — 13957280

In continuation to our discussions, we are pleased to offer you the role of Programmer Trainee in Cognizant Technology Solutions India Private Limited
("Cognizant”).

During your probation period of 12 months, which includes your training program, you are entitled to an Annual Total Remuneration (ATR) of Rs.252,000/-. This
includes an annual incentive indication of Rs.12,000/~, as well as Cognizant's contribution of Rs.19,500/- towards benefits such as Medical, Accident, Life Insurance
and Gratuity. The break up is presented in Annexure A.

On successful completion of the probation period, clearing the required training assessments and subject to you being part of a delivery project, your annual Total
Remuneration (ATR) would stand revised to Rs.284,111/-. This includes an annual incentive indication of Rs.12,000/-, as well as Cognizant's contribution of Rs.
19,500/ - towards benefits such as Medical, Accident, Life Insurance, as applicable.

Your appointment will be governed by the terms and conditions of employment presented in Annexure B. You will also be governed by the other rules, regulations and
practices in vogue and those that may change from time to time. Your compensation is highly confidential and if the need arises, you may discuss it only with your
Manager.

Cognizant is keen that there is a secure environment for clients and internally foo. You are required to be registered with the National Skills Registry (NSR) and provide
the ITPIN while joining the organization. Please refer Annexure B for more details.

Please note

« This appointment is subject to satisfactory professional reference checks and you securing a minimum of 60% aggregate (all subjects taken info consideration) with no
sfanding arrears in your Graduation/Post-Graduation.

« Prior to commencing employment with Cognizant you must provide Cognizant with evidence of your right to work in India and other such documents as Cognizant may
request.

We look forward to you joining us. Should you have any further questions or clarifications, please log into https://campus2cognizant.cognizant.com

Yours sincerely,
For Cognizant Technology Solutions India Pvt. Ltd.,

# g

Suresh Bethavandu
Global Head-Talent Acquisition
I have read the offer, understood and accept the above mentioned terms and conditions.

Signature : Date:

Rl'qd. Office: 115/535, Old Mahabalipuram Road, Okkiam Thoraipakkam, Chennai - 600 097



Cognizant

Annexure A
Name: Lilly Angelsolomon Designation: Programmer Trainee
SI. No. Description Monthly Yearly
] Basic 6500 78,000
2 HRA* 2600 31,200
3 Company's contribution of PF # 1442.392857 17,309
4 Advance Statutory Bonus™** 2000 24,000
5 Special Allowance* 5060 60,720
6 Company's Contribution of ESI @ 3.25% of Monthly Gross minus statutory exclusions 460 5,520
Annual Gross Compensation 216,749
Incentive Indication (per annum)** 12,000
Annual Total Compensation 228,749
Company's contribution towards benefits (Medical, Accident and Life Insurance) 19,500
Gratuity 3,752
Annual Total Remuneration 252,001

As an associate you are also entitled to the following additional benefits:

* Floating Medical Insurance Coverage of Rs. 250,000/~ per annum

* Round the Clock Group Personal Accident Insurance coverage

* Group Term Life Insurance Coverage

* Employees' Compensation insurance benefit as per the Employees' Compensation Act, 2010

* Gratuity, on separation after 4 years and 240 calendar days of confinuous service, payable as per Payment of Gratuity Act

* Women associates joining Cognizant will be entitled to Maternity leave as per the Matemity Benefit (Amendment) Act, 2017

# Provident Fund Wages: For the purpose of computing PF wages to Provident Fund, Pension Fund & EDLI Scheme, PF Wages shall be Monthly Gross Salary as per
Annexure A of this letter excluding "Advance Statutory Bonus" & "House Rent Allowance" will be considered. This does not include payments made through "Special
Payout". Determination of PF Wages for the purpose of contribution: PF contribution shall be payable on the earned PF wages or PF wages as per this letter, whichever is
lesser. # Eligibility to ESI shall be decided by deducting the Advanced Statutory Bonus, Employer PF & ESI contribution from the monthly Gross Compensation (AGC/12)
as per Annexure A of this letter. Contribution to ESI Wages: Monthly ESI contribution will be computed on total remuneration paid to an Associate in a particular month
which includes any recurring (or) adhoc special payouts during the month. ESI shall be continued fill end of the contribution period (Apr to Sep & Oct to Mar), if the
Associate contributes even for one month in the said contribution period

* Flexible Benefit Plan: Your Compensation has been structured to ensure that you are adequately empowered to apportion components of your salary in a manner
that suits you the best. This plan will enable you to

1. Choose from a bouquet of allowance or benefits

2. Redefine your salary structure within prescribed guidelines

3. Optimize your earnings

** Incentive Indication: Incentive amount may be higher, lower or nil as per the terms described herein. The incentive program is discretionary, subject to change,
and based on individual and company performance. It is prorated to the duration spent with Cognizant India for the calendar year and will be paid o you only if you
are active on Cognizant's payroll on the day of incentive payout.

*** Language Premium: This allowance is applicable only for Japanese, German & French language. It will be paid along with the Apr, July, Oct and Jan payroll for
the previous quarter and will be subject fo tax deductions as applicable in India. The amount will be pro-rated to the duration spent with Cognizant India and will be
paid out on the condition that you continue to use the foreign language skill as required by your role/project/account.

**** Advance Statutory Bonus is in line with the provisions of Payment of Bonus Act, 1965.

Note: Any statutory revision of Provident Fund/ESI Contribution or any other similar statutory benefits will result in a change in the Net take home salary and the Annual
Gross Compensation will remain the sume.
Rl'qd. Office: 115/535, Old Mahabalipuram Road, Okkiam Thoraipakkam, Chennai - 600 097



Cognizant

Cognizant has made this offer in good faith after expending significant time and resources in the hiring process. We hope you will join us, but appreciate your right to
pursue another path. Your formal commitment to joining us forms the basis of further planning and client communication at Cognizant. If you renege on the commitment
and decide not to join us after signing the offer letter, Cognizant reserves the right to not consider you for future career opportunities in the company. We look forward to
welcoming you to Cognizant.

Login to https:\\onecognizant.cognizant.com->Total Rewards App for more details

Rl'qd. Office: 115/535, Old Mahabalipuram Road, Okkiam Thoraipakkam, Chennai - 600 097



Cognizant

28-May-2020

Dear Manaswini Srinivasan,
BCA, Computer Applications
Anna Adarsh College for Women

Candidate ID — 13957282

In continuation to our discussions, we are pleased to offer you the role of Programmer Trainee in Cognizant Technology Solutions India Private Limited
("Cognizant”).

During your probation period of 12 months, which includes your training program, you are entitled to an Annual Total Remuneration (ATR) of Rs.252,000/-. This
includes an annual incentive indication of Rs.12,000/~, as well as Cognizant's contribution of Rs.19,500/- towards benefits such as Medical, Accident, Life Insurance
and Gratuity. The break up is presented in Annexure A.

On successful completion of the probation period, clearing the required training assessments and subject to you being part of a delivery project, your annual Total
Remuneration (ATR) would stand revised to Rs.284,111/-. This includes an annual incentive indication of Rs.12,000/-, as well as Cognizant's contribution of Rs.
19,500/ - towards benefits such as Medical, Accident, Life Insurance, as applicable.

Your appointment will be governed by the terms and conditions of employment presented in Annexure B. You will also be governed by the other rules, regulations and
practices in vogue and those that may change from time to time. Your compensation is highly confidential and if the need arises, you may discuss it only with your
Manager.

Cognizant is keen that there is a secure environment for clients and internally foo. You are required to be registered with the National Skills Registry (NSR) and provide
the ITPIN while joining the organization. Please refer Annexure B for more details.

Please note

« This appointment is subject to satisfactory professional reference checks and you securing a minimum of 60% aggregate (all subjects taken info consideration) with no
sfanding arrears in your Graduation/Post-Graduation.

« Prior to commencing employment with Cognizant you must provide Cognizant with evidence of your right to work in India and other such documents as Cognizant may
request.

We look forward to you joining us. Should you have any further questions or clarifications, please log into https://campus2cognizant.cognizant.com

Yours sincerely,
For Cognizant Technology Solutions India Pvt. Ltd.,

# g

Suresh Bethavandu
Global Head-Talent Acquisition
I have read the offer, understood and accept the above mentioned terms and conditions.

Signature : Date:

Rl'qd. Office: 115/535, Old Mahabalipuram Road, Okkiam Thoraipakkam, Chennai - 600 097



Cognizant

Annexure A
Name: Manaswini Srinivasan Designation: Programmer Traines
SI. No. Description Monthly Yearly
] Basic 6500 78,000
2 HRA* 2600 31,200
3 Company's contribution of PF # 1442.392857 17,309
4 Advance Statutory Bonus™** 2000 24,000
5 Special Allowance* 5060 60,720
6 Company's Contribution of ESI @ 3.25% of Monthly Gross minus statutory exclusions 460 5,520
Annual Gross Compensation 216,749
Incentive Indication (per annum)** 12,000
Annual Total Compensation 228,749
Company's contribution towards benefits (Medical, Accident and Life Insurance) 19,500
Gratuity 3,752
Annual Total Remuneration 252,001

As an associate you are also entitled to the following additional benefits:

* Floating Medical Insurance Coverage of Rs. 250,000/~ per annum

* Round the Clock Group Personal Accident Insurance coverage

* Group Term Life Insurance Coverage

* Employees' Compensation insurance benefit as per the Employees' Compensation Act, 2010

* Gratuity, on separation after 4 years and 240 calendar days of confinuous service, payable as per Payment of Gratuity Act

* Women associates joining Cognizant will be entitled to Maternity leave as per the Matemity Benefit (Amendment) Act, 2017

# Provident Fund Wages: For the purpose of computing PF wages to Provident Fund, Pension Fund & EDLI Scheme, PF Wages shall be Monthly Gross Salary as per
Annexure A of this letter excluding "Advance Statutory Bonus" & "House Rent Allowance" will be considered. This does not include payments made through "Special
Payout". Determination of PF Wages for the purpose of contribution: PF contribution shall be payable on the earned PF wages or PF wages as per this letter, whichever is
lesser. # Eligibility to ESI shall be decided by deducting the Advanced Statutory Bonus, Employer PF & ESI contribution from the monthly Gross Compensation (AGC/12)
as per Annexure A of this letter. Contribution to ESI Wages: Monthly ESI contribution will be computed on total remuneration paid to an Associate in a particular month
which includes any recurring (or) adhoc special payouts during the month. ESI shall be continued fill end of the contribution period (Apr to Sep & Oct to Mar), if the
Associate contributes even for one month in the said contribution period

* Flexible Benefit Plan: Your Compensation has been structured to ensure that you are adequately empowered to apportion components of your salary in a manner
that suits you the best. This plan will enable you to

1. Choose from a bouquet of allowance or benefits

2. Redefine your salary structure within prescribed guidelines

3. Optimize your earnings

** Incentive Indication: Incentive amount may be higher, lower or nil as per the terms described herein. The incentive program is discretionary, subject to change,
and based on individual and company performance. It is prorated to the duration spent with Cognizant India for the calendar year and will be paid o you only if you
are active on Cognizant's payroll on the day of incentive payout.

*** Language Premium: This allowance is applicable only for Japanese, German & French language. It will be paid along with the Apr, July, Oct and Jan payroll for
the previous quarter and will be subject fo tax deductions as applicable in India. The amount will be pro-rated to the duration spent with Cognizant India and will be
paid out on the condition that you continue to use the foreign language skill as required by your role/project/account.

**** Advance Statutory Bonus is in line with the provisions of Payment of Bonus Act, 1965.

Note: Any statutory revision of Provident Fund/ESI Contribution or any other similar statutory benefits will result in a change in the Net take home salary and the Annual
Gross Compensation will remain the sume.
Rl'qd. Office: 115/535, Old Mahabalipuram Road, Okkiam Thoraipakkam, Chennai - 600 097



Cognizant

Cognizant has made this offer in good faith after expending significant time and resources in the hiring process. We hope you will join us, but appreciate your right to
pursue another path. Your formal commitment to joining us forms the basis of further planning and client communication at Cognizant. If you renege on the commitment
and decide not to join us after signing the offer letter, Cognizant reserves the right to not consider you for future career opportunities in the company. We look forward to
welcoming you to Cognizant.

Login to https:\\onecognizant.cognizant.com->Total Rewards App for more details

Rl'qd. Office: 115/535, Old Mahabalipuram Road, Okkiam Thoraipakkam, Chennai - 600 097



Cognizant

28-May-2020

Dear Monisha Moorthi,
BCA, Computer Applications
Anna Adarsh College for Women

Candidate ID — 13957284

In continuation to our discussions, we are pleased to offer you the role of Programmer Trainee in Cognizant Technology Solutions India Private Limited
("Cognizant”).

During your probation period of 12 months, which includes your training program, you are entitled to an Annual Total Remuneration (ATR) of Rs.252,000/-. This
includes an annual incentive indication of Rs.12,000/~, as well as Cognizant's contribution of Rs.19,500/- towards benefits such as Medical, Accident, Life Insurance
and Gratuity. The break up is presented in Annexure A.

On successful completion of the probation period, clearing the required training assessments and subject to you being part of a delivery project, your annual Total
Remuneration (ATR) would stand revised to Rs.284,111/-. This includes an annual incentive indication of Rs.12,000/-, as well as Cognizant's contribution of Rs.
19,500/ - towards benefits such as Medical, Accident, Life Insurance, as applicable.

Your appointment will be governed by the terms and conditions of employment presented in Annexure B. You will also be governed by the other rules, regulations and
practices in vogue and those that may change from time to time. Your compensation is highly confidential and if the need arises, you may discuss it only with your
Manager.

Cognizant is keen that there is a secure environment for clients and internally foo. You are required to be registered with the National Skills Registry (NSR) and provide
the ITPIN while joining the organization. Please refer Annexure B for more details.

Please note

« This appointment is subject to satisfactory professional reference checks and you securing a minimum of 60% aggregate (all subjects taken info consideration) with no
sfanding arrears in your Graduation/Post-Graduation.

« Prior to commencing employment with Cognizant you must provide Cognizant with evidence of your right to work in India and other such documents as Cognizant may
request.

We look forward to you joining us. Should you have any further questions or clarifications, please log into https://campus2cognizant.cognizant.com

Yours sincerely,
For Cognizant Technology Solutions India Pvt. Ltd.,

# g

Suresh Bethavandu
Global Head-Talent Acquisition
I have read the offer, understood and accept the above mentioned terms and conditions.

Signature : Date:

Rl'qd. Office: 115/535, Old Mahabalipuram Road, Okkiam Thoraipakkam, Chennai - 600 097



Cognizant

Annexure A
Name: Monisha Moorthi Designation: Programmer Traines
SI. No. Description Monthly Yearly
] Basic 6500 78,000
2 HRA* 2600 31,200
3 Company's contribution of PF # 1442.392857 17,309
4 Advance Statutory Bonus™** 2000 24,000
5 Special Allowance* 5060 60,720
6 Company's Contribution of ESI @ 3.25% of Monthly Gross minus statutory exclusions 460 5,520
Annual Gross Compensation 216,749
Incentive Indication (per annum)** 12,000
Annual Total Compensation 228,749
Company's contribution towards benefits (Medical, Accident and Life Insurance) 19,500
Gratuity 3,752
Annual Total Remuneration 252,001

As an associate you are also entitled to the following additional benefits:

* Floating Medical Insurance Coverage of Rs. 250,000/~ per annum

* Round the Clock Group Personal Accident Insurance coverage

* Group Term Life Insurance Coverage

* Employees' Compensation insurance benefit as per the Employees' Compensation Act, 2010

* Gratuity, on separation after 4 years and 240 calendar days of confinuous service, payable as per Payment of Gratuity Act

* Women associates joining Cognizant will be entitled to Maternity leave as per the Matemity Benefit (Amendment) Act, 2017

# Provident Fund Wages: For the purpose of computing PF wages to Provident Fund, Pension Fund & EDLI Scheme, PF Wages shall be Monthly Gross Salary as per
Annexure A of this letter excluding "Advance Statutory Bonus" & "House Rent Allowance" will be considered. This does not include payments made through "Special
Payout". Determination of PF Wages for the purpose of contribution: PF contribution shall be payable on the earned PF wages or PF wages as per this letter, whichever is
lesser. # Eligibility to ESI shall be decided by deducting the Advanced Statutory Bonus, Employer PF & ESI contribution from the monthly Gross Compensation (AGC/12)
as per Annexure A of this letter. Contribution to ESI Wages: Monthly ESI contribution will be computed on total remuneration paid to an Associate in a particular month
which includes any recurring (or) adhoc special payouts during the month. ESI shall be continued fill end of the contribution period (Apr to Sep & Oct to Mar), if the
Associate contributes even for one month in the said contribution period

* Flexible Benefit Plan: Your Compensation has been structured to ensure that you are adequately empowered to apportion components of your salary in a manner
that suits you the best. This plan will enable you to

1. Choose from a bouquet of allowance or benefits

2. Redefine your salary structure within prescribed guidelines

3. Optimize your earnings

** Incentive Indication: Incentive amount may be higher, lower or nil as per the terms described herein. The incentive program is discretionary, subject to change,
and based on individual and company performance. It is prorated to the duration spent with Cognizant India for the calendar year and will be paid o you only if you
are active on Cognizant's payroll on the day of incentive payout.

*** Language Premium: This allowance is applicable only for Japanese, German & French language. It will be paid along with the Apr, July, Oct and Jan payroll for
the previous quarter and will be subject fo tax deductions as applicable in India. The amount will be pro-rated to the duration spent with Cognizant India and will be
paid out on the condition that you continue to use the foreign language skill as required by your role/project/account.

**** Advance Statutory Bonus is in line with the provisions of Payment of Bonus Act, 1965.

Note: Any statutory revision of Provident Fund/ESI Contribution or any other similar statutory benefits will result in a change in the Net take home salary and the Annual
Gross Compensation will remain the sume.
Rl'qd. Office: 115/535, Old Mahabalipuram Road, Okkiam Thoraipakkam, Chennai - 600 097



Cognizant

Cognizant has made this offer in good faith after expending significant time and resources in the hiring process. We hope you will join us, but appreciate your right to
pursue another path. Your formal commitment to joining us forms the basis of further planning and client communication at Cognizant. If you renege on the commitment
and decide not to join us after signing the offer letter, Cognizant reserves the right to not consider you for future career opportunities in the company. We look forward to
welcoming you to Cognizant.

Login to https:\\onecognizant.cognizant.com->Total Rewards App for more details

Rl'qd. Office: 115/535, Old Mahabalipuram Road, Okkiam Thoraipakkam, Chennai - 600 097



Cognizant

28-May-2020

Dear Rajalakshmi Babu,
BCA, Computer Applications
Anna Adarsh College for Women

Candidate ID — 13957289

In continuation to our discussions, we are pleased to offer you the role of Programmer Trainee in Cognizant Technology Solutions India Private Limited
("Cognizant”).

During your probation period of 12 months, which includes your training program, you are entitled to an Annual Total Remuneration (ATR) of Rs.252,000/-. This
includes an annual incentive indication of Rs.12,000/~, as well as Cognizant's contribution of Rs.19,500/- towards benefits such as Medical, Accident, Life Insurance
and Gratuity. The break up is presented in Annexure A.

On successful completion of the probation period, clearing the required training assessments and subject to you being part of a delivery project, your annual Total
Remuneration (ATR) would stand revised to Rs.284,111/-. This includes an annual incentive indication of Rs.12,000/-, as well as Cognizant's contribution of Rs.
19,500/ - towards benefits such as Medical, Accident, Life Insurance, as applicable.

Your appointment will be governed by the terms and conditions of employment presented in Annexure B. You will also be governed by the other rules, regulations and
practices in vogue and those that may change from time to time. Your compensation is highly confidential and if the need arises, you may discuss it only with your
Manager.

Cognizant is keen that there is a secure environment for clients and internally foo. You are required to be registered with the National Skills Registry (NSR) and provide
the ITPIN while joining the organization. Please refer Annexure B for more details.

Please note

« This appointment is subject to satisfactory professional reference checks and you securing a minimum of 60% aggregate (all subjects taken info consideration) with no
sfanding arrears in your Graduation/Post-Graduation.

« Prior to commencing employment with Cognizant you must provide Cognizant with evidence of your right to work in India and other such documents as Cognizant may
request.

We look forward to you joining us. Should you have any further questions or clarifications, please log into https://campus2cognizant.cognizant.com

Yours sincerely,
For Cognizant Technology Solutions India Pvt. Ltd.,

# g

Suresh Bethavandu
Global Head-Talent Acquisition
I have read the offer, understood and accept the above mentioned terms and conditions.

Signature : Date:

Rl'qd. Office: 115/535, Old Mahabalipuram Road, Okkiam Thoraipakkam, Chennai - 600 097



Cognizant

Annexure A
Name: Rajalakshmi Babu Designation: Programmer Trainee
SI. No. Description Monthly Yearly
] Basic 6500 78,000
2 HRA* 2600 31,200
3 Company's contribution of PF # 1442.392857 17,309
4 Advance Statutory Bonus™** 2000 24,000
5 Special Allowance* 5060 60,720
6 Company's Contribution of ESI @ 3.25% of Monthly Gross minus statutory exclusions 460 5,520
Annual Gross Compensation 216,749
Incentive Indication (per annum)** 12,000
Annual Total Compensation 228,749
Company's contribution towards benefits (Medical, Accident and Life Insurance) 19,500
Gratuity 3,752
Annual Total Remuneration 252,001

As an associate you are also entitled to the following additional benefits:

* Floating Medical Insurance Coverage of Rs. 250,000/~ per annum

* Round the Clock Group Personal Accident Insurance coverage

* Group Term Life Insurance Coverage

* Employees' Compensation insurance benefit as per the Employees' Compensation Act, 2010

* Gratuity, on separation after 4 years and 240 calendar days of confinuous service, payable as per Payment of Gratuity Act

* Women associates joining Cognizant will be entitled to Maternity leave as per the Matemity Benefit (Amendment) Act, 2017

# Provident Fund Wages: For the purpose of computing PF wages to Provident Fund, Pension Fund & EDLI Scheme, PF Wages shall be Monthly Gross Salary as per
Annexure A of this letter excluding "Advance Statutory Bonus" & "House Rent Allowance" will be considered. This does not include payments made through "Special
Payout". Determination of PF Wages for the purpose of contribution: PF contribution shall be payable on the earned PF wages or PF wages as per this letter, whichever is
lesser. # Eligibility to ESI shall be decided by deducting the Advanced Statutory Bonus, Employer PF & ESI contribution from the monthly Gross Compensation (AGC/12)
as per Annexure A of this letter. Contribution to ESI Wages: Monthly ESI contribution will be computed on total remuneration paid to an Associate in a particular month
which includes any recurring (or) adhoc special payouts during the month. ESI shall be continued fill end of the contribution period (Apr to Sep & Oct to Mar), if the
Associate contributes even for one month in the said contribution period

* Flexible Benefit Plan: Your Compensation has been structured to ensure that you are adequately empowered to apportion components of your salary in a manner
that suits you the best. This plan will enable you to

1. Choose from a bouquet of allowance or benefits

2. Redefine your salary structure within prescribed guidelines

3. Optimize your earnings

** Incentive Indication: Incentive amount may be higher, lower or nil as per the terms described herein. The incentive program is discretionary, subject to change,
and based on individual and company performance. It is prorated to the duration spent with Cognizant India for the calendar year and will be paid o you only if you
are active on Cognizant's payroll on the day of incentive payout.

*** Language Premium: This allowance is applicable only for Japanese, German & French language. It will be paid along with the Apr, July, Oct and Jan payroll for
the previous quarter and will be subject fo tax deductions as applicable in India. The amount will be pro-rated to the duration spent with Cognizant India and will be
paid out on the condition that you continue to use the foreign language skill as required by your role/project/account.

**** Advance Statutory Bonus is in line with the provisions of Payment of Bonus Act, 1965.

Note: Any statutory revision of Provident Fund/ESI Contribution or any other similar statutory benefits will result in a change in the Net take home salary and the Annual
Gross Compensation will remain the sume.
Rl'qd. Office: 115/535, Old Mahabalipuram Road, Okkiam Thoraipakkam, Chennai - 600 097



Cognizant

Cognizant has made this offer in good faith after expending significant time and resources in the hiring process. We hope you will join us, but appreciate your right to
pursue another path. Your formal commitment to joining us forms the basis of further planning and client communication at Cognizant. If you renege on the commitment
and decide not to join us after signing the offer letter, Cognizant reserves the right to not consider you for future career opportunities in the company. We look forward to
welcoming you to Cognizant.

Login to https:\\onecognizant.cognizant.com->Total Rewards App for more details

Rl'qd. Office: 115/535, Old Mahabalipuram Road, Okkiam Thoraipakkam, Chennai - 600 097



Cognizant

28-May-2020

Dear Nivetha Govindarajan,
BCA, Computer Applications
Anna Adarsh College for Women

Candidate ID — 13957285

In continuation to our discussions, we are pleased to offer you the role of Programmer Trainee in Cognizant Technology Solutions India Private Limited
("Cognizant”).

During your probation period of 12 months, which includes your training program, you are entitled to an Annual Total Remuneration (ATR) of Rs.252,000/-. This
includes an annual incentive indication of Rs.12,000/~, as well as Cognizant's contribution of Rs.19,500/- towards benefits such as Medical, Accident, Life Insurance
and Gratuity. The break up is presented in Annexure A.

On successful completion of the probation period, clearing the required training assessments and subject to you being part of a delivery project, your annual Total
Remuneration (ATR) would stand revised to Rs.284,111/-. This includes an annual incentive indication of Rs.12,000/-, as well as Cognizant's contribution of Rs.
19,500/ - towards benefits such as Medical, Accident, Life Insurance, as applicable.

Your appointment will be governed by the terms and conditions of employment presented in Annexure B. You will also be governed by the other rules, regulations and
practices in vogue and those that may change from time to time. Your compensation is highly confidential and if the need arises, you may discuss it only with your
Manager.

Cognizant is keen that there is a secure environment for clients and internally foo. You are required to be registered with the National Skills Registry (NSR) and provide
the ITPIN while joining the organization. Please refer Annexure B for more details.

Please note

« This appointment is subject to satisfactory professional reference checks and you securing a minimum of 60% aggregate (all subjects taken info consideration) with no
sfanding arrears in your Graduation/Post-Graduation.

« Prior to commencing employment with Cognizant you must provide Cognizant with evidence of your right to work in India and other such documents as Cognizant may
request.

We look forward to you joining us. Should you have any further questions or clarifications, please log into https://campus2cognizant.cognizant.com

Yours sincerely,
For Cognizant Technology Solutions India Pvt. Ltd.,

# g

Suresh Bethavandu
Global Head-Talent Acquisition
I have read the offer, understood and accept the above mentioned terms and conditions.

Signature : Date:

Rl'qd. Office: 115/535, Old Mahabalipuram Road, Okkiam Thoraipakkam, Chennai - 600 097



Cognizant

Annexure A
Name: Nivetha Govindarajan Designation: Programmer Traines
SI. No. Description Monthly Yearly
] Basic 6500 78,000
2 HRA* 2600 31,200
3 Company's contribution of PF # 1442.392857 17,309
4 Advance Statutory Bonus™** 2000 24,000
5 Special Allowance* 5060 60,720
6 Company's Contribution of ESI @ 3.25% of Monthly Gross minus statutory exclusions 460 5,520
Annual Gross Compensation 216,749
Incentive Indication (per annum)** 12,000
Annual Total Compensation 228,749
Company's contribution towards benefits (Medical, Accident and Life Insurance) 19,500
Gratuity 3,752
Annual Total Remuneration 252,001

As an associate you are also entitled to the following additional benefits:

* Floating Medical Insurance Coverage of Rs. 250,000/~ per annum

* Round the Clock Group Personal Accident Insurance coverage

* Group Term Life Insurance Coverage

* Employees' Compensation insurance benefit as per the Employees' Compensation Act, 2010

* Gratuity, on separation after 4 years and 240 calendar days of confinuous service, payable as per Payment of Gratuity Act

* Women associates joining Cognizant will be entitled to Maternity leave as per the Matemity Benefit (Amendment) Act, 2017

# Provident Fund Wages: For the purpose of computing PF wages to Provident Fund, Pension Fund & EDLI Scheme, PF Wages shall be Monthly Gross Salary as per
Annexure A of this letter excluding "Advance Statutory Bonus" & "House Rent Allowance" will be considered. This does not include payments made through "Special
Payout". Determination of PF Wages for the purpose of contribution: PF contribution shall be payable on the earned PF wages or PF wages as per this letter, whichever is
lesser. # Eligibility to ESI shall be decided by deducting the Advanced Statutory Bonus, Employer PF & ESI contribution from the monthly Gross Compensation (AGC/12)
as per Annexure A of this letter. Contribution to ESI Wages: Monthly ESI contribution will be computed on total remuneration paid to an Associate in a particular month
which includes any recurring (or) adhoc special payouts during the month. ESI shall be continued fill end of the contribution period (Apr to Sep & Oct to Mar), if the
Associate contributes even for one month in the said contribution period

* Flexible Benefit Plan: Your Compensation has been structured to ensure that you are adequately empowered to apportion components of your salary in a manner
that suits you the best. This plan will enable you to

1. Choose from a bouquet of allowance or benefits

2. Redefine your salary structure within prescribed guidelines

3. Optimize your earnings

** Incentive Indication: Incentive amount may be higher, lower or nil as per the terms described herein. The incentive program is discretionary, subject to change,
and based on individual and company performance. It is prorated to the duration spent with Cognizant India for the calendar year and will be paid o you only if you
are active on Cognizant's payroll on the day of incentive payout.

*** Language Premium: This allowance is applicable only for Japanese, German & French language. It will be paid along with the Apr, July, Oct and Jan payroll for
the previous quarter and will be subject fo tax deductions as applicable in India. The amount will be pro-rated to the duration spent with Cognizant India and will be
paid out on the condition that you continue to use the foreign language skill as required by your role/project/account.

**** Advance Statutory Bonus is in line with the provisions of Payment of Bonus Act, 1965.

Note: Any statutory revision of Provident Fund/ESI Contribution or any other similar statutory benefits will result in a change in the Net take home salary and the Annual
Gross Compensation will remain the sume.
Rl'qd. Office: 115/535, Old Mahabalipuram Road, Okkiam Thoraipakkam, Chennai - 600 097



Cognizant

Cognizant has made this offer in good faith after expending significant time and resources in the hiring process. We hope you will join us, but appreciate your right to
pursue another path. Your formal commitment to joining us forms the basis of further planning and client communication at Cognizant. If you renege on the commitment
and decide not to join us after signing the offer letter, Cognizant reserves the right to not consider you for future career opportunities in the company. We look forward to
welcoming you to Cognizant.

Login to https:\\onecognizant.cognizant.com->Total Rewards App for more details

Rl'qd. Office: 115/535, Old Mahabalipuram Road, Okkiam Thoraipakkam, Chennai - 600 097



Cognizant

28-May-2020

Dear Priyanka Valliappan,
BCA, Computer Applications
Anna Adarsh College for Women

Candidate ID — 13957288

In continuation to our discussions, we are pleased to offer you the role of Programmer Trainee in Cognizant Technology Solutions India Private Limited
("Cognizant”).

During your probation period of 12 months, which includes your training program, you are entitled to an Annual Total Remuneration (ATR) of Rs.252,000/-. This
includes an annual incentive indication of Rs.12,000/~, as well as Cognizant's contribution of Rs.19,500/- towards benefits such as Medical, Accident, Life Insurance
and Gratuity. The break up is presented in Annexure A.

On successful completion of the probation period, clearing the required training assessments and subject to you being part of a delivery project, your annual Total
Remuneration (ATR) would stand revised to Rs.284,111/-. This includes an annual incentive indication of Rs.12,000/-, as well as Cognizant's contribution of Rs.
19,500/ - towards benefits such as Medical, Accident, Life Insurance, as applicable.

Your appointment will be governed by the terms and conditions of employment presented in Annexure B. You will also be governed by the other rules, regulations and
practices in vogue and those that may change from time to time. Your compensation is highly confidential and if the need arises, you may discuss it only with your
Manager.

Cognizant is keen that there is a secure environment for clients and internally foo. You are required to be registered with the National Skills Registry (NSR) and provide
the ITPIN while joining the organization. Please refer Annexure B for more details.

Please note

« This appointment is subject to satisfactory professional reference checks and you securing a minimum of 60% aggregate (all subjects taken info consideration) with no
sfanding arrears in your Graduation/Post-Graduation.

« Prior to commencing employment with Cognizant you must provide Cognizant with evidence of your right to work in India and other such documents as Cognizant may
request.

We look forward to you joining us. Should you have any further questions or clarifications, please log into https://campus2cognizant.cognizant.com

Yours sincerely,
For Cognizant Technology Solutions India Pvt. Ltd.,

# g

Suresh Bethavandu
Global Head-Talent Acquisition
I have read the offer, understood and accept the above mentioned terms and conditions.

Signature : Date:

Rl'qd. Office: 115/535, Old Mahabalipuram Road, Okkiam Thoraipakkam, Chennai - 600 097



Cognizant

Annexure A
Name: Privanka Valliappan Designation: Programmer Trainee
SI. No. Description Monthly Yearly
] Basic 6500 78,000
2 HRA* 2600 31,200
3 Company's contribution of PF # 1442.392857 17,309
4 Advance Statutory Bonus™** 2000 24,000
5 Special Allowance* 5060 60,720
6 Company's Contribution of ESI @ 3.25% of Monthly Gross minus statutory exclusions 460 5,520
Annual Gross Compensation 216,749
Incentive Indication (per annum)** 12,000
Annual Total Compensation 228,749
Company's contribution towards benefits (Medical, Accident and Life Insurance) 19,500
Gratuity 3,752
Annual Total Remuneration 252,001

As an associate you are also entitled to the following additional benefits:

* Floating Medical Insurance Coverage of Rs. 250,000/~ per annum

* Round the Clock Group Personal Accident Insurance coverage

* Group Term Life Insurance Coverage

* Employees' Compensation insurance benefit as per the Employees' Compensation Act, 2010

* Gratuity, on separation after 4 years and 240 calendar days of confinuous service, payable as per Payment of Gratuity Act

* Women associates joining Cognizant will be entitled to Maternity leave as per the Matemity Benefit (Amendment) Act, 2017

# Provident Fund Wages: For the purpose of computing PF wages to Provident Fund, Pension Fund & EDLI Scheme, PF Wages shall be Monthly Gross Salary as per
Annexure A of this letter excluding "Advance Statutory Bonus" & "House Rent Allowance" will be considered. This does not include payments made through "Special
Payout". Determination of PF Wages for the purpose of contribution: PF contribution shall be payable on the earned PF wages or PF wages as per this letter, whichever is
lesser. # Eligibility to ESI shall be decided by deducting the Advanced Statutory Bonus, Employer PF & ESI contribution from the monthly Gross Compensation (AGC/12)
as per Annexure A of this letter. Contribution to ESI Wages: Monthly ESI contribution will be computed on total remuneration paid to an Associate in a particular month
which includes any recurring (or) adhoc special payouts during the month. ESI shall be continued fill end of the contribution period (Apr to Sep & Oct to Mar), if the
Associate contributes even for one month in the said contribution period

* Flexible Benefit Plan: Your Compensation has been structured to ensure that you are adequately empowered to apportion components of your salary in a manner
that suits you the best. This plan will enable you to

1. Choose from a bouquet of allowance or benefits

2. Redefine your salary structure within prescribed guidelines

3. Optimize your earnings

** Incentive Indication: Incentive amount may be higher, lower or nil as per the terms described herein. The incentive program is discretionary, subject to change,
and based on individual and company performance. It is prorated to the duration spent with Cognizant India for the calendar year and will be paid o you only if you
are active on Cognizant's payroll on the day of incentive payout.

*** Language Premium: This allowance is applicable only for Japanese, German & French language. It will be paid along with the Apr, July, Oct and Jan payroll for
the previous quarter and will be subject fo tax deductions as applicable in India. The amount will be pro-rated to the duration spent with Cognizant India and will be
paid out on the condition that you continue to use the foreign language skill as required by your role/project/account.

**** Advance Statutory Bonus is in line with the provisions of Payment of Bonus Act, 1965.

Note: Any statutory revision of Provident Fund/ESI Contribution or any other similar statutory benefits will result in a change in the Net take home salary and the Annual
Gross Compensation will remain the sume.
Rl'qd. Office: 115/535, Old Mahabalipuram Road, Okkiam Thoraipakkam, Chennai - 600 097



Cognizant

Cognizant has made this offer in good faith after expending significant time and resources in the hiring process. We hope you will join us, but appreciate your right to
pursue another path. Your formal commitment to joining us forms the basis of further planning and client communication at Cognizant. If you renege on the commitment
and decide not to join us after signing the offer letter, Cognizant reserves the right to not consider you for future career opportunities in the company. We look forward to
welcoming you to Cognizant.

Login to https:\\onecognizant.cognizant.com->Total Rewards App for more details

Rl'qd. Office: 115/535, Old Mahabalipuram Road, Okkiam Thoraipakkam, Chennai - 600 097
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HRD/2T/1000840828/21-22 April 1, 2021

Ms. Shafrin Sulthana Sowkath Ali
No- 2/7 5Th Street

Thirunagar Vadapal ani
Chennai-600026

India

Ph: +91-9003361240

Dear Shafrin,
Welcometo Infosys!

Today, the corporate landscape is dynamic and the world ahead is full of possibilities! None of the amazing
things we do at Infosys would be possible without an equally amazing culture, the environment where ideas
can flourish and where you are empowered to move forward as far as your ideas will take you.

At Infosys, we assure that your career will never stand still, we will inspire you to build what's next and we
will navigate further, together. Our journey of learnability, values and trusted relationships with our clients
continue to be the cornerstones of our organization and these values are upheld only because of our people.

We look forward to working with you and wish you success in your career with us.

Warm regards,

RICHARD LOBO

EVP and Head Human Resources - Infosys Limited S'grl‘lat”re'NF’ Verified
o ]

Dleg(IéaZyO?]ggid 0:51:21 IST

Reason: Digitalty' Signed

Location: Bangalre

INFOSYSLIMITED

CIN: L85110KA1981PL C013115
44, Infosys Avenue

Electronics City, Hosur Road
Bangalore 560 100, India

T 91 80 2852 0261

F 91 80 2852 0362
askus@infosys.com
www.infosys.com

Company Confidential - This communication is confidential between you and Infosys Limited
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Navigate your next

HRD/1000840828/21-22 April 1, 2021

Ms. Shafrin Sulthana Sowkath Ali
No- 2/7 5Th Street

Thirunagar V adapal ani
Chennai-600026

India

Ph: +91-9003361240

Dear Shafrin,

Congratulations! Weare delighted to make you an offer as Oper ations Executive - Traineeand your roleis
Operations Executive .

Here are the terms and conditions of our offer:

Joining
Y our scheduled date of employment with us will be 10-May-2021.

L ocation

Your location of training is MYSORE, India . The location of posting ("work location") would be
communicated to you upon successful completion of training. You may be asked to relocate to any of
our units, departments or the offices of our affiliates* and/or the offices of our customers, depending
on business requirements. In such an event, your remuneration and other benefits shall be determined
in accordance with the relevant Policies of the Company in that work location.”

Please be advised that you, by accepting this offer, hereby give your irrevocable consent to the above.

* For the purpose of this agreement, "affiliate” means any entity that controls, is controlled by, or is under
common control with the First Party. For purposes of this Agreement, "control” means possessing, directly
or indirectly, the power to direct or cause the direction of the management, policies or operations of an
entity, whether through ownership of voting securities, by contract or otherwise."

Training

The training program will consist of classroom/virtual training and on-the-job training. The duration
of the classroom/virtual training will be based on the business requirement. Your continued
employment with the Company is subject to your meeting the qualifying criteria till the end of the
training and successful completion of the training.

Company Confidential - This communication is confidential between you and Infosys Limited
Page 1 of 7
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Navigate your next

Probation and Confirmation

You will be on probation for a period of 12 months from the date of completion of the training and
your alocation to Unit. On successful completion of your probation, you will be confirmed as a
permanent employee. Your confirmation is also subject to your submitting the documents required by
the Company, details of which are enclosed in the Information Sheet in Annexure - 1V.

Leave

You are entitled to Earned Leave, right from your date of joining. You will be eligible for 15 working
days of earned leave annually during probation. On confirmation as a permanent employee you will
be eligible for 20 working days of leave annually.

Leave is credited on a quarterly basis. The leave eligibility shall begin in the quarter of your joining the
Company, on a pro-rata basis. Leave year is the calendar year and not the fiscal year.

An illustration with other relevant information have been given in the Information Sheet. The Company's
Policies also provide for Maternity, Paternity and Bereavement Leave. Further details will be provided to
you at the time of joining.

I ncrements and Promotions

Your growth and increase in salary will depend solely on your performance and contribution to the
Company. Salary increases are normally given on an annual basis.

Transfer

Your services can be transferred to any of our units / departments situated anywhere in India or
abroad. At such time compensation applicable to a specific location will be payable to you.

Aqgreement

Our offer to you as Operations Executive is subject to the execution of the Service Agreement. The
Service Agreement details the scope, terms and conditions of your employment, the necessary training
and the contractual obligations towards Infosys from the date of your joining and up to a period of 12
months from the date of alocation to a Practice Unit. The date of alocation to a Practice Unit is
generaly the first day of the subsequent month post completion of training. You will be required to
complete the formalities on the Service Agreement at the time of joining. Please note, non-execution of
the notarized Service Agreement will result in denial of employment with the Company.

Company Confidential - This communication is confidential between you and Infosys Limited
Page 2 of 7
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Navigate your next

Youwill produce al marks sheets and other relevant documents, at least till the penultimate semester. All
these proofs will need to be submitted on the day of joining. Further, you should have been declared as
passed by the relevant examination authority. The determination of the adequacy or authenticity of al or any
of the proofs and any condemnation of delay in submission of the same will be at the Company's discretion.

Passport and Driving License

It would be to your advantage to have a valid passport and a four-wheeler driving license at the time
of joining duty. Our offer to you is subject to your having a valid passport or producing a proof of
having applied for the same.

Compensation and Benefits

Salary

Your Total Gross Salary will be INR 18,581 per month. The break-up of your salary has been
provided in the Compensation Details sheet in Annexure - |.

Inadditionto your grosssalary, you will receivean additional Personal Allowanceof INR 461 per month.
This allowance will be paid to you during your probation period, on the condition that your base location
remains Bangal ore/Mysore/Mangalore/Hubli. This alowance will be discontinued in case of achangein
your base location due to official or personal reasons or upon confirmation (whichever is earlier).

Ex - Gratia/ Bonus
Youwill be eligible for an Ex-Gratia/ Bonus payout which is calculated at 20% of the Basic Salary as

mentioned in the Compensation Details sheet at Annexure - | of this letter. The mode of payment for
Financial Y ear 2021-22 will be as follows:

95% of the bonus amount mentioned in the Compensation Details sheet will be paid out onamonthly basis.
The balance amount will be paid out in the end of the financial year.

| nsurance

You will be eligible to participate in a Group Health Insurance Scheme. Y ou may choose to enhance
the coverage with other participatory optional health insurance plans (Platinum, Gold and Silver).
You will be covered by default under the Standard Plan which provides you and your family (your
spouse and two children up to the age of 22 years) with a cover of INR 4,00,000 per annum.
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Youwill be covered under the Group Life Insurance Scheme, managed by Infosys Welfare Trust which
provides you with atotal Life Insurance cover of INR 6,200,000 of which INR 3,200,000 is covered
towardsnatural death, and I NR 3,000,000 towardsan accidental death. All employeesbecome membersof
InfosysWelfareTrust, by one-time payment of INR 250 and fixed monthly contribution of INR 200. The
details of the Scheme would be available to you when you join the Company.

Notice Period

During the probation period, if your performance is found to be unsatisfactory or if it does not meet
the prescribed criteria, your training/employment can be terminated by the Company with one-month
notice or salary thereof. On confirmation, you will be required to give three month's notice or salary
thereof in case you decide to leave our services, subject to the Company's discretion. Where
circumstances make it necessary, the Company will have the discretion to relieve you only at the end
of the three months notice period. Similarly, the Company can terminate your services by giving
three months notice or salary thereof.

In the event you do not successfully complete your training, or you are involved in an act that constitutes
misconduct, your training/employment can be terminated by the Company with immediate effect without
notice.

Background Checks

The Company may, at its discretion conduct background checks prior to or after your expected
joining date to validate your identity, the address provided by you, your education details and details
of your prior work experience if any, and to conduct any criminal checks. You expressly consent to the
Company conducting such background checks. In this connection, you are required to furnish the
documents listed in Offer Annexure for India.

If you fail to submit the necessary documents as required by the Company within the specified time period
or if the Company is not satisfied, with the outcome of the background checks, the Company, in its sole
discretion, reserves the right to withdraw this offer without notice and compensation or to take any
appropriate action against you, including, but not limited to termination of your employment.

When a background check raises any concerns regarding any of the details furnished by you and the
Company feels the need to further validate such facts, the Company may at its sole discretion, ask you for
further information, to substantiate the details that you have earlier provided to the Company, before
initiating appropriate action.

Please note that Infosys requires you to furnish a copy of your passport at the time of joining. If you are
unable to do so, the Company will initiate a criminal background check.
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Other Termsand Conditions

You agree not to undertake employment, whether full-time or part-time, as the Director / Partner /
Member / Employee of any other organization / entity engaged in any form of business activity
without the consent of Infosys. The consent may be given subject to any terms and conditions that the
Company may think fit and may be withdrawn at any time at the discretion of the Company.

Our offer to you as an Operations Executive is conditional upon your having fully completed your
graduation, without any active backlog papers and with a pass percentage not lesser than as specified in our
campus recruitment program 2020-21. These eligibility criteriafor the Role of an Operations Executive, has
already been clearly communicated to you and your college during the selection process. Youwill aso have
completed all studies, course requirements and examinations required for the award of the educational
qualification recorded by you in your application for employment with Infosys.

Youwill produce al marks sheets and other relevant documents, at least till the penultimate semester. All
these proofs will need to be submitted on the day of joining. Further, you should have been declared as
passed by the relevant examination authority. The determination of the adequacy or authenticity of al or any
of the proofs and any condonation of delay in submission of the same will be at the Company's discretion.

Based on the nature of your work and business requirements, you may be required to work on rotational
shifts. If you are required to work on rotational shifts, you will be duly intimated of the change in your shift
timings. During rotational shifts, you will continue to be bound by the provisions of the working hour policy
of the Company. If the rotational shifts require you to work night shifts, the policy on night shift allowance
of the Company (if in force) will be made applicable to you.

Y ou hereby acknowledge and agree to abide by all internal Policies of the Company, which you will be able
to access, upon joining, on the Intranet 'Sparsh’. These Policies cover various human resources and

administrative topics and procedures. The Company reservesthe right to change these Policies at any timein
its absolute discretion.

Y oushall be required to sign certain mandatory agreements, including but not limited to the Confidentiality,
Intellectual Property Rights, the Code of Business Conduct and Ethics and your employment shall be
governed by all the rules and regulations, as amended from time to time, of the Company as applicable to
your employment with us. This offer is aso conditional upon your acceptance and execution of the
Non-Compete Agreement (Annexure 111).

This offer of employment constitutes the entire agreement between you and the Company regarding the
terms of your employment and it is the complete, final, and exclusive embodiment of your agreement with
regard to this subject matter and supersedes any other promises, warranties, representations or agreements,
whether written or oral. It is entered into without reliance on any promise or representation other than those
expressly contained herein, and it cannot be modified or amended except in writing signed by an authorized
officer of the Company.
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If any of the terms or conditions of this offer are found to be illegal or unenforceable, such terms shall be
treated as severable from the rest of the terms and conditions of this offer and the remaining terms and
conditions shall continue in force.

This agreement shall be governed by the laws of India and you hereby agree to the exclusive jurisdiction of
the courts in Bangalore, India.

Y our employment will be governed by the rules, regulations and policies of the Company.

The terms of this offer letter shall remain confidential and are not to be disclosed to any third party.

As atoken of your acceptance of this offer, please bring a duly signed duplicate copies of the letter and all
the accompanying annexures, on the date of joining.

We welcome you to the Infosys family and wish you a rewarding career over the years to come.

Yourssincerely,

RICHARD LOBO

EVP and Head Human Resour ces - Infosys Limited

| have read, understood and agree to the terms and conditions as set forth in this offer letter.

Date: , 20

Sign your name

Print your full Name Location Signature Not Verified

Digitally signed by Bichard Lobo
Date: 2021.04/ 0:51:21 IST
Reason: Digitalty' Signed
Location: Bangal$re

INFOSYSLIMITED

CIN: L85110KA1981PL C013115
44, Infosys Avenue

Electronics City, Hosur Road
Bangalore 560 100, India

T 91 80 2852 0261

F 91 80 2852 0362
askus@infosys.com
www.infosys.com
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COMPENSATION DETAILS
(All figuresin INR per month)

NAME Ms. Shafrin Sulthana Sowkath Ali

ROLE Operations Executive

ROLE DESIGNATION Operations Executive - Trainee

1. MONTHLY COMPONENTS

BASIC SALARY 13,582
BONUS/ EX-GRATIA (95% of the eligible amount (20% of Basic Salary) being paid out on a

monthly basis) 2,580
MONTHLY GROSS SALARY 16,162
2. ANNUAL COMPONENT

BONUS/ EX-GRATIA - (Balance 5% will be paid out in the end of the financial year after adjusting

the advance (95%) paid out on a monthly basis) 136
3. RETIRAL BENEFITS

PROVIDENT FUND - 12% of Basic Salary 1,630
GRATUITY - 4.81% of Basic Salary* 653
FIXED GROSS SALARY (1+2+3) 18,581
TOTAL GROSSSALARY 18,581

OTHER BENEFITS

Scheme Eligible Amount In INR | Interest Monthly Instalments

Margin Money
(T o be borne by the employee)

SALARY LOAN

(subject to submission of| 12000 .
Trainee Agreement) Nil 12

Nil

All the above benefits are as per Company's policies, which are subject to change from time to time. The disbursement of any loan / loan
allowance is subject to the fulfilment of al criteria defined for the same to the satisfaction of the Company as per the relevant loan / loan

allowance policy at that time

*The gratuity amount set out above is an approximation. Y our eligibility and the final pay out of any Gratuity amounts will be

determined in strict accordance with the provisions of the Payment of Gratuity Act

Employee State Insurance ("ESI") may be applicable to employees as per the applicable statutory regulations. If ESI is applicable, the

employee and the employer will contribute towards ESI as per the provisions of the ESI Act, 1948.
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